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Ojibway
Inspirations

Native Jewellry, Accessories & Nowvelries
Beaded, Ouill, Wood, Bowe
Semi-Precious Stone  Custom Design Apparel

For a [ree caralogue, call: (70%) 753-0757

Ojibway Inspirations
ProprieTors: Jav & Bosnie McLeod
Nipissing First Nation  R.R. #4, Site 9, Box 34
Norih Bay, Oxtario PIB 8GS

SCOTIABANK ENCOURAGES

ABORIGINAL PEOPLE TO APPLY FOR EMPLOYMENT

Scotiabank is committed to building a workplace where
differences are respected and where new perspectives are
valued. Increasing the participation of Aboriginal peoples in
our workforce is an integral pan of our employment equity
policy.

Scotiabank provides a full range of banking services 1o
diverse communities across Canada and around thie world.

Scotiabank £

THE BANK OF NOVA SCOTIA
" Committed to Employment Equity

PAIT THE JPOTLIGHT ON TONR BUSINESS.
" ADVERTLSE WITH 4.
U ipeiolspage 4+ - 4
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Charges against Aboriginal harvesters
wasting time and money, says UCCM

By Dwayne Nashkawa

GORE BAY - Operation
Rainbow represents “an abuse
of state power”. while wasting
time and resources, said the
United Chiefs and Councils of
Manitoulin Island recently.

The Tnbal Council made the
charge as court proceedings be-
gan for more than 20 fish and
wildlife harvesters at Gore Bay,
most of whom are Qjibway or
Odawa Nations residents on
Manitoulin.

“If the money Ontario has
spent on this investigation had
been dedicated instead to nego-
tiations, we believe that the issues
would already have been re-
solved,” read a press release

prepared by the UCCM.

Six years ago, more than 30
Ministry of Natural Resources
Conservation Officers began the
largest hunting and fishing sting
in the history of Ontario. By the
winter of 1990, more than 360
charges had been laid and more
than 30 people were arrested.

“These cases are of great in-
terest to all Natives on the island,”
said Robert Debassige, Director
of the UCCM.

Behind the
Cover Photo

The Anishinabek News
felt compelled to find an in-
teresting photo subject for
our front page this month.
We could findno better than
Robinson Huron Regional
Elder Flora Tabobondung,
bom Jan. 6, 1921, former
Chief of Wasauksing First
Nation for 27 years.

Thenext step would nor-
mally be to feature her

advisor. However, we didn't
want to rush such an im-
portant article,

As we discussed the
topic, we realized that all
the past and present leaders
of the Amighinabek Nation,
Union of Ontario Indians,
should be honoured for their
contributions.

At that pomnt, we de-
cided to prepare for a huge,
special publication in Janu-

_ary 1995, documenting
‘Elders and leaders - and as
many as possible.
your photos, features and
historical information at
(705) 497-9127 or FAX
and mail information to the
address on Page 4.

On Sept. 12 the-cases finally
went to tral at the Gore Bay
Curling Club. The facility was
required to fit the large number
of defendants, CO’s and “more
than 140 people who travelled
from all over the island to lend
their support,” said Debassige.

It was soon evident , how-
ever, that the curling club just
wasn't big enough for the pro-
ceedings. The court room was
packed with people and about

pened on the first day of
proceedings.

“A few charges were with-
drawn and most of the cases were
spread to different days, times
and locations,” said Ken Dokis,
Coordinator of the Union of On-
tario Indians justice project.
“Some of the cases will be held
in the moming, some in the af
temoon and some will take fiall
days.”

The court was asked by the
UCCM to move the trials to the
West Bay community centre,

which would accommodate eve-
ryone and allow the cases to be
held allin one place, cutting down
on staff and dealing with the is-
sues as a whole. Also, one lawyer
requested his clients cases be
heard first, because his argu-
ments were based on Supreme
Court precedents regarding Abo-
riginal and Treaty Rights, etc. ~

Neither request was ap-

The UCCM has a firm belief-
that this matter should have been
resolved through negotiation and
that federal and provincial regu-
lations about fish and waildlife
were instituted without any
thought about the rights or trea-
ties of First Nation’s members of
Manitoulin Island.

“We have made every rea-
sonable effort to engage the
province and our commumnities
in substantive discussions, and
to encourage an atmosphere in
which resolution might be
indicated a willingness to take
the path of reasoned dialogue,”
said the UCCM press release.
More coverage, and in-depth
background in November.

Help fight media ignorance
The media may be covering stories of Native rights
Treaty, the Supreme Court, and more. Watch for bias and poor|
joumalism and send copies of it to the Union of Ontario Indians.

See Page 4 for an address, and November's issue for facts.

Lands administration
being "scoped"” out by UOI

For several years, First Nations and the Federal Government
have discussed changes to First Nation land administration. In 1993,
the Chartered Land Act was largely rejected across the country by
First Nation members who felt it did not offer sufficient protection for
their lands, resources and Aboriginal and Treaty rights.

INAC has announced anew exercise to explore the realization of
First Nation jurisdiction over lands. Joe Miskokomon has been
contracted to coordinate this specific initiative to review and make
recommendations to the First Nations and the Govemment of Canada.

The Board of Directors of the UOI has agreed to participate in
this exercise to identifyy the key areas of concem and the necessary
scope of First Nation land administration.

The two most itmportant issues that must be addressed in consid-
ening First Nation land management are:

1) building sufficient First Nation capacity for effective adminis-
tration

2) First Nation jurisdiction and self-determination and the ongo-
mg fiduciary responsibilities of the Federal Govemment through
legislation to replace the Indian Act. :

Nipissing Honours Heros |
On Wednesday, Oct. lZatTpm.ﬁ:eNip;sungFimNm

.ﬁnh&d‘!ﬂbﬂt&uﬂmﬂmab\mswma\ugnﬁ, 1994,

Robert is the son of Carolyn and Sergeant George Couchie.
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Mississaugas of Alderville Chief Nora Bothwell stands beside Assembly of First
Nations Grand Chief Ovide Mercredi during the opening ceremonies of
Alderville's new Community and Child Care Centre Sept. 10. For more on the
opening ceremonies and photo of the centre, see Page é. Also, Chief
Bothwell was recentty selected by the Union of Ontario Indians' Southeast
Chiefs to be the Regional Chief for the UOI Board of Directors, and Mnjikaning
{formerly Rama) First Nafion councillor Amold Ingersoll was selected as the

region's UOI board member.

Bob Goulais Photo -
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Ojibway Cultural Foundation
holding fundraising event Oct. 22

The Ojibway Cultural Foun-
dation will be holding two fund
raising events in the month of
Dctober to'help inthe construes
ton of a new community centre
tm Mamitoulin Island
" Saturday, Oct. 22 is the date
set for “An Evening with the
Dreamcatchers, a gala fimd rais-
ing banquet.” The key speaker
will be National Chief of the As-
sembly of First Nations, Ovide
Mercredi. Other prominent
guests will be Gordon Peters,
Regional Chief of the Chiefs of
Ontario, Violet McGregor, Chair-

of the Hd - Wi
Council and Glen Hare, Chief of
the West Bay First Nation. The

Foundation was founded m 1974
with the objectives of preserv-
ing, reviving and strengthening
Ariishmabe cultirre and traditions.
The new centre will help that
process by establishing a perma-
nent site where people can meet
and leam about their culture.
Mary Lou Fox, Director of the
Foundation, said the facility “will
play an important role in increas-
ing the awareness and pride of
our young people;”

“Tt will give us a focus and
incentive to retain our precious
cultural roots as well as a solid
base from which to develop our
dreamsofﬂ:eﬁnme, added Ms.

The Oct. 22 banquet will fea-
ture traditional Native dishes as
well as an art auction featuring
works by popular Native artists 3
and craftspeople. 4

Tickets are $125 each or
$1,000 for a corporate table seat-
ing 10 people and the event takes
place at the Hotel Plaza I1 m
“Toranto.

The gala follows a “Catch a
Dream™ bazaar that took place
on Oct. | at the Native Canadian
Centre in Toronto. Native story-
tellers, musicians, artisans
presented, and a sweetgrass cer-
emony and “healing workshop™
were among the events sched-
uled.

Aboriginal Achievement Award
nominations deadline Oct. 16

A Canada-wide call has been
issued for nominations for the
1995 National Aboriginal
Achievement Awards. The
deadline date to receive nomina-
tions is Sunday, October 16,
1994,

Entering their second year of
existence, the National Aborigi-
nal Achievement Awards are an
awards system that recognizes.
Aboriginal individuals for their

'mooupumdm ik

~ “In total! twelve occupatiorial

awmh.pllnuieiﬁtinnm
ment awafd will be bestowed
upon'ABoriginals of Metis, First
Nation and Inuit ancestry who
have reached a significant level

of achievement in their respec-
tive professions. Nominees must
be alive and reside in Canada.
Anyone can nominate an
achiever.

len.aﬁu:ls can bamadem

“Media ‘and- Commumications;

Medicine, ‘Public Service, Sci-
ence and Technology, Soaﬂ
Bervicesand Sports. . .

The “achievers” will be se-
lected by a twenty-one member
jury comprised of distinguished
individuals from a wide variety
of regions, disciplines and activi-
ties. The 1995 juryis represented
by the following people: Dr.
Irwin Antone, Everette Bear,
John Kim Bell, Thelma J.
Chalifoux, Premier Nellie
Coumnoyea, Cindy Kenny-
Gilday, Jean Cuthand Goodwall,
Calvin D. Helin, Jonah Kelly,

| Verna ). ‘Kirkness, Rosemarie
-Kuptana, ‘William Lyall, Rob

Graydon Nicholas, Ted Nolan,

is ‘Obomsawin, Albert C,
Justice Murray Sinclair,

Continued on Page 5
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Joint Venturing -
with Aboriginal Business
Ramada Inn - Sudbury, Ontario
October 26, 1994

The Vision:
This |.K.IIIr
questions,
1) How do we make possible opportunities reality?
2) What must business leaders do to connect invest

ment & business interests in the north?
3 What are some of the potential opportunities

for Joint Venturing with Aboriginal businesses?
4) . How do we continue to inform ourselves on an

ongping basis of what the opportunities are?
Industry Sector: The Information Highway
For many years the mining industry effected many lives in Northern
Ontario. As we enter a new era where Native communities are
taking control of their destiny, while moving towards business
interdependence for economic growth, what challenges lie before
the mining industry that would benefit both the industry and Native
economy? The information'age has been with us for at least decade.
‘What does this mean for economic development in the north? What
are the new business opportunities that have potential for growth
and how does information technology support existing businesses?

Economic Trends in Northern Ontario

What businesses are working now'in the Native Community and
can use further investment or partnering What are some of the
obstacles that business leaders and economic practitioners must
overcome if we want to improve if we want to improve the Native
economy and the Northern economy as a whole?

To anticipate where the opportunities will come from it is necessary
to be informed on trends that might be occurring that affects the
sconomy as-a whole The economic engines in the north or in
economic terms, the primary and manufactunng industries, do
impact on all businesses in the north.

More ities:

Practical examples on potential opportunities gives us an indication
on the type of projects that are available in the north, What is out
there now? The other considerations is maintaining a network to
ensure that people are informed on opportunities,

Listen to 8] Such As:
Charles Fox, Nishnawbe-Aski Nation
Brian Davey, Nishnawbe-Aski Nation
Tom Davies, Regional Municipality of Sudbury
Joe Hare, Anishnawbek Nation
Don Tapscott, New Paradigm shift Learning Corporation
Willie Wilson, Fort Frances Tribal Council
Rosie Mosquito, Nishnawbe-Aski Development Fund
Honourable Minister Frances Lankin,
Ministry of Economic Development & Trade
John Wilson. Wing Construction
Catherine Swift, Canadian Federation of Independent Business
For further conference info & registration please call:
Donna Marshall or Lise Chabot at (416) 972-0212er
PaulineWakegijig at (416) 604-3344
Due to circumstances beyond ouwr control,
" conference speakers may be changed

. Nishnawbe-Aski Nation

2 hopes to answer these

ive one day Conf:

SUNDANCE

Trading Pﬂsr This beautifil solid sterling silver

mtbrmlekulngnlvﬂll'm
tink chain ! 5
Nwwdwqmsﬁu:ulofh
ouly $39.99 (plus $4. for shipping &
handling).
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Anishinabek News

The Amishinabek News is a
monthly publication of the Union of
Ontanio Indians. Views expressed are
not necessarily the opinion or political
position of the UOL

Readers are invited to submit
letters, articles, or photos for publica-
tion. All submissions will be re-
viewed for priority and edited for clarity of thought,
brevity, taste and legal ramifications.

Editor:

Asgsistant Editor:
Composmg Support:
G‘rq:hus Support:

Dwayne Nashkawa
Perry McLeod-Shabogesic
Couchie and Goulais
Goulais and Couchie
Priscilla Goulais
Glenda St. Amour
Merle Pegahmagabow
) Jermifer Amott
Telephone (705) 497-9127, or FAX 497-9135

Anishinabek News, UO!
Nipissing First Nation,
P.O. Box 711
North Bay, Ontario, P1B 8J8

Anishinabek News
subscribers can win!

To show our appreciation to our subscribers, the
Anishinabek News is holding monthly draws for
subscription vouchers, hats, mugs, T-shirts
or artwork (whatever’s in stock).

Did you win the September draw?
The October winners are:

Julie Bondy, North Bay
Judy King, Oakville
Wayne Cummings, Buckhorn

Each of the 3 subscribers won a
subscription voucher for a friend
(worth $25), following a random draw.

The Anishinabek News
is worth every penny!

Have the Anishinabek News
delivered to your mailbox for only $25.

Phone Number.

Send your address and cheque or
money order for $§25 to:

The Union of Ontario Indians
Anishinabek News :
Nipissing First Nation, P.0.Box 711
North Bay, Ontario, P1B 8J8
FAX: (705) 497-9135 Phone: (705) 497-9127

E——————————————————————————
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Canada's need for strong
Abongmal allies is not over

Quehec Referendum in-
cluded. the clock is ticking as
Aboriginal peoples throughout
the world slowly gain intema-
tional respect and official
recognition. If they win this
United Nations race against pow-
erful, exploitive corporations, the
world market vacuum may be
tumed down a notch - maybe
stalling long enough to save the
human race from itseif.

This may sound outrageous
topeople who can't see past next
month's bills, but environmen-
talists and Aboriginal Nations
understand the urgency.

Intemational law, macro eco-
nomics and corporate financing
rule - always have, always will.
It's the quest for land, food and
material possibilities that moti-
vate political philosophy, moral
ratonahzation and business deals
(progress initiated by any ane of
the three, or all of the above).

Entire Nabons are conquered
these days by a sitroke of pen
andink Entire mountain chains,
life-giving rain forests and oceans
are no match for the money ma-
chine.

Case m point, Canada was
bomn because the world market
was hungry for Turtle Island's
resources. The King and Queen
of England financed, negotiated
and made war to keep out pow-
erful Nations. And they made
deals with the Aboriginal Na-
tions and "friends” to get the job
done.

That wasn't very long ago.

And the terms and conditions
have been argued ever since. It
seems, to the treaty authors' de-
scendents, that forever had a
sunset clause - when Aborignal
people are pushed into the melt-
ing pot.

Cultural genocide, thankfully,
wasn't completely successfl. Be-
Tieving this, the next step is to
help each other recover and take
a long, hard look at the big pic-
ture.

To begin, Canada exisis on

E’ulydﬁaungal]uﬂheabove
is an undercurrent and bottom
line; when push comes to shove,
the world market will move in to
feed.

If there's paperwork to be
done, so be it. Transactions will
be made, or a "free trade". To
outsiders, the deals should be neat
and tidy, or messy if necessary.

Imagme for a moment, with
John Crow defiat sound bites
running through your head,
Canada as a bankrupt entity
forced into- solvency. Consider
for a moment who it owes
money. Ponder on about what
has been used as collateral.

If you struggle with these
questions, stand by a Northem
Ontanio highway and count the
full transport trucks heading
south - and the empty ones head-
mng north.

With that thought in mind,
when it comes time for the 'banks'
to divvy up the resources to the
creditors, wouldn it be conven-

.ient for strong Aboriginal gov-
emments to be in place to say:
'Thislmdisndaﬁcm

vation sense. No doubt, they
would feel the same global mar-
ket pressures as any political
body. True, Aboriginal society is
in transition.

Yet, it's also clear that a ma-
jor change in global order is just
around the comer - it always is.

Canada's going to need some
old friends with intemational clout
to ward off powerful, over-
crowded countries with pen and
paper in thesr hands.

Native govemments, such as
the Union of Ontanio Indians, are

scene. In the*US., the final
touches are being put to a major
United Nations-fimded report on
Treaty Rights and Aboriginal
Sovereignty. It will be released
m 1995.

These factors, and more,
combined, should provide a foun-
dation for change as we swing
into the 21st Century:

Speaking of change, when
Quebec separates from Canada,
it will serve as a test case where
might, right and the almighty dol-
lar take each other on.

Some people have too many
feathered friends,

By Dwayne Nashkawa
1 have been wonderng an
awful lot lately about thenumber
of eagle feathers that are being
presmtedtopeopla I am not
saying that those who have re-
ceived them are not deserving,
but there are some people out
there who are an their way to

making an eagle pillow.
In the past the only way that
a person would get an eagle
feather was if they found one.
And if you found one, the odds
were pretty good that you de-
served it. But now you can bowl
a perfect game at the bowling
a]lequsounaorluetmw-
one will present you with an eagle

feather. }
Before an eagle feather was
presented with a story about the
eagle and its significance to us
as_ Anishinabe people. Nowa-

Aays,you get asiap on the back, ,

a hearty “Well done!” and then
your complimentary eagle
feather.

I recently called a few people
to discuss eagle feathers and their
importance to Anishinabe peo-
ple (something I shouldn’t have
been doing in the first place un-
less [had some tobacco and was
face to face with that person) and
I think they may have thought
that I was trying get ahold of one
for myself You can’t blame these
people for being hesitant about
discussing the subject. It is some-
thing that shouldn’t be discussed
while you are spilling coffee on
yourself

mm_hnst be some people

who are pretty upset with me by -

mwﬁ:rmnﬂymmhmg

an eagle feather without thinking
+abaut who you really honou with

I'd say

the presentation, you trivialize the
ceremany. The presentation hon-
ours the eagle, not the person
receiving the feather.

Some people seem to think
that these feathers are trophies.
They are not. They are tools used
in ceremanies that have a special
purpose and significance and if
should know how to use it.

Unless some people redis-
cover the importance of the
ceremany, its significance will be
forgotten and the number of
“bald” eagles will continue to
grow. ‘
This is a topic that I admit [
don’t know very much about so-
Ewould be pleased fo hear some
‘feedback .about it - but please
don’t send me an eagle feather.
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Digging for the truth
more than a dirty job

Bonnie Herrington - Pine
When the Editor asked if I
would submit my thoughts to the
Anishnabek, we had just finished
a very thoughtful three hours
musing on the roles and respon-
sibilities of a newsperson and 1

“Gladiator” game on TV, until
“confidentiality” is a standard and
not a whim.

Even though the pursuit of
information may precipitate the
move to define confidentiality,
newspeople are not happy about

talk about balance”. Balance for
that editor, means weighing the
scales down on “our” side with a
fingertip.

The mainstream cries “foul”.
1 doubt either is nght. But you
and I know what happens when

felt tapped cut. _ the part they play. A cross to an editor “straddles the fence”
Newspeople have a flaw - bear. Part of you hurts.
that’s not news. Some have I used to be interested in pro-
many and so do we all, but our g moting native people. But then,
flaws. are a tad more visible as . someone showed up to tell me
writers and editors. : that I was promoting the wrang
Ourflawis doubt. Unlikethe [ | L N naive
politician, who struggles with the . I used to chase down “hard
paranoia necessary {o their po- . news” stories, but then [ was
litical survival, we struggle with . - - accused of being like the “main-
the truth and what we know to . stream” in presenting the
betrue, Thoughyouwouldthink | | | [ “negative” about native people
that these two roads are one and Apple is what they called that.
the same, often they are not. . . Somewhere m the middle of
Disseminating mformation for all of this noise, is the wish to tie
news writers in Indian land, of- . . together a community by “shar-
ten means a large amount of time . - ing” the information that we ail
must be devoted to creating trust are entitled to:" like how does
relationships, so the writer can - . membership work, what is the
“walk the gentle walk” to gather process for getting a housing al-
on behalf of their readers. - [ [ lotment, who do1 ask abouthow
It quickly becomes evident the band is investing “our”
that those who have information maney, where can our children
scurty to define “confidental”. The second consideration play, how much do T have to
To a newsperson-in-denial, it is newspeople encounter is the contribute to make things work,
evidence of the powerful posi- question of “balance”, and this where do I “fitm™

tion that information “gatherers”
possess, that works in opposition
to bullding trust: 1 try to deny,
but the fact of the matter is, infor-
mation s a powerful tool. Therein
lies the quandary, the puzzle, and
the battle.

The newsletter, newspaper
eic. become the “string” that ties
each movement together. We
pull, we buck, but more often we
amply hang on, not unlike that

game is not kmited to band of-
fice and my office, butitis lirmted
to my judgement. Is the respon-
sibility of the native joumalist, to
the “native” or the “joumalist™
Consider that mostnews “homes™
are fiscally tied to political or-
ganizations, How do you buck
it?

In conversation, one editor did
say that “when native people get
a fairer shake n the media, I'll

Consider me “renegade” for
wanting answers. Consider me
an “apple” for recognizing that
my needs are not being met, and
that I know that “no informa-
tion” is not helping the
community, but most of all, con-
sider me because I am a
“gatherer” of the feelings in our
commumity, and they need to be
informed, or told why they are
not

Nominate an Aboriginal achiever

Continued from Page 3
Greg Tyszko, and Roy Henry
Vickers.

The 1995 “achievers” will be
presented with their awards at a
special ceremony at the Queen

Canada Post, Air Canada, CBC,
Canadian Heritage, Industry
Canada, Health Canada, Human
Resources Development Canada
(The National Aborigmal Man-
agement Board and the Stay m

ment Award was presented to
Bill Reid Those receiving occu-
pational awards for their
exceptional contributions were:
Susan Aglukark; Thelma
Chalifoux; Nellie Coumovyea,

Elizabeth Theatre in Vancouver School Initiative), Canada Mort-  Jean Cuthand Goodwill, Cindy
Sagamok Amnishnawbek onMarch31st, 1995, Thisevent gage and Housing Corporation, Kenny-Gilday, Vema Kirkness,
Chief: Angus Toulouss will be televised by the CBC asa  Department of Foreign Affairs Rosemarie Kuptana, William
Councillors: national television special on and Intemnational Development, Lyall, Ted Nolan. Alanis
Jesse Hardisty April 6th, 1995. Department of Justice Canada, Obomsawin, Murray Smclair and
Harvey Trudeau . The National Aboriginal Environment Canada, Fisheries Art Soloman.
Anna Marie Abitong, Chippewas of Rama A chievement Awards are sup- and Oceans, Natural Resources Nominations must be re-
Russell Abitong Sr. Chief Lorraine McRae ported by the private and public Canada, Natural Sciences and ceived by Oct. 16. To obtain the
Paul Eshkakogan Councillors: sectors. CIBC and the Depart-  Engineering Research Council of  Official Nomination Form and
Nelson Toulouse Kmh L. s's':l;"’m ment of Indian Affairs and Canada, Westemn Economic Di- further information, please con-
G°"Md“" Ew“““ ; Eh, l"’l(Be"“ H 1 Northem Development are the versification Canada, and the tact the National Aboriginal
Wirtin Assinewe Margaret R_ St. Germaine lead sponsors, with generous Province of Brtish Columbia. Achievement Awards Secretariat

support also coming from: The 1994 Lifetime Achieve- at 416-588-3941.

Be a Smart Shopper, Be a Hopper Shopper

Shawn F. Williams
X H o ER The Home of Great Deals on Quality Pre-owned Autog
. ‘_ ; Over 50 Fully Reconditioned vehicles in stock at all times.

mmm Avenue, North Bay, Ontario 472-3110 (You can see us from Gormanville intersection on Hwy. 17 W.)




Mon. - Thurs. 7 a.m.

-7 p-m.

Friday 7 a.m. - 8 p.m.
g¥ Saturday 8 a.m. - 5 p.m.
Catering & Takeout available!

tQunfity Wot‘mms‘l{z'
Tel. (705) 495-1920 Fax. (705) 495-6064

R.R #4- Hwy. 17 West Danny Dionne - Manager
North Bay, ON. P1B 8G5 Donald J. Couchie~ Owner

“NO JOB IS TOO SMALL"

valley steel Itd.

e I TN P A .2 et L . e 10 T i L
COMMERCIAL = INDUSTRIAL » RECREATIONAL

SPECIALIZING IN ABORIGINAL DEVELOPMENT
PRE-ENGINEERED « CONSTRUCTION
DESIGN & PROJECT CO-0RDINATION

(204) 746-8792 FAX #746-6611

Morris, Manitoba (Located on Hwy 23 West)

@

C.N.A. TECHNICAL SERVICES

Surveying - Project Management - Feasibility Studies
G.1S. »Couddlg—lnlpudm

chitectural Drawings
puter Tra
m - Capital Funding Studies

Tel (807) 767-6607

e B BT 208 oo i
? Senlor Survey Party Chieflnspector

Double "J" variely
and Gas Bar

Lake Helen Reserve-Red Rock First Nation
7 a.m. to11 p.m.
Open 365 Days a Year
(Except Christmas Day Holiday)
100 yards from the Junction of
Hwy. 11 and 17 at the Nipigon River

o
-
-

Quality Deer and Moose
Leather Available
B.R.T. Hides Ltd.

R.R. No. 7,
Peterborough, Ontario K9J 6X38
For Information contact:
Rob Wood
Phone (705) 295-6834
Fax No. (705) 295-4707

Al erades of leather at reasonable prices
for crafts, clothes and accessories
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massive building.

The large crowd gathers to celebrate the opening of the new Alda;vile Com-
munity Cenire. Over 200 people were on hand for the luncheon and to four the

Bob Gowlais Photo

Mississaugas of Alderville
open new community centre

By Bob Goulais

“This isn’t just a yictory by
Chief Bothwell, this is a Victory
for the entire community. The
people of Alderville are making a
staternent to all First Nations, and
govemmentsacrossthecountry,”
said Assembly of First Nations
Grand Chief Ovide Mercredi.

Over 200 people, along side
Chief Mercredi, and Alderville
Chief Nora Bothwell, opened a
behemoth Community and
Daycare Centre at Alderville First
Nation Sept, 10. The community
is near Roseneath and Cobourg,
Ontario.

“Our old community hall is
really outdated,” said Chief
Bothwell. “There wasn't really a
lot of things our kids could do.
Now, with the community centre
theyhave basketball, badminton,
and volleyball.”

The $2 million community
centre is an incredible structure
and ook a lot of work just to plan
the architecture. Each cement

Self-Help Books,

The Green Unicorn

block in the gymmasium/hall was
placed with care, and painted in
the form of atraditional Wampum
belt. The blockwork, and someof
the contracting work was com-
pleted by band members and
contractors from the community.

“Every person in the commu-
nity had a role in the creating of
the centre,” said Chief Bothwell.

Each person that contributed
was acknowledged during the
ceremony conducted by Chief
Bothwell.

“The former Chiefand Coun-
clinitiated theidea, andthe youth
and their parents of the commu-
nityhadahandnthefindraisng,"
she said, noting how the work
never seemed to finish, “Last
night at 2 am, the electricians
were still here.”

But probably the greatest part
of the commumity centre will be
the daycarefaality andthe amount
of jobs and services it will create.

“Wewill hirenine people right
ofthe bat,” smd thenewly elected

Meditation Tapes,

Sacred Path Cards, Gemstones
and other Unique Gifts

Native Books and Crafts

566 Main Street East
North Bay, Ontario, P1B 1B8
705-478-5424
CLOSED Sunday and Monday

SoutheastR i nal Grand Chief ' im

“There are still 30 spaces m the
daycare still left. n total there'll
be 52 (daycare spaces).” :

The centre will care for in-
fants, toddlers and up to
kindergarten-aged children. Each
age group has their own room
andincludes alarge kitchen ready
to care for children.

The daycare centre will solicit
speakersandresourcepeoplesuch
as elders to bnng the culture to
these young children. They will
alsomtroducethe children totheir
language.

The community centre/gym
itselfis a very large room that will
be used for sports. The centreis
equipped for most indoor sports
including basketball, volleyball,
badminton, broomball, and floor
hockey. The building also in-
cludes a kitchen and two
boardrooms that will host the
council meetings,

“When this idea came about
wenew it would be arisk just like
anything else, but it’s a dream
cometrueforus,” said Bothwell.

The aftemoon was capped of
by Grand Chief Mercredi singing
a traditional Cree song, and
Nanigishkung drum songs. And
a wonderful feast was prepared
by the Alderville homemakers.

“Some First Nations (com-
mumities) can’t have this, we're
lucky to be able to have it (the
community centre),”
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Business fair benefits
Native entrepreneurs
at local NFNCC event

The Nipissing First Nations
Chamber of Commerce had its
first Business Fair Sept. 24, a
the Garden Village

Centre. Morethan 16 businesses
from the First Nation participated
in the day long event.

Approximately 100 people
came through the doors and were
eligible for free draws and door
prizes donated by the participat-
ing businesses.

“The businesses thought it
was really good. All the people I
talked to said it was worth the
trouble,” said Rita Goulais, Presi-
dent of the Nipissing First Nation
Chamber of Commerce and pro-
prietor of Nipissing Native Arts
& Crafts.

Although it was a very busy
day for Rita, she enjoyed it and
said that all the business said they
would do it again.

“We're looking at doing Gift
Show in November instead of us
going out to one. Nekt time
we'll advertise alittle bit better,”
said Rita Goulais. *

For Suzanne Goulais it was
an opportunity to enlighten the
commumity about her business

have about Anishnawbe busi-
ness,

“People think I ran the busi-
ness out of my house, so I had
pictures af the building and I think
a lot of people were impressed,”
said Suzanne, proprietor of
Suzanne's Hair Design.

“I think it was good for the
ones who -showed up, even if
they didn’t have any pamphlets
or anything they should have
cometo beseen,” said Suzanne,

“It’s good for busmess. I
thought it was good for the ones
that came. It gives people some
idea of the busmesses which are
on the reserve.”

Among those busmesses that
participated were:

Andy’s Workshop,
Aubertin's Woodwork, Cherrand
Crafts, Chester’s Shorelunch,
Croxon Cosmetics, Leo Croxon
Amway, Endaayang News,
Ephrem’s Bead Murals, Junior
Achievement, Marilyn’s Avon,
Nation Minor Recreation,
Nipissmg Native Arts & Crafls,
and Suzanne’s Hair Design.

Nipissing to have
lands returned

It has been a long time com-
part of it’s land retumed.

Nipissing First Nation, on the
north shore of Lake Nipissing,
has successfully negotiated the
non compensation retum of the
unsold surrendered lands in
Beaucage and Commanda
Townships between North Bay
and Sturgeon Falls.

The surrender of January
1907, was a land surrender that
put-approximately 67, 651 acres
of land up for sale. Nipissing lost
all interest and title to those lands
to Canada, to what is today
known as the Pedley, Beaucage
and Commanda Township. It
was agreed at that time that
Canada was to sell that land for
the benefit of the Nipissing Band.

This tripartite agreement
gives Nipissing the control and
title over 35, 687 acres of land.
According to Chief Margaret

Penasse Mayer, the question of
juisdiction is now resflicmed by
]ii':‘;“

“The final agreement will set-
tle a long standing issue between
the Nipissing Band of Ojibways,
Canada and the Province™, said
Chief Penasse-Mayer. “...There
isno longer any question of juris-
diction, as it is no longer seen as
crown land.”

This s the second major land
transaction of the Nipissing Band
over the past year.

In March, the Nipissing First
Nation membership voted March
19 toratify a $550,000 land claim
of Laronde Creek, a 17 acres
piece of land about 15 kilometre
west of North Bay. This land
was also part of the 1907 surren-
der but was not a bonafide deal.
More than 83 per cent of the
voters overwhelmingly gave their
approval to the deal

1851 Seymour Street -
North Bay, Ontario
Lic. # - 1888258

BING
Count:

Phone 476-1800
Hotline - 47§-JACK
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First Nations now controlling
Thealth services for themselves

The Dokis, Nipissing, and
Temagami First Nation held its
signing ceremany for the trans-
fer of health services form the
Medical Services Branch to its
own collective health board - The
Nipissing, Temagami. and Dokis
Health Board will now take oon-
trol of its funding and
administration of health services,

resentatives of Ontario and
Canada signed the tripartite
agreement, representing the first
deal of its kind in Ontario. It was
also a chance to unveil to the
public the new Health Board
logo, name and board members.

Kina-mno-maud-zhe-win,
meaning “all of us in good
health”, is the name of the health
board that will consist of mem-
bers and elders from each First
Nation.

“We are entering in a new
era of providing health care to
our three First Nations,” said
Dokis Chief Jack Restoule. “This
is the first tnpartite agreement
under the government's medical
services transfer ”

This transfer took root in the
early 1980s, when then Nipissmg,
Chief Phil Goulais allied the
health care services of Nipissing,
Temagami, and Dolas, central-
1zing their collective health care

“The leaders of each com-
munity recommended that we
should be all going in the same
direction,” said Goulais, present
Indian Commissioner of Ontario,
“Just the fact we're here sug-
gests the Government of Canada
is serious about the transfer of
health services "

This accumulation and cen-
tralization of services made
Nipissing, Dokis and Temagami _
the prime candidate to be the
first health transfer.

“We now have a chance to
take greater control of the most

Barry McKenze of Temagami Frst Nafion and mem-
ber of the Kina-mno-maud-zhe-win Health Board
signs health fransfer agreement as Nipissing First
Nation deputy chief Georgina Pelfier looks on.

Bob Goulais Photo

important part of our lives,” sad
Denise Restoule, negotiator and
member of the Pre-Health Trans-
fer Project. “We willnow assume
control over our oommmty
health services.”

The services that will be trans-
ferred to the board include,
ConmmtyHeathwmg,Ad—

counselling and rehabilitation.

The Health Board has suc-
cessfully negatiated over $1
million which will be used to hire
16 new employees, including fi-
nancial management and
diabetes workers. The contribu-
tion agreements for the diabetes
program and Brighter Futureshas
also been included in the trans-
fer.

e

1 Parry Sound Indian Friendship Centre
ELIMINATION DRAW

o .D%soo Tickets Only - $100. Each

GRAND PRIZE
1994 GMC 1500 Cheyenne 4X4

‘é‘ (Dealer Bayview Chev-Olds).
Plus-A Prize for Every 25th Ticket

DRAW DATE
October 22, 1994 at the P.S.LF.C.
Licence # M028786

tickets.
Payment O Chequed MoneyD

035833 3-56

Please send me____ |

i

Name:

I Address:

Postal Code:

1 Telephone:

More Charities Benefitting From Bingo Country

OCompetltive Skaters Bursary - Wrightway Youth Sports- Near North Youth Activi-
ties - Raiders Sports Association - Apollo Gymnastics - The Performers - North
Bay Figure 8kating Club - Crohn's & Colitis Foundation - Gateway Minor Bpwt-
& Charities - Near North Crimestoppers

Monday to Sunday - 6:20, 8:20 and 10:20 P.M.

Daily Matinee - 1:00 P.M.
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Lost, Then Found

By Marie A. Stevens
Nipissing First Nation
‘While I had wandered these many years,
not knowing who or what I was,
Lost, afraid and all alone,
Without the gift of identity in my heart.
‘While I had wandered these many years,
Not knowing where I belonged,
Lost, afraid and all alone,

Without the gift

of fammily in my heart.

While I had wandered these many years,

Searching for love, honesty and sharing,
Lost, afraid and all alone

Without the gift

of giving in my heart.

While I had wandered these many years,

From coast to

coast, far and wide,

Lost, afraid and all alone,
Without the gift of belonging in my heart.

While I had wandered these many years,

Seeking for something I could not find,
Lost, afraid and all alone, =
Without the gift of hope in my heart.

While I had wandered these many years,

‘Wanting only to

know and feel peace,

Lost, afraid and all alone,

without the gift of

tranquullity in my heart.

All the while wandenng, wanting and seeing,
Needing all these gifts to make me whole again,

Hoping to find love,

peace, home and family,

All there before me, all there within me.

Always there, but not feeling, not loving,
Always there, but not knowing, not giving,

Always there about m

e, within me, me, me, me...

my heritage, my culture, my heart and my spirit.
Always here, within

Always me

Gehi-Manidoo, mii-gwetch for me, me, me:..(no longer lost)

and only me, Ohl

And all my relabions and all my nabons.
(Never lost, just hidden, deep within my HEART)

Ain’t It Funny

Ain’tit funny that
a “wise” goes around
selling raffle tickets

Amn’t it funny that
a playful man threatens
to give alittle boy
alickin’

Ain’t it funny

Amn’t it frmy this man
sits with old ladies
and talks to them about
how sick it was to have a
nun-in with boys and
alcohol.

Ain't it funny I saw all
of this

Am’'t it funny that while
this was going on... An
old man was praymg.

Answers to the

Eye Twister...

1. The flock of geese.

2. Darker eye in squirrel.
3. Her cheeks are full.

4, She's eating an apple.

7 <

5. There's an extra leaf.

6, There's an extra knot in tree.

7.There's another line in bark.
8. There's a leaf missing, -

Anishinabek News
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Vision of Canada
1 see myself standing as tall as the mountains.
1 look down at the ground at my moccasined feet.
With the sun shining brightly, the reflection of the beads shining
on my face.
1 hear the faint sounds of the drum.
My heart and my feet begin to dance.
As | dance, the sky darkens, the sun disappears.
The clouds are whirling, images are forming.
Cnes and screams echo throughout the sky. I cover my ears.
The sky still dark, I begin to cry as I see Christopher Columbus
sailing to the shores
of my ancestors” land.
Thunder begms crashmg throughout the sky.
The clouds spin - then I see a young boy being raped by a priest.
[ scream as loud as I can, but the clouds are forming again.
[ see a young Anishnabe man being shoved mito a jail cell
by a white guard.
I cry and yell asloud as I can, but the thunder crashes and the clouds
begin to move
agam.
[ scream as the clouds show me a young Anishnabe woman
drmking alcohol,
1 cover my eyes and scream, but the thunder crashes and the clouds
move again,
1 see an elderly Anishnabe woman living in the streets.
I holler as loud as I can, but the thunder drowns out my voice.
1 fall to the ground, looking for comfort from my mother, the earth,
but she is .
covered m blood.
I1ook up at the sky crying and screaming, lightning crashing
through the sky,
separating the clouds.
lbagmwcrymmtmﬂaﬂwsahedmukﬁnmumacmm
Written By
Joﬁe—lw Waddilove, Munsee-Delaware First Nation
Regina Mundi College, 1994

Oh, You Lonely Children

We 're a peaceful people, ten thousand years

we 've bin living in our world, and that's how it is.

Oh, you lonely children, Native adoptees

come dance by our fire, ‘cause that's all we is.

We 'll see a new fire, upon the horizon

we 'll hear a new song, o a different drum.

We 've bin living in two worlds and we have been beaten

we 've bin taken away, from our families.

So when your children come home, welcome them like the white
man,

take them in your arms and give them all your love.

If vou can 't hold your children, then get out of the limelight
move it on over, and give us a place.

We ve travelled that road and Lord it's been brutal

we ‘ve bin stripped of our pride and left all in tears.

And when we returned, we left the white families

we left their abuse, and their foster homes.

We came looking for something, that we could latch onto
we came looking for something that we saw in our dreams.
But you hid behind your songs and hid behind your buckskins
when the wiite man camie, you let them have your children.
You let them go down, for the sake of assimilation

you let them get consumed, in the white man ‘s world.

So don't talk of life, traditions or language

‘cause where the hell were you, when we were beaten down.

[ am a fourty-two year-old Ojibway from the Rama rez and have
spent nine years in a hormific foster house from age six to fifteen, right
in the town of Orillia. 1 feel for these kids that come out of brutal
environments and then get tumed away by our own people because
they lived with the white man too long. They dan’t know their own
language and they're left to wander aity streets, getting mvolved with
alcohol, drugs and gangs and sickness from a polluted world.

T. Michael Marteil

The Urban Qjibway

What of all the prayers

and the history in

school can’t wait for

the tails of two

the bleeding consortium of a
snake

with twisted mind and
Iq)sesd’ﬁ:u:gedhlnnss
can't-wrap it up can you

of course not, too many lies and
gentle servitude to a god
she sings to in the daisy
slumber

of her pitiful ghost haunting
the streets of her drop dead
language of course your brain
15 not of this side you hide
behind your alibi

the same old stand-by

drop dead drop dead
sending old familiar faces to
retrieve

the lent spectacle of the tube
forget hasteful and vile

'tis not ours of the same land
we've lusted from my high
and the crop of your wasted
youth

I’'ve Jong ago forgotten your
mind by wayside

be friendly to your neighbour
she won’t go away of late

for who would she be left to
appreciate the dazed spectacle
of a dream who not even the sky|
can retum a dreadful gaze

it is you of the live in mail

man and the baggage handler
who rusted his old soul

of the rock

and roll era concentrate on high
the.. .the... T forget what

I was going to say last week
come this way a bit...a bit more
movement in distance can mounj
to the slumberland of

the monument
credential-less state of frenzy
and the fevernish attitude of a
sailor in rough

gone snake eyes in the brave ney
world

of the slumber land and closet
forget the reasons why you
finished last

all the time, of course not

in the insane writer of his own
text the

o’ sloth and fury of the wayside|
resort

gone grand in a fad of
whitewater .

mad crazed
phazifourous eyes in coniferous

qualm
squandering the coffer of uppers]
the loners, the cronies

cons, the conners with his -
slimy gage he fiears going
under so uses his wits and

the merciless tails of ours
neighbours passed

go gofly ;
old fool in ybur old haze and
lazy way

By Michael Goulais
Nipissing First Nation




By Terry Restoule
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ANISHINABEK EDUCATION

Native controlled training opportunities
expanding to fulfill educatzon needs

Key Native education
players join forces
in accreditation game

By Dr. Ron Common

At the June 1994 Union of Ontario Indians (UOT) An-
nual General Assembly, a resolution (#25) was passed
instructing the UOI Education Directorate to meet with all
other Aboriginal-controlled training institutions. The Eduica-
tion Directorate was instructed to meet for the purposes of
collaboration to create credit transfer agreements and to
negotiate with the provincial govemment for recognition and
accreditation of our institufes. After a series of such meefings
over the summer, a consortium of Aboriginal training nstitu-
tions was created to fast-track a college/university
charter-seeking process. To date, the consostium consists of
First Nations Technical Institute, Grand River Polytechnical
Institute, Rainy Lake Ojibway Education Authority,
Amﬂmnbd;l!dlmmhmmmdﬂw&umohdﬂm
of Indian Friendship Centres. The consortium is open to any
additional Aboriginal-controlled institutional members as they
develop.

The mission of the consortium is to collectively seek the
recognition of Aboriginal post-secondary institutions and to
assess the needs of these institutions who have an interest in
developing a coordinated approach to institutional develop-
ment. Explorations have involved discussions about

! mmmmmmmm
hmguhﬂemmmmgmemufpmapat

that it wishes to live and operate by:

1. “Wemomttedmeaabhmsﬁ'mﬁnghbo-
riginal post-secondary imstitutions recognized as quality
centres of leaming by both Aboriginal and non-Aborignal

2. We are committed to ensuring that education be a life-
long leaming process which will encourage the mental,
physical, emotional and spiritual development of Aboriginal
people.

3. We are dedicated to ensuring that all Aboriginal people
have access to Aboriginal designed, developed and deliv-
ered educational programs and services.

4. We are respansive to the social, political, academic,
ecanomic and spiritual needs of Aboriginal commumities.

" 5. We recognize the need to interact individually and

6. We view institutional development as an integral as-
pect of the development of the Aboriginal Nations of this
land.

7. We recognize the need to ensure academic credibility
i the design, development and delivery of education and
training programs.

8. We recognize the need to obtain quality resources and
facilities for thie delivery of education and training.

9. We recognize the autonomy of individual Aboriginal

By Bob Goulais

After more than three years
of extensive work and study, the
Anishinabek Educational Insti-
tute opened its doors this summer
at the Union of Ontario Indians

The Educational nstitute,
administered by the Union of
Ontario Indians Education De-
partment, was established to meet
the increased educational needs
of First Nations people to have a
more grass roots educational al-
temative.
“Basically, we established the
Anishinabek Education Institute
bamneweﬁétnwasuminset

First Nation communities,” said
Merle Pegahmagabow, Educa-
tion Director of the Union of
Ontario Indians. .

Pegahmagabow said the
tute’s goal is to have “a First
Nations institute that offers Na-
tive Teacher Education, Native
Language, and Native Counsel-
ling because we have the
expertise, knowing the First Na-~
tion communities and how they
operate, as well as their cultural
relevance.”

The first stage of the Educa-
tional Institute is to reach the

the need for a Native curriculum
and administrative process.
“The majority of people
wanted their own education
structure with their own aborigi-
nal educators, that can bring their
knowledge to teach others,” said

stitute is not affilisted with the
Ontario Ministry of Education, it
does offer credits that is transfer-
able and recogmized on First
Nations  territory. To
Pegahmagabow, this overshad-
ows the need for the institute to
become Ministry accredited:

“It’s mot accredited by the
province, but accredited by our
membership through the Grand
Council,” said Pegahmagabow.
“The Anishmabek Educational
Tnstitute was passed at this past
Grand Council (Thunder Bay,
June 1994) in Thunder Bay and
we opened the first class this sum-
mer.”

“We are looking for recogni-
tion by the province, but not
necessanly accreditation.

“This recognition will be by
wmsmms.mmdardsmd

istrators course that was offered
July 11-29. Seventeen people
participated during the three
week course that explored the
various levels of school adminis-
tration, community relations,
decision making, and politics and
leadership.

“The School Administrators
course is somewhat like a princi-
pal’s course and was open to
Directors of Education, teachers
and principals but wasn 't limited
to that,” said Pegahmagabow.

Eight teachers brought their
knowledge to the School Admin-
istrators course including
Pegahmagabow, Robert Beaudin
from Kenjewintek Institute, Dr.
Lorrane Frost, Dr. Ron Com-
mon, Evelyn Corbiere, Linda
Staats of the Grand River

Ministry of Education not recogmzlng Aboriginal i

There are many Aboriginal without accreditation. The gen-

late seventies and early eighties

controlled and operated institutes
in the province, which, despite
the excellent retention and suc-
cess records of their training
centres, arenot being recognized
by the Ministry of Education.
Many of these nstitutes have

eral feeling amongthe Aboriginal
institutes and training centres is
that accreditation of their tram-
ing would validate the certificates

" and diplomas received from an

Aboriginal institute. This would
also allow the student to have

al:laa:ndaccqmdanywherebuﬂ!

on and off reserve.

The colleges and universities
receive transfer payments for stu-
dents who enroll in their
institutions further to the tuition
fees charged to the student, the

- Aboriginal institutes do not re-

ceive these grants as they arenct

‘n:levaeSkl]sCmem
Toronto which offers training in
a vanety of programs such as
micro computer, office manage-
ment, fashion design among
others, does so with finding re-
ceived through other sources
other than the Ministry of Edu-

cation apd Training. The Fashion

Polytechnical Institute, and Judy
Dokis.

“The school admmistrators on
reserve felt the regular princi-
pal's course wasnot meeting the
needsofﬂleprmupa]siemcanm
directors of the communities.”

“Community dynamics were
put across duning the course,”
said Pegahmagabow. “We had
to raise an awareness of how the
communities impact on the
school and how the schéol imy;
pacts on the community.”

Along with this community
perspective, tradition and teach-
ing was also explored by the

cipants.
Cultural and traditional teach-
ings, such as the clan system are
necessary parts to understanding
the First Nations people and how
théir educational roots evolved,
In all, the.school administra-
tors' course was deemed a

- success, with a number of stu-

dents, who originally were
skeptical, have guaranteed their
attendance for next year.

“We've had some good feed-
back from the students,” said
Pegahmagabow. “There will be
a lot that will take the course
next summer.”

_ The Anishinabek Institute also
hopes to soon offer teacher edu-
cation and for next year, a Board
of Directors course, that will deal
with the responsibilities that go
with board administration.

Design program is a costly pro-
gram at approxiamately $16,000
per tramee over a two-year pro-
gram. The Centre boasts a 75
per cent success rate with suc-
cess being measured by
graduation and or
continuation to further post sec-
ondary traiming.

+  Continued on Page 11

.
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Nurses Entry Program
going well at Lakehead

The Native Nurses Entry Program at Lakehead Univer-
sity in Thunder Bay was developed by Nishinawbe-Aski
Nation and the Lakehead University School of Nursing. The
main objective of the Native Nurses Entry Program is to
encourage people of Native ancestry to become nurses and to
assume leadership roles in health care delivery within their
OWN communities.

The Native Nurses Entry Program is a nine month prepa-
ration program which provides the necessary skills and
academic requirements to successfully complete the four year
nursing degree program at Lakehead University. Upon suc-
cessful completion of this preparation period, the student
enters directly into Year I of the Bachelor of Science Nursing
Program.

The first year of the program was in 1987. To date, 97
students have enrolled in the Native Nurses Entry Program.
A total of 64 students have graduated from the Native Nurses
Entry Program, a success rate of 62 per cent. In 1993-1994
the student enrollment was 10 students, and this year, the
student enrollment is 15.

The coordinator of the Native Nurses Entry Program is
June O'Brien, and Sandra Dunbar is the Administrative
Assistant, The staff of the Native Nurses Entry Program also
mcludes five teachers (math, chemistry, Englich biology,
study skills)

I'would like to add some personal comments which were
submitted from two students in the Native Nurses Entry
Program:

Roxy. A. McGahey, Chippewas of the Thames - Year I

"I chose nursing as my course of study because I like to
help others. I don't want to see my people sick or treated
unfairly sometimes in hospitals, My career dream is to work
on a reserve as 4 commumity nurse to help my people "
Nancy Boyer, Mississauga First Nations - Year IV

"T chose nursmg as my course of study because I like
helping and working with people. I get alot out of nursing,
My career dream is to be able to help by having an under-
standing and a voice in the health care of Native people.”

If you are a person of Native ancestry and interested in
finding more information on enrolling in the Native Nurses
Entry Program at Lakehead University, please contact:

June O’Brien, Native Nurses Entry Program, Lakehead
University, 955 Oliver Road, Thunder Bay, ON P7B SEI,
(807)343-8110

I would like to-thank the staff and students of the Native
Nurses Entry Program for their cooperation in writing this
article. Most of all, I would like to wish the students the best
of luck n completing their studies.

Aboriginals Peoples Conference
at Lakehead University Oct. 14

Lakehead University and its Department of Indigenous Leaming
will present the Aboriginal Peoples Conference at m Thunder Bay,
Ontario. The conference will run from Thursday, Oct. 14 untl

Sunday, Oct. 16.

The three days will welcome and unite the aborigmal and non-
- native peoples from arourid Turtle [sland, The conference will also
* welcome many keynote speakers and facilitators from Canada and

the United States.

Anishinabek News

By Alanna McKengie

The Native Access Program
for Engineering (NAPE) is oft
fered at Lakehead University.
NAPE is designed to provide
Abonginal people from Ontario
with access to an engineering
education, There are four differ-
ent areas in engineering:
chemical, avil, electrical, and
mechanical.

The NAPE program provides
academic, cultural and social
support throughout the students”
entire education period. Devoted
specifically to the NAPE pro-
gram are an -administration,
instruction and counselling staff.

Engneering is one of the most
demanding programs at
Lakehead University. The stu-
dents have access to additional
work spaces, a classroom, and
eight computers, Tutors are also
available to assist the students
with any academic problems they
may encounter

The students participated in
a survey to explain why they
chose engimeering, how they plan
to help their people once they
complete therr education, and
their career goals. This is a ran-
dom sampling of their responses:
Elizabeth Kejick, Year I,
Lac Seul Ont.:

“Ichose civil engineering be-
cause it is the most practical of
engineermg that can be utilized
in a remote island community.
The fact that one member of the
Lac Seul community can achieve
the status of an engineenng stu-
dent is a step towards the
indigenous goal of a self-govem-
ing First Nation. As this goal is
1o come to realization; hopefiilly,
it will awaken or rekindle the
younger - generations” hopes of
achieving their own individual
and ultimate goals. Along with
other commumity members who
are educating themselves in other
areas of commumity business;
together, we will forge ahead to
create a better and well-balanced
community,”

Rick Clause, Year I,
Six Nation Reserve:

“l, as a native person, look
forward to taking this epportu-
nity to become an engineer.
Upon obtaining the desired quali-
fications, [ hope to make a
significant contribution to the so-
ciety in which I live, wherein

[ >> October 1994
Native engineering program
building a solid foundation
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economic development is still in
the early stages of growth ™
Len Pervais, Year I,

Fort William First Nation:

“ I chose engineering for its
ever-changing field with unlim-
ited opportunities. The job
market is great, and the pay scale
is high It is also something I
problems, and creating buildings
from your own ideas is a dream

West Bay:

“Because I come from
Manitoulin Island, and it is situ-
ated on the Great Lakes system,
1 have been able to winess the
ravages of pollution on the fresh
water system. My dream would
be to be a helping hand in con-
nature to purge herself Iwould
be helping Native people by en-
suring a healthier future for all
We are all so dependent on fresh
water, and yet we are so thought-
less.”

Russ Larson, NA.P.E., Oneida
Nation of the Thames

“When I become an engineer,
I can be a very large help to the
Native people. I will be able to
do engmeering work within the
native community. [ will also be
able to act as a liaison to the
people and the engineers that are

* not from the reserve, which will

open new doors.”

Tony Nobis, First Year,

Rocky Bay First Nation:
“I'’hope that one day, I will be

able to offer my qualified serv-

ices to fmy community as we

continue to grow and take steps

HOPBER

Be a Smart Shopper,
The Home of Great Deals on Qu
Over 50 Fully Rccondfﬁ&gﬁﬂe@hfquﬁs_\ m-'ﬁock:@; all times.
550 McKeown Avenue, North Bay, Ontario  472-3110 (You can see us frorh Gormanville intersection on Hwy. 17 W.)

Bea
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Hopper Shopper

; Pre-owned Autos

closer to healing and independ-
ence. I'm living today in
preparation for our needs along
the way to tomomrow. Things
are going to get better.”
Cari Chaboyer, Year I,
Red Rock First Nation:

“While in high school 1 ex-
celled in physics and electronics,
and [ almost studied electronics
engineening at the college level.
I have since decided that univer-
sity level engineering will offer a
more suitable challenge; I am
pursuing that challenge.”

The best of luck to the stu-
dentsin the upcommg school year
at Lakehead University. 1 would
like to thank the staff from the
Native Access Program for En-
gineering, for their assistance. 1
would like to thank all students
who submitted their thoughts,
and for their great responses. If
you are a Native person inter-
ested in applying to this program,
please contact:

Native Access Program -for
Engmeenng;; Faculty of Engi-
neering, Lakehead University,
Thunder Bay, ON, P7B 5EI,
Phone (807) 343-8399.

By A
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Caring for Native children

requires Aboriginal training

In 1989, the Union of Ontanio Indians initiated a survey
regarding day care services in its member communities. The

results of this survey indicated both aneed for and an i in
an early childhood education program designed specifically to
serve the needs of Native day care workers. Those surveyed
were eager to develop their skills in planning culturally appro-
priate curniculum, teaching and nurturing Native children and
transferring skills to Native parents.

Using the findings from community consultations, the Steer-
ing Committee began a lengthy process of curriculum design.
Through tendering process, Cambrian College in Sudbury,
Ontario was selected to collaborate with the Union of Ontario
Indians and the Anigawncigig Institute in the development and
delivery of this program.

The Binoojiinyag Kinoomaadwin program was first of
feered by Cambrian in September 1991 both full-time on campus
and part-time via the distance delivery mode. To date there
have been graduating classes in the an-campus program in
1993 and 1994. Currently both a first year and second year
class are engaged in courses in the on-campus program. The
second year students will complete their studies in May 1995.
Also graduating in May 1995 will be the students enrolled in

The Binoojiinyag Kinoomaadwin: Native Eady Childhood
Education Diploma Program is a four semester post secondary
program which provides the student with the opportunity to
develop knowledge and skills needed to organize and maintain
a safe, stimulating leaming environment that ensures that total
development of the young child. The social, emotional, physi-
cal and intellectual growth of the child is examined through
academic studies as well as practical experiences.

A new enrollment of both the Part Time Distance Delivery
Program and the Full Time On-Campus Program will com-
mence in September 1995. For more information please contact:

Janice Mason, Program Manager , Binoojiinyag
lege, 1499 Road, SUDBURY, Ontario, P3A
3V8, Tel (705) 566-8101 ext. 7671, FAX (705) 524-7316.

Unique child-care workshop held in Kagawong
- Child-care and cultural exchange between Native and non-
Native people was featured at a workshop entitled “Leaming
From Each Other™, hddeagawmsSq:LSOmeu 1.
Organized by Manitoulin Child Care in Mindemoya, Child

Care Resources in Sudbury, and the Home Child Care Asso-
ciation of Ontario, the workshop was designed for a varied
audience of caregivers and parents.

No crystal ball required

ByDumeNmﬁm

This past month has been a
busy one for most students who
have retumed to university and
high school. Homework is being
is being heaped on in the usual
manner while students count the

" days until ‘they can get out of
school.

But how many have really
thought about what they are go-
ing to do ance they have left these
institutions?

I suspect that many students
‘are wondering “What am I going
to do when I’'m done? Will I be
-able to get a good job? Is there
anyone I can talk to about a ca-
reer?”.

These questions are all valid,
by today’s high school and wni-
versity students. So 1 went to a
person I felt could answer these
mda&erquaﬁmsabmtcareus

Gilles

BOUFFARD -

DRILLING LITD.
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FREE
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140 Michaud Road
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753- 1817

the issue of accreditation and
proper financial resourcing.
There is hope that the discus-
sions now bemg spearheaded
through the Aboriginal Institutes
Consortium with the Ministry of
Education and Training will be
successful.

It has been proven that the
programs designed by and for
Aboriginal people are meeting
community needs and by our
own hard work, proper recogni-
tion, and adequate resourcing the
future of Aborignal education
will continue to gain support and
provide an option to an educa-
‘tion system that has failed so
_mng_fd‘ou'mdlgu =

Co-ordinator at the Anishinabek
Career Centre, based out of the
Union of Ontanio Indians head
office. She showed me the many
instruments available to help a
person make the choices that
would help to choose what the
right career path could be.

“The Career Centre was
founded to provide a model and
assist in the implementation of
career education among MNative
peoples,” explained Dokis-Kerr.

“We offer a vanety of pro-
grams and services that are
geared towards helping First Na-
tions become more aware of the
career opportunities that are out
there.”

One such service is the Ca-
reer Assessment evaluation that
any student can have done in
order to “confirm choices they
have already made or find other
possibilities they may not have
thought of " she said.

I did some of the simple pro-
cedures that are involved in this
testing and found that the evalu-
ation confirmed most of the
choices I have made so far.

I had to answer 144 ques-
tions relating to different interests
and occupations i a program
called Choices 94, They basi-
cally said that my interests lie in
scientific career areas. Trans-
lated, this means that I have
interests in the creative expres-

sion of ideas and feelings, the
commumication of ideas and in-
formation as well as an interest
in conducting research and ap-
plying research findings.

It also allowed me to browse
through ahuge list of careers that
included everything from Ato Z.
This list will provide students
with information such as the sort
of education a person needs to
get a specific job, areas of em-
ployment as well as how much a
persan can expect to eam at that
job. It also provides a list of re-
lated jobs that a person may not
have thought of before.

I had not realized just how -
many jobs were out there until 1
had finished with this program.

Dokis-Kerr suggests that
“anycone who wants to come in

“for an evaluation, try to plan to

make three or four visits. Deci-
sions about a person’s future
can't be made in one visit, and if
one spreads their visits out over
some time it gives them an op-
portunity to think about the things
they leamed.

She also suggests that “stu-
dents should talk to as many
people as they can about the fu-
ture. They can speak with
guidance counsellors, teachers,
Elders, their parents and their
friends. Their future requirés
much more thought than a few
visits to a career centre.”

Good Luck Students
May the Great Spirit guide you

Sagamok

Anishnawbek

" Education Department
Anna Marie Abitong, Executive Director

Karen Trudeau, Post Secondary Counsellor
Dorothy Toulouse, Elementary Counsellor

H W
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Doug J. Doki
11128-54th Avenue Edmonton, Alberta T6H 0V5
Tel. Days-(403)435-1175 I\rlighh-{dvﬂ:!)-ﬁs-m
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Excellent organizational skills, with a good working knowledge
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Break the silence on HIV/AIDS

A reminder from Fran Barry, AIDS educator, that October

flick. it deals with many issues around HIV/AIDS — a great
discussion starter. On the same topic, the Union of Ontario
Indians has a video for youth entitled “Respect Me...Love

Salads
&

344 Algonquin Avenue (Licensed Dining Room) 474-6322
221 Lakeshore Drive (Licensed Dining Room) 476-4111

“The elder:

Harry Hill. Fort Erie,. Cntario, hos been
nominated and selected 1o the National
Mative Rale Model Program. His values and
beliefs are an inspiration 1o others and reflect

selieved the traditional values
were so important, they preserved them for us.”

whose dieams can inspire youth 1o create

and achieve positive lifestyles.

Far more Information, or fo invite the program

[>> October 1994

National AIDS
Awareness Week *94

have relied upon the. elders for
their wisdom and guidance.
However, when it comes to

(AIDS), it seems the level of
knowledge amongst Aboriginal
adults is dangerously low.

As no words presently exist
in the traditional languages to
describe contémporary diseases
like AIDS, this has created a tre-
mendous barrier in Aboriginal
education and prevention strate-
gies.

The First Nations Health
Commission has developed a
number of resources depicting
the theme “Celebrating Life”,
specifically designed for First
Nations populatians.

The theme for the Oct. 3-9
Awareness Week festivities was
put forth by Nipissing First Na-
tion Artist Sean Couchie who
designed the artwork which en-
courages Aboriginal Youth to
make healthy choices andto pur-

- sue their dreams.

Amaong the promotional ma-
terials scheduled for release is
the 1994 Report from the Na-
tional Roundtable on HIV/AIDS
and First Nations populations.
teport outlines the issues, con-
cerns and recommendations
expressed by delegates from
across Canada who presented

3-9is AIDS Awareness Week. Please wear a Red Ribbon to By Laurie McLeod ; First Nations leadership.
show respect for the over 3,000 Ontarians who have died First Nations youth will be Their recommendations will
fiom AIDS and to show hope for those who have been called upon during National form the basis of the Aboriginal
infected by FLLV. - AIDS Awareness Week '94 to - AIDS organization.
1 ki help prevent the spread of HIV, Copies of the AIDS Aware-
. ﬂnsyuns'ﬂlWAlDS d Youth: B the virus that causes AIDS, by ness Week poster, pamphlet,
the Silence”. So, if you work or live with youth, talk about it. hering their knowl ihoth ook 4. National
A good way to get started is through the use of videos. odgp wiklicsy- B S Nations
o Y ; ers, Roundtable Report will be dis-
R.lghl now, "Phlladelphla is hot. As well as being a great mnmny‘mwm mbmdmdalymCmada

To obtam additional maten-
als, please contact Laurie
McLeod at (705)753-3725. Pro-
motional items are limited and
will be available while supplies
last.

Statistics on Aboriginal

people HIV/ AIDS

= Seventy-six per cent of re-
ported Aboriginal peoples with
AIDS are between the ages of
20 and 39 years of age.

- As of April 1994, 97 AIDS
cases were reported among Abo-
rigimal people in Canada. Thisis
considered to be grossly under-
estimated as one-third of total
reported AIDS cases do not in-
clude the ethnic origin of
individuals.

- A study conducted amongst
Aboriginal people living on-re-
serve in Ontario revealed that
90% of persons (over the age of
15) were sexually active,. Of
those surveyed, 41% stated that
they had engaged in unprotected
sexual intercourse.

- British Columbia, Quebec,
Manitoba and Alberta respec-
tively have the highest rates of
reported AIDS cases among
Aboriginal peoples.

- Mobility is an important fac-
torin the introduction and spread
of HIV into smaller more remote
commumnities, Travel to and from
these areas by First Nations peo-
ple increase the chance that HIV

CHRISTMAS CARD CONTEST
It's time again for the Union of Ontario Indians
annual Christmas Card Contest. We know that itis
early to be thinking about Christmas but we would
like to get a head start on it.

The contest is open to all First Nation elementary
school children. We are requesting that the draw-
ings be done on white paper. The deadline isNo-

“vember 10, 1994

First prize will be $100.00 in Art Supplies. All

inte your community, coll 1-800-363-3199

rights to the picture will remain the property of the

the vision of the program.

P Union of Ontario Indians.
The tatianal Mative Role Medel Program fia ot )| 24 e " ;
|s @ national health program committed 1o the \‘_51/ AT P R R L TR If you have any questions, please contact Leah
recruitment and promation of rale models e Phociastute NATIONAL D PERSONNAGES Stock at (705) 497-9127.
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Rhonda Doxtator (right), and Brent Stonefish (leff), get in a litfle studying belween
classes in the Trent Universily Native Sludenis Lounge. Both siudents claim Trent

has the best Nafive Studies program in the province. Rhonda is from Oneida, and
Brent is from Moraviantown. Bob Goulais Photo

Trent University native students

Student perspective valuable lesson

By Bob Goulais

Anishinawbe
Anishinawbe
Anishinawbe ways.

The educational system has
come a long way since the brain-
washing techniques used in the
residential schools, where it was
wraong to be Indian.

On a quick stopover in Peter-
borough at Trent University, the
Anishinabek News bumped into
atwo friendly students,

Rhonda Doxtator, a
Haudenosawnee, from Oneida
First Nation and Brent Stonefish,
a Delaware from Moraviantown.
Rhonda and Brent are students
in the Native Studies Program
because they believe their own
heritage is well worth studying.

This has certainly become a
movement across Turtle Island.
More and more students are
choosing to study their indig-
enous lives and past in
preparation to step into their ca-
reers, and possibly become the
firture leaders of our nations.

Even a short, unrehearsed in-
terview captured the essence of
Native students i 1994,

On their culture:

Rhonda: “When 1 do get a
chance to go home, T go to the
Longhouse. This is the only
chance [ get to dothas. Ipick up
as much as I can and bring it
back (to school) with me,” she

teachers,
students,

sad. “l draw a lot of strength
fromit.”
Brent: “During the leaming

circles, we have discussions, m-

troductions, and share why we
are here. We got to know
everybody...and leamed to work
together as a family.”

On their careers:

Rhonda: “T'm hoping it will
come to me, [hope to be teach-
ing and working with children. 1
also would like to someday teach
my language, after I leam it.”

Oni the “pre-session” summer
Native Studies class:

Brent: ‘T didn’t know any-
body in the class. This year there
were 25 people i it, and next
year their should be more. It got
us into the mode of working to-

Rhonda: “T wish I knew of
pre-session last year. After I
heard of it I went running down
to the advisors to ask what I
missed ™

On the Trent Native Studies
Program:
Rhonda: “Ttook Native Stud-
ies because it’s the only thing I
was interested in and it was
something ['had to do. This was
the most recognized Native Stud-

ies in Ontario.”

Brent: “Iwouldnothave gane
anywhere else, This is the best
Native Studies program. "

On the staff:

Rhonda: “The Native Stud-
ies staff, everybody downstairs
was really helpful and under-
standing If we had problems
they were there to talk to us. If

+ people’s marks were hurting be-

cause they were homesick, the
staff would really understand.”

On the cultural diversities:

Brent: “F'm-far away from
home, and I realized that every-
one here (in the N.S. Program)
was away from home. We all
have similarities.”

Rhonda: “You really have to
open your mind and histen be-
cause there are so many

Good Luck students on the
1994-1995 school year.

May the Great Spinit Guide Ypu

Chippewas of Rama

Box 35 Rama, Ontario LOK 1TO
(705) 325-3611 Fax: {705) 325-0879
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- jobsOntario * Training ‘

NEED T0 HIRE NEW PEQPLE?

NEED HELP TO TRAIN THEM?

JjobsOntario - Training will create a more highly skilled
workiorce. And will get people back to work.

How jebsOntario . Training works:

J Each new position you create is eligible for
actual training costs up to $10,000.

J You can get help in designing the training
program that's right for each new job.

_V When you create a new job and receive
training funds, you can also get financial help
to train existing employees.

J JobsOntario - Training is coordinated by
local people in your community,

jobsOntaria - Training is a new program that's
designed to put people back to work with new skills,

Find out more about jobsOntarie - Training.
It's good news for your community and for Ontario.

®Ontario

Your local jobsOntario « Training Aboriginal bro-
ker is listed below, Call today

238 Elm St . Suite 201, Sudbury. Ont. P3C 1v3
TOLL FREE 1-800-361-9256 Phoni 1705) 670-2140

"q:xm#
This is what we can do for you:

v Provide temporary accommeodations
- If you are fleeing an abusive home
- if you are facing eviction
v Provide counselling
- if you are a victim of sexual assault
- if you are having marital problems
v Provide Support
- by offering referral and information
- by offering Outreach services
- by offering Child Support services
- by being available to you 24 hours a day, 7 days a week

OJIBWAY FAMILY RESOURCE CENTRE

A Crisis Shelter for Native and Non-Native Vomen and Your Children.
Give Us A Call.

T North Bay Area T Toll-Frea Line
(V05) 472-3321 1-800-387-2465

HOPBER

550 McKeown Avenue, North Bay, Ontario -

Be a Smart Shopper, Be a Hopper Shopper
The Home of Great Deals on Quality Pre-owned Autos

Over 50 Fully Reconditioned vehicles in stock at all timez;-
472-3110 (You can see us from Gormanville intersection on Hwy. 17 W.)
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NIPISSING NATIVE
ARTS & CRAFTS

Highway 17 West
Nipissing First Nation

"Craft material, hides and beads
available for artisans.”
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Special_

GULLIVER'S
quality books & toys

Specializing In
Native Study Titles
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Sketching Pastels

kA: Eagle Spirit

B: Buffalo Spirit/

Anishinabe hats featuring

silk-screened deer skin
by Perry McLeod-Shabogesic

Designs and caps honor four sacred colors:
Black, Red, Yellow and White

Two images to choose from (see photo):
A - Eagle Spirit or B - Buffalo Spirit

Order Prices (shipping extra):
one cap, $25 - two to 11, $19.50 each
wholesale: one dozeén plus, $14.50 each
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A Farewell
to Happy

Homer
By Sam Manitowabi

On Monday September 19,
1994, at the Wikwemikong
Arena, were Hap spent much of
his youth playing hockey, over
1000 people joined family and
friends in bidding farewell to a
man who could not have been
more appropriately named
“Happy™ Homer.

He was not just another man,
he was the beloved husband of
Monica, loving father of Daniella
Rose Marie and Dustin James.
Dear son of Alex and Poky Fox,
and dear brother of Jason,
Samantha, Digwageehns, Sky,
Katsitsionm and Konwawehan.
He was a caring nephew, uncle
and fiiend to many of us. Hap
was exceptional at what ever he

did. as an athlete, an artist, a-

carpenter, and as a police officer.
The thing 1 remember most of
Hap wasthe pridehe tookin what
every he attempted, he gaveithis
all, 100%. This pnde made him
who he was, it made him a dedi-
cated and super hockey player,
an exceptional artist and carpen-
ter, a good golfer, and an excel-
lent Ontario Provincial Police
Constable. Henever quit until he
got whathe wanted. He set goals
andworkedharduntilhe achieved
them. Let us not forget Happy
with that unforgettable smile and

charismatic perscnality.

What is described here is a
perfect example of what a role
modelis, and to many of us thatis
whathewas andis. A gentleman
and true friendin every way, Hap
you will be missed by family,
friendsandrelatives. Inthis world
we call earth, there was only one
thing that Hap could not do, and
that was to protect everyone that
he loved, now he can even ac-
complish that goal.

Let us honor Happy Homer
andtakepridemwhatwedo, give
one hundred per cent, and not
give up until we reach our goals.

:
A Wealth of
Information.

Only $25

Subscribe to the
Anishinabek News
today.

Tel: (705) 497-9127
Fax: (705) 497-9135
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Drew Taylor to be
featured in festival

Drew Hayden-Taylor’s work
will be honoured at Intemational
Festival of Authors at the
Harbourfront Centre in Toranto
in October, whereone ofourown
will be focused upon at two sepa-
rate occasions. The first occasion
will be the reading of Hayden-
Taylor's work on Friday, Octo-
ber 14 and will be done by ELL.

. Doctorow (USA) and Rubem

Fonseca (Brazil). The second
will be an mterview about his life
and work conducted by Paul
Quarrington on Wednesday, Oc-
tober 19. :

Playwright and author Drew
Hayden Taylorisan Ojibway from
Curve Lake Reserve who resides
in Toranto'as the Artistic Direc-
tor of Native Earth Performing
Arts Centre,

When his short story Some-
day was published on the front
page of The Globe and Mail (the
first fiction ever to appear there),

Taylor’s work achieved a public
recognitionintemationalin reach.
Since then he has received the
Canadian Authors Association
Award for Drama for The Boot-
legger Blues in 1992, and that
same year he received the pres-
tigious Chalmers Award for To-
ronto at Dreamer’s Rock.

The Bootlegger Blues. His new
play, The Baby Blues, is sched-
uled to open in October 1994 at
the Arbour Theatre in Peterbor-
ough. i

If you require information
about entrance fees and locations
for the two events, call the
Harbourfrant Centre Box Office
m Toronto: (416) 973-4000.

Performjng Artists
Self-Help Guide

As a performing artist just
starting out or one wishing to
expand your honzons, you may
find the following list of refer-
ences usefuil (also see “Artisti-
cally Amshinabek™ section):

The Commumity Arts Devel-
opment Office (Ontario Arts
Council, Toronto)

Project grants that provide fi-
nancial assistance to Ontario-
based First Nations organizations
for arts-related projects. Empha-
sison traditional Native art forms.

Deadlines is May 1st for
projects starting after Aug. 1stor
Oct. 15th for projects starting af-
ter January 1st

Grants that provide financial
assistance to First Nations artists
for projects with students and
teachers throughout Ontano at
any recognized educational insti-
tutions that have a predommantly
First Nation student population.
To study Native art forms.

Deadlines is May 1st for
projects starting after Sept. 1stor
Dec. 1st for projects starting after
March st

Publications and
Resources

Guide to Grants: A detailed
guideto OAC programs and serv-
ices i

Arts Education Catalogue
1994-95: A resource guide for
artists and educators. -

On The Road: Lists artists
available for touring

Presenters List: Includes or-

ganizations that book series or
single events in their commum-
ties. )

To order call the Commumi-
cations Department, Ontanio Arts
Cowncil, Toronto

1-800-387-0058 or (416)
921-8763

Touring
Consultants

Based throughout the prov-
ince to provide community or-
ganizations with advice on all as-
pects of touring.

Thunder Bay,
(807) 346-5920
Central Ontario
(613) 446-7T218

Southwestern Ontario:
(705) 722-8094

Mortheastem Ontario:
(705) 752-2443
Eastem Ontario
(613) 273-4205

How do I copy-
right my music?
The Society of Composers,
Authors and Music Publishers of
Canada (SOCAN) can  con-
tact these peopleif'you are asking
yourself these and other ques-
tions; d
To contact them:
SOCAN Head Office
41 Valleybrook Drive
Don Mills, Ontario
M3B 286
(416) 445-8700
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“Putting on the Arts” conference

spin-ston

for a Native performing artists’ network

By Lynn Leavens

Cambrian College in Sudbury
hosted a much-needed forum to
discuss across-the-board problems
faced by Native musicians, singers,
dancers, theatreand mimetroupes.
Thetwo-day conference, held Sept.
10-11, joined two groups of people
whowere morethan happytomake
each other’s acquaintances. -

Thefirst group consisted of per-
forming artists whose
were mutually agreed upon while
the second group consisted of pre-
senters who also had many com-
mon problems. The purpose ofthe
conference, sponsored by the
Cambrian Native Students’ Asso-
cation (CNSA), the Ontario Arts
Council (QAC) and Northern De-
velopment and Mines wastomerge
these groups so that their needs
could be identified, the ultimate
goal being to strengthen a rapidly
burgeoning Natveperforming arts
industry, Ttwas, inthe opinion ofall
involved, a long-overdue congre-
gation of people who were there to
share what they knew and leam
what they could.

Some of the problems and con-
cems ofthe performers are predict-
able, others surprising. For exam-
ple,noonewasshockedtohearthat
lack of funding deters many artists
from reaching the heights that they
are so capable of In response to
this, the OAC and Northem Devel-
opment and Mines recommended
several avenues that these artists
could follow in terms of grants for

Help Guide”, Page 14 ) What
did raise an eyebrow, however,
wastheir grievancesregarding ven-
ues in Native and non-Native com-
munities alike,

In Native community-held ven-

ues, it is not uncommeon for an
artist to travel a long way to
perform for several hours for a
payment of meal money or gas
money: Quick topoint out that

that our Native performing artists
are actually dealing with. They
address this issue by stating that
they arenormal people whosport
jeans and T-shirts. They feel that

Irvin Sarazin, NAADAP worker
and presenter from Golden Lake,
“Native plays instill a touch of
pride. Laughter is a healing in
itself ™

Suzanne Fecteau, Native Programmer for Cambrian College (left) celebrates a
successful event with Mic-Mac guitarist Don Ross at the "Putting on the Arts"
conference Sept. 10-12. Fecteau, a volunteer, was a key organizer for the event.
Lynn Leavens Photo

servicng Native commumities
is something that they would
never consider objectionable,
they also felt it important to
remind people that many artists
aretryingto makealivingbased
on their performances, while
others have to take time from
their regularjobtoattendafinc-
tion, often attheirown expense,

Innon-Native communities,
being offered a venue is often
accompanied by stipulations
that are clearly stereotypical
Would they wear traditional
dress? This, to a Southem Na-
tive band whose specialty is
“the blues”. To a rock-and-roll
band: Could you make an en-
trance tothe stage areaonadog
sledin full regalia? Idon’t think
50, not good fortheimage. Kid-
ding aside, these are problems

nor-Native commumities should
understandthat traditional garbis
mostly used for sacred ceremo-
nies and events such as pow-
WOWS,

Athought-provoking concept
of the arts was brought up by
several performers and present-
ers: amongst Natives, art is yet
another important vehicle in the
ever-present need for individual
and commumity healing. How
507 Oneexampleistheatre, which
is considered by many to be a
nan-threatening vehiclefor speak-
ing of sexual issues by taking on
another persona, for everyone in-
volved from playwright to audi-
ence. Musicians clearly usetheir
music and lyrics to deal with his-
tory, loss of identity, and emo-
tions particular to our people and
communities. As pointed out by

/"P__\
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To wrap up the conference,
all participants were treated to a
jam session with an impressive
sampling of what the Native per-
forming artsindustry has to offer,
The Akwesasne Singers gavethe
audience some insight into spir-
ituality, tradition and humour —
Mohawk style. Jani Lavzon (re-
siding™in Toronto and about to
release her first CD), was invited
by Leland Bell to join him in a
tribute to his autistic son, entitled
“Nislmawbe”. Not a dry eye to
be found in the house. Debby
Wynne who lives m North Bay
and works at the North Bay: In-
dian Friendship Centre, sang a
couple of her own songs with a
purity of voice that delighted us
all. Don Ross, a musician well-
knowntothelikes asfMuchMusic,

Billboard Magazine and count-
less fans was the finishing act,
The audience’s applause re-
flected the appreciation he de-
served for his artistic ingenuity,
but one could feel that their pride
was spread evenly amongst all

- the artists who performed that

night.
The mostimportant aspect of

the conference mvolved discus- -

sions that were mitiated in re-
gards to establishing a Native
Network for the performing arts
This would provide a database
for artists and presenters to tap
into for information about the
availability of each other’s serv-
ices, Itisyettobe seen wherethis
will lead to, but all agree that this
is the next step and that the con-
ference was instrumental in pro-
viding the groundwork for such
an endeavor,

T
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Thisisournew feature
section devotedto the arts
— visual, performing and
written. We mvite our
Nishnawbereaderstosub-
mit their work, amateur
or professional, youth or
senior. All mediums are
encouraged: photogra-
phy, paintings, announce-
ments for upcoming thea-
tre and music venues,
creative writing, etc.
There are

many
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Monster Bingo
Nipissing First Nation -
October 2, 1994
For more info call
(705)753-2050

Women & Wellness
Conferences
Women & Wellness
Conference East
October 2-4, 1994
International Plaza Hotel
Toronte, ON
Write or call:

Box 20103 Barrie. ON
L4M 6E9
(705)725-0790

Women & Wellness
Conference West
September 25-27
Saskatoon Inn,
Saskatoon, Sask.
Phone: (306) 332-6377

Native Mental Health
Association Annual
Meeting
September 24-25
Holiday Inn in Market Square.
Ottawa, ON.
(405)966-7619

AIDS Awareness Week
October 3rd to Oth
Pamphlets entitled
“HIV and AIDS”
printed in Ojibway,

0ji-Cree, Dene,

Dakota, Cree
Contact Gertie Merasty

(204)623-7810

Cultural Festival
October 1-2
13th Annual
Mative Cultural Centre
Vanier College Sports
Complex, Montreal, PQ
Jennifer Labillois
(514)937-5338

Pow-Wow
Oct. 7-9
Tth Annual
Rama Thanksgiving
Pow-Wow
Thanksgiving Weekend
George St Germaine
(705)325-3611

1st Annual Trade Show
Matawa First Natons
November 20=December 1. 1994
Matawa Building
Thunder Bay. ON
Liz Moore
(BOT)344-4573

First Nation
Business Awards
Presented by Northern Ontario
Business Awards and

sponsored by
Ontario Hydro October 27
Ramada Inn, Sudbury, ON,
Northern Ontario Business
Awards, 158 Elgin St., Sudbury,
ON,P3E3NSorcall(705)673-5705
orfax{705)673-9542

Pow-Wow
Dakota-Tipi Indian Band .
Pow-Wow
October 28-30
Portage La Prairie, Manitoba
(204)B57-4381
Fax:(204) 2396384

Wellness & Spirituality
“ IV Conference

Fax:(405)325-7126

Native Youth Day
November 16
Sudbury, ON.

For more info, call
Laura Dokis-Kerr at the
‘Unson of Ontario Indians
(T05)497-9127

Monster Bingo
Nipissing First Nation
December1,1994
For more mfo call
(705)753-2050

3rd Canadian
Conference on HiviAids
& Related Issues
..in Aboriginal Communities
December 5-7
Sheraton Centre in Toronto,
1 (800) T14-4845 or
(416) 964-6452

Monster Binge
Nipissing First Nation
February 5, 1995
For more mfocall
(705)753-2050

Little NHL
Hockey Tournament
hosted by
Nipissing First Nation
March11-15
For more nfo call
(TOS)T53-2050
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_ Mnjikaning First Nation: Part 6
Spiritofthe Mnjikaning's
placebegan todeminish

By Mark Douglas,
the Elders & People of
Rama

Lifewas good at the Narrows,
Lotsofpeopleweremovingn and
outofour commumty. Wehardly
noticed the few Methodists that
came to stay in our village. They
had great ideas about us leaming
to be more than plain harvesters.
Theyhadgreatideas about spiritu-
ality and they began to express
concemsthat wewere being held
back because we had not con-
verted totheir brand of Christian-
ity. They also felt that we were
spendingtoomuchtime collecting
thefood and resourcestokeep our
-village gomg. They talked on and
on about their type of life where
food was grown ona farm and the
harvest was easy. They sug-
gested thatweshould bemarelike
them. They seemed like nice
people.

Itwasnottoomuchlater when
the British govemment official,
speaking for his king reappeared.
The Methodists told him that the
Anishinabek wanted to become
farmers. The British government
thought that this was a greatidea.
They supported the concept and
they designeda canceptthat would
prove to their countrymen back
home that we were as good as
they were. We began to develop
a farm which stretched from the
Narrowsto Coldwater(later called
Coldwater Experiment). The Brit-
ish gave us a few of the gifts that
theyhad promisedtobringearhier;
isedthese gifis. Thesegiftshelped
clear aroad fortheir wagons. We
cleared land for farming We
worked real hard We went to
school toleam about farming. We
alsobuiltagristmill and we shared
the small gifts that they gave us
with each other. The gifts were
called farm tools. We passed
them back andforth andall around.
We had one team of oxen that we
sharedtoploughthefieldsandpull
all the stumps out

We were kept very busy. The
Bnitish kept droppmg by and ask-
mgifitwas okaytohavemoreland
for their relatons from over the
ocean, They wanted to live near
us. They prormsed usnew tech-
nology, schoolsandhard currency
tobuy theirfancy thingsfromtheir
trading posts if we would share
more and more land with them.

Someafourpeoplebuilinewhomes
in their town of Orillia. We went
to their churches on Sundays to
socialize and make new friends.
Life was hard Sundays were
beautiful. Therewasalotofwork
todo. Work six daysand restone,

The first trading post opened
up in the region. It was located
right beside our commumity at the
DATTOWS
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ways to solve them. It was said
thatour worst enemies could come-
and spend time with us. They
werenot molestedwhile they were
there. Our ceremonies helped us
to understand the differences and
helped usfindnew approaches to
solve our difficulties. The Yes
group could sitwith the No group
and find the Maybes.

The trading post became es-
tablished and new people would
dropmforashort visit Theywere
alwaysin ahurrytogethome. For
the next several moons people
would drop by, but hardly spend
time with us. They couldnothelp
with the Fish Fence. Everybody
wastoo busy. The commitmentto
keep the Fish Fence alive and
working began to wane.

Liquorbecamemoreavailable
from the trading post next door.
Mhnjikaning shifted its emphasis
and became a detox centre. Lots
of new sicknesses began to show
up and our medicine people were
kept busy. They didnot know all
the cures for the new problems.
Moreand morepeoplemovedinto
theregion.

Things changed rapidly. The
church decided that we would be
better off with our own church.
Overfiftypeoplesignedapetition
to their govemment. The Bntish
people stated that the Coldwater
farm was not doing that well and
thatthey should be allowed torun
it properly. We had built them a
roadtouse. Welet them use our
gnstmill, which we built. Wehad
cleared the land which they now
wanted. They didn't want us
campmgmtheirtown. Theydidn’t
want us in their school. They
didn’t want us in their church.

They didn’t want us in their lives.
Thesenew people were mak-
ingmore and moreruleseveryday
and we seemed to always be on
the wrong side of these rules. We
said a lot of prayers for them.

The British government came
and suggested that we move our
village to the east shore of Lake
Couchiching ih Rama township.
We were feeling pretty low. In
retrospect, all the things that we
had done seemed so insignificant
at this point.

Every time they had asked us
to help them with just cne more
problem, we gave our help will-
ingly. We all went to help with
their Two World Wars and the
Korean conflict. That part of our
spinit s still very much alive.

Nane- the-less, we lost a part
of our spirit when we moved up
the road to Rama.

The propheciesofthe seventh

fire began.

You can fill m many of these
sad parts of this story for yourself

The last of our people, the
Ingersalls and the Davids were
seen as squatters on the land near
the narrows. They were pres-
sured to move back to Rama, It
was okay for Ranson Ingersoll
and Hubert Sawyer to work for
the man at thenarrows and in this
way we kept linked to the Fish
Fence. Their retirernent marked
the end of being stewards and
Guardians of the Spirit of

The Anishinabek Nation
doesn’t gather at the Narrows
anymore. We find it difficult to
participatetogetherin any gather-
ings. Traditional Ceremonies are
laughed at by some members of
our own commumity and not sup-
ported by someofourneighbours.
A few of them have given gener-
ously. Feasts arestill okay. Hardly
anyone understands the impor-
tance of fasting and the need for
ourtraditional ceremonies,

It was foretold that we would
enter a ime of chaos with lots of
imkindness and major misunder-
standings would anseamongstthe
membership. .

There was a prediction that
cameirue:

“The Eagle would fly by early
n the mommg and would barely
seeany Anishinabek offeringtheir
medicinestothesacred fire down
below.” Finale in November.

Be a Smart Shopper, Be a Hopper Shopper

The Home of Great Deals on Quality Pre-owned Autos
Over 50 Fully Reconditioned vehicles in stock at all times:

'HOPBER

550 McKeown Avenue, North Bay, Ontaric 472-3110 | (You can see us from Gormanville intersection.on Hwy. 17 W.)
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Canadore Native Drug

& Alcoholism Counsellor
grads holding reunion

Have you, within the last 15 years, graduated from Canadore
College's Native Drug and Alcoholism Counsellor’s Program under
the tutelage of Bob Gray or Peter Beaucage? If so, Dianne Albersis
looking for you

Albers is a 1994 graduate of the Program and is currently
establishing the Native Drug and Alcohol Counsellor’s Alummi
Association. The Alummi Association is being formed so that the
approximately 200 graduates, past and present, can have the
opportunity to re-kindle old fiendships and establish new anes.

Albers is also initiating the planning of the Program’s first class
re-union, to beheld m may of 1996. In order to implement this plan,
however, sheneedsupdates on all the graduates’ addresses since the
inception of the Program. This is where you come in.

Please write to the following address, supplying your current
address. Native Drug & Alcohol Counsellor’s Alumni Association,
c/o Dianne Albers, 485 First Avenue West, Apt. 202, North Bay,
Ont., P1B 3C5. Kyou are in touch with other grads, pass the word
an.

Tfyou're thinking about enrolling in such a program, there’s a few
things you need to know about what it takes to make it in Peter
Beaucage’s Native Drug and Alcoholism Counsellor’s Program
offered at Canadore College in North Bay.

For starters, youneed to sign up early for this program because
it is the only one of its kind in Ontario and has maintained a high
popularity level for the past 15 years. Ifyou’re lucky, you might get
in at the last minute because someone else didn’t show, but really,
why chance it?

Next, you need to prepare yourself for what will probably be the
toughest year of yourlife. Not because of workload, but because you
are expected to make a self-assessment of your life’s path and to face
whatever demons you find there.

Canadore's Open House a tradition

Once again this fall, and for the 10th year, high school students
from all over Northemn Ontario will come to Canadore College for a
look at college life. Students will be given a tour of the campuses,
meet with faculty and support staff and get a taste oflife as college
students. Three open house days have been scheduled—Oct. 5 for
local high schools and Mov. 3 and 10 for schools across Northem

Last year, 300 students from Grades 11 through OAC visited
Canadore: Thisyear, according to Mark Sherry, Manager of Admis-
sions and Liaison, “the college expects to see up to 1200 over the
three days:” Staffof the Registrar’s Office have planned, in addition
to the tours, visual presentations, programs-specific visits and
student panel discussions. ~

Anagendaisincluded forthe information ofthe media. Questions
may be directed to Mark Sherry at 474-7600, ext 5446,

Canadore bakers rise to occasion

Two gold, nine silver and one bronzel Canadore College’s
Baking Techniques students broughthome a total of 1 2 medals from
the Showcase “94 baking competition, held recently in Toronto.

“The competition was held at Toronto’s Intemational Centre and
presented by the Bakery Production Club of Ontario,™ explained
professor Gus Hutter. “The Club awarded $675 in prize money to
Canadore’s winners, and donated another £1,000 to our Baking
Techniques program “tofurther the fine education of future bakers
at Canadore College.”

The winners are Cindy Blackmore, Clint Bolger, April Dexter-
Shaw, Neil Johnson, Eva Schmidt, Yvorme Schroder and Dorthy
Wilkinson, Many of the show pieces are on display at the Commerce
Court Campus.
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This year's Canadore College's Nafive Drug and Alcoholism Counsellor's Program
class worked together to make a sacred drum, from the cleaning of the hide to the
shaping of the shell. Program teacher Peter Beaucage (far right) believes in holistic
education. Lynn Leavens Photo

Native
Student Services

"We are here for all our students’ needs.”

Individual counselling services

We're here to advise and refer students in the educational, social, family career and financial
areas.

-Education services

We assist students by helping them to increase their study skills. As well as offer tutorial
services, wa halp with course selection and provide guidance information.

-Career services

We supply students with up-to-date information about career preparation, employment
opportunities, and training programs. .

-Personal/social information, guidance and referral

We provide information about issues such as health, drug and alcohol abuse, and family life
educalion.

Orientation services

It's important for us to make sure that students and their families become familiar with the
community, the schools and services, -

Testing and appraisal :

We help students in setting up interest inventories, and we arrange for their aptitude testing.

Placement, referral and follow-up services

As needed, we refer students to other educational programs. We also arrange for work =
placement when necessary. Help is available with applications lor bursaries and i

holarships. Travel can also be coordinated through our office. Contact is
maintained with former students.

Program planning and needs assessment
We assass the need for
applications.

Accommodation and child care lists

Wa compile and maintain a list for students to access. We liaise with incoming students and
their families prior to arriving 1o secure accammaodations,

in'various programs. We also offer help with grant

Liaison with elementary and secondary school parents
. For parents anandin’g Canadore, we assist with regiistering their children‘in local schools.

Other student support activities

Through the Nipissing University/ dore College Native Student Association, we share
the planning and implementing of several special activities, an important one being the
annual Pow Wow,

[

For more information call 1-705-474-7600, ext. 5482, or write to us at
Canadore College, P. O. Box 5001, North Bay, Ontario, P1B 8KS.

Canadore College is commilted to education and empiloyment equity.

‘e&¢, Canadore College
K%S} Applied Arts and Technology

1851 Seymour Street Phone 476-1800

North Bay, Ontario Hotline - 476-JACK
Lic. # - 188828

BINGO
Coun

More Charities Benefitting From Bingo Country |

Centre For The Disabled - North Bay Kinsmen Club - K-40 Club of
North Bay - Y.M.C.A. - Physically Disabled Sports & Recreation - West
Ferris Trojan Sports - North Bay Halfway House Building Fund - Nofth
Bay Baseball Association - North Bay Halfway House Support Group

A
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Toronto Accomodations

NISHNAWBE HOMES INC.
is accepting applications

Nishnawbe Homes Inc. operates 10 houses. 49 units, located in
neighborhood settings in Toronto, convenient to TTC,
including social services and community amenities.

_For single persons 16 and over of Native Ancestry. Nishnawbe
Homes is Rent Geared to Income. Please provide proof of
Income and 3 references (community, landlord, employer),

To meet a variety of preferences and needs we have
accomodations for Women Only, Students and Co-Ed.
Mishnawbe Homes are fully furnished throughout with all
appliances.

Support Staff available to assist residents 1o intergrate within
the Urban Native Community and its service agencies.

CLEAN AND SOBER ENVIRONMENT ENCOURAGED.

NISHNAWBE HOMES is...
~ Experienced 99 Atlantic Ave,
— Enthusiastic Suite 40BA
= Knowledgeable Toronto, Ontario

~ Llinked to the Community
_ Supportive of Nishnawbe Way
- Capable.-

M&K 2B5
Tel. 416-588-4825
Fax. 416-588-0957

1THE WicwAM

Native Arts & Crafis
FEor Sale
700 tanned Deer Hides - (over 5,000 sq. ft.)
Selling Price - $3.50 per sq. ft.
20 moose hides and 3 bear hides

Don Sarazin - Elder
R. R, #1, Carleton Place
(Innesville) Ontario, K7C 3P1
PH. 253-1289 Fax. 257-8054

14 years of experience throughout Cntario

M. Bruce Caughill, P.Eng., OAA

CAUGHILL
CONSULTING
SERVICES engineer ® architect

77 Birkshire Place, Sault Ste. Marie, Ontario P6A 6J8
705-949-1728 FAX 705-949-1906
integrated solutions in engineering and architecture

FOR ALL AIRLINES AND
CHARTER FLIGHTS

Crulses Tours
Hotels Car Hire

Travel Insurance

The World at Ourmembs assport & Visas
Full Ssrvics - Last Minute Discount Travel .P *
Mayne's Head Office The Walkway Northgate Square
173 Main St. W. 133 Main St. W. |Open Daily Mall Hours
4741632 497-8300 4746622

Anishnabie Naadmaagi C}amig
Substance Abuse Jreatment Centre

P.O. Box 568
Blind River, Ontario Tel, {705] 356-13&1
, POR 1B0Q Fax. (705) 356-
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Brights Lights,
Big City
Boozhoo!!
From way down T.O., where

. the bright lights and city sights are

getting to this bom-and-raised-
on-the-reserve kinda person. [
was one of the ones who was sick
and tired of the boring reserve
and couldn’t wait to leave. Thad
summed up my life at that point
as an experience filled with per-
ceived endless, boring, normal
and abnormal events.

That’s when I finally decided
to leave the reserve for a more
“imagimative and carefree life-
style”.

I’ve lived in an urban setting
for a total of ten years. Having
taken up residency in some very
trendy areas of the City. Yes
areas,

1 am proud to say that [ have
comfortably setfled myself mto
the role of a 30-year old mother
with two beautiful children. I
recently gave birth to my second
child, Robert, at home in down-
town Toronto assisted by two
amazing and caring midwives,
WendyandSusan. [amnolonger
therestlesssick-and-tired 19year-
old, but a settled, domesticated,
fromtime to timeis able to takein
the lovely fresh air of Sagamok
two wonderful people, my Mom
and Dad.

It is at these time where I
“refuel my jets”, “chill out” and
visualize myself attaining my
goals: asuccessful writing career
andemploymentin thesocial serv-
ices are just two of the things I
aspire to. My ongoing plans in-
clude continuing education and
working with Aboriginal Youth.

It is my hope to be able to
‘attend events, take some photos
andwritethenews ofthehappen-
mgsin T.O.

Mary Assinewe

Congratulations Mary!!!

Mary Assmewe is a graduate of the Native Language Instruc-
tors Program, offered at Lakehead University in Thunder Bay,
Ontario. Maryhas recently been lauded at the Graduation Ceremo-
nies held m Sagamok for her work well-done.

Mary had the opportunity to make many new friends and says
she enjoyed her experiences as a student She is an Ojibway
member of the Sagamok Anishnawbek First Nation. Mary has
utilized her ability to speak and teach Ojibway to the children of
Gizhaadaawgamik Child Care Centre located in downtown To-
rontg. Most recently she has accepted a teaching position at the
First Nations School. Mary'smd:i:gindudenutmlyﬂm
important language and academic skills, but also the regular
requirements of the school curriculum.

While at Lakehead, she also instructed on the identification of
medicinal plants, roots and leaves. Cultural norms and mores are
also a part of Mary’s teaching of male/female roles. Ceremanial
protocol are exarmples of this very special instruction.

Mary is a 64-year young mother of 12 and grandmother of 16.
She is accustomed to planning and hard work. That’s why she
eamed the title of “Best, Hardest Worker™ of her dass. You don’t

Waymg:, Mom!

More Anishinawbe non-profit
homes open in Scarborough

Gabriel Dumont  This name
isoften associated with one of our
famous heroes from Canada’s

Now, it strikes afamiliarity for
400-plus ndividuals living in the
80-unit complex, consisting of
three- and four-bedroom apart-
ments located in Scarborough,
Ontario. Gabriel Dumont is a
non-profit housing project,
geared-to-income for Aborignal
and Metis families.

Recently, a Grand Opening
for a $1 million, seven-unit

townhouse complex located at
Dorset Road, took place. In at-
tendance were members of the
Board of Directors of Gabriel
Dumont, First Peoples Cultural
and Recreahonal Cmtl'e of

Frank Faubert, Acting Mayor.
After all was said and done an
invitation was opened to all inter-
ested visitors to tour ane of the
new townhouses. A feast was
also prepared by the residents of
Gabriel Dumont, First People’s
Cultural and Recreational Centre
and the Tenant's Association.
TheDorset Road Townhouses
are strategically’ placed where
shopping facilities, schools- and
public transit are immediately

* available for the 42 individuals

currently housed at the new com-
h a
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Shawonosowe school closing
a step in the wrong direction

By Lori-Lee Mcgregor

As my convocation day ap-
proaches I am both happy and
sad. I am happy because I have
accomplished a goal I set for
miyself four years ago but I am
also sad because some people in
my home commumity are trying
to close the local school.

Like most of the young chil-
dren in this commumity, I began
my education at Shawonosowe
School. For the most part this
segment of my education was a
positive experience. I did have
onebad experiencewith ateacher

more. Suffice to say that [ had a
solid knowledge base to work
from. My peersweremoreorless
in the same boat, depending on
their home situation. When I
finished at Shawonosowe Thad a
strong sense of who I was and I
was ready to conquer the world.

Then I went to Sacred Heart,
a Catholic school in Espanola. 1
never realized that T was poor
until I attended this school. Not
only was I poor in comparison to
thewhite kids butalso myteacher
assumed that I was stupid This
was a shock to me because Thad
always been a good student. All
the Nishnab kids were put in the

low group, regardless of our abili-
ties. Some of us made it out ofthe
low group, although some did
not

It was a real blow to my self-
esteem when the teachers as-
sumed that T was stupid. Al
though not all the teachers were
racist, quiteafewofthemwere. It
was tough going to school when
you knew that the teacher would
never pick you to do the special
things around the class, whenyou
had askimpy hinch and the white
kid next to you had a ventable
smorgasbord, and when your
clothes wereyour brother’shand-

. me-downs (which were handed

down from an older sister).
. At Sacred Heart I was taught
that the history of this continent
began when white men came.
The only Anishnawbek who was
menticned is Louis Riel, and of
course, he was atraitorto Canada.
The only thing that made Sacred
Heart bearable was my involve-
ment in sports. When I finished
Sacred Heart my self-esteem was
significantly lower than when I
entered.
EspanolaHigh School wasnot
much different than Sacred Heart
but at least T got to play more
sports. I certamly did not think I
had the brains to go to university.
Tt was only after I had worked at
York University that | realized
that, indeed, I'was probably smart

enough to go to university.

1 entered the University of
Toronto, one of the largest uni-
versities in Canada, scared that I
wouldn’t make the grade yet de-
termined to workhard. My first
year Biology class had 1300 stu-
dents and wasso bigthat our class
was held in Convocation Hall.
struggled through my first year
but by my third year  was getting
pretty respectable marks. Iliked
U of T because it was so huge.
The professor did not know
whether I was Nishnab or white
and I was judged solely on the
quality of my work. - Although it
was difficult at times, especially
when my roommates went out
every weekend, I believe mytime
was well spent.

I feel very lucky to be em-
ployedinthe fieldT wenttoschool
for and able to work in my com-

v H  these foeli
are dampened by the efforts of
few people who would like to see
the local school close. This is
ironic especially at a time when
most First Nations are fighting to
keep our children educated by
Aboriginal teachers in our com-
munities, My only hope is that

. these people do-not succeed so

dlatwhmlhavedn]drm,ﬂley
will have the opportunity to be

educated in my commumity by

Aboriginal teachers.

Nipissing University reserves seats
for qualified Aboriginal applicants

Since 1985, Nipissing Uni-
versity has had a special admis-
sions program for qualified Ab6-
riginal applicantsto the Bachelor
of Education. Sincetheinception
of the admissions program, a
specifiednumber of spacésin the
Faculty of Education has been set
aside for Aboriginal candidates.
Asenrolimenthas been expanded
over the years, the number of
spaces set aside has been in-

creased. Currently, twenty spaces
arehddﬁm\bongmalq)phm

gram at Nip U must obtain the
standard application form used
by all Ontario universities, are

availableon all Ontario university

junior kindergarten to grade six,
Junior/intermediate to leam to
teach grades four to ten, and In-
termediate/Senior for grades
seventoQAC. Applicantsforthe
Junior/Intermediate level must
have completed three full univer-
sity courses or their equivalent
whereas applicants for the Inter-
mediate/Senior level must have
completed five full coursesin one
teaching subject and the equiva-
lent of three full courses in an-
other. Specific subjects required
are indicated on the agplication
form.

Aboriginal applicants should
writetothe Admissions Officer at
Nipissing University stating that
they wish to be considered under
the special admissions program
for Aboriginal persons, ncluding
sapporting documéntation such
as a photocopy of a status card.

considered under two programs
of admission. They may compete

for spacesin the Bachelor of Edu-

cation on the basis of their aca-
demic average alone. Applica-

.. tions may also be considered bya

special selection committee

whose decisions will be based on

~anumber of factors m addition to

m:g.denﬁc average.

Contimited on Page 22 -
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_Native Books
§00 titles of new, used,
ut-of-print books

. 11, Cobait, Ont. POJ 1C0
679-8375 Fax: ) 678-8511
Desk only: 1 1-2062

7 days a weekx*

Employment

™
Equity
“g.f“' Commission

WORKPLACE EQUITY IS
EVERYONE'S BUSINESS

i Omtario’s Employment Equity Act
is in effect as of September 1. 1994,

Employment Equity aims to create workplaces
that are fair and equitable for everyone by:

* eliminating barriers and discrimination: and
* promoting equitable access to employment and
full participation of Aboriginal people, people
with disabilities, members of racial minoritizs
and women.

Empleoyees play an important role in
effectively implementing the Act.

Employers and bargaining agents in the public.
broader public and private sectors have between
12 to 36 months 1o prepare their initial
_employment-equity-plans.

For more information about your role. lhe Act and
the materials and services the EmpIO) ment Equity
Commission offers. eall our Information Hotline:
In Toronto (416) 314-0016: Outside Toronto 1-800-
567-0356: TTY (For users of telecommunication
devices for people who are deaffteletype machines
only): In Toronto (416) 314-0011: Outside Toronto.
1-800-663-2534: or write:

Employment Equity Commission
10th Floor. 77 Bloor Street West
Toronto. Ontario. M7A 2R9

Halifax _(902) 426-2018 «
Montreal (514) 283-1828 .
Toronto  (416) 973-8800, .
Sudbury (705) 522-5100

[ [ [

ABORIGINAL BUSINESS CANADA

Building on Success
for the Future..

Aboriginal Business Canada {fon'ncrly‘Abongaml Economic
Programs) provides a range Ofmandsupport to all sizes
md kinds of businesses.

L o s E SRR TR - at

Ifyuuwmﬂdhkcmfomnmn abourhmvwemiglnh:lpynu
succeed with your business idea, call:

 Winnipeg - (204) 983-7316
Saskatoon  (306) 9754329
Edmonton (403) 495-2954
Vancouver (604) 666-3871

Canadi
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Ashley Tousignant”
plants a free using |
tube-fike tool. Other:
learning dcfivities
during the science |
camp included:
panning for gold,
recreatfional volieyball,
stencil art, campfire
safety and fre
prevention.

Photos by -
Annie
Jackpine Ralph

By Annie Jackpine Ralph
Whitefish Lake First Nation

was the host community for the

3rd Annual NDAKENJIGEWIN
GBESHWIN Science and Engi-
neering Camp the week of Au--
gust 7 to 12, 1994.

The camp was ahuge success
with 28 students from the North
Shore First Nations participating

Science North added a spec-
tacular program to this year's
Science and Engineering Camp.
The students became a part of a
space work crew to complete a
mmssion to a planet. They leamed
about stars and constellations by
entering a portable planetarium.
Other activities involved were,
ammals of northem Ontario, test
your senses, gold panning, tel-
escope making, the secrets of the
forest, mineral identification and
soapstone carving.

The students were also pro-
vided with recreational activities,
an evening social gathering, cul-
turalteachings and career choices.

Conrad Babiwash, local artist
and educator, wasalso onhandto

" deliver the art component for the

ing the students the technique of
stencil art.

Laura Dokis-Kerr, from the
Anishinabek Career Centre, pro-
vided the students with informa-
tion on career choices.

The NSTC Forestry Unit de-
livered the forest program. The
students participated in a tree
planting exerciseand alsoleamed
more of what a career in forestry
entails.

Anishinabek News

catchersand Margaret performed
a smudging ceremony for an ea-
gle feather that was presented to
the Science and Engmeening
Camp. Margaret spoketothestu-
dents about the significance ofthe
eagle feather. She also conducted
medicine wheel teachings and all
the students -were involved in

The final event of the camp
wasthesocial gathering Dan Fox
as MC andthe Biiwasaya Singers
from Sagamok Anishnwabek as
well as James Roach and Chi
Nodin from Batchewana First
Nation providied the drumming
and singing. Many of the partici-
pating students took part in the
dancing as well as visitors from
the community.

in the camp were great It wasa
joy to see so many “happy camp-
ers”. They are Erin McDonagh,
Jenna Souliere, Crystal Tegosh,
Sara McCabe, Dearma Hewson,
Zack Belleau, Melanie Panas,
Victor Pine, Jamie-Lynn Thibault,
Ashley Tousigant, Nicole
Boissoneau, lan Commanda,
Amanda Commanda, Stephanie
Commanda, Craig Meawasige,
Eric Mahdabee, Stacey
Armstrong, Nick Cada, Samantha

NDAKENIGEWIN GBESHWIN
Science and Engineering Camp '94

.'%i

wheel.

Jenna Souliere proudly displays her own medicine

[>> October 1994
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Daybutch, Ern Chiblow,
Clarenda Daybutch, Naomi

acknowledge and thank very

much the many sponsors that
contributed to the Science and

Engineering Camp '94. Without

program would not be a success.

dro, Professional Engineers of
Ontario, Chi-Gaaming, RJ
Bumside, Eldo Inn, Canadian
National, Unicom Stationery,
Northland Engineering, Paul
Theil Associates, ‘BDO
Dunwoody Mallette, North Shore
Ford, Milltown Motors, Aquafor
Beech Ltd, Algoma Chrysler,
Peat Marwick Thome, Kresn
Engneering, Prudential Insur-

the social gathering at the NDAKENIGEWIN
GBESHWIN Science and Engineering Camp '94,

from left o right: Stacey

Samantha Dabuich, and C!c:_and_a Dabuich.

, Alexis Dabutch,
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Nipissing
Pow-wow

Top, fromleft, Krby
Mianskum, Kevin
Schofeild, andDave:
Hookimawofthe
Whitetail Singerstake
abreakfromthe acfion
during the Nipissing
Pow-WowSept.3-4.
TheWhitetailSingers
werethehostatthe
annualeventheldat
DuchesnayCreeknear
NorthBay.

Inthephotoontheleft,
Jack Couchie,anBder
from Nipissing stands
backtoobserve the
successesofthe
Pow-Wow. Couchieis
anavid promoterand

Reno Coucghie Photos

Native commimity loses a friend

Dear Editor,

On a very bright Wednesday
moming on Sept. 21, Ireceived a
very sad notice that my good
friend Alec de Bac had passed
away. Alec was a North Bay
businessman that Thad known for
some 20 years. Alec owned a
very successfill Chev/Olds deal-
ership, Macphersans, in the city
of North Bay.

Very few people would asso-
ciate this man’s death with abo-
riginal, disability, or women’sis-
sues. Alec never looked for pub-

licity or fanfare. However, Alec’

kmew that these people needed
opportunities to enter the work
force and he provided those op-
portunitiés long before employ-
ment equity became alegalissue.

Over the years Alec has hired

Ojibways from the commumity of
Nipissing First Nation. Those
people have done well working
for Alec and some have moved
an to other jobs thanks to Alec’s
generosity.
Ihavewlm:saed,wsomeme
who visited his showroom often,
that people with various disabili-
ties worked for Alec in the cus-
tomer service area. Alec also
placed female staff in non-tradi-
tional roles at the dealership over
the years. Ibelieve Alechad one
of the first female salespersons in
the business. Other female staff
worked in the stockroom, cus-
tomer service and in the shop
area processing the warranty

Alec knew that to be success-
ful you must have a staff that’s

hard working andloyal. He em-
ployed a staff that reflected the
community it served. [ think
Alec also kmew that hinng these
minorities would bring to his or-
ganization quality people and a
degree of loyalty not found any-
where else.

The people who knew Alec

will miss this good human being -
for some time to come. Alec
treated everyane with a great deal
of respect and T know that many
ofhisfriendswill valuethe memo-
nies of Alec.

To Fay and the family of Mr,
de Bac we offer our deepest sym-
pathy,

Les Couchie

Anishinabek Career Centre

Union of Ontanio Indians

Nipissing First Nation
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Sweetgrass Ceremony’
something to share

By Bob Goulais

There are times throughout
our lives that wehave to stand up
ings and upbringing. Whether or
not we have guidance from our
elders and teachers, we have to
remember we have our own
minds and can choose to go out
on our own when it comes to

One decision that comes to
mind occurred only a few days
before this column was written.

My spirituality and heritageis
veryimportanttome. Eachmom-
ing, my family and T light our
sweetgrass and ask the creator to
bnng us a good day at work, at
home, or at school. Because we
don’t have the guidance of an
Elder very often in our lives, I
espedaﬂy ask that the Creator
give me gudume to make the

of life at the office, 1 rarely carry
my Eagle featherin my briefcase
orin my car. Itis this guidance
that I ask at the beginning of the

- day that carries me through the

day and prompts me to thank the
creator the next moming But
this time [ was caught in an awk-
ward position during a public
drum ceremony one evening.
During his brief stop in Stur-
geonFallsover thepast weekend,
I'had the pleasure of meeting the
Director General of India during

his assessment of the Sturgeon -

Falls Indo-Canada Youth Project,
aproject that exchanges students
from Canada and India Chief
Margaret Penasse-Mayer of
Nipissing First Nation was on
hand to meet the Director Gen-=
eral as well.

1 was given tobacco to do a
drum ceremony which included
an Honour and Welcome Songto
be given to the Director General
himself The dilemma here was
the Sweefgrass Ceremony.

Thmué!mywcpeﬁmmwiﬂ:

e sw%ﬁ: behe\rc the

Sweetgrass Ceremony shouldnot
be commercialized or exhibited
in an improper manner such that
it will harm the integrity of the
Anishnawbe way, The were
about 40 people in attendance,
many of them billeting families,
and the balance students from
India.

Personally, I wasn’t sure ifit
was a good idea to involve the
whole crowd in the Sweetgrass
Ceremony, because this would
be considered, in some cases as

,npu‘ﬁaaldlphmhcmmmvu'

ceremony and promote further
understanding between my peo-
ple and the people abroad.

Icouldhavejustsmudged my
drum and brought out my Eagle
Feather and kept to myself. Butl
cametorealizethatthe sweetgrass
ceremony was meant to bridge
that gap between ourselves and
the creator, I opted tonvolve the
crowd in the ceremony and it
tumed out for the best.

The people from India were
very comfortable and respectfial
of the rite.

“This (the sweetgrass cei-
emony)issimilartowhatwe doat
home,” said Director General
Mohan, “We have very similar

onA T AMETIN- T Y

Community
Photo Contest

Most First Nation com-
munities have interesting
landmarks, breath-taking
scenery and highway signs
close at hand.

The Anishinabek News
and Union of Ontario ndians
wouldliketo create a collage
of the best of each commu- |
nity in the near future.

Forwardyour entries and
be registered for prizes that
includenewspaper subsgrip-_|
tions, Anishinabek Career
Centre T-shirts and more.
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The Union of Ontario Indians Infergovernmental Affairs and Anishinabek News
Communication Branch participated in the Ontarie Out of Doors Magazine's Fall
Hunting Show in Toronto Sept. 9-11. UOI assistant director of Intergovernmentai
Affairs Perry Mcleod (right) and News editor Dave Dale were promoting the Hats for
Hides Program to inform hunters that hides were no longer dropped off of Ministry of
Naiural Resources offices. Inslead, independent depots are being used, with more
than 85 locations throughout Ontarie. The majority of hunters were eager o be
involved, so hides wouldn't be wasted, and so Aboriginal arfisans would have -
improved opporiunity to buy deer, moose and bear hides. Bob Goulais Phote

Baloney and Bannock
By Perry McLeod-Shabogesic

]E {'noug'nf uou said you were
pqr{ Mowhawk [

[—> October 1994

Paid Advertorial Column
Term Deposits offer
better tax treatment

TD bank is pleased to intro-
duce TD First Nations Term

est. If you qualify under the In-
dian Act, the interest eamed on
bank accounts held at TD
branches located on Indian re-
serve land may receive preferred
income tax treatment Consult
your tax advisor.

A TD First Nations Term
Deposit provides tax-exempt in-
terest for those who qualify and
provides atiractive, flexible fea-
tures including;

- low mmimum deposit, as
little as 51,000,

- flexible terms ranging from
30 days to 5 years.

- interest rates comparable to
TD GIC deposit rates.

- Interest paid at full maturity
for shorter terms, amually on
longer terms.

- Fully of partially precashable
ifyourequire findsprior to matu-
ity. :

TD offers First Nations com-
munities, businesses and indi-

N\

Patrick Madahbee
Ojibway of Sucker Creek

viduals a wide range of business

ices, TD provides the financial
services that respond to all your
‘banking needs.

TD’s full range of First Na-
are available through most TD
branches across Canada. If you
have any questions or require
moreinformation, ask to speak to
a TD Aboriginal Banking Spe-

Formore nformation, call toll
free 1 (800) 387-2092.

By Patrick Madahbee.
Mgr. Aboriginal Banking Services, Toronto Dominion Bank
Phone (705) 8694705, FAX 869-*198, Cellular (705) 677-7172

as a member of the Environ-
mental Assessment Board,
effective immediately for a
period of three years.
Doxtator, of Oakville,isa
part-timeprofessor atthe Fac-
ulty of Environmental Studies
at York University He is
President of the Aboriginal
Research Institute and was
contracted bythe Royal Com-
missonon IndianLand Clams
as a special advisor.
Doxtator'sresponsibilities
asamember ofthe Board will
be to conduct, at the request
of the govemment, public
hearingson major govemment
undertakingsregardingenvi-
ronment-relatedmatters.

First Nations - Fiest Choice B

e - -
Nipissing
University

Continued from Page 19

Candidates will be asked to
submit to the Admissions Office
by the end of February, a resuine
and a statement describing the
applicant’s reasans for choosing
the teaching profession, as well,
have two confidential letters of
reference mailed to this Admis-
sions Office before March.

Nipissing U. has graduated
morethan 80 Aboriginalteachers
who were admitted to the Bach-
elorof Education through the spe-
cial admissions program. Also,
of the 40 spaces available in the
Master of Education program,
twohave been reserved for quali-
fied Aboriginal candidates.

For further info, contact: Ms.
Maureen Knight, Admissions
Officer, Nipissing University, P.O.
Box 5002, 100 College Drive,
North Bay, Ont. P1B 8L7, (705)
474-346] ext. 4292,
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Aboriginal Border Crossing
Rights Guaranteed by

The Jay Treaty

The Jay Treaty is an international
legal agreement signed in 1794 by
U.S., British and Aboriginal governments
- which remains in effect today.

The Jay Treaty guarantées free passage
over North American borders for Aboriginal
People and their personal goods.

Rights Recognized by the Treaty - The treaty
specifically includes First Nations and refers to them as allies,
not subjects. It says that Aboriginal people dwelling on either
side of the border would be able to freely pass back and forth.
1t also says that any personal goods that are purchased in
either country shall not be subject to duties or any other levy
whatsoever. Over the next century First Nations were
continually assured that these rights were being firmly
upheld by the governments of both countries.

More Proof - A further explanatory article confirmed and
‘expanded upon the Jay Treaty. It said that no subsequent
treaties could “derogate in any manner from the rights of free
intercourse and commerce” secured in the Jay Treaty.

The Treaty Cannot be Extinguished - When First
Nations accepted representation on their behalf under the Jay
Treaty, they gained protection under the treaty that requires
their consent to extinguish. Treaty extinguishment requires
the consent of all parties. The Supreme Court of Canada has
said that even if a treaty has not-been used for a long time, it
cannot be extinguished unless full consent is given by all
parties,

Canada is a Part of the Treaty - The Canadian
‘government has said that since the British government signed
the agreement, it doesn’t apply to Canada. However, Canada
recognizes many other treaties that Britain signed on its
behalf Article 139 of the British North America Act, that

made Canada a sovereign country, says that any proclamation

undertaken on Canada’s behalf before 1867 will be honored by
the new Canadian government.

The Present Situation - The U.S. government has
implemented all aspects of the Jay Treaty that apply to First
Nations through legislation. Aboriginal people born in Canada
are allowed to travel freely to the U’S. and may work there
without visas or special permits. However, Canada has not
lived up to its end of the bargain. They have not recognized the
Jay Treaty in any form and U.S. born Aboriginal people have
no special status in Canada. Any Aboriginal people returning
to Canada are subject to the same laws as everyoneelse.
Exercising border crossing rights is a means of achieving just
recognition of these righta in Canada.
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ONTARIO LTD.
"Serving the Native
Community for 25 Years"

Bingo Equipment & Supplies
Largest Selection of Break Opens

Jackets, Caps, Crests, Shirts

*
*
*
*
*
X Special Advertising Items

[

First Nations Pull Tabs & Dabbers

Scholastic & Achievement Trophies and Awards
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Amshmabek News discovered

Hello, 1 am a student taking

" Native Studies at Laurentian

University m Sudbury. I picked
mmed‘yw;mapemoday
for someleisuréreadingand found
it quite interesting.

Ithoroughly enjoyed the wide
variety ofinformative news and I
found it very interesting that you
gatheredinformation fromawide
range of places,

1 live near Saugeen First Na-
tion and while I'm at home, I can
keep up with what is going on,
but when I retumn to school, that

isn’t o, usually. In yournéwspa-
per there was an article on
Saugeen and Nawash and I was
excited to know that through your
newspaper, [canleam moreabout
my neighbouring village.

Thank you verymuch foryour
efforts in gathening information
from all over. It definitely made
me an interested reader and I'm
looking forward to your fiture

papers.

Sincerely, Jolene Moriarty
EDITOR'S NOTE: The
Saugeen and Nawash (Cape

Croker) First Nation communi-

“ties are no longer within the Un-

ion of Ontario Indians (more than
a year for each). Whether that
changes in the future or not, it’s
important to help communicate
news and views important to the
Anishinabek - which requires
crossing political affiliations.
‘When this is possible, everyone
benefits.

. Mu-Gwetch for_reading the

Anishinabek News and feel free

to share with us a story about . -

what it's like at Laurentian.

Letter from the Editor

Rehglous inserts refused by newspaper

Dear Ang McCarty

Northword Newsletter,

The Anishinabek News, pub-
lished by the Union of Ontanio
Indians, will not insert the
NorthWord Newsletter.

Your request prompted the
decision: The Anishinabek News
will not accept religious publica-
tions as mserts.

Please note, however, this
pdlcydnesnotmcludepmddls-

ration.

Premier Bob Rae recently annowunced the
appointment of Sharon Elizabeth Manitowabi  the
to the Northem Ontario Development Corpo-

Ms. Manitowabiis a business development
officer with the Waubetek Business Develop-

on Page 3 of Vol 4, Tssue 3.
As well, our Anishinabek
Events Calendar could promote
upcoming gatherings or meet-
ngs for free (limited space, usu-
ally five to seven lines of copy).
Editorially speaking, youmay
submit stories and we will con-
sider them for publication on an
individual basis. For one exam-
ple, please forward next newslet-

* ter's Tom Claus piece ofi‘Good' '

Leadership. It would receive the
same consideration 2 all our un-
solicited contributions, of which
we publish approximately 60 per
cent.

Qur intent is not to deny reli-

Manitowabi appointed to NODC
ment Corporation and formerly worked with
the Canadian Council for Native Business.

The corporation’s aim is to encourage the
development and diversificdtion of industry in
northem Ontario by providing funding for busi-
nesses, equipment, technical services, efc.

gious commumication, however,
the Anishinabek News wishes to
remain a forum for discussion -
rather than a courier.

Sincerely,

Dave Dale, Editor

Anishinabek News

NOTE: We realize this is a
controversial topic. And a great
many of our readers would have

strong opinicns.about the subject

- on both sides of the issue.

Please forward your written
opinions to thé Editor. Letters
should be less than 300 words,
and must be signed by the author,
with a phone number for confir-
mation.

Call For Your Custom Order Bingo Paper

Eastern Canada
Sales Representative

Karen Pries

Phone: (807) 547-3400
Fax: (807) 547-3056
Highway 17 West .

Keewatin, Ontario

POX 1C0O
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Documented by Gina
Gasongi Simon
as told bv Marie and
Wilfred Trudeau

It was apout three years ago
when myhusband, Wilfred, and 1
met Maggie White, Maggie, we
had been told. was an elder long
before her time. She carmed a
wealth of knowledge and every-
onewhodancedin the pow-wows
knew of Maggie and her great
teachmgs,

At a very young age, Maggie
was given the honour ofbeingthe
Keeperofthe Sacred Iingle Dress.
She was also the first to wear it in
ceremony. It was for this reason
that we stopped by towisit withher
that day, on our way from a
sundance cerernony.

She welcomed us with open
arms into her cozy little trailer
located on the Whitefish reserva-
tion. Aswesataroundsippingtea
she began to tell us the Jingle
Dress story in the language that
she was mostcornfortablewith—
her mothertongue, Ojibway.

It all began when her father,
then a very youngbov, had his first
dream. In his dream. four grand-
mothers and four grandfathers
appeared to him and gave hum
nstructions on how to make a
drum and a sacred pipe. He did
not act upon his dream until years
later,

Hewouldhave asecond dream
m which the grandmothers and
grandfathers cametolimagamin

* the dream world. This time he
was glventhesacred " comsongs™
to accompany hirn in ceremony
and instructed him on hgw to use

Anishinabek News
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“Traditional Healing Essential Element
More to a jingle dress than fancy tobacco lids

them. It was then he shared his
dreams with his father afd to-
getherthey madeatraditional drum

-and sacred pipe.

Tt was not until Maggie's fa-
ther was much older that a dream
came tohim one more time. This
was a powerfully vivid dream m
which the grandmothers and
grandfathers gave him specific
instructions on how to make the
ingle dress and gave him the rest
ofthe teachings to gowithit. The
com songs thathe was given were
to assist him in his time of need.
Yousee, Maggie s father became
veryill and the visiting elders told
him he must make the dress and
teach her the dance. And so he
did The result was an amazng
healing that took place.

Tnitsoriginal form, the jingles

on the first dress were fashioned

from dried deer hooves. Magge
still had the original dress after all
these years and brought it out to
show us. She explained its pur-
pose and told us it was a special
dress to be used for healing the
sick. Therequestfor prayersmay
vary, sheexplained; itall depended
onwhowasaskingforhealing and
why. Onthatday, that remarkable
woman shared with us many
teachings. Maggie revered her
sacredjingle dress and washappy
toknowthat Wilfred andTheldthe
same respect. Shetold us thatit
was good that we wanted to help
spread thespiritualteachingofthe
jingle dress and gave usher bless-
ngs before we parted.
Maggelivedtoseethedaythe
jingledresscametolifeandspread
throughoutthe pow-wowtrail ight

There's news...
AND THEM THERE'S

AMISHINABEK DEWS!

Subscribe today. ®=> Details on Page 4.

Duchesnay Store

Located on Lot 40 Goulais Crescent
Duchesnay/Nipissing First Nation
North Bay, Ontario
Proprietor: Dot Beaucage-Kennedy
Telephone: 497-1201
Open 7 Days a Week '
9am. to9 pm.

Gas - Diesel Fuel
Cigarettes - Pop & Chips, etc.

across North Amenica. Although
tisnotnitsongmnal form, itis stll
representative ofits true teaching
ofhealing.

Overtheyears, many tobacco
companiescapitalized onthejingle
dress, without care or respect for
its significance.

Myhusbandandl decidedthat
we would start our own jingle
dress-makmg company. Themost
important component of our ven-
ture was to pass on the teachings
and properinstruction for the jingle
dressandits use, rather than have
théjinglesmass-produced bysome
American or Japanese company
whodonotknoworunderstandits
origms. -

In our own litde way we are
helpmng tokeep the jmgle dress m
thehands ofthe Anishnabepeople
— where it belongs. Today, we
haveasmall family business called
Biisinai's Traditional Outfits, We
specialize in our own ungque de-
signs and make custom orderson
request. Many of'the designs are
created from dreams. When we
are asked to make a dress for
someane, it is best when the per-
son requesting the dress knows
their clan — because this is an
unportantpartoftheteaching My
husband and I'have been making
an array of crafts and ribbon
dresses for the past ten years. It
is something that first began as a
hobby. Soonitspread byword-of-
mouth and we received many re-
quests.

1 am glad we tock the time to
visit with Maggie and leam the
proper teaching, so that we too
may spreadtheword ofitshealing
powers,

* Many people may not agree
and we may face those that op-
pose what we are doing But
today thereismuchtalk about self-
govemment and each little ven-
turethatourpeople(the Anishnabe )
take up, no matter how big or
small, is part of the road to self-
sufficency.

Wedon'texpecttobe milhon-
aires with our venture, but if we
can in some way help to keep the
teachings that are nghtfully ours
from the hands of exploitation,
then we believe wehave doneour
part. It gives us great pleasure to
knowthat the peoplethat wemake
ouronigmal designsand jingles for
are appreciative of our services.
This is our part on the path of
healing, from one Anishnabe to
another. g

contact Marie or Wilfred
Trudeau at General Delivery,
Wikwemikong, Ontario POP 2J0
orcall(705)859-2499.

Wilfred Trudeau of Biisinai's keeps busy at the Robinson
Huron Development Corp. Business and Trade Fair last
spring. Below, several Jingle Dress Dancers take part in
Wikwemikong's Traditional Veterans Pow-Wow June 4,
1994, Dave Dale Photos




Individual to sii on
Ontario A

Board Position Available

The Ontario Aboriginal Recreation Council is seeking an

"nterim Steering Committee of the
ecreation Council."

_ThispErson has to be dedicated as well as an advocate for
~the promation of Sports and Recreation

This person will be responsible for the guidance and
promation of the Ontario Aboriginal Recreation Council on
behalf of the Union of 0|1}an‘u Indians.

Deadline for this posting is Monday, October 24, 1994
Submit resumes to:
Vernon Roote, Acting Program Manager
Union of Ontario Indians

P.O. Box T11

North Bay, Ontario

P1B 8J8 .

This is a volunteer position with expenses. paid.
Presence will be requested at a meeting

November 1st.

K’tiganing Golf Toumney fun for all

The K tiganing (Garden Vil-
lage) Knights of Columbus held
its Charity Golf Toumament Sept.
24 at the Laurentide Golf Clubm
Sturgeon Falls.

It was a very bright and sunny
day on the course. A perfect
Indian Summer day for a fall golf
tournament.

The greens started off very
wet because of the -early mom-
ing dew, but the sun made quick
work of that. When everyone
had teed off, there were 38 golf-
ers and 13 teams in a mad
3-person scramble.

The story of the aftemoon was
the team of Anthony Laforge,
Edward Commanda, and Law-
rence Stevens topped the field of

13 teams and won the touma-
ment. Edwardis a veteran of the
Second Wordd War and a flag
carrier for Nipissing First Na-
tion. Lawrence Stevens is-also a
respected dﬂarﬂom 1ha com-

munity
Hnmd‘lndamclmd,.

Joan ‘Mchbeod; and TFammy

Saulis, a mother-two daughter
team of Nipissing First Nation
shot a 110 for nine holes, but
eamed the “Most Honest Golfer”
award for the toumament. The
team is quoted as saying they are
getting “ten shots better every
toumament.” Leda, a respected
Elder of Nipissing First Nation
enjoyed her first time out golfing
and done very well, as she had
the straightest shot on her team.
It was nice to see the elders do
well and show up the rest of the-
field

The team of Shawn and John
Anderson, and Thomas Lambert
went through the first nine with a
respectable mid-40 score. But
Shawn Anderson’s birdie on the
|1mholesetﬂmmpibrawp
five finish.

The driving power of Bob °

Goulais, Jennifer Miller, and
Martin Commanda could not
make up for the poor quality of

play an the greens as they shot a~

wmywmﬂ:abmkmeﬁlr
second last place: - -
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Anishinabek Sports

Racism in Hockey not only
experienced by Natives

By Kathy Karas

nature of Canadian society is not
reflectedin thehockeyrinks across
the country. Anyone looking
downthe bench atahockey game
can see thereisa scarcity of racial
minorities playing the sport.

There haven't been many
black players in the National
Hockey League, andonly ahand-
ful of Aboriginals.

Once an overwhelmingly ho-
mogenousleague, untilthe 1970's
nearly 100 per centof the players
were bom in Canada The NHL
has had a tide of European and
American plavers inTecent dec-
ades. However, asthenumber of
cally in other professional sports,

there are still very few playing *

regularly in the NHL.

“Tknow of five blacks playing
the NHL today. There are quite a
few playing in the IHL (Intemna-
tional Hockey League),” said
Willie O'Ree, who broke the color
barrier in hockey.

Theyear was 1958; theplace,
Madison Square Gardens. Sport
history was made and nobody
noticed.

“Not one reporter came to
talk to me about it,” he said from
hishomeinLaMesa, Calif , where
he works for a security company.

“Irememberjust beingthank-
ful that [ had a chance to play in
the NHL,” he said.

When he first started playing
in the NHL, there was some con-
cem about how the fans would
react to a black player. Milt
Schmidt, then coach of the Bos-
ton Bruins, tried to wam him of
things to come,

“Hesaidtome, ‘Tknowyou're
NHL calibre, but I want to stress
to you you're going to get a lot of
cheap shots because of your
color,” O'Ree said.

Heput up with the cheap shots
and deflected the hard shots, too.
Once, in Tidewater, Virginia, he
was greeted by the flailing claws
of a terrified black cat.

“They didn’t care. Fans used
to sit close to the players’ bench
and yell things at me. [ think I
played better when I had these
kindsofaltercations,” O'Reesaid.

Darren Banks said he has
played in almost every league in
Canada and in the United States.
He maintains he didn’t feel rac-
ism directed at him.

Banks said everybody has an
ethnic heritage that must be re-
spected, but hockey is intimida-
tion. Sometimesintimidation can
include racial remarks.

Banks said his parents and
friends in Canada never ques-
tioned his decision to playhockey
instead of baseball or basketball.
His relatives from the United
States thought he was crazy.

“They usedtosay tome “Why
hockey? Why in the world would
you want to play a white man's

Dave Wilk, of Ice Hockey in
Harlem, said it's no surprise that
most black NHLers are Cana-
dian  In the United States, kids
are more accustomed to basket-
ball, football and baseball.

Since hockey is a sport that is
played, officiated, organized and
attended primanly by whites, most
black parents in the U.S. will not
encourage their children to play
hockey.

High costs and alack of facili-
tiesin many warm-weather states
deter parents from encouraging
their childrentoplay hockey, Wild
said, :

“In the States, particularly in
Califomia, it can be painfully dif-
ficult to play as there is one rink
per one million people. Also, if
you don’t have a car, you're not

il
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"Save yourself
time and money
shopping for goalie
equipment this season."’

, Kevin Wassegijig locates the best deals fast
. forthe latest models in most brand-names.

Call (705) 859-2250 NOW!

l||
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going to play hockey.”

Wilk says hockey, especially
n the United States, is one of the
last parochial white sports.

“It makes a strong statement
when doors are openedtomake a
gamelikehockeyaccessible. Eyes
are opened and minorities can
say ‘Wow, wecanplayicehockey
now! Maybe we can become
doctors and lawyers and achieve
our dreams, 00, Wilk ex-
clamed.

Wilk, whois Canadian, started
his hockey outreach program
eight years agom Harlem, N.Y ,
because he was tired of watching
children waste their days away.

“We're more of a develop-
ment program that teaches kids
about life and gives them role
models to emulate,” he said from
hisnew office at the Disney head-
quarters in Anaheim, Calif

Wilk said he doesn’t think
racismshould belookedatthrough
sports. He said the problem be-

“There is racism in society.
Many people are ignorant of oth-
ers who aren’t exactly similar to
them.”

Wilksaid racial confrontations
occur becausethe peoplemnvolved
with hockey haven’t done their
homework whenit comesto deal-
g with different races. Coaches
who don't talk to their players
about racial discrimination are
domg themn a disservice by ignor-
ing the issues.

Avoidngradal confrentations
with opposing teams doesn 't take
much effort for Wilk. He simply
sends opposing teams to dinner
together.

“They get to know each other
andthenextdaythey'reontheice
playingpickup games asfiiends,”
he said.

His strategy for making his
playersfeel comfortablewathhim,
his staff and opposmg players is
simple. It'swhathelikestocallan
“artistic approach.” :

“It's about being sensitive in
general Look atthemasifthey're
your children, I'mpastlooking at
their color. 1seeeyes and asmile
—Iseethiscute kid whoneedsto
be treated as a member of my
family,” Wilk explained

Kathy Karas, Nipissing First
Nation and The Canadian Cen-
tre for Social Justice in North
Bay, Ont., wmmm‘ﬁma
grantfrom the Ontario Anti-Rac-
ism-Secretariai, Government of
Ontario. :
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In hands that care...
A sponsored feature story
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Looking at Vegetation Management Alternatives for Forestry OperanonS- |

Canade

‘Sarvce canadien

Canaian Forest
Sanicy o londis

By Ramune Wiltshire for
Natural Resources Canada,
Canadian Forest Service -
Ontario.

Many Abonigmal cormmumities
have issued a “no chemical”
mandate when approaching veg-
etation management m forest
stands. Vegetation management
is the phase of reforestation that
nvolves the selective promotion
of desired crop tree species and
suppression of other competing
plants, brush and less desirable
tree species.

“Therearemany optionsavail-
ablewhen considering vegetation
management,” says Chris
Hollstedt, forester for the Ministry
of Natural Resources (MNR),
Vegetation Management Alter-
natives Program(VMARP), Thun-
der Bay, “In the recent past,
chemicals were the favoured
choice because they were easy,
effective and econonucal to use.
But now because of increased
environmental awareness, many
people are asking for information

ing alternative non-cherri-
methods.” In some cases this
méans Tetuming to the use of
methods in popular use before
chemicals became available.

Thereare manynon-chemical
methods that can be used for
ground vegetation management
and some of them include the use
of brush saws, brushing tools and
a variety of mechamically-oper-
ated groundtools. Therearenon-
chemical management toofS that
can be used for vegetation and
rodentcontrolsuchastubes, mulch
mats and cover crops. Tubes are
plasticeylindersofvarying heights
that are wrapped around the stem
of the sapling. They provide a
physical barriertorodentdamage
and also provide extra insulating
protection. Mulch mats can be
made out ofa variety of materials
suchas plastic, newsprintand com-
binations of plastic and straw. The
mats are placed centrally around
the planted seedling to keep out
vegetative competition. Cover
crops are chosen for their less
competitive nature. Clover, acom-
mon cover crop choice, is estab-
lished to protect seedlings from
morecompetitive vegetation. An

added benefit of clover is that is”

doesn’t provide rodent cover.

Some of thesg methods, such as -

the tubes and mulch mats, are
labour-intensive and sometmes
relanvely expensive 10 use. The
mulchmatsandtubesthemselves,
areexpensiveandaddtotheover-
all cost.

“VMAP's goal isto achieve a
betterunderstandingofevery com-
ponent of the ecosystem so that
the dependenceontraditional tools
of vegetation management can be
reduced.” said the forester. Ac-
cording to Hollstedt this is being
donethroughresearch. education
andfield work. “Our aimisnotto
eliminateherbicides but toreduce
their use,” she said. “All scien-
tific research indicates that herbr-
cides are safe to use, but that
doesn’t matter. Itisour responsi-
bility'to respondtopublic concem

asevery concemisa validone. It

is just like gardening, you haveto
have a varety of safe effective
tools to make your crop grow.”™ '
According to Hollstedt, it is
important torealize that whatever
techmques you use to manage
vegetation, you arestill altermgthe
forest. ecosystem . and therefore
impacting-upen. it For, exam-
ple.” said the forester, “when
suppressing one type of compet-
tive vegetation youmay behaving
an impact on moose habitat.”
There are various VMAP offices
located throughout Ontario. For
mformationregarding VMAP pro-
grams or location of VMAP of-
fices, Chris Hollstedt can be
reachedat(807)939-3101,
TemagamiFirstNationon Bear
Island isan A borigmal community
thathasestablished a“no-chemi-
cal” mandate. They hired Tom
Whitfield. aconsulting forester, to
look into vegetation management
alternativesthatwouldnotinclude
the use of chemicals. “About 3
years ago we received funding
from Natural Resources Canada;
Canadian Forest Servicetostarta
vegetation management pro-
gram,” said Whitfield. “On the
island there is a 35 ha, area that
was leveled by a twister in 1969.
This area used to be predomi-
nantly white pineandred pine but
now has been succeeded by pop-

lar, pincherryandbalsam fir, which

are pioneer species.” Their plan
includes the re-habilitation of the
area, whichispresently 80% pop~
lar, back toalargercompositionof
white pine and red pine. To fulfill

thisobjective Bear Islandstarteda
girdling program. Whitfield de-
sgned anmexpensivegrdlingtool.
specifically fer the project. from
used chainsaw chains and
aluminum pipe handles. “To ef-
fectively girdle the tree, youhave
to wrap the cham around the tree
andrun thechain back andforthat
a 90 degree angle, making sure
that you go right through the
cambium,” explamed Whitfield.
Becausethe chain issonamow, he
said that with this tool the cuthas
to be done twice on each tree.
This is to prevent the tree from

healing itself. The trees targeted
forthe program were all 4" orless’
indiameter.

Thegirdingprojectutiizesold
skidtrailsthat weremade duringa
salvage cut inthe 1970’s. Within
the skid trails they are planting -
clustersof5- 10 pirieseedlings and-
girdling20competing speciesthat
surround the individual clusters.
“Sofarwehavebeen very pleased-
with the success rate,” said the
forester, *‘the indications of mor-
tality have been good inthegirdled
poplar.”

Bear Island initiated another
projectwhich involves vegetation
management. [tisastand-tending
operation for the release of white
andred pineandissimilarto hand-
release projects on many First
Nation reserves. “We are using
brush biades to release the pine
from the balsam fir that is assum-
ingadominantpositioninthe stand.
Balsam fir will out-compete the
pinesin the absence of wildfire,”
said Whitfield. These two pro-
grams, as well as many other ini-
tiatives, have been laid out in the
Forest Stewardship Plan that
Whitfieldrecently completed.

Henvey Inlet, whichis 60 km.
southof Sudbury, isanother Abo-
nginal communitythatisexploring
altemativewaysof managing veg-
etation as a result of a “no-chemi-
cal” mandate. This community
recaivedfindingfromtheNODA
Reserve Lands Programin 1992
and worked with a forestry can-
sulting firm to write a manage-
ment plan for their landbase. Ac-
cordingto Sherry Contin, aNatu-
ral Resource Technician andmem-
ber of the Henvey Inlet commu-
nity, the plan suggested anumber
of vegetationmanagementprojects
and they have initiated a few of
them. “We've had success m
girdling low grade Ironwood and
Basswood."” said Contin, “tohelp
release the more valuable Red

. Oak and Yellow Birch.” In his

case the girdling tools were ordi-
naryhand saws. HenveyInlethas
also expenimented with the useof

newspaper mulches around

planted White Sprucetohelpkeep

. outcompeting raspberryandhaw-

thom shrubs. “We laid out 5
sheéts ofnewspapersaround each
seedling in June of this year,”
stated Contin, “but already the
newspaper is disintegrating and
the raspberry and hawthom is
coming through. I think, for us,
cardboard or a thicker layer of
newspaper would have been a
better choice.” Contin feels that
wasthat aproper scarification job
wasn’t done prior tothe planting.
She says that presently they are
looking into othermethodstohelp
them with the raspberry and haw-

Robert Moore, Forest man-
ager for Six nations of the Grand
River, whichislocated insouthem
Ontario, saidthattheirexploration
into alternative vegetation man-
agement practices also resulted
froma*“no-chemical mandate set
by the communify. “After we
sprayed foran outbreak in Gypsy
Mothin 1990, the general feeling in
thecommunity wasthattheydidn’t
like the use of chemicals even
though that project was a suc-
cess.”
tivemethods led them toapartner-
ship with the VMAP program in
Kemptville, “Owﬁ;s(mp(s
into alternative vegetation man-

usingbmshsﬂ'saidtmczm‘sﬁx

“weed control and hence rodent

control,” said Moore. “VMAP
was puitingin permanent sample

, plotsinareasthat were underland

claim. We helped install these
plots and from there came our
credits VMAP for Six Nations
nvolvement with more progres-
sive vegetation management tech-
niques. “FmVMAPmlmed

ill and Tuobex tubes
for controlling rodent damage and
brush blankets andwood chipsfor
weed control,” said the forest
manager.

“On reserve we have now
establishedone demonstrationplot,
with VMAP’s cooperation. We
haveused different combinations
of vegetation management alter-
nativestoshowtheir effecton 500
Green Ash seedlings. In this plot
we have even spot sprayed with
herbicideto demionstrate their ef-
fect.”

Moore found that the useful-
ness of the above techniques is
dependent on the desired objec-
tive. “Wehave a Demonstration
Carolinian Tree Nursery whereit
wouldn't be possible to usethese
methods becauséit would just be
tooexpensive,” saidMoore. “But
if you planted a low number of
especially valuedspeciesorhada
special project that you wanted
protected, these methods would
bbe appropriate and effective to
use.” Another instance where
theseexpensivealternativescould
beuseful, saidMoore, wouldbein
aPoplar stand where aspecies of
higher or desired value is to be
introduced. “Ifyouspotthinneda
Poplar stand and wanted to plant
Red Oak, the Quills or Tuobex
would be good choices to use to
help protect the seedlings,” said
Moore.

Moore feels that part of their
mandate forexploring altemative
vegetation managementpractices
with the VMAP program is to
start communicating the benefits
that can be derived from these
methodstoother FirstNationcom-
munities. This is also something

 thatthe Canadian Forest Service-

Reserve LandsForestry Program
istryingtodowhenworking with
First Nation communities across

agement methods were typical - .
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jobsOntario * Traim'ng—l

ARE YOU
LOOKING FOR A
PERMANENT JOB? . JOBOPPORTUNITY

IF YOU ARE OF ABORIGINAL ANCESTRY 1 1 H

R s - Union of Ontario Indians
WE WILL TRY TO HELP YOU FIND PERMA-
NENT EMPLOYMENT. ' Requires a Social Services Assistant

HOW jobsOntario * Training WORKS: ; Supervisor: Natalie Payette, Social Services Director
¥ We will work with you to try and find an
employer best suited 1o your skills. Qualifications:
& Assess your pre-employment training needs i ) ] .
to upgrade your existing skills. Diploma in Social Services . =
& Act on behalf of you as-a referral service to Working knowledge of the First Nation Comnmmities
newly created jobs. Minimum 2 years work experience :
¥ Assess your employment support needs to Ability to coordinate and facilitate workshops
cover costs, such as, work clothes Working knowledge of First Nation govemment-to-government process
Ability to work independently

and transportation costs.
¥ If you qualify as a participant and child care Good Long-term Planning Skills (Community Development)
Good Communication Skills

is a concern, we offer a referral service to be
considered for a subsidy.

a
a
Q
a
Q
Qa
a
Q
- Q
SR
Qa
Q

: to travel within the Union Territory
. ¢ There is no cost to you; just the opportunity Abiigy S g ’
to find permanent employment. ;ﬂd dmer s licence Iortl.ﬂ msnh: wmg :1: UOI automobile policy
jobsOntario * Training is a new program that's ¥ 8 % & ; dwith m s g
designed to put people back towork Ability to work in group settings an supervision
Find out more about jobsOntario = Training. Assistan ollowing:
it's good news for your community 154 Bole of oy £ willhe S § _ .
and for Ontario To assist with all programs in Social Services under the direction of the Social Services
® Ontario - S
Your local jobsOntario = Training Aboriginal bro- to provide support and information to First Nations
ker is listed below, Call today : ability to network and identify useful resources
g i networking mformation gathering researching availability of Social
ol s Mg B Services program and finding

238k St . Suile 201, Sudoury O, P3C 1V3 keeping commumities appraised of all developments in social services

TOLL FREE 1.800-36 1-8256 Pnane (705) 670-2140 through written reports and other modes of commmnicati

- to provide administrative assistance within the Union of Ontario Indians, The
workload is associated with every Social Services Initiatives currently underway.

Calendar Offer

" Regular $8.75
But if you order before December 1t pay only

$6.99

$5 each if you order 10 or more
* to be printed by December 4th.

Salary :
Commensurate with qualifications, experience and suitability. One year term position, with
possibility of extension depending on finding.

Please Submit Resumes To: . Natalie Payette, Social Services Director
Union' of Ontario Indians
Nipissing First Nation
P.0. Box 711
North Bay, Ontario
PIB 818

ANISHINABEK Deadline for Applications: October 17, 1994
*Only those who qualify for an interview will be contacted

Januarv 199,)

1995 Anishinabek Nation Calendar WINTER - BIBOON

Fullof Anisfiinabek Artwork, Full Color Photos, 1 Sunday
Events, Concerts; Pow- Wouws, Conferences -

I.mlted Edition Calendar. Get yours while they last. 1 2
" To order call Bob Goulais at (705) 491077 (|
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October 28, 29, 30, 1994. WINN roons Rd., Winnipeg, Manitoba, Canada

CATEGORIES: wu«m
GOLDEN AGE: (50 & igut Agsriboine .
. yours & wp| :
st - §1,000 PLUS JACKET Yellow Hammer
* -0 « Rud Bull .
3rd - €00 Stoney Park.
40 " Muih; »
» Yhe20 Hay Si
* Wit Juniors .
. ;:u!erl-an-ﬂ Bulfalo Lake.
. . WEOALWNWIRTONTOAL
G Groups
" Traditional lingle . Komest .
o Contemporary lingle 1a- 53 Prestan Paste,
Wens Southern Straight * Ind- 2000 - Dabota Tipi
Southern Traditional o Jo- 10 1994 World Champise
for Southerns, if more than 4th- 300 * Heop Dancet,
. meuw- Sth- 600 i ‘T Division
15t 51,000 PLUS JAC] - &0 L
Ind - 800 « Tth- 20 . —e
» M8 + SPECIALS v B
. Sth-20 . honds fead Lades
Traditional * {300 (vweakend. In advance
. 18 7 puarsi o $1.000in tatal o Call 12HSTA511
Traditional IrNHad Traditional i
11,000 total o 1994 POW WOW
fingle Cross Luke First Nation Fire COMMITTEE
* G = Fightart MENS GRASS w  President - Chied Dennis Pashe
o it $500 PLUS JACKET 15t 110w Vice President - Jim Lavallee
2nd - 400 * Winrwer Take All *  Treasurst - Art Miri
. ﬁ-]m a Hsensbly of Manitoha Chisks and numesous volunteers
-
. - Harpe GRAND ENTRY
A = * i?mn:.n 10 pmand 90 pm
» JURDORS: (7 - 0 years) o Oscar Lathlin MLA o achday, point ]
Traditinal Geonge Hicks MP Friday, 1:00 pem Grand Entry
» Fan * e Mercredi AFS o wil bibed by children first
. gt Pl Fantaine AMC . moTES
o 190 S0 PLUS MKET WOMENS JIWCLE Polo Park Inn - Host Hotek
Ind - 100 * - 51000 o AT
o WS - o 0500 : , emationd!inn-
uh %0 Id - 30 204764801
. 5he3§ o 20 o \iscount Gort, -
170 ("0 »
=TI TOTS: » IRANITORA ACTORS . WATSME B
, (8 and mnde) SPEOAL i
Diay maney. *  Honoring Tom Jackuon,
* powwow w e -
. WOMESRS
Boye Ladd * §100in total
* MASTER 0F * PRESTON PASHE . !
. CERENIOMIES. MENS FARCY -
Mk Hotaing * w000 f P
« Hammond Motah . Ind-500 .
3d - 300
« WOST DES
Asiniboine Jumars - wii i 20 %,
o Long Plin, Manitoba « ADDITIONAL .
Elks Whistle - SPECALS TBA
* Regina, Saskatchewan . &
. M .
. H .

HeE R R

#
ADMISSION: Adults, $5.00/day, Under 12, $3.00/day, Dancers & Singers, Weekend Pass $10.00.
For additional information call 1-204-857-4511 or write Box 1569, Portage La Prairie, Manitoba RIN 3P1

| NO ALCOHOL OR DRUGS WILL BE TOLERATED|
EVERYONE WELCOME

Poster Sponsor: Ininew Project Management-Native Communications Inc., -Thompson
John S. Birch Inc., Dakota Gas Bar-Dakota Bingo Palace
Kangas & Associates- Assembly of Manitoba Chiefs - Manitoba Indian Culture Education Centre
=
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