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NEWSMAKERS

Grand Council Chief Patrick 
Madahbee plants tree at open 
house  at new Anishinabek 
Education Institute campus in 
Munsee Delaware Nation. 

Traditional dancer William Sayers, 
Garden River First Nation, at 
Sheguiandah First Nation Pow-
wow. 
      – Photo by Summer Beaudin

Hoop dancer Mindy Lariviere, Nipissing First Nation, at her home community’s Labour Day weekend pow-wow.
                    – Photo by Lindsay Sarazin

Miss Universe Canada Chelsae 
Duroche decided it would be 
appropriate to wear a headdress 
for the "National Dress" portion of 
the competition. 

Scan this

Smart phone users can now con-
nect to www.anishinabek.ca by 
scanning this QR code.  Read the 
Anishinabek News online, find 
out what programs the Union of 
Ontario Indians has to offer as 
well as links to the Anishinabek 
Educational Institute and the An-
ishinabek Nation 7th Geneera-
tion Charity.  
    – See 'Greening' ad Page 16

UOI Offices – Anishinabek Nation 
leaders are calling on citizens of 
their 39 member communities to 
participate in the Oct. 6 Ontario 
election process.

“Look at the people that are 
running; look at their track re-
cord on how they’ve addressed 
Anishinabek issues,” says Grand 
Council Chief Patrick Madahbee. 
“We need to make sure that our 
rights are protected, particularly 
in the areas of health, education, 
resource benefit sharing, economic 
development and treaty implemen-
tation.

“It’s just a year ago that we 
succeeded in a year-long political 
struggle to retain our point-of-sale 
exemption to the provincial sales 
tax.”

A First Nations Vote page has 
been on Facebook since April and 
linked to the Anishinabek Nation/
Union of Ontario Indians web-
site. It contains video messages 
from the Grand Council Chief and 
Deputy Grand Chief Glen Hare, 
speaking in Anishinaabemowin, 
urging citizens to participate in the 
provincial election. Official party 
positions on Anishinabek issues 
are also posted.

“We’re not telling you how to 
vote,” says Madahbee, “we’re just 
saying ‘understand what these par-
ties are presenting and support the 
party of your choice in this elec-
tion.”
First Peoples Vote on Page 7.

Nish
urged
to vote

In Brief

OTTAWA – The next dead-
line for filing of compensa-
tion claims by former students 
of Indian Residential Schools 
is Sept. 19, 2012 for the Inde-
pendent Assessment Payment 
– an out-of-court adjudicative 
process for individual compen-
sation for sexual abuse, seri-
ous physical abuse and other 
wrongful acts causing serious 
psychological harm to former 
residential school students.  
Deadline for applications for  
Common Experience Payment 
claims was Sept. 19, 2011.

Abuse 
deadline

NIPIGON – The local Tim Hor-
tons outlet will be donating all 
proceeds from sales of a special 
$1 smiling chocolate chip cook-
ie to Dilico Children’s Founda-
tion – a non-profit charitable or-
ganization established in 2009 
to promote a holistic approach 
to improving the well-being of 
Anishinabek children, youth 
and families. 

Tim’s helps 
Dilico

OTTAWA – Grand Council 
Chief Patrick Madahbee urged 
Anishinabek Nation citizens to 
heed the health message of Sept 
9, marking International Fe-
tal Alcohol Spectrum Disorder 
(FASD) Awareness Day. “This is 
a completely preventable condi-
tion. We need to remember that 
even one drink of alcohol during 
pregnancy can cause irreparable 
harm to an unborn child.”

FASD message

Pow-wow season drawing to a close

Whitefish River FN hosted crews 
of HMC Shawinigan and HMC 
Summerside on Sept. 13.  Warships 
were docked in Little Current and 
flew the Anishinabek flag.  
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In the past, many organiza-
tions including the Assembly 
of First Nations (AFN), Chiefs 
of Ontario and the Anishinabek 
Nation, announced education as 
a priority. But as students con-
tinue to be denied funding and 
on-reserve schools remain well 
below national standards, many 
wonder what making education 
as a priority really means. In the 
end, as a political territorial orga-
nization (PTO) we can only do so 
much and many First Nations and 
citizens are left to fend for them-
selves with little to no resources. 
As a PTO, we can advocate, co-
ordinate meetings and collect 
information, but again, funding 
can be a limiting factor. In order 
to make the most out of what we 
have, the Anishinabek Nation 
began a study that will help us 
present new ways to address our 
education needs.

Our education study includes 
participation by some of the top 
academics in the country and it 
parallels the national panel that 
was developed by the Assembly 
of First Nations (AFN) and Indi-
an and Northern Affairs Canada 
(INAC). Our participation in the 
national process is directed by 
a resolution from the Anishina-
bek Chiefs, but we have also in-
formed AFN and INAC that our 
participation does not replace 
Canada's legal obligations to con-
sultation and accommodation. On 
that note, we remain cautiously 
optimistic in the national process 
in the interest of improving First 
Nations' student success rate in 
education. In past meetings and 

discussions 
I’ve had 
with our Na-
tional Chief, 
I firmly be-
lieve that he 
only wants 
the best for 
First Nation 
students. In the event that Canada 
proves to have a hidden agenda, 
we are prepared to defend a First 
Nation process on education.

               ***
Ontario political parties are 

preparing for a provincial elec-
tion and our organization contin-
ues to monitor provincial actions. 
Several companies and organiza-
tions actively seek our resources 
and lay claims to First Nation land 
and water on a daily basis. Unfor-
tunately, Ontario and Canada do 
little to discourage these treaty 
violations and in some instances 
they encourage treaty violations 
through their own agreements. I 
want to assure our citizens that at 
the Anishinabek Nation we ex-
tend our efforts as far as possible 
in order to protect our treaty and 
inherent rights. We will continue 
to step up our efforts as outside 
governments, companies and or-
ganizations attempt to take what 
does not belong to them. This is 
our land and we will defend it.

                 ***
By now most people are 

aware of Canada's announcement 
to change the name of INAC to 
Aboriginal Affairs and North-
ern Development Canada. The 
Anishinabek Nation will not 
recognize the name change due 

to a possible pan-Aboriginal ap-
proach from Canada. We have 
asked for clarity and a legal defi-
nition of the name change and 
we have not received a response 
from Canada. Our position to not 
recognize INAC's name change is 
in the interest of protecting First 
Nation treaty and inherent rights 
that are constitutionally defined. 
First Nations have a nation-to-na-
tion relationship with Canada and 
we aim to continue our responsi-
bility as an advocate on your be-
half. We are not Aboriginals and 
we will not be defined as such.

               ***
With a new school year, a 

provincial election and a federal 
conservative majority in parlia-
ment, we all have priorities and 
responsibilities in front of us. At 
the Anishinabek Nation we will 
continue to work towards fair-
ness, justice and equality for our 
citizens.

On a final note, I wish to 
send my sincere condolences to 
the Honourable Jack Layton’s 
friends and family. Mr. Layton 
will be missed. He was sincere, 
approachable and he always 
made time for the Anishinabek 
Nation. He was a great advo-
cate for First Nation issues and 
he took the time to listen to our 
concerns.

I wish you all good health and 
good minds.

Chi-Miigwetch,
Grand Council Chief,
Patrick Madahbee
Anishinabek Nation

Education study Nation’s priority

The Anishinabek Nation Chiefs Committee on Governance meeting at Garden River First Nation marked the first public 
appearance of a new replica of the 1764 Treaty of Niagara Covenant Chain Wampum Belt. Holding the belt, which 
was given to 24 members of the Western Great Lakes Confederacy in July, 1964 at Niagara Falls, are, from left, Mike 
Esquega – elder, Robinson-Superior Region, Chief Isadore Day, Serpent River – chairman of the Chiefs Committee on 
Governance, Nancy Stump and Susan Gray, Shawnee Tribe, Ohio – makers of the new 10,000-bead belt replica, and 
Grand Council Chief Patrick Madahbee. The Belt was given by the British Crown to recognize that North American 
Indians were to be treated as Nations whose lands were ``inviolable``.                  –Photo by Maurice Switzer

Display of nationhood

UOI OFFICES – Anishinabek Nation leadership continues to use the 
latest communications technology to better inform its citizens about po-
litical issues.  

Newly-hired Communications Media Specialist Lisa Abel has pro-
duced videos on the Anishinabek Vote campaign in which Grand Council 
Chief Patrick Madahbee and Deputy Grand Chief Glen Hare encourage 
Anishinabek citizens to participate in the upcoming Oct. 6 Ontario pro-
vincial election. These videos will join earlier leadership updates on the 
PST point-of-sale exemption that were posted in July when the Anishina-
bek Nation  launched a YouTube Channel  linked to its website.

Walter Manitowabi, Chief Operating Officer for the Union of Ontario 
Indians, says that this is a giant step forward for the communications 
reach of the nation.

“We can reach so many people with videos,” says Manitowabi.  “We 
have our newspaper, the Anishinabek News, our Facebook fanpages, and 
Twitter.  These media streams will be enhanced by video content on You-
Tube.”

In his update on the PST point-of-sale exemption issue, Grand Coun-
cil Chief Madahbee informed viewers: “We are still having problems 
with retailers and take-out food providers not honouring our point-of-
sale tax exemption. Manitowabi said “Our videos give good information 
on what to do with receipts and how to get help – both in English and 
Anishinaabemowin.”

The Union of Ontario Indians communications unit will be also sup-
plying radio stations with newsfeed in the fall.

“We are taking the steps to ensure that we are getting our messages 
out there,” added Manitowabi.

To view Anishinabek Nation’s videos, visit http://www.youtube.com/
user/AnishinabekNation

Using YouTube
to inform citizens

Patrick Madahbee www.youtube.com/user AnishinabekNation
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Anishinabek
IN BRIEF

Charity 
coordinator

By Sherry Huff
CHIPPEWAS of the THAMES – 
An Elders and Youth Gathering 
held in August could be a sign 
of things to come for such com-
munity events. The gathering, 
sponsored by the London Dis-
trict Chiefs Council (LDCC) and 
organized by the Southern First 
Nations Secretariat (SFNS), took 
a different approach by simply 
focusing on having fun through 
song and laughter.

“We sure had a good time to-
day,” says Bruce Albert of Chip-
pewa of the Thames First Nation. 
Albert spent the day visiting old 
friends, meeting new ones, taking 
pictures and entertaining every-
one with his Karaoke rendition of 
My Girl, by The Temptations.

Kim Snake, lead organizer of 
the event, says attendance at this 
year’s gathering was higher than 
previous years. The event is now 
in its 10th year, and Snake says 
it’s becoming more difficult to 
generate interest. She says there 
are other similar gatherings in the 
region, and it could be a sign that 
people are looking for a different 

kind of experience. The LDCC/
SFNS gathering is meant to pro-
vide Elders and Youth an oppor-
tunity to learn from one another, 
while respecting and honouring 
each other.

“We’ve gone through a lot of 
themes in past years, from heal-
ing and wellness, to drug addic-
tion and cooking classes,” says 
Snake. She and fellow organizers 
were worried that such gather-
ings have run their course. But by 
simply creating a fun atmosphere 
this year, people came out in 
droves. “It looks like a mini-pow-
wow out here,” says Snake, who 
pointed to the sizeable number of 

vendors who set up tents to sell 
their crafts. 

This year’s Elders and Youth 
Gathering not only offered Kara-
oke, but also joke-telling, a per-
formance by Rez Dawgs, choir 
singing, fiddling, traditional 
drumming, and guitar lessons.

“It’s been a really good day,” 
says Blanche Huff, an Elder from 
the Oneida of the Thames First 
Nation. Blanche says her favou-
rite part of the day was when she 
learned to play guitar for the first 
time in her life. Myles Lynch, a 
15 year old guitar player and per-
former from Moraviantown was 
brought in to teach some basic 

guitar playing. About a dozen 
participants ended up walking 
away from the event knowing 
how to play the country classic, 
Folsom Prison Blues by Johnny 
Cash.

Many of those who spent the 
day celebrating song and laughter 
say these kinds of events are best 
when people can come together, 
visit with people they haven’t 
seen in a while, and just have a 
good time.

Sherry Huff is a journalist who 
runs her own communications 
firm, Huff Media Solutions, based 
in Moraviantown. 

Focus
on fun

Joyce Hill, Blanche Huff and Tish Antone, all of the Oneida of the Thames First Nation, with guitar teacher, 
Myles Lynch. 

Omàmiwininì Pimadjwowin-The Algonquin Way Cultural Centre, 
Bonnechere River Watershed Project, Ottawa River Institute 
and Pikwàkanagàn Earthwalkers partnered together to teach the 
Pikwàkanagàn Day Camp kids good practices in water conservation 
and monitoring our watershed.   Day Campers conducted a water 
sampling and identified insects and plants they found and what they 
indicated.   An extensive frog catch was conducted it was pointed out 
that frogs are excellent indicators of environmental change.
Visit the Algonquin Way Cultural Centre online at www.thealgonquinway.
ca.                  –Submitted by Rachelle Clayton

Earthwalking

By Christine McFarlane
BEAUSOLEIL FN – Licensing 
requirements for water plant op-
erators are unfair to First Nations 
candidates, says Chief Roly Mo-
nague.

Monague expressed his con-
cerns during a July visit to Chris-
tian Island by Dr. Carolyn Bennett, 

MP,  current Liberal Critic for In-
dian Affairs and Northern Devel-
opment.

“The government needs to be 
flexible on the new laws they have 
imposed on First Nation water 
plants and there needs to be room 
for capacity to certify these mem-
bers on practicality as opposed to 

written exams,” says Chief Mo-
nague, expressing concerns  about 
a requirement that all employees 
working in the Beausoleil First 
Nations water treatment facility 
must pass a written exam. “There 
is no room for acknowledging the 
disability a member may possess 
due to not passing written exams.” 

Monague said many citizens 
are perfectly capable of orally ex-
plaining ly their comprehensive 
knowledge of the water filtration 
system, but that many are unable 
to pass the written exam -- even 
skilled veteran employees with 
over 30 years experience.

“We have one member who 
will become certified with his 
Class 1 operator’s licence in late 
August but only has one year ex-
perience in the plant, and then we 
have another member who has 30 
years’ experience but cannot work 
in the plant because he failed to 
meet the criteria of the exam that 
the government has made.”

Dr. Bennett expressed her 
concern about the Conservative 
government’s approach to main-
taining water quality in First Na-
tions communities, calling on the 
federal government to fully fund 
improvements to First Nations wa-
ter and waste-water systems on re-
serves, including the development 
of training and management ca-
pacity, and to conduct a meaning-
ful and productive consultation on 

legislation concerning safe drink-
ing water.

Bennett believes that the cur-
rent laws under the National As-
sessment of First Nations Water 
and Wastewater are too rigid and 
not sufficiently accommodating to 
First Nations.

“It is clear that the evaluation 
of First Nations employees must 
be culturally- appropriate and suf-
ficiently flexible so that capable 
First Nations citizens are not pre-
vented from working in their com-
munity infrastructure.” 

Federal water licensing test process
unfair to First Nations technicians

Chief Roly Monague

UOI Offices – 
Jason Restoule, 
a citizen of Do-
kis First Nation, 
has accepted the 
position of Co-
ordinator for the 
Anishinabek Nation 7th Gener-
ation Charity. Previously serv-
ing as Community Relations 
Coordinator with the Union of 
Ontario Indians Restoration of 
Jurisdiction Program, Restoule 
holds a BA with a Minor in 
Marketing from Nipissing Uni-
versity in North Bay along with 
a Marketing Management Di-
ploma from Kwantlen Univer-
sity College in Richmond, BC. 

Jason 
Restoule

Lisa Abel, 
a citizen of 
M ’ C h i g e e n g 
First Nation, has 
joined the Union 
of Ontario In-
dians Communications unit as 
Media Specialist, with primary 
responsibilities for developing 
video, radio and online mes-
saging for the organization. She 
has earned a Bachelor of Jour-
nalism degree (2010) from the 
University of Ottawa and a cer-
tificate in documentary produc-
tion at Algonquin College, and 
completed student internships 
at the Ottawa Sun and The Ca-
nadian Press. During 10 years 
in Ottawa, Lisa hosted an Ab-
original radio show at CHUO 
89.1FM.  She is mom to one 
son and a cat named Tricky.

Media 
specialist

Lisa Abel

UOI Offices – 
Anishinabek 
Nation leaders 
paid tribute to 
Grandfather 
William Com-
manda who 
passed into the 
Spirit World Aug. 2.

"He was a gift to the Algon-
quin people and an important 
figure for all First Nations peo-
ple,” said Grand Council Chief 
Patrick Madahbee. 

William Commanda was 
born on Nov. 11, 1913, and 
named Ojigkwanong. He was 
the great-grandson of Paki-
nawatik, a hereditary Algonquin 
chief from the mid-1800s who 
lead his people to settle in their 
current territory by Maniwaki, 
Que. Commanda was chief of 
Kitigan Zibi from 1951 to 1970, 
and rose to international promi-
nence for his efforts at bridging 
the gap between cultures.

Commanda
passes

William 
Commanda
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Richard Wagamese
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No portion of this paper, including ad-
vertisements, artwork, photos and edito-
rial content may be reproduced without 
written permission of the Anishinabek 
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Readers are invited to submit letters, 
articles, and photos for publication. 
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telephone number on all material submit-
ted. All submissions will be reviewed for 
publication based on priority of interest 
and edited for clarity of thought, taste, 
brevity and legal implications. Remuner-
ation will be paid for submissions only 
if a written agreement with the Editor is 
made prior to publication.
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Maanda ndinendam /Opinion

Maurice Switzer

Richard Wagamese is Ojibway from Wabas-
semong FN in Northwestern Ontario.  His 
new book, One Story, One Song is avail-
able in stores now. Hardcover, $29.95 ISBN 
9781553655060 

Story-telling allows us to be ourselves
We traveled to Prince George recently 

for the Aboriginal Storytellers and Writ-
ers Festival. It’s a gathering of people for 
whom the idea of creating and sharing story 
is central to their lives. It was an honour to 
be asked to attend and I wanted to bring my 
best stuff to share.

My event was early Saturday afternoon 
and I shared the stage with the novelist Eden 
Robinson, and poets Gary Gottfriedson 
and Duncan Mercredi. We were Ojibway, 
Swepwemik, Haida and Métis. There was a 
good-sized crowd on hand to hear us read 
and the atmosphere was enthusiastic. 

The work we presented that day was 
wide-ranging. While I sat with the crowd 
and listened to my peers share their energies 
it struck me how vital storytelling still is to 
everyone.

 Everyone is keen on a good story well 
told. I looked around that room and was 
touched by peoples’ fascination with words 
spoken or read aloud. But it was what hap-
pened later, in the living room of our good 

friends, that the truth about stories was 
revealed to me fully.

Vaughan and Blanca have been friends 
of ours for five years now. They stood up for 
us at our wedding and we love, respect and 
honour each other. They live in Quesnel BC, 
a four-hour drive away, but when we get 
together it’s like there was never any time 
apart at all and the talk is lively and good.

On our last night there was a fantastic ar-
gument. The words flew around the kitchen 
table and there were some heated exchanges. 
Points were made, points were rebutted and 

it was a good, fiery battle. In the end there 
was no clear winner.

But it struck me that good friends can 
do that. They can put on the gloves and slug 
it out verbally and no one ever gets hurt. 
It’s because of stories. It’s because we’ve 
taken the time to tell each other who we are. 
We’ve shared the stories of our lives and 
they’ve allowed us to be ourselves.

That’s the truth about stories. They don’t 
have to be elaborate or fancy or published 
– they just have to be about us. When we 
share those we let ourselves be known and 
we build strong relationships. We can argue, 
we can fight and the story of us keeps re-
spect front and centre – and we all need that. 

Talk about your "Indian Time"!  
It was 16 years ago this past Sept. 5 that 

an Ontario Provincial Police sniper gunned 
down Anthony Dudley George, one of 30 
unarmed First Nations people protesting the 
expropriation of Stoney Point lands for a mil-
itary base and provincial park. 

It’s been 69 years since Camp Ipperwash 
was created under the War Measures Act. In 
1998 the federal government agreed to return 
the military base. One of the 100 recommen-
dations issued in 2007 by the Ipperwash In-
quiry into Dudley’s George’s death was that 
the federal government assume complete 
responsibility for environmental cleanup of 
Camp Ipperwash and immediately return it to 
the First Nation.

And 74 years have passed since Stoney 
Point Chief and Council told park authorities 
there was a burial ground in Ipperwash Park 
– a position subsequently validated by ar-
chaeological assessments. In 2007 Ontario’s 
McGuinty government agreed to turn over 
the park’s 56-acre site on the shore of Lake 
Huron to the Chippewas of Kettle and Stony 
Point.  

Today, ownership of the stolen lands re-
mains with the federal and provincial govern-
ments.

 “It’s going to take years,” says Kettle 
and Stony Point Chief Elizabeth Cloud, who 
tries to maintain a sense of optimism for the 
sake of citizens of her emotionally –battered 
community. “In honour of Dudley’s memory, 
we’re working as hard as we can to return 
those lands to our care.”

By First Nations standards, these time 
frames are actually tiny. It’s nothing for land 
claims to take over a century to be resolved, 
which is why there’s a current backlog of 
about 800 of them. 

When the shoe is on the other bureaucrat-
ic foot, things have to be done in a real hurry.  
First Nations are constantly being harassed 
about meeting the deadlines for the 100-or-so 
annual reports they are required to submit to 
Indian and Northern Affairs Canada, or risk 
holdups in operational funding. 

The painstaking work of trying to negoti-
ate such issues can be a pretty thankless job. 
When First Nations citizens complain about 
what to them might seem inaction on im-

portant files, they usually have no idea how 
many hours, days, and years have been in-
vested in discussions that move slower than 
drying paint. First Nations elders, veterans 
and residential school survivors literally die 
before their oral history on land claims, or 
their legitimate grievances and claims for 
compensation can be heard.

Using Ipperwash  as a case in point, 
Union of Ontario Indians staff have spent 
days around tables with government bureau-
crats, trying to breathe life into those 100 Ip-
perwash Inquiry recommendations through a 
joint process called IIPAC – the Ipperwash 
Inquiry Priorities and Action Committee.  
First Nations members of a communications 
sub-table found themselves debating with 
Ministry of Aboriginal Affairs staff whether 
it was “too political” to mention in a pro-
posed joint newsletter  that Dudley George 
was killed by a provincial police officer!

Meanwhile, the man whose Conservative 
government’s “Common Sense Revolution” 

claimed Dudley George’s life – Mike Har-
ris – goes about the business of polishing his 
somewhat tarnished image, serving on cor-
porate boards and having university libraries 
named in his honour.

After accepting four books from me at the 
June 25 official opening of the Harris Learn-
ing Library, the former North Bay golf pro 
and Ontario premier took time out of his busy 
schedule to write that he had forwarded the 
titles to library officials. He took the oppor-
tunity to dismiss one of the books –  “One 
Dead Indian” by award-winning Toronto 
Star journalist Peter Edwards -- as  “full of 
false innuendo, half truths and incorrect con-
clusions” that were “not reflective at all of 
either my role or my government’s role in the 
Ipperwash events in question.”

Mr. Harris did not object to three other 
books I asked him to pass on to university 
officials for use in an area designated as a 
Treaty Learning Centre. All three referred 
to the killing of Dudley George on Sept. 6, 
1995, including the Anishinabek Nation 
booklet “Treaties Matter”, which notes: 
“Sam George sat in the front row at the Ip-
perwash Inquiry, just a few feet away from 
witnesses, including former Premier Mike 
Harris, whose impatience to ‘get the (exple-
tive) Indians out of the park’ was determined 
to have created an environment that made the 
tragedy more likely to happen.”

I have just received a letter from Brian 
Nettlefold, Nipissing University's 
Executive Director, Libraries, con-
firming that “We have decided to 
keep these books together in the 
Archive of this Library, for the 
benefit of present and future schol-
ars.”

May those books be read by 
students for at least as long as it 
takes for the lands of Kettle and 
Stony Point to be returned to their 
rightful custodians.

Maurice Switzer is a citizen of the 
Mississaugas of Alderville First 
Nation. He serves as director of 
communications for the Union of 
Ontario Indians and editor of the 
Anishinabek News.

Don't talk to me about 'Indian Time'!
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Maanda ndinendam /Opinion
Harper not deserving of honourary chieftanship

By Boonseh
Before starting, I would like 

to note that I only learned of my 
aboriginal heritage seven years 
ago.  I am a proud member of 
the Mi’kmaq Nation,and much of 
what I have to say must be under-
stood in the context that I am only 
at the beginning of my journey.

I recently received my July/
Aug. edition of the Anishinabek 
News, when, two headlines on the 
front page immediately grabbed 
my attention: “Harper made hon-
ourary Blood chief”, and, “SUR-
PRISE! Reserve water unsafe...”.  
On reading these articles, my an-
ger rose to the boiling point. 

These two articles are actually 
inter-twined.  Naming Mr. Harp-
er an honourary member of the 

Kainai Chieftainship should be 
disturbing to us all.  The request 
to give this honour to Mr. Harper 
was made by Blood Tribe Chief 
Charles Weasel Head, in response 
to the apology read in the House 
of Commons by Mr. Harper in 
2008 to former students of Indian 
Residential Schools.  (I mean no 
disrespect to Chief Charles Wea-
sel Head.)  

The apology itself was more 
than long overdue.  However, for 
an apology to have any meaning, 
it must be sincere.  The sincerity 
of this apology is certainly open to 
interpretation. 

It is imperative to remember 
that this is the same Mr. Harper 
who stated bluntly in Parliament 
that he would refuse to follow the 

Kelowna Accord.  
The Accord was in-
tended to deal with 
many of our issues, 
including clean wa-
ter. Is this the type 
of person we wish 
to grant such a high 
honour as making 
him an honourary 
chief?

The second article deals with 
the unsafe drinking water on our 
reserves.  I found it reassuring to 
read the remarks of both Ontario 
Regional Chief, Angus Toulouse, 
and Anishinabek Grand Council 
Chief, Patrick Madahbee.  These 
good men are obviously not go-
ing to allow either the federal or 
provincial governments to avoid 

their responsibilities in this mat-
ter. I call to your attention the 
damning report released by the 
Auditor General’s Department 
shortly after the last Federal Elec-
tion, slamming the Harper Gov-
ernment for the appalling way it 
has treated our Peoples.  I do not 
recall all the statistics, but the first 
one was so shocking that it has 
left an indelible imprint on my 
memory – 50% of our Reserves 
do not have adequate drinking 
water.  The report continued, not-
ing the high percentage of our re-
serves that had either insufficient 
housing or inadequate housing, or 
housing that should be torn down 
and rebuilt because of mould. We 
all know that mould can produce 
asthma in our children along with 

other medical problems
I go back to the Kelowna 

Accord which took 18 months 
of hard work, both by our own 
Peoples as well as some dedicated 
government officials.  They finally 
reached an agreement which was 
signed by all parties, and I believe 
was intended to address the very 
issues mentioned in the Auditor 
General’s report, such as drinking 
water, housing, education, medi-
cal care, etc.

It is the duty of the Federal 
Government to assist us in the 
pursuit of these goals, in spite of 
the blocks that have been placed 
in our way.  Patrick Wood – 
Boonseh (Ojibway), Esquahuny 
(Mi’Kmaq), ‘Diving Hawk’ lives 
in London, Ontario.

Patrick Wood

By Emilie Corbiere
Do you know what happens when we get extra money 

in my household? 
We head straight to the grocery store and then to the 

second-hand store. I'm not talking the rich expensive gro-
cery stores either, like Zehrs or Sobeys. I'm talking No 
Frills or Price Chopper. I am so cheap, I won't even splurge 
on a five-cent plastic bag. I go for the boxes. Why not, I 
figure, I might be able to use it at home. Sometimes my hus-
band says "Man, you are so cheap". I just chuckle and reply 
"you're welcome".

I still remember when I was young, about 8 years old, when 
my whole family, cousins and all would take our annual walk in 
the springtime for the huge rummage sale that was happening at 
the church in Mississauga. There would be a long lineup outside to 
get in and that’s when you got to meet the other Natives who lived 
around.

I guess we were never considered to be well off or well to-do 
or whatever but we were happy. We lived in a tri-plex, my family 

on the middle floor and cousins on the first and third floor. 
To have cheap fun, we used to buy balloons and have huge 
water balloon fights throughout the whole building.

Our big vacation every summer was going home to Wal-
pole Island for the pow-wow, that was always a blast and 
believe it or not, I met about a hundred more cousins that I 
didn't even know I had. We would often go camping too, up 
to Bass Lake in Orillia. Imagine that, seeing a family so big 
that we needed four campsites. 

My clothes were never new; they were always handed 
down from one cousin or another. Even at 40 years old today, I 
have a hard time buying new clothes for myself. Just thinking about 
it is making me cringe. But my children are different, I don't know 
if it's because we can afford new and better things or if we just don't 
want our kids to need anything. 

Anyways, when I get the urge to splurge, I drag my oldest boy 
with me (he's 17) to the junk stores. My top three picks are Value 
Village. In second is the good ole Salvation Army and third is the 
ever-dependable Goodwill. Who's with me?

Have extra cash? Head for second-hand stores

We, the Elders, community members 
and youth of Wikwemikong Unceded In-
dian Reserve, do not support the Industrial 
Wind Development of our sacred tradi-
tional land of Mnidoo Mnising.  The eco-
logical and environmental effects of our 
eagles, birds and animals as well as bees 
that pollinate all of our plants, fruit trees, 
berries and the like, putting our traditional 
practices and medicines at risk would be 
too great.  

We recommend that we have a mora-
torium to ascertain if the windmills are ap-
propriate here on Mnidoo Mnising.  

Josephine Eshkibok, Georgina 
Enosse, Eda Embry, Mary Lou Sha-
wana, Rosemary Wakegijig, Dorothy 
Mishinbinijima, Rose Peltier, Bernard 
Osawamick, Annie Jackson, Maxie 
Trudeau, Mary Stacey, Cheryl Peltier.

No windmills

The new majority Conservative gov-
ernment has decided to scrap the word 
“Indian” in favour of “aboriginal” as de-
fined in the Canadian Constitution.

We call people from the Hausa, Igbo, 
Akan or Yoruba Nations in Africa black 
people. 

The Japanese, Vietnamese, Chinese 
people are grouped into “Asians”. 

 “Aboriginal” is better than “Indian”, 
so kudos to the Canadian government to 
making a move towards a more cultural-
ly-accurate term. But "aboriginal" makes 
us seem "abnormal" 
Heidi Manitowabi, Wikwemikong 

Better label?

Thank you for the article about me in 
this year's Pow-Wow Guide.  

The most gratuitous thank-you to my 
parents, my family - specifically my love-
ly aunties, Doreen Bellaire, Marie Stevens 
and Suzanne Wood-Stratton. Thank you 
to my Grandmother Delina Legault who 
would be incredibly proud of not only my 
accomplishments but also the incredible 
progress of the Anishinabek.

Another thank you to staff at the 
Union of Ontario Indians

Shayla Brunet-Legault
Nipissing First Nation

Shayla grateful
Emilie Corbiere
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Members of the Minor Midget Team Stingrays celebrate Gold Medal Championship win at 
King of the Rings Toronto tournament, third straight win by this age category entry from the 
all-aboriginal Star Pathways Hockey Association summer development program. In its fifth 
summer of  operation, the association iced eight teams – including a girls roster – competing 
in 36 tournaments and a combined 157 games, winning a total of eight tournament medals 
competing at the elite AAA level at tournaments in Canada and the United States. Director 
Gordon McKenzie Crowe, a citizen of Alderville First Nation, says :”Our Stingray Teams are 

the only teams staffed with aboriginal players out of all of these hundreds of other teams. I 
do believe that this makes us very special.” Crowe, who can be contacted at 705-653-5122 
or by e-mail at shopatd@sympatico.ca, notes that Star Pathways has now graduated over 
one hundred players to AAA or Junior teams, and that the 2012 summer season will be 
launched with March mini-camps in Sudbury, Brantford and Akwesasne, followed by a three-
day training camp in Cobourg in April .                        
                                                                                                         –Photo by Elaine Francis

Stingrays celebrate gold
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www.facebook.com/firstpeoplesVOTE
The Anishinabek Nation is not telling you who to vote for.  We are outlining the party issues for your information 
so that you can make an informed decision in the  Oct. 6, 2011 Ontario Election if you choose to.

First Peoples VOTE

Leaders of the four major political parties 
were asked what their party's platform was 
in regards to First Nation issues. The only re-
sponse was this letter from Ontario Premier Dalton McGuinty.

Thank you very much for your interest in the Ontario Liberals’ platform for the upcoming provincial 
election. As Ontario Liberals, we have tremendous respect for the Union of Ontario Indians (UOI) and 
the important work they do — and for all our First Nation citizens.
Our determination to stand together with UOI and First Nations is reflected in a number of new strate-
gies and investments aimed at improving the quality of life for First Nation peoples in Ontario.
Using the Ipperwash Inquiry as our guide, we have made real progress in strengthening relationships 
with Aboriginal people and communities across Ontario. In contrast, the PCs voted against the Ipper-
wash Inquiry — twice — and neglected the Ontario Native Affairs Secretariat, cutting $9 million from 
the budget in 1997. Ontario Liberals want to keep moving forward — and not go back to the dark days 
of conflict under the Conservatives.
Since 2003, we have been building a stronger relationship with Ontario First Nations:
• We launched the New Relationship Fund to help Aboriginal communities participate in meaningful 
consultations with government and the private sector.
• The Premiers’ Annual Meeting with Aboriginal Leaders was initiated.
• We provided $45 million over three years for the Northern Training Partnership Fund.
• We continue to support First Nation communities through the new $3-billion First Nations Gaming 
Revenue Sharing and Financial Agreement.
• We support increasing the participation of First Nations in renewable energy and transmission op-
portunities.
• We stood shoulder to shoulder with UOI and First Nations, working together for almost a year, to 
maintain the provincial point-of-sale exemption for First Nations.
We are working hard — in firm partnership — to support the kind of initiatives that help First Nation 
peoples across our entire province. 
Thank you once again for your interest in the Ontario Liberals and our commitments in this vital area. 
We look forward to the opportunity to continue our important work with, and in the best interests of, 
Ontario First Nations. Please accept my best wishes.

Yours truly,
Dalton McGuinty
Leader of the Ontario Liberal Party
Premier

McGuinty
responds

By Leonard Rickard
TIMMINS– In 1905, my mater-
nal grandmother’s grandfather 
was one of several signatories 
for the Moose Cree for Treaty 
Nine.  He put his mark on a 
document that was to shape the 
future of his grandchildren and 
for generations to follow.  

For many years, we have de-
fined our relationship with the Crown in terms of our relation-
ship with the Federal Government.  We have ignored the unique 
treaty relationship we have with the Province of Ontario.

As mining, forestry, and hydro-electric proponents look 
with interest to the Far North, we find ourselves engaged in 
discussion with Queen’s Park.  We also now see the need to 
engage the Province in those matters that we deal with daily 
– issues relating to health care, education, policing, and child 
welfare.  If we are to have our interests addressed, we need to 
shape how we interact with the Province.   One simple way for 
us to shape this relationship is to vote.

Voting is an act of expression.  It gives us a voice.  On Oc-
tober 6th I will vote to honour the memory of both my grand-
mothers.  I will vote because there was a time when they were 
denied a voice.  In their memory and for the generations that 
will follow me, I will let my voice be heard.
Leonard Rickard is the Liberal Candidate for Timmins-James 
Bay in the Oct. 6 Ontario election.

Need to
engage
Ontario

Leonard Rickard, Liberal 
candidate for Timmins 
James Bay.

By Alex Zyganiuk
WASAUKSING FN – Recent-
ly, I was asked if I would be 
interested in being a candidate 
for the New Democratic Party 
in the Parry Sound-Muskoka 
Riding.   Giving the question a 
great deal of thought, the deci-
sion was made to visit a sacred 
place on Wasauksing Island, use Semaa in prayer, and ask the 
Creator for guidance and direction. 

I believe it is our time to show our strength and solidarity 
and be the change that puts people first.  That is what Anishi-
nabek people live and that is what the New Democratic Party 
strives toward – betterment for all.

The following week I was nominated as the candidate for 
our riding. Support from the seven First Nations in our riding is 
required if we are to get our voices heard at the provincial level, 
and I requested from Chiefs an opportunity to visit their com-
munities before the Ontario election.  Statistics say that First 
Nations have 30% of the votes in the Parry Sound District; that 
is POWER!   Our chiefs and leaders need the support for the 
work they do and challenges they face every day. 
Alex Zyganiuk was born in Toronto, and is a member of Wasauk-
sing’s Rice family. He served as a band councillor for two terms 
and is currently his First Nation’s Community Consultation Co-
ordinator. He had a 20-year career in policing, has worked as a 
journeyman lithographer, and is a widely-collected artist.

Voting
supports
chiefs

Alex Zyganiuk

By Patrick Madahbee
Grand Council Chief, Anishinabek Nation 

The October 6 provincial election is quickly approaching.  We’re asking 
Anishinabek citizens to scrutinize the party platforms.  Look at the people 
that are running.  Look at their track record on how they’ve addressed the 
Anishinabek issues. 

We have many things out there that we need to make sure that our rights 
are protected. Particularly in the areas of health, education, resource benefit 
sharing, economic development, and treaty implementation.  It’s very crucial 
that you examine these party platforms.  It’s very crucial that you take a good 
hard look at who’s running and how they’re going to address your issues. 

We’re not telling you how to vote, we’re just saying understand what these 
parties are presenting and support the party of your choice in this upcoming provincial election. 

Migwetch.
(Check out www.anishinabek.ca for link to Ontario election messages on YouTube by Anishinabek 
Nation leadership.)

‘Scrutinize platforms’

Anishinabek Nation Priorities
●Governance
●Education
●Health
●Economic Sustainability
●Resource Revenue Sharing

Ontario party platforms on 
Anishinabek priority issues 
can be seen at facebook.
com/firstpeoplesvote.
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Lynda Banning
FASD Regional Worker - Thunder Bay

lynda.banning@anishinabek.ca

Jamie Restoule 
Director

resjam@anishinabek.ca
Ext. 2242 Tony Jocko

Policy Analystr
jocton@anishinabek.ca

Ext. 2313

Laurie C. McLeod
AHWS Policy Analyst

mcllau2@anishinabek.ca
Ext. 2314

Union of Ontario Indians - Head Office,  P.O. Box 711,  North Bay, ON,  P1B 8J8,   Ph: 705-497-9127   Toll: 1-877-702-5200  Web: www.anishinabek.ca 

STAFF

Laurie McLeod-Shabogesic
FASD Coordinator

mcllau@anishinabek.ca
Ext. 2296

Jody Cotter
HIV/AIDS Coordinator 
cotjod@anishinabek.ca

Ext. 2231

Laura Liberty
FASD Regional Worker
liblau@anishinabek.ca

Ext. 2319 Karen Linklater
Administrative Coordinator

linkar@anishinabek.ca
Ext. 2239

Union of Ontario Indians - Curve Lake Office,  Ph: 705-657-9383
Janine McCue

AHWS Community Support Worker
janine.mccue@anishinabek.ca

Mindy Taylor
Aboriginal Health Initiative Officer

mindy.taylor@anishinabek.ca

Crystal Cummings
Healthy Babies, Healthy Children

crystal.cummings@anishinabek.ca

Chochi Knott
FASD Regional Worker

chochi.knott@anishinabek.ca

Fort William Office  –  Ph: 807-623-8887 Munsee Delaware Office  –  Ph: 519-289-0777

Beausoleil First Nation Emergency Services was checking blood pressure at the annual community Health 
Fair. EMS workers Steve Prophet  (left) and Richard Miller test resident Guy Couvrette at the recreation 
centre, where booths and displays were set up to provide information on addiction, diabetes, and other 
health topics.                                                                                                                –By Sharon Weatherall

Checking pressure at health fair

By Dan Lessard
SUDBURY – An accident victim who requires the 
use of a mechanical ventilator may be able to breathe 
on his own again, thanks to a groundbreaking surgi-
cal procedure performed in July at the Hôpital ré-
gional de Sudbury Regional Hospital.

On Thursday, July 21, a surgical team at the 
HRSRH implanted a NeuRx Diaphragm Pacing 
System (which works on the same principle as a 
pacemaker) in 20-year-old Gabriel Abotossaway of 
the Aundeck Omni Kaning First Nation on Mani-
toulin Island.

Abotossaway has required a mechanical venti-

lator to breathe since suffering serious injuries in 
a motor vehicle accident in May of 2011. Damage 
to his spinal cord is preventing his diaphragm from 
working properly and allowing him to breathe on 
his own.

The diaphragm pacing system that was suc-
cessfully implanted will stimulate the diaphragm to 
open and close, allowing Abotossaway to one day 
breathe on his own without the need of a mechani-
cal ventilator.

It’s the first time in Canada outside of British 
Columbia that the procedure has been performed on 
a spinal cord injury patient. 

Beverly, Max, and Gabriel Abotossaway following surgery at Sudbury Regional Hospital.

Surgery implants pacing system

By Marci Becking
NORTH BAY – “Religion gives us good reason to do bad things,” 
says George Couchie, Sergeant Coordinator, Native Awareness in the 
O.P.P. Aboriginal Policing Bureau. He’s talking about the Residential 
School System to participants in the Aug. 31 Burdz n da Beez youth 
conference.  “50,000 children across Canada went missing and never 
returned home.”

Over 80 participants learned from Couchie’s “Walking the Path” 
workshop which explores First Nation peoples past and its impacts 
today.

Couchie has presented his “Walking the Path” workshop to teach-
ers, students, police officers...and he’s been asked by participants:  
Why not just forget about the past and move on?

“To them I say, ‘let’s go into the Legion and tell them to forget 
about the past – forget about people who served Canada in the wars.  
Tell them to get over it and shut down all the Legions.’  I would be 
run out of town!” says Couchie.  “We need to learn about why there 
is generation after generation of abuse, alcoholism, suicide, poverty 
and poor health.”

The Union of Ontario Indians HIV/AIDS program hosted the 
event and Jody Cotter, program coordinator, produced the “Burdz n 
da Beez” movie.

“The movie came about from a growing need for a resource that 
would address the questions of our youth at a sacred time in their 
lives.  It also looks at our past and why self-esteem among First Na-
tions youth is very low.”

The DVD also comes with information for resource providers on 
how to run a workshop on teaching youth about sexual health.  For a 
free copy of “Burdz n da Beez” call 705-497-9127 ext. 2231.

Learning about 
Burdz n da Beez

Nicole Quedet of Lac Seul FN and Maddison Cotter, Nipissing 
FN try to knock down condoms attached to clothespins during 
one of the Minute to Win it games at the Burdz n da Beez 
conference. 
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In AlgomA-mAnItoulIn

on october 6th

Vote

mIKe broWn

To keep moving 
forward together

Authorized by the cfo for the Mike Brown campaign.

On Aug. 5-7 a number of deaf citizens from First Nations communities across Ontario and managers from The Canadian Hearing Society came together for a gathering hosted at the Sacred 
Grounds at Atikameksheng Anishnawbek. It was an opportunity to learn about culture, traditions, challenges and opportunities. One of the outcomes was  establishment of the Deaf First 
Nations of Ontario Committee, to meet regularly to build relationships, educate, and create understanding between First Nations and non-First Nation communities and  Deaf and hearing 

communities. For more information, please contact  committee Co-Chairs: Marsha Ireland marshaireland@
hotmail.com or Melissa Pitawanakwat sharon_shawpit@hotmail.com. Pictured, from left, top row: Sonia Poulx, 
Bev Dooley, Gilbert Guerin, Jesse Barton, Rebecca Grundy, Sue Lethebridge, Chrystal Peltier, Angela Core, 
Darryl Wesley, Suzanne Gillespie, John Brant, Anna Stratimorrison, Sally Palusci, Beth Hutherson, Chris Polson, 
Guy Robbins, Miranda Ireland/Kennedy, Danny Jr Kennedy holding Channing, Amy Ireland, Cheryl Wilson, Zack 
Ireland. Second row: Matt Prussin, Melissa Pitawanakwat, Marsha Ireland, holding Kastoslote Elijah, Sally Ann 
Sandy, Miigwaans Osawamick-Sagasige, Elizabeth Kisman with sitting lap - Grace Elijah, Antoinette Bebonang, 

Charles Behonang, Krista 
Belleau, Seth Belleau, 
Skylan Belleau. Front row: 
Meghan Jeffrey, Andrew 
Prusin, Morningstar 
Kennedy, Danny III 
Kennedy, Bijaya Shrestha, 
Wayne Kisman, Terri-Lynn 
Kennedy.   
– Contributed by Krista 
Belleau

Deaf First Nation of Ontario 
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By Andrea Crawford 
ROJ Communications Officer

Chiefs, leaders and staff of 
the Anishinabek Nation met last 
month in a challenging joint ses-
sion to discuss the future of the 
Anishinabek Nation’s constitu-
tional document, the Ngo Dwe 
Waangizid Anishinaabe.

Since the Grand Council As-
sembly in June 2011, where Chiefs 
made the decision to postpone the 
proclamation of the constitution 
by one year, many citizens have 
wondered about the outcome of 
the unexpected resolution.

Members of the Ngo Dwe 
Waangizid Anishinaabe (NDWA) 
Steering Committee and the 
Chiefs Committee on Governance 
have worked diligently over the 
last two months to determine what 
steps should be taken next to com-
plete the constitutional process 
within the one-year timeframe that 
was mandated by the Chiefs in As-
sembly.

This task has not been under-
taken without difficulty.

In a Nation that experiences 
constantly-changing leadership 
and political agendas, the process 
of reaching consensus and whole-
hearted agreement among 39 com-
munities can create a challenging 
environment.

Some leaders have stated their 
apprehension about the idea of 
adopting the constitution in its 
current state, suggesting some 
amendments to the document. 

Some Chiefs have shown zero 
hesitation in their community’s 
readiness and willingness to sup-
port the proclamation of the docu-
ment, as it was ratified in March 
2011.

Others still have remained in-
determinate throughout much of 
the constitutional process.

Chief James Marsden, of Al-
derville First Nation, pointed out 
to committee members that one of 
the biggest challenges they face is 
getting every First Nation Chief 
on board with the one-year work 
plan they have developed.

“Part of the problem here is 
that we’re trying to build a con-
stitution for the entire Nation, but 
only 25 Chiefs have signed their 
commitment to the initiative,” said 
Chief Marsden.  “We have to find 
a way to make sure that everyone 
is a part of this process and that 
the document is representative of 
all our people.” 

Through all of these chal-
lenges, the leadership still strives 
to move forward in a unified di-
rection.  This is evidenced in their 
ability to fully agree on the most 
important things, which are the 
spirit and intent of the Nation’s 
constitution and the guiding prin-
ciples that serve as its Preamble.  

The Ngo Dwe Waangizid An-
ishinaabe that was written by the 
Nation’s Elders, received major-
ity consensus from the Chiefs and 
was adopted and proclaimed in 
June.  It is now part of the Sacred 

Bundle and will be read out at the 
beginning of every Assembly.

Grand Council Chief Pat-
rick Madahbee, who attended the 
joint meeting with Deputy Grand 
Council Chief Glen Hare, pleaded 
for committee members and all 
of the Nation’s Chiefs to believe 
in their ability to accomplish the 
most important thing: “proclaim 
our constitution and change the 
lives of our people.”

“If we can do this, our young 
people will grow up knowing the 
Ngo Dwe Waangizid Anishinaabe 
and being able to recite it the same 
way as our Elders do now,” said 
Grand Council Chief Madahbee.

As the Nation’s leaders con-
tinue to work together over the 
coming months to consult with 
their communities and accomplish 
the goals set out in their workplan, 
citizens will have more clarity on 
what will become of the Ngo Dwe 
Waangizid Anishinaabe – the Na-
tion’s constitution – and what to 
expect once the final document is 
proclaimed in June 2012.

The NDWA Steering Commit-
tee will meet for a two-day retreat 
in October 2011, in order to pre-
pare for a Special Assembly of 
the Grand Council in November, 
where the progress of Ngo Dwe 
Waangizid Anishinaabe and the 
next steps of the work plan will be 
extensively reviewed by First Na-
tion Chiefs.

Accepting the challenge
ROJ Policy Analyst Mary Laronde and Munsee-Delaware Nation Chief Patrick Waddilove at a recent meeting to 
discuss the workplan of the Ngo Dwe Waangizid Anishinaabe, the Anishinabek Nation Constitution.

Chief Craig Abotossoway, Aundeck Omni Kaning, explains his vision of 
the Ngo Dwe Waangizid Anishinaabe (NDWA) at a joint meeting with the 
NDWA Steering Committee and the Chiefs Committee on Governance, 
August 23, 2011.
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Backgrounder:
Anishinabek Nation Grand Council Resolution 

No.2001/23 established the Constitution Development 
Project and since then, conferences, leadership and citizen 
consultations, information sessions and workshops have 
taken place to develop the Anishinaabe Chi-Naaknigewin/
Anishinabek Nation Constitution and to develop individual 
First Nation constitutions.

Anishinabek Nation Grand Council Resolution No. 
2009/07 directed the Union of Ontario Indians to develop 
and implement a plan for a constitutional convention to 
finalize and ratify the Anishinaabe Chi-Naaknigewin/An-
ishinabek Nation Constitution.

Anishinabek Nation Special Assembly (November) 
Resolution No. 2009/20 directed that the ratification of the 
Anishinaabe Chi-Naaknigewin/Anishinabek Nation Con-
stitution be delayed to accommodate further community 
discussion of the constitution. Also, the Grand Council 
approved a plan for a two-phase constitutional convention 
process. The first convention was held in March 2010 for 
the purposes of agreeing on the draft wording of the An-
ishinaabe Chi-Naaknigewin/Anishinabek Nation Constitu-
tion.

Anishinabek Nation Grand Council Resolution No. 
2010/02 approved the draft Anishinaabe Chi-Naaknige-
win/Anishinabek Nation Constitution for presentation to 
Anishinabek citizens.

Anishinabek Nation Special Assembly (November) 
Resolution No. 2010/24 mandated the Ratification Plan to 
approve the Anishinaabe Chi-Naaknigewin/Anishinabek 
Nation Constitution at the second constitutional conven-
tion. The Ratification Plan adopted was as follows: Sixty 
percent (60%) of the First Nations making up the Anishina-
bek Nation must be represented for a vote to proceed. Each 
First Nation has one vote through an officially appointed 
delegate. Seventy percent (70%) of the First Nations rep-
resented must vote in favour to ratify the constitution. 
Subject to its successful ratification, a proclamation cer-

emony and celebration would take place at the June 2011 
Grand Council to add the Anishinaabe Chi-Naaknigewin/
Anishinabek Nation Constitution to the Anishinabek Na-
tion Bundle.

At the Constitutional Convention II, March 1, 2, and 
3, 2011, the Anishinaabe Chi-Naaknigewin/Anishinabek 
Nation Constitution was ratified in accordance with the 
approved ratification process. A very lengthy discussion 
on the Preamble took place. “What is the Anishinabek Na-
tion?”  “What is our identity?”  The Elders undertook to 
create a new Preamble, written in Anishinaabemowin, to 
set the foundation for the modern, written constitution.

 Through Grand Council Resolution No. 2011/04, the 
Chiefs decided to delay the proclamation and adoption of 
the Anishinaabe Chi-Naaknigewin/Anishinabek Nation 
Constitution because more time was needed for some First 
Nations to review and consider the content of the Anishi-
naabe Chi-Naaknigewin. However, the Chiefs accepted 
the new Preamble, Ngo Dwe Waangizid Anishinaabe, as 
written by the Elders, and changed the name of the con-
stitutional document from Anishinaabe Chi-Naaknigewin 
to Ngo Dwe Waangizid Anishinaabe, meaning “All of our 
tribes in our Nations”. Further, the Chiefs in Assembly di-
rected that a detailed work plan be prepared and sent to 
each First Nation by July 8, 2011, to continue on with the 
development of the Ngo Dwe Waangizid Anishinaabe, 
for ratification and proclamation at the June 2012 Grand 
Council. A majority of the Chiefs, 25, signed a ‘Declara-
tion of Commitment to Ngo Dwe Waangizid Anishinaabe.’

In June, efforts centred on recruiting Chiefs to the Ngo 
Dwe Waangizid Anishinaabe Steering Committee. Direc-
tion was given to recruit one representative from each Na-
tion Building Council. By the end of June, there were 11 
members. Two chiefs were appointed from each of the four 
Regions and 3 members volunteered, one from each of the 
Nation Building Councils: Elders, Women and Youth. Two 
teleconferences were held on July 4 and 7, 2011 to final-
ize the workplan and budget for distribution to each First 

Nation by the July 8 deadline. There was no response from 
Chiefs on the workplan and budget.

On August 23, a meeting of the NDWA Steering Com-
mittee and the Chiefs Committee on Governance was 
held to come to a common understanding on the goals 
and objectives of the workplan and to identify roles and 
responsibilities. A new graphic and construction for the 
Anishinabek Nation Constitution, now known as Ngo Dwe 
Waangizid Anishinaabe was put forward to assist commu-
nity discussions.  

On August 26 the Grand Council Chief asked the El-
ders to translate the rest of the document formerly known 
as Anishinaabe Chi-naaknigewin.

Ngo Dwe Waangizid Anishinaabe –
A new name for the modern, written constitution for the establishment 

of Anishinaabe Government for the collective of 
Anishinaabe people known today as the Anishinabek Nation

Anishinabek Nation Youth Arnold Norman Yellowman, Aamjiwnaang First Nation, conducts and outdoor workshop on local plant and animal wildlife with a group of participants at the 
True Roots Gathering on June 28, 2011.  The Elders and Youth gathering was hosted by the United Chiefs and Councils of Mnidoo Mnising, in Sheguiandah First Nation.

The Ngo Dwe Waangizid Anishinaabe hangs among the 
Clan banners in the roundhouse of Sheguiandah First 
Nation. The roundhouse was home to the UCCMM True 
Roots Gathering, held June 28-30, 2011.  The event, which 
brought together dozens of Anishinabek Nation Elders and 
Youth, offered workshops and special presentations to help 
bridge the ever-widening gap between the two generations.  
Throughout the three-day gathering, Elders listened to the 
experiences and stories of today’s Youth, while the young 
people in turn took part in special teachings of traditional 
Anishinabek culture and language.
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Respecting your traditions 
inspires us to go beyond.
MNP combines traditional accounting with comprehensive business 

advisory solutions to meet the needs of our Aboriginal clients.

For more than 20 years, MNP has been proud of its relationship 

with Aboriginal communities throughout Canada. We recognize 

and respect the role traditional values play in your planning and 

decision-making process.  As such, we continue to build on our 

traditions by developing close community ties and providing value-

added services that help you prosper. 

It’s knowing your community, your vision and you.

At MNP it begins with a relationship. To find out what MNP 

can do for you, contact Richard Beatty, Regional Team Leader, 

Aboriginal Services at 519.772.2983 or richard.beatty@mnp.ca.

Finding the 
right anwser 

starts here.ACCOUNTING › CONSULTING › TAX  519.772.2983  mnp.ca

The Anishinabek Nation Economy
Our Economic Blueprint

Blueprint agenda will involve
creation of new chiefs’ council

UOI Offices – The Anishinabek 
Nation is standing behind its com-
mitment of implementing the Eco-
nomic Blueprint and the establish-
ment of the Economic Secretariat. 

In May of this year, Barret Do-
kis rejoined the Anishinabek Na-
tion as the Economic Development 
Coordinator. He was previously 
working on the implementation 
of the Blueprint.  Dokis brings a 
strong commercial background 
to the Anishinabek Nation having 
previously worked in commercial 
banking and business development. 

“The Blueprint is a document 
that is full of valuable recommen-
dations that our First Nation com-
munities can use as they develop 
or tweak their own strategies. Af-
ter first reading the Blueprint, I 
was committed to working on the 
implementation of this strategy,” 
says Dokis.

Some highlights of the work 
plan for the Blueprint’s implemen-
tation for the coming year include:

1) Establishment of the Eco-
nomic Secretariat at the Anishina-
bek Nation offices;

2) Selection of the Chiefs’ 
Council on the Economy;

3) Implementation of a com-
munication strategy focused on the 
Anishinabek Nation Economy;

4) Development of an eco-
nomic based advocacy agenda for 
the Chiefs Council on the Econo-
my;

5) Finalization of the five-
year work plan for the Economic 
Secretariat; and

6) Development of a Com-
munity Scorecard

“Within two years it is the in-
tention of the Anishinabek Nation 
to have moved through the Capac-
ity Development stage of the First 
Nation’s Progression Model,” says 
Dokis.” 

Use of the Progression Model is 
the first recommendation within the 
Blueprint.  Once the Anishinabek 
Nation has developed its own ca-
pacity in relation to Economic De-
velopment it will be better situated 
to provide guidance and assistance 
to our member Nations as we move 
through the Progression Model and 
the recommendations of the Eco-

nomic Blueprint.” 
The Economic Secretariat at 

the Anishinabek Nation will be 
focused on becoming a resource 
centre in collecting economic, de-
mographic data and best practices 
that can be used by member First 
Nation communities. Included in 
the work plan for the secretariat is 
the maintenance of the demograph-
ic profile for the Anishinabek Na-
tion; this profile will provide valu-
able information from an economic 
development standpoint.  

“In the coming year or two I’m 
very excited about some of the 
milestones we will be reaching in 
terms of building our capacity to 
tackle economic development,” 
says Grand Council Chief Patrick 
Madahbee.  “From there we look 
forward to putting more focus on 
providing assistance to First Na-
tions through the Economic Sec-
retariat; providing practical tools, 
information and resources while 
addressing the political advocacy 
that needs to take place from our 
Chiefs Council on the Economy.

Economic Development Coordinator Barret Dokis.
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By Ken Fraser and Richard Beatty  
Nations usually restructure their businesses to enhance liability 

protection, enhance tax minimization strategies, increase transpar-
ency to Nation members or increase the separation of business from 
politics. 

Taking a holistic approach to restructuring a Nation can make the 
difference between a legal structure that “should work,” but never 
seems to improve business performance, and a legal structure that 
harnesses the power of the community to move in the same direction 
and begin to build capacity and success.

Tax lawyers and accountants help the Nation design the legal 
structure best suited to their current and anticipated business ventures. 
A new business structure may bring all of the Nation’s business activi-
ties under one “master” corporation and hence one Board of Directors 
or it may maintain several corporations for clarity of purpose. Regard-
less, the overall structure will likely involve trusts, corporations and 
limited partnerships structured to accomplish the Nation’s goals.

Once a legal structure has been designed, it still must be brought 
to life. The skeleton of the legal structure still needs flesh, nerves, 
a brain and a heart; this is the essence of the holistic approach. The 
flesh and nerves are, respectively, a solid management team and de-
fined management processes understood and followed by everyone 
involved in managing the businesses. The brain of the structure is the 
Board of Directors acting in harmony with trustees (if trusts are part 
of the design) and Chief and Council. 

Lastly, the heart of the business structure is the active involvement 
and cultural values of the Nation’s members.

Restructuring holistically requires more than just accountants and 
lawyers. Effective governance is best achieved with a team approach 
that includes experts who integrate management processes, roles and 
responsibilities and effective community consultation with design ac-
tivities.

For more than 20 years, MNP has proudly served Aboriginal com-
munities throughout Canada. With more than 200 Aboriginal clients 
across the country, no other chartered accounting and business con-
sulting firm has invested as much time and resources into understand-
ing the unique needs of Aboriginal communities. As industry leaders 
in providing Aboriginal Services, we deliver practical, relevant and 
customized strategies that give individuals and teams the skills they 
need to make informed business decisions.

Ken Fraser (1-877-688-8408) and Richard Beatty (519-772-2983) 
are part of MNP’s Aboriginal Services Consulting team.

MNP: holistic approach
To business governance

IN BRIEF

By Heather Campbell
SUDBURY – Getting help from 
Gezhtoojig Employment and 
Training has been made much 
easier.  Once located in an indus-
trial park away from the down-
town area, their new digs are at 
117 Elm Street across from the 
N’Swakamok Friendship Center 
and walking distance from the 
downtown and bus depot.

Gezhtoojig Employment and 
Training has been a helpful re-
source since 1991 when it was 
started to help the souring unem-
ployment rate among aboriginal 
people.  Their catchment area 
includes Sudbury and seven first 
nation communities surrounding 
the city.

Clients can get on a computer 
to check the job bank, write re-
sumes, get good advice on train-
ing programs and attend work-
shops to increase their skills.  
Counsellors also visit communi-
ties to provide workshops and 
advice for obtaining employment 
or schooling options. They fund 
skilled trades programs and pro-
vide subsidies to employers who 
hire their clients.

“We have increased the num-
ber of staff in this move allowing 
for more one on one counseling 
and workshop delivery,” says 
Debbie Recollet, general man-
ager.  “We are putting a focus 
on seeking employers to help 
develop jobs and match with our 

clients.”
The big move and expansion 

was made possible through fund-
ing from the Ministry of Train-
ing, Colleges and Universities.  
They have seen an increase in 
the demand for employment and 
training services which was the 
impetus for establishing Employ-
ment Ontario Service in August 
2010, of which Gezhtoojig is a 
member.  Other funding part-
ners include Service Canada and 
Industry Canada who provided 
funding for their new website to 
be unveiled this fall.

Aside from matching up cli-
ents with jobs or training, Gezh-
toojig is a key player in filling the 
gap in the trades sector.   

“Right now there is a great 
demand in Canada for trades peo-
ple. A lot of the work is happening 

in aboriginal territories and com-
munities.  For example, they need 
linesman for putting in new hydro 
grids.  They don’t have enough 
people to fill those jobs, so who 
better to work there then aborigi-
nal people in those communities.  
We have the workforce, we just 
need to prepare them,” says Ron 
Sarazin, employment counselor.  
“If we can get aboriginal people 
into the trades, we have done our 
job.”

 “In the last year we had 110 
people come to the introduction 
session.  Seventy-six of those 
people received financial help 
that helps to attend school or 
purchase tools and over 50 are 
now working permanently in the 
trades,” reported Sarazin.

Visit www.gezhtoojig.ca or 
call 705-524-6772.  

Gezhtoojig 
handier

Holding a congratulatory certificate from Rick Bartolucci, 
MPP for Sudbury is Debbie Recollet, Gezhtoojig Employment 
and Training, general manager, Adam Pawis, board member 
(centre) and John Mattias, board member.

By Marci Becking
NIPISSING FIRST NATION – 
People who drive to Sturgeon Falls 
to get their chip-stand fix need not 
drive any further than right outside 
North Bay at the corner of Hwy 17 
and Conita Lane. 

Hot Box owner Mike McLeod 
says that business has really picked 
up since opening in May and he’s 
getting customers from all over.

“We had some people from 
Sudbury, Redbridge and Toronto,” 
says McLeod.  “I hope to make it a 
rest stop destination for those trav-
elling through.”

With ample parking, picnic ta-
bles, gazebo and landscaping that 
should be completed by the end of 
the summer, Hot Box is sure to at-
tract those who also work nearby 
at the hospital, university and the 
Union of Ontario Indians.

McLeod employs six people –
most from Nipissing First Nation. 

French-fry 
fix close 
at hand

Craig Penasse, Mike McLeod, Justice Penasse and mom 
Vanessa Penasse, Daniella Rodriguez, May Griffiths and 
Mike’s son, Chase Penasse- McLeod.  

THUNDER BAY – Five First Nations have created a new business 
venture through which they will hold ownership interest in a proposed 
high voltage transmission line to be constructed through their tradi-
tional territories in Northwestern Ontario. 

The new venture, which will operate under the name “Bamkush-
wada Limited Partnership”, will be owned by the Michipicoten, Pic 
Mobert, Pic River, Pays Plat and Red Rock First Nations. The Bam-
kushwada Limited Partnership will represent the First Nations in a 
joint venture with Great Lakes Power Transmission Ltd that was first 
announced in September, 2010. 

The headquarters of the new partnership will be located in the Pays 
Plat First Nation. 

“We believe that our partnership as communities when combined 
with the capabilities of our private sector partner provides a unique 
and highly credible team that is well positioned to secure and deliver 
the East-West Tie in the most effective and efficient manner for the 
long term benefit of all Ontarians”, said Red Rock First Nation Chief 
Pierre Pelletier. 

Partners in power

Tax ruling affirms rights
MONTREAL – In a decision aboriginal leaders are hailing as the 

most crucial affirmation of Indian status rights in a quarter century, the 
Supreme Court of Canada has ruled that a Huron moccasin maker who 
took out term deposits at a credit union on his Quebec reserve does not 
have to pay tax on the interest he earned on his investment. 
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Jason Laronde
Director

larjas@anishinabek.ca
Ext. 2263

Nadine Roach
Forestry Coordinator

roanad@anishinabek.ca
Ext. 2234 

Rhonda Gagnon
Water Resources Policy Analyst

bucrho@anishinabek.ca
Ext. 2318

Barb Naveau
Forestry Assistant

navbar@anishinabek.ca
Ext. 2255

Union of Ontario Indians - Head Office,  P.O. Box 711,  North Bay, ON,  P1B 8J8,   Ph: 705-497-9127   Toll: 1-877-702-5200  Web: www.anishinabek.ca 
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assancea@anishinabek.ca
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mission
The mission of the Lands and 

Resources department is to foster 
a better quality of life  by ensuring 

access to natural resources in 
support of the goals, principles and 
values of the Anishinabek Nation.

Marlene Bilous
L&R Policy Analyst

marlene.bilous@anishinabek.ca
Ext. 2183

SPECIES AT RISK

Name:  Eastern Hognose Snake – 
bo dodge’gah-gin a
Features:  bo dodge’gah-gin a 
(Eastern Hognose Snake aka. the 
Puff Adder) is a harmless snake 
that has an unmistakable upward 
turn snout.  The coloration and 
patterning of this species is sig-
nificantly variable.  

Bo dodge’gah-gin a is a very 
shy snake and when it is threat-
ened it will either play dead with 
its mouth gaping and tongue 
hanging out emit a foul smell 
odour and sometimes defecate 
or regurgitate food,  and /or rear, 
hiss and flatten its neck out into a 
hood, similar to a cobra.  

It may strike (with its mouth 
closed of course).  These snakes 
are non-poisonous to humans; 
however, their very mild venom 
will subdue their prey.    This is 
the only snake in Ontario that can 

flatten its neck into a hood.  
This snake can grow just over 

a metre in length.  In Ontario, the 
eastern hognose snake reaches 
maturity after four or five years, 
but in warmer climates may do so 
in as little as two years.  

Bo dodge’gah-gin a hibernate 
underground below the frost line.  
Habitat and Food Sources:   

Bo dodge’gah-gin a inhabitats 
in sandy, well-drained soils, into 
which the snake burrows.   

They can be found in fields, 
forests, forest clearings, rock out-
crops, shrubland, beaches, and 
old dune habitats.  

Bo dodge’gah-gin a hunts 
frogs, toads, and lizards.  
Status: Threatened  
Threats:  Bo dodge’gah-gin a has 
lost much of its historical habai-
tat has been destroyed in southern 
Ontario, and their remaining habi-

tat is under constant development 
pressure from human land uses. 

Humans are also a direct 
threat to the snake, as humans are 
fearful of snakes.  

Road mortality is also a threat, 
as high mortality rates have been 
documented on some roads in On-
tario.  
Protection: Bo dodge’gah-gin a 
is currently protected under the 
Ontario Species at Risk Act, it 
has also been designated as a Spe-
cially Protected Reptile under the 
Ontario Fish and Wildlife Conser-
vation Act.  
This species is further protected 
in Ontario by the Provincial Pol-
icy Statement under the Planning 
Act.  Additionally, The Interna-
tional Union of Conservation of 
Nature lists the global status of 
the snake as least concern. 

Kettle Point has to be proud of their community 
for the successful complement to raising collective 
awareness to the impact of water on its members 
and its neighbours.  Patty Shawano has done an ex-
cellent job motivating people to come together for 
water.

Aqua Fest was a successful event in both com-
munities mainly because they all share the same 
resource and feeling of caring for the precious gift 
of water.   Responsibility for the care of water is 
a shared responsibility and it was wonderful to see 
so many participants in the gathering both at Kettle 
Point and Grand Bend. This is indicative of a need 
for more shared knowledge about how to protect our 
waters and to encourage understanding of overuse 
and misuse of our waters.

Band members and non –Native people came 
out to show their support  to this awesome work.  We 
cannot wait until our rivers and lakes are parched 
from dryness to do something about it. Now is the 
time to honour, respect and love our planet: our 
Mother Earth.  Let us not wait until we lose and 
leave nothing for the generations to come.  How 
devastating for them to be born into treeless moun-
tains, gouged by mining and radiation rising from 
the ground, to know science has been the maker of 
all this devastation.  For these we ask pardon when 
we speak to our Creator so that the educated politi-
cians and scientists will look into the grim picture 
of the future if they continue with their negligence.

In listening to other people’s comments during 
the Fest, it was obvious that they want to hear more 
about our work with the water. Emotions ran deep. 
Many pedestrians walked beside the Waterwalkers 
and stayed for the ceremony of Drumming and Of-
ferings.  Many expressed their appreciation and that 
they would like this to happen again.  

A personal thank you goes to Chief Liz Cloud 
who made the initial invitation for the Waterwalk 
and to Patty Shawano for the marvellous work in 
introducing the program to the communities and for 
being such a welcome host.  A parting message to all 
was "what are you going to do about it"  and "prom-
ise to avoid the purchase and use of water wrapped 
in plastic".

Thank you,
Josephine Mandamin,  August 8, 2011

Bo dodge'gah-gin a is protected

Bo dodge'gah-gin a – Eastern 
Hognose Snake.

Aquafest a success in the south

Josephine Mandamin

TORONTO – Ontario Minister of the Environment John Wilkinson 
has stalled plans by a Boston-backed company to create an aggregate 
quarry the size of 2,000 football fields in prime southern Ontario 
farm country.

On Sept. 2, Wilkinson announced that Highland Companies 
would be required to undertake a comprehensive Environmental As-
sessment for the proposed quarry in Melancthon Township, about 1.5 
hours north of Toronto.

The mega quarry – which would have been deeper than the Ni-
agara Falls Gorge, was proposed by The Highland Companies, a Ca-
nadian company backed by Boston-based hedge fund the Baupost 
Group. If allowed to proceed, it will be Canada's largest open pit 
mine, just south of Collingwood in fertile potato farming country. It 
would require 600 million liters of water per day to be pumped out 
to remain operational.

Jeff Monague, an elected Councillor representing Beausoleil First 
Nation, says "It's a positive step and it is our wish that the Province 
also push to include a Federal Panel review alongside the  Environ-
mental Assessment.  We would expect both of these would only oc-
cur after there has been  the proper consultation with First Nations."

Damper placed 
on quarry plans

UOI OFFICES – Anishinabek Na-
tion Grand Council Chief Patrick 
Madahbee says that a decision 
by the Ontario Superior Court of 
Justice which upholds the Treaty 
rights of the citizens of the Grassy 
Narrows First Nation is a victory 
for all First Nations.

“This win for Grassy Narrows 
is a victory for everyone.  Pro-
tection of land, a way of life and 
honoring Aboriginal and Treaty 
rights is a formula that spells out 
‘living up to promises’ for all.”

The decision, recently ren-
dered by the Ontario Superior 
Court of Justice, finds that the 
Government of Ontario does not 
have the power to take away the 
rights in Treaty 3 by authorizing 
development, including logging 
and mining.

The Grassy Narrows First Na-
tion has been fighting for over a 
decade to prevent the devastating 
effects of clear-cut logging on its 
traditional lands.

Court supports
Grassy claim
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Wenji-Bimaadziying/
Our Environment

“To give a voice to the vision of the Anishinabek Nation.”
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ASK HOLLY

askholly@gmail.com

BY HOLLY BRODHAGEN

Since writing about the grid tie solar systems, I have received a lot 
of interest in what life is like living with solar energy.  I thought I would 
share some of my family’s experiences with the hope that it would put to 
rest some questions or concerns about living on solar.

Our first step when we decided to go with solar was to conserve as 
much energy as possible. To give you an idea of how much we conserve, 
please go get your last hydro bill. Somewhere on the bill should be a 
chart that breaks down your use to a daily kilowatt amount. What is your 
amount?  While living in a three - bedroom townhouse with an electric 
stove, old inefficient fridge and a washer/dryer set our family used 10 
kilowatts a day on average. Living on solar we now average about 2-3 
kilowatts a day, on high-use days we might use 3.5 kilowatts.  

During the summer we cook outdoors on a barbecue and in the winter 
we use an old-fashioned cook stove for heat and cooking.  Although I own 
a blender, hand mixer and slow cooker, they are used infrequently.   Now 
don’t get the wrong idea;  we are not doing without. We still watch TV, 
listen to the stereo, run a computer and use our power tools. To us conserv-
ing didn’t just mean a cheaper hydro bill, it also meant a smaller, thereby 
cheaper solar system.

We shopped around local solar dealers, looking for a good price but 
also looking for great service. We needed someone who could walk us 
through the solar experience.  Interestingly we found one company that 
would install but they would not custom- size a system; instead we would 
have had an oversized system along with an oversized bill. We finally 
found an installer who would size a system for our needs but also allow 
us room for expansion. 

We have yet to experience the greatest fear about solar…being left 
in the dark. No matter how much we challenge our system we rarely get 
more than a flicker of the lights if we run the pump, fridge, lights and then 
decide to start up a power tool.  No blackouts when we turn on the lights at 
the same time as a kettle. No blackouts after we have three days of cloud. 
In fact no blackouts at all even when wind, rain or snow have caused other 
peoples’ lights to flicker.

If you are thinking about going solar, here are a few steps you can take 
to help you on your journey.

Do an energy inventory, which means finding out what uses power 
in your house and figure out how much it uses per hour (usually power 
consumption is listed on a sticker for each device/appliance in kilowatt 
hours) and do the math to determine how much power for each you use 
each day (ex. 5 watt light bulb used for 3 hours a day = 15 watts).  You can 
find energy inventory calculation sheets on most solar energy websites. 

Next, figure out where and how you can conserve. Unplug what isn’t 
being used; think about switching high energy appliances to alternative 
energy sources. 

The technology of solar energy can be complicated but the use of it is 
as simple as flicking a switch.

Going solar cuts costs

By Marina Plain
AAMJIWNAANG – On Sept. 
1st  the Aamjiwnaang “Green 
Teens” hosted their inaugural Art 
Slam event, an interactive event 
designed to motivate community 
youth.

It was organized by student 
Lindsay Gray, a leader of the 
Green Teens group that was  cre-
ated to promote environmental 
awareness and concerns through 
a unique and artistic method. This 
group was established in 2010 by 
founder Vanessa Gray  and the 
group has approximately (10) ten 
members. 

The Art Slam demonstra-
tions consisted of a variety of lo-

cal rappers/artists/drummers and 
dancers, elders and also featured  
10-year-old franchise entrepre-
neur, Tiffany Gilbert.  Several 
stations were set up where visi-
tors could experience the arts by 
creating their own piece of art. 
This was an outstanding display 
of what our youth are capable of.

 Lindsay Gray is the leader of 
the Green Teen initiative and she 
has been producing new concepts 
and strategies that promote envi-
ronmental awareness for Aamji-
wnaag. “I feel like Art Slam was 
a big success,’ she says. “I would 
like to do another and continue 
getting the youth involved.” 

Art Slam was made possible 
with support of the Aamjiwnaang 
Environment Committee, Sweet-
grass Foundation, The Law Foun-
dation of Ontario, and University 
of Ottawa.

Green Teens
host art slam

Rapper and poet Mckay Swanson 
dedicated 'Everyday Soldier' to 
young mothers. 
                   – Photo by Greg Plain

By Greg Plain
AAMJIWNAANG FN – The 
First Nation Health and Environ-
ment Committee and interested 
members of the community did a 
walk through the forests of Aam-
jiwnaang to locate and create a 
Medicinal Plant inventory, as-
sisted by researcher Ben Porchuk 
and Traditional Healer Isaac Day.

The project will use its find-
ings to keep a database of the 
plants native to the area. Aamji-
wnaang First Nation is dedicated 
to its duties as keepers of the 
Earth and will use its database to 
ensure they do not rid the com-
munity of its valuable resources 
in the name of  industrial or com-
munity development. 

The Health and Environment 
Committee has catalogued data 
on the Bloodroot, Wild Leek, 

Red Trillium, Wood Anemone, 
Purple Cress and Blanding’s Tur-
tle to name a few.

The Aamjiwnaang Health 

and Environment Committee  
website is at www.aamjiwnaan-
genvironment.ca.

Cataloguing
Medicines

Traditional Healer Isaac Day and Environmental Officer Sharilyn 
Johnston join Aamjiwnaang Plant Walk.
     – Photo by Greg Plain
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Anishinabek

By Mary Ann Corbiere
WIKWEMIKONG – Two rounds of consultation workshops with 60 
speakers have been completed since 2009 in the painstaking process 
of creating a Nishnaabemwin dictionary.

In each round, about 2,000 Nishnaabemwin terms were reviewed 
at each community, and the next phase of the project is underway 
-- entering the data from the workshops into the dictionary database.

After the last workshop was done this past June, I turned to the 
task of typing in over 1,000 example sentences to be added to the 
dictionary. Example sentences are important especially for those 
terms that are likely to be misused by learners because the English 
translations for them can have two or more different meanings. 

For example, “Think” has various uses in English. It’s used to 
indicate what one’s opinion is about something (e.g. Nishin go genii 
wi, ndi-nendam. I think that’s good too), to describe the mental activ-
ity (e.g. Ke-naanaagdawendan gegoo jibwaa-kidyin. Think before 
you say something), and to indicate that one’s not sure for instance 
whether he or she will do something or whether something has oc-
curred (e.g. Gnabach go wii-bi-zhaadik. I think he is coming.)

Gchi-miigwech to all those speakers who came out to the work-
shops, and also to all who simply just speak our language. Even by 
just speaking, you contribute to the dictionary because workshop 
participants and I myself recall terms you use that we ourselves 
haven’t thought of at a given time. And to those anxiously await-
ing the dictionary to come out, gchi-miigwech for your tremendous 
patience. 

Gaawii ndaanshiit-ziimi (We haven’t thrown in the towel.)

Members of the Kettle and Stony Point volunteer fire department celebrate the completion of 
their Fire Fighter 1 Certification, ensuring they are trained to Ontario’s firefighting standards.
Prior to the fire departments certification, the lack of proper qualifications prevented the First 
Nation in assisting with large-scale fires in neighbouring municipalities including within the 
former Camp Ipperwash.  FIRE*STAR Training Services provided participants with a program 
that included 56 hours of theory, 10 days of practical drills and three days of practical skill 
development in live burn sessions. A  celebratory graduation dinner took place Aug. 25.

Front row, left: Barry Brown, Len Cloud, Mark Milliken. Centre row, left: Erin Bressette, 
Mark Bressette, Connor Cloud (Len’s son --future fireman-- snuck into the picture!), Wayne 
Mitchell, Blaine Cloud, Mark VanDerfeyst (Lead Instructor). Back row, left:  Jim Hart (Trainer, 
Watford), Dan Hartly, Craig Milliken, Jim Henry, Jim Bressette Sr., Jim Bressette Jr., Braedon 
Mackenzie (Trainer, Point Edward)        
                             –Submitted by Suzanne Bressette

Volunteers complete training

Dictionary project:
Gaawii ndaanshiit-ziimi

Mary Ann Corbiere

Proceeds from the  4th Annual Beausoleil FN Veterans Memorial Golf Tournament on Aug.27 at Brooklea 
Golf and Country Club in Midland will go towards the Community Veterans Memorial. Committee members  
Bill Jamieson and Neal Monague accept a cheque for $5,000 from Chief Roly Monague
The goal is to raise $125,000 to cover the cost of changes to the existing monument and the statue which 
is being made now by renowned sculptor Marlene Hilton Moore. To date $18,000 has been raised towards 
the project which was initiated with the passing in 2008 of Elizabeth Monague, the last surviving community 
Veteran. In World War I, four of Christian Island's 200 citizens volunteered for military service; in World War 
II, 38 enlisted and 16 in the Korean Conflict. For more information about the BFN Veterans Memorial visit: 
www.chimnissing.ca.                                                                               –Photo submitted

Golfers support Veterans Memorial

By David Mowat
ALDERVILLE FN – The Com-
munity Trust funded a memorial 
stone unveiled July 24 near the 
gravesite of Fred Simpson, “The 
Ojibway Thunderbolt”, one of the 
top amateur long-distance run-
ners in Canada in the early 1900s.

The ceremony marked the 
103rd anniversary of Simpson’s 
sixth-place finish representing 
Canada in the 26-mile marathon 
at the 1908 Olympics in London, 
where he outdistanced such nota-
bles as Tom Longboat and Lewis 
Tewenina of the Carlisle Indian 
School, who would win silver in 
the 10,000 meter race in the 1912 
Stockholm Olympics. 

Fred Simpson was born in 
1878 in Alderville, the son of 
James and Mary Simpson. His 
father died when Fred was just 5 
in a drowning accident on Rice 
Lake, and his mother passed by 
the time he was a young teenager.  
Fred eventually moved across 
Rice Lake to Hiawatha in the late 
1890s, marrying the younger Su-
san Muskrat.  There they raised 
8 children with one dying in in-
fancy. He died in 1945.

He launched his long distance 

running career in 1906, the same 
year that Tom Longboat did at Six 
Nations.  

Simpson won the pole posi-
tion for the 1908 Olympic mara-
thon. A film clip of the race can 
be found on YouTube, with Simp-
son wearing No. 64 and a white 
brimmed hat to protect him in the 
day’s oppressive heat.

The late Fred Simpson re-
ceived an Anishinabek Nation 
Lifetime Achievement Award in 
2010.

Speedy
Simpson
honoured

Fred Simpson, the "Ojibway Thunderbolt".
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NOTICE OF REFERENDUM

TAKE NOTICE THAT a referendum vote will be held by a secret ballot 
to determine if a majority of the electors of the Serpent River Indian 
Band are in favour of, and assent to a designation for leasing purposes 
for Serpent River Indian Reserve No. 7, as described in the annex 
to this Notice of Referendum.

AND FURTHER TAKE NOTICE THAT the question to be submitted 
to the electors is:

Are you in favour of, and do you assent to, the Designation in the form 
Annex “A” to the Notice of Referendum signed by the Electoral Officer 
and dated 15th of August, 2011.

AND FURTHER TAKE NOTICE THAT the referendum will be held 
on the 4th of October, 2011 and the electors may vote between the hours 
of 9:00 a.m. and 8:00 p.m., local time, at a polling station located at:

Serpent River First Nation Administration Office, 195 Village Road 
on Serpent River Indian Reserve No. 7.

AND FURTHER TAKE NOTICE THAT information meetings will be held 
at the date, time, and location shown below:

12:00 pm and 5:00 p.m. Tuesday, September 20th, 2011 at the 
Serpent River First Nation Administration Office, 195 Village Road 
on Serpent River Indian Reserve No. 7.

AND FURTHER TAKE NOTICE THAT:

1. Electors may vote either by a mail-in ballot or in person at a polling  
    station, but not both.

2. A mail-in ballot package (including a Notice of Referendum, a mail-in 
    ballot, and an information package) will be mailed or delivered to 
    electors who reside off the reserve and for whom an address has 
    been provided by the Band to the electoral officer. At the request 
    of any elector who resides on the reserve, the electoral officer will 
    provide the elector with these documents. 

3. If an elector was mailed, delivered or provided a mail-in ballot, the 
    elector may only vote in person at a polling station if:

 (a) the elector returns the mail-in ballot to the electoral officer 
                   or deputy electoral officer; or
 (b) where the elector has lost the mail-in ballot, the elector 
                   provides the electoral officer or deputy electoral officer with 
                   a written affirmation that the elector has lost the mail-in ballot, 
                   signed by the elector in the presence of the electoral officer, 
                   deputy electoral officer, a justice of the peace, a notary 
                   public or a commissioner for oaths.

AND FURTHER TAKE NOTICE THAT a list of electors is being posted 
at the same time and at the same locations as this Notice of 
Referendum. Upon request, the electoral officer or deputy electoral 
officer will confirm whether or not the name of a person is on the voters 
list. Any application for a change to the voters list may be made to the 
electoral officer at the address noted below.  

DATED at Sudbury, Ontario, the 15th of August, 2011.
  
Diane Levola, Electoral Officer
Department of Indian Affairs 
and Northern Development
40 Elm Street, Suite 290
Sudbury, ON  P3C 1S8
Tel.: (705) 522-6263 
Fax: (705) 677-7976

1 800 622-6232
TTY/TDD 1 800 465-7735
www.canada.gc.ca

AVIS DE RÉFÉRENDUM

PRENEZ AVIS QU’un référendum sera tenu par scrutin secret afin 
de déterminer si la majorité des électeurs de la bande de Serpent River 
sont en faveur d’une désignation des terres à des fins de location à bail 
pour la Réserve indienne Serpent River 7, décrite en annexe du présent 
avis de référendum, et s’ils y donnent leur assentiment.

PRENEZ ÉGALEMENT AVIS QUE la question à soumettre aux 
électeurs est :

Êtes-vous en faveur de la désignation sous la forme de l’Annexe A 
à l’avis de référendum signé par le président d’élection et daté le 15 
août 2011 et y donnez-vous votre assentiment?

PRENEZ ÉGALEMENT AVIS QUE le référendum sera tenu le 4 octobre 
2011 et que les électeurs pourront voter de 9 h à 20 h, heure locale, 
à un bureau de scrutin situé au :

Bureau administratif de la Première Nation de Serpent River, 195 
Village Road, dans la Réserve indienne Serpent River 7.

PRENEZ ÉGALEMENT AVIS QUE des réunions d’information seront 
tenues à la date et à l’endroit suivant :

De midi à 17 h, le mardi 20 septembre 2011 au bureau administratif 
de la Première Nation de Serpent River, 195 Village Road, dans la 
Réserve indienne Serpent River 7.

PRENEZ ÉGALEMENT AVIS QUE :

1. Les électeurs peuvent voter soit par bulletin de vote postal, soit en 
    personne à un bureau de scrutin.

2. Une trousse de bulletin de vote postal (qui contient un avis de 
    référendum, un bulletin de vote postal et un document d’information) 
    sera postée ou livrée aux électeurs qui demeurent à l’extérieur de 
    la réserve et dont la bande a fourni les coordonnées au président 
    d’élection. Le président d’élection remettra ces documents à tout 
    électeur habitant sur la réserve, qui en fera la demande.

3. Si un électeur a reçu ou qu’on lui a remis un bulletin de vote postal, 
    il peut voter en personne à un bureau de scrutin seulement :

 (a) si l’électeur retourne son bulletin de vote postal 
      au président d’élection ou au président du scrutin;
 (b) dans le cas où l’électeur aurait perdu son bulletin de vote  
      postal, il fournit une déclaration écrite et signée dans   
      laquelle il indique qu’il a perdu son bulletin de vote postal. 
      La déclaration doit se faire en présence du président 
           d’élection, du président de scrutin, d’un juge de paix, 
      d’un notaire ou d’un commissaire aux serments.

PRENEZ ÉGALEMENT AVIS QU’une liste des électeurs est affichée 
au même moment et aux mêmes endroits que le présent avis 
de référendum. Le président d’élection ou le président de scrutin 
confirmera, sur demande, si le nom d’une personne figure ou non 
sur la liste des électeurs. Toute demande de modification à la liste 
des électeurs peut être faite auprès de la présidente d’élection 
à l’adresse ci-dessous.

DATÉ à Sudbury, en Ontario, le 15 août 2011.
  
Diane Levola, présidente d’élection
Ministère des affaires indiennes 
et du Nord canadien
40, rue Elm, bureau 290
Sudbury (Ontario)  P3C 1S8
Tél. : 705-522-6263
Téléc. : 705-677-7976

1 800 622-6232
TTY/ATS 1 800 465-7735
www.canada.gc.ca

UpdatedAnishinabekNews.indd   1 9/7/2011   11:02:54 AM
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By Albert Dumont
Brian Cloutier September 4, 

1956 to July 2, 2011  I sensed no 
fear emitting from Brian in his last 
moments of consciousness when 
he asked on his deathbed, “Am I 
dying now?”  I told him only that 
he would soon find himself in the 
arena of the grandest pow-wow 
ever, that his spirit would vibrate 
with joy and excitement at hear-
ing the voices of his ancestors 
singing honour songs, composed 
by them, entirely for him.  

What is a deadly cancer? How 
is the selection made spiritually 
on whose life becomes hopelessly 
entangled on its thorny stem, until 
death finally pulls them free of it? 
It is a mystery. And it continues to 
remove good people from us each 
moment of each day.  Brian was a 
54-year-old Ojibway man (Beau-
soleil First Nation) when cancer 
claimed him. 

He was a former member of 
the Princess Pats, a sniper who 
stood proud with the Canadian 
Airborne division.  About cancer 
he declared, “I’m tough, I’ll fight 
it with everything I’ve got but I 
have to be sensible and prepare 
for the worst.”  “My friend, never 
give up. My friend, never give 
up.” These are the words of an en-
couragement song the Anishinabe 
(First Peoples) have been singing 
on this continent for many thou-
sands of years.  

Brian was a fighter who never 
gave up and he fought the cancer 
until the bitter end. But as strong 
and courageous as Brian was, the 
disease slowly wore him down. 
Brian grew weaker as the weeks 
passed and because of it, he was 
overcome occasionally with a 
profound feeling of loneliness. He 
longed to again have the energy to 
labour until his muscles hurt, he 

longed for those romantic inter-
ludes he had so often shared with 
his loving wife and he longed for 
the simple normalcy of life. The 
conversations he was having then 
with his loved ones were not the 
same as they had been before the 
cancer came. The tone of their 
voices was filled only with con-
cern and their eyes always full 

of worry.  Brian called me about 
five months before his death and 
asked me to help him cross over. I 
proudly accepted to do so.  

Each week I visited with him 
at his home or I sat next to him in 
his car as he tooted me around his 
favourite Ottawa sites. Spiritual-
ity and its purpose took up 25% 
of our time together. The remain-
der of the visit was spent talking 
about “never giving up” and gen-
eral “good ol’ boy” chatter, some-
thing he truly loved.  Brian had 
won wars before. He defeated a 
severe alcohol addiction 19 years 
prior to his death. Breaks in life 
were scarce for him before his 
life of sobriety began. Brian was 
a stubborn man and he was bound 
and determined to make some-
thing good of himself and he did. 

He lived to find and marry 
the woman of his dreams, to own 
his own home and to drive a new 

car.  Whatever the shortcomings 
of this country are, whatever in-
justices his people suffered in 
the past at the hands of Canadian 
governments, Brian put them 
aside and he loved Canada. He 
would have done anything as a 
soldier to preserve the freedom of 
this great land.  His warrior spirit 
is more robust now in the “Land 
of Souls” than it ever was in this 
physical world of such weakness 
and dysfunction. And from there 
he stands in ceremony for us who 
loved him and cared for him.   

In Brian’s memory, donations 
can be made to the Wabano Cen-
tre for Aboriginal Health at 299 
Montreal Rd., Ottawa while reno-
vations are occurring.

Albert Dumont,Algonquin, Kiti-
gan Zibi, is an Elder active in 
many organizations and events in 
the Ottawa area. 

Beausoleil fighter never gave up in face of deadly cancer

Brian Cloutier

Brad Duguid, 
Deputy House 
Leader and then 
Minister of Ab-
original Affairs, 
made the follow-
ing remarks Apr. 
22, 2009.

"Mr. Speaker: I 
rise today to speak about Jordan's 
Principle.

Jordan Anderson, for whom 
this Principle is named, was born 
on a northern Manitoba reserve in 
1999 with a complex disorder re-
quiring special care.

When Jordan died at age four, 
he had spent his entire life in a 
hospital, far from his family's 
community, because the province 
of Manitoba and the federal gov-
ernment argued over who should 
pay for his care.

In a nation as wealthy as Can-
ada, no child should experience 

what young Jordan Anderson did. 
Nor should any family in Cana-
da be presented with such heart 
wrenching choices as the Ander-
sons were.

This government believes that 
children's health, safety and well-
being must always take prece-
dence over matters of jurisdiction.

It is time that we specifically 
acknowledge that a child-first 
policy is the only appropriate way 
to manage complex care cases in 
Canada. 

Jordan's Principle puts the 
needs of children first and supports 
the notion that needed health care 
should not be delayed or disrupted 
because of jurisdictional disputes. 

Ontario fully supports Jordan's 
Principle and pledges to work with 
First Nations and the federal gov-
ernment to ensure Jordan's Princi-
ple is honoured and applied in the 
province of Ontario."

Child-first policy pledged

Brad Duguid

SERPENT RIVER FN – In a re-
sponse to many months of wait-
ing for results from Algoma Chil-
dren’s Aid Society, Serpent River 
First Nation has endorsed a Letter 
of Intent (LOI) between  Nog-Da-
Win-Da-Min Child and Family 
Service and Algoma Children’s 
Aid Society. 

 “This is only a temporary fix,” 
says Chief Isadore Day. “We have 
been advised that all of our con-
cerns have been addressed in this 
LOI, but  we want to deliver our 
own Child Welfare service. We are 
well on our way to achieving this 
but the process is going to take a 
couple more years to achieve. In 
the meantime, we are willing to 
work in the spirit of partnership to 
ensure that child welfare remains 
a paramount and successful man-
date in our community.” 

Day explains that Nog-Da-
Win-Da-Min Child and Fam-
ily Service and the North Shore 
Tribal Council First Nations have 
been working towards becoming a 
designated agency that will deliv-
er primary Child Welfare services 
such as protection and foster care 
exclusively. This process has been 
headed up by direct discussions 
with Ontario and the First Nations 
child welfare agency that is con-
sidered a strong fledgling agency 
that has built capacity over the 
past several years as a Child Wel-
fare agency that has been limited 
to prevention and foster care. 

Day says, “The time has come 
where we must assert our respon-
sibilities and evolve towards real-
izing jurisdiction over the most 
precious resources in our com-
munities, our children and our 
families. To extend our efforts to 

a lesser de-
gree is not 
responsive to 
the needs and 
aspirations of 
our people.” 

The Chief 
and Council 
of Serpent 
River First 
Nation have 
been rigor-
ous in their 
demands in the relationship with 
mainstream child welfare organi-
zations that deals with their chil-
dren and families. This step to 
sign the LOI stems from a direct 
message to the Ontario Minister 

of Children and Youth Services, 
Laura Broten from the Chief ear-
lier in the year where the relation-
ship with Algoma Children’s Aid 
had deteriorated to the point where 
the Chief made a call to close the 
door on the agency. This resulted 
in a clear effort towards change on 
key issues and demands from the 
First Nation.

“The commitment is contin-
gent on moving ahead and not 
backwards,” says Day. “If for 
some reason things erode from 
now till the time we are under our 
own jurisdictional child welfare 
framework, we will close that 
door again and more than likely 
for good.”

Agreement only ‘temporary fix’

Chief Day

As most children are heading back to 
school this month, keep in mind that playing 
together as a family is a great way to stay con-
nected.  

A family game night, or outside time after 
dinner for a game of tag, is a great way to stay connected, and makes 
the family bonds stronger.  

You can do a web search for a variety of games that cost nothing, 
or you can also search for co-operative board games that encourage 
team work to solve a problem where everybody wins.  Remember, 
to keep your own attitude positive.  Here are some of the benefits:

1.  Communication – children will learn the importance of good 
communication through listening and talking at the right time with 
the proper attitude;

2.  Emotional intelligence – playing will develop the children’s 
emotional intelligence through the affection and care that parents 
show as they play together.  They will learn to show respect and sub-
mission as parents guide them and lead them in the games;

3.  Intellectual intelligence – playing will develop their intellec-
tual abilities as they integrate ideas and suggestions;

4.  Behaviour and attitude – playing will help develop the tem-
perament of a child.  As they play with the family, they will learn 
how to accept defeat and how to be humble when they win.  The right 
attitude that parents show while playing will also be the attitude they 
will absorb;

5.  Energetic and vigorous – playing games together as a family 
will influence the children to become active and full of life, always 
willing to participate in whatever challenges or competitions they 
may encounter;

6.  Sense of self-worth – playing will develop their sense of in-
dividuality.  They will be confident to face adventures because they 
know that the support of the family is always there;   

7.  Recreational activities – playing is a good way to release ten-
sion and pressures.  Indoor or outdoor games may lessen or ease the 
burdens, especially during the trying times of crisis.  

Playing does not require much money to enjoy; with simple 
games and ordinary playthings, the family will be able to grow to-
gether, learn together and laugh together for a happier life.

Sarah Blackwell is a citizen of M'Chigeeng First Nation with a Mas-
ters Degree in Social Work.  She has three children who she home-
schools. 

Sarah Blackwell

Play together,
stay together
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dohm-Nuk/Let's Play

Rabbit & Bear Paws

LOGO CONTEST
ANISHINABEK NATION TRIBUNAL & COMMISSION

Please mail your submission along with your full name, 
mailing address, First Nation, age and telephone 

number to:
Union of Ontario Indians

P.O. Box 711, North Bay ON  P1B 8J8
Attn: Linda Seamont
Tel: 1-877-702-5200

The Union of Ontario Indians is calling on all talented 
Anishinabek Nation artists of all ages to submit their 
entry of a logo that will  represent the Anishinabek 

Nation Tribunal and Commission (ANTC). 

The logo should represent the  guiding principles:
 of the ANTC which is to provide assistance to 

communities in resolving disputes through processes 
that  respect the  traditions, needs , and interests of 
their First Nation.  The logo should also incorporate 

the 7 Grandfather Teachings (Love, Wisdom,  Respect, 
Bravery,  Honesty,  Humility and Truth) .

Submissions must be received by our o�ce no later 
than  OCTOBER 15, 2011  by 4:00 pm

WIN $500WIN $500

IMPORTANT
Please note that the successful winner will be required to 

sign a release form prior to receiving his or hers 
winnings to release all rights to the logo to the Union of  

Ontario Indians for publication purposes. 

By Eden Beaudin
Literacy is very important 

because, when you read or write 
you can open up your imagina-
tion and explore what you never 
knew could happen. Reading is 
like a movie in your head. Writing 
expresses you and what you like. 
Here are some fun and easy tips to 
enjoy reading and writing:

Sometimes the reason for dis-
liking reading is that you just don’t 
have the right book. You need a 
book that interests you. Do you 
like a good mystery? Nancy Drew 
or The Hardy Boys are also good 
books. Too old for you?  How 
about “A Series of Unfortunate 
Events”. Other good books are 
The Harry Potter Series, Diary of 
a Wimpy Kid, The Twilight Series, 
and Ramona and Beezus. Reading 
the newspaper, magazines, comic 
books, and graphic novel are also 
very interesting things to read. 
Reading is filled with surprises. 
There is no such thing as a good 
reader or bad reader but, you could 
always improve on your skills, 
such as asking more questions,  
predicting what is going to happen 
next, or making connections. 

Writing expands your imagi-
nation to your own limits. When 
you don’t have the "right book", 

why not make your own? It could 
even just be a picture book with a 
couple of  paragraphs. When you 
have just finished a book and at 
the end was a cliff-hanger, you 
could finish the story. Write about 
your weekend. Write about any-
thing that comes in front of your 
eyes. For example a pencil is an 
orange piece of wood that has lead 
inside. When you are bored and 
have nothing to do, write a story! 
Go on your own magical adven-
ture. Things you like, that interests 
you,that you really care about, and 
believe in. That’s what you should 
write about. 

Here are some good quotes on 
Literature:

“The role of a writer is not to 
say what we all can say, but what 
we are unable to say.”–Anais Nin 
“If there is a book you really want 
to read, but it hasn’t been written 
yet, then you must write it”. - Toni 
Morrison 

“The difficulty of literature is 
not to write, but to write what you 
mean.”– Robert Louis Stevenson

“There are no rights or wrongs 
or good or bad in Literature, 
there’s only a writer who has more 
yet to come. It is only the conclu-
sion of a new story or chapter.” – 
Eden Beaudin

Literacy 
opens doors
to explore
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Attention Residential School Survivors!
If you received the CEP (Common Experience Payment), you may be eligible for additional CASH compensation.

To see if you qualify, Call Now! 

Toll Free: 1-877-988-1145

Honour Walk Ltd.

TORONTO – Diane Bannon, a 
citizen of Fort William First Na-
tion, is one of ten recipients  of 
the 2011  RBC Aboriginal Stu-
dent Awards.

The mother of two young 
boys, Diane is entering her sec-
ond year of undergraduate medi-
cal studies at the Northern On-
tairo School of Medicine.  

She is the president of the 
Mahmowenchike Family Devel-
opment Centre where she hopes 
to continue to influence and ad-
vocate for healthy policies that 
incorporate First Nations culture.  

“My future plans are to com-
plete medical school and com-
plete the Family Medicine Resi-
dency Program,” says Diane.  “I 

would like to open my own med-
ical practice, working closely 
with First Nations People.  

In announcing this year’s re-
cipients, RBC said "Education 
helps lay the groundwork for 
the future success of Aboriginal 
youth. By providing financial 
support, we can help create posi-
tive change and prepare them to 
be our leaders of tomorrow," said 
Dale Sturges, national director, 
RBC Aboriginal Markets. "The 
RBC Aboriginal Student Awards 
Program helps Aboriginal youth 
develop the skills they need to 
obtain meaningful jobs. Canada 
will benefit from the new ideas 
and fresh perspectives Aborigi-
nal youth bring to the table." 

Abor ig i -
nal youth rep-
resent a grow-
ing segment 
of the Canadi-
an population. 
According to 
2006 Census 
data, the me-
dian age of 
the Aboriginal 
population is 
27, compared to 40 years of age 
for the non-Aboriginal popula-
tion. Yet, this segment of the 
population is less likely to pursue 
a post-secondary education. 

"The decision to return to 
University as a mature student 
was easy in light of my overall 

career goal, but I knew the abil-
ity to continue as a full-time stu-
dent would be financially chal-
lenging," said Debra Alivisatos, 
senior negotiator, Aboriginal Af-
fairs and Northern Development 
Canada who received the award 
in 1994. "With the help of the 
RBC Aboriginal Student Awards 
Program, I had the financial as-
sistance that allowed me to leave 
my full-time job, further my edu-
cation and care for my family." 

The annual RBC Aboriginal 
Student Awards Program was 
launched in 1992 and has award-
ed over $1.2 million dollars to 
108 students in Aboriginal com-
munities across Canada. 

Each year, 10 scholarships 

are awarded to students major-
ing in all disciplines. The pro-
gram provides $4,000 annually, 
for a maximum of four years, to 
selected students pursuing a post-
secondary education. 

These funds can be used to 
offset the costs of tuition, text-
books, supplies and living ex-
penses during the academic year. 

For more information about 
the RBC Aboriginal Student 
Awards Program, including eli-
gibility criteria, visit www.rbc.
com/careers/aboriginal_student_
awards. 

Applications for 2012 will be 
accepted from December 1, 2011 
to February 28, 2012. 

Medical undergrad wins RBC scholarship

Diane Bannon 

Grace Fox, centre, with Sheila Cote-Meek, Associate Vice-President, Indigenous Programs, 
Laurentian University, and Roxane Manitowabi, Chair, LUNEC, Laurentian University.

SUDBURY–Native Education advocate Grace Fox has been hon-
oured with the Laurentian University  “Mnaaj’in Gechi-wiidokang 
Nishnaabe-Gchi-Kinoomaagziwin” Native Education Person of Dis-
tinction Award for 2011 

Over her long career, Grace has worked in Federal, Provincial 
and First Nation Schools, at the elementary and secondary levels, as 
a teacher, principal and director of Education. Grace has served re-
peatedly as the First Nations Director for the Ontario Public School 
Boards Association, an advisor to the Minister of Education, a mem-
ber of a number of committees related to curriculum development 
and review and she currently sits as a trustee on the Rainbow District 
School Board. 

The award recognizes the accomplishments of First Nations peo-
ple who have made important contributions to University education 
through teaching, research, or community work. 

President, Laurentian University, Dominic Giroux commended 
Grace on her lifelong contribution, commitment and devotion to First 
Nation Education. 

Dr. Sharon Speir, Superintendent of Schools, said that Grace has 
supported staff to make schools and classrooms more inclusive and 
respectful of First Nation peoples and cultures. 

Grace has worked to build Native Language programs throughout 
the board and to hire staff that are fluent in Ojibwe.  Dr. Speir added, 
“We know that much of the success of the First Nation, Metis and 
Inuit education in Rainbow Schools is due to Grace’s guidance and 
prompting.”

At home, in M’Chigeeng First Nation, Grace is the Chairperson 
of Anishinaabemowin Gamig – an Elders Language Activity Center,  
and it is here that her unending commitment to the preservation of 
language and culture  that has allowed the vision of M’Chigeeng El-
ders to be realized in the construction of “Ojibwa Lodge” .. a Seniors 
Housing Complex which is scheduled for construction this fall.

Grace Fox honoured
with Laurentian award
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By Joyce AtchesonBOOK REVIEWSBOOK REVIEWS

The past teaches us many 
things if we learn how to see.

Peggy is living with her 
aunt and uncle while her mother 
searches for work in Toronto and 
Peggy hates it. Her aunt disci-
plines Peggy for her behaviour 
and wants her to do things with 
kids her own age.

However Peggy is intro-
duced to archaeology and a 
grandmotherly figure when 
bones are found in her Aunt’s 
back yard. While learning how 
to excavate the old grave, Peggy 
begins to dream about the origi-
nal inhabitants of the land now 
occupied by colonizers.

Her life is in turmoil when 
she finds she needs money to 
join her mom and she has found 
a priceless carving in the grave.

This story provides insights 
into the problems of youth, the 
choices they must make, and the 
trials of living in another per-
son’s home. 

Reading the Bones – Gina 
McMurchy-Barber (Dundurn 
Press, Toronto, ON; 2008; ISBN 
978-1-55002-732-7; 152 pages; 
$11.99)

Past is a teacher
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By Sharon Weatherall 
BEAUSOLEIL FN –Toronto art-
ist Robin Pacific is working with 
Christian Island children on a cre-
ative project that she hopes will 
create a bridge between their is-
land home and the wider culture. 

“By putting their creative work 
on social media like Face Book 
and YouTube, maybe that will 
happen,” says Pacific, who initi-
ated the Ontario Arts Council and  
Education project in early July.

“The kids are putting together 
short two to three minute videos 
using art, poetry, their night time 
and future dreams, footage of the 
island and interviews with the 
Beausoleil First Nation Chief.”

With a summer home in Tiny 
Township Pacific just miles from 
Christian Island, Pacific wanted to 
become involved working with its 
residents. 

“I was so aware of the 20-min-

ute ferry ride to get to the island 
but realized that most people have 
no idea of the culture here. It’s a 
wonderful and magical place and 
by putting things on Facebook it 
will get disseminated. I wanted to 
facilitate that portrait.” 

The project entitled "Chim-
nissing - A Portrait of Christian Is-
land by BFN Children" involving 
participants aged 5 to 13 years of 
age is supported by the Band Chief 
and Council through the BFN Li-
brary Summer Reading Program.  
While there’s a core group of six 
involved in the video productions 
Pacific says about 18 children al-
together have participated in the 
project. After choosing an animal 
of their choice, the kids made ani-
mations with voice-overs on video. 

“We are teaching them video 
skills to create a positive and funny 
portrayal of their lives and Chris-
tian Island life,” said Pacific who 

travels to the island three mornings 
per week to work with the kids. 

“The overall rawness of foot-
age is shaky but very cool,” said 
project assistant Peter Peters, cur-
rently a student of Niagara Col-
lege’s Graphic Design program.

Social media like
bridge for Islanders

Jaide videotaping Robin Pacific, Seth, Peter Peters and Trent.

Treaty was signed to keep 
harmony and balance, but Pi-
nesi, his Algonkin community, 
and Nipissing peoples repeatedly 
begged for land from govern-
ment officials.  

Facing starvation, disease, 
and being relegated to stragglers 
in their own land, from 1791 on-
ward, they petitioned for land 
along the Ottawa River valley 
through a deed. 

Noreen Kruzich, descendent 
of Pinesi, an Algonkin Chief, 
and Donna Trigiani, another de-
scendent, have followed a path 
of archived documents, Elders' 
recollections, and actual track-
ing of the chief's trips.  Kruzich's 
book, The Ancestors are Arrang-
ing Things: A Journey on the 
Algonkin Trail, takes the reader 
from earliest records to today to 
reveal hidden history. 

The Ancestors are Arrang-
ing Things: A Journey on the 
Algonkin Trail – Noreen Kruzich 
(Borealis Press, Ottawa, ON; 
2011; ISBN 978-0-88887-419-1; 
281 pages; $19.95)

Quiet possessors 
of the land denied Challenge is the game of life 

for 11-year-olds. 
For Sarah, an only child, a 

move to a new community in a 
new country was the last thing she 
wanted.

Befriended by Goldie, a Noot-
ka, Sarah soon becomes part of 
Goldie’s family especially when 
Goldie’s grandmother gives her a 
spirit name. 

Sarah realizes she has found 
her home but life continues to be 
difficult for Sarah. She is accosted 
by an Indian bully at school and 
through time and beatings learns 
that being white means enduring 
or changing. 

Her chance comes in an un-
usual encounter and life continues. 

The story continues as Sarah 
reaches adulthood and finds her 
mate, an Indian man who told her 
when she was 11 that he would 
make her his wife.

This novel is an excellent read 
with many lessons of youth in to-
day’s world. 

Whale Song – Cheryl Kaye 
Tardif (Kunari Inc., Mississauga, 
ON; 2003, 2007; ISBN 978-1-
60164-007-9; 202 pages; $12.95)

Orcas are brothers
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JOIN THE TEAM

THE POWER OF HYDRO ONE IS IN OUR PEOPLE. They are the highly 
skilled women and men charged with keeping Ontario’s lights on, and First Nations and Métis 
people are an important part of our team.

We are committed to increasing the representation of First Nations and Métis employees at all 
levels in our workforce. That’s why we have a dedicated Aboriginal Recruitment Consultant who 
can help provide you with the information you need to learn more about our workplace, what 
our requirements are and how to apply. 

We welcome students, new grads and experienced individuals from a variety of Engineering and 
Skilled Trades disciplines, as well as Business, Computer Science and other technical areas. To 
learn more about our training, apprenticeship and employment opportunities, visit our website 
or send an e-mail to aboriginal.recruitment@hydroone.com

www.HydroOne.com

JOIN THE TEAM

IN ONTARIO

Two youth hired under the Garden River Community Trust Student 
Summer Jobs' Program, Gloria Burns and Teddy Syrette, are seen 
enhancing the slide presentation which is part of the play " No 
Choices, Different Voices". Each year the Trust secures funding 
to provide work for six youth through the program, with the goal of 
educating the public on First Nations history through the writing and 
performing of plays. This summer students renamed their group 
“New Traditions” and wrote “No Choices, Different Voices”, in which 
actual photographs of residential schools are used as a backdrop for  
dramatization of the impact of the residential school experiences of 
First Nations children and their families.             – By Margaret Hele

By Marci Becking
NORTH BAY – The Aboriginal Student Links program connects cur-
rent Nipissing University aboriginal students with North Bay area 
aboriginal secondary school students on a weekly basis.

The program began two years ago at Nbisiing Secondary School 
with three university students facilitating for the entire school in dif-
ferent segments.  Since then, the program has grown to over 10 facili-
tators in six secondary schools – West Ferris, Widdifield, Chippewa, 
Northern, St. Joseph-Scollard Hall and Nbisiing.  

The goal of ASL is to encourage students to complete their sec-
ondary school education and move on to post-secondary.

Rikki Restoule, citizen of Dokis First Nation, says that she heard 
about ASL, from her guidance counsellor at Widdifield.

“She told me it was a good way of meeting new people and to 
learn more about our culture and ourselves,” says Rikki who is start-
ing Grade 12.  “I thought was a good opportunity and to get a credit. 
I am taking math, English, yoga and politics, cosmetics, co-op, and 
the ASL program.”

The newest segment of ASL is the 7 Spirits Leadership Team.  It 
was created in partnership with The Business Centre: Nipissing Parry 
Sound through the Summer Company program.

The 7 Spirits team members receive on-the-job training by offer-
ing support and extra hands at local events that require volunteers.  
Through the volunteer experience, students will gain leadership skills 
and will be able to assume roles that have a greater responsibility.  

Rikki is part of this team and that she has had the opportunity to 
promote healthy lifestyles, and secondary/ post-secondary education 
to the youth.

“I hope to get a good word out to these youth and make them want 
to achieve either goals in life and to follow their dreams,” says Rikki.

By Beverly Roy-Carter
M’CHIGEENG FN –  Kenjgewin 
Teg Educational Institute cel-
ebrated the official opening of its 
new location at 374 Highway 551 
on June 8th, and on June 23rd 
held graduation ceremonies for a 
record 51 student achievers.

The “waking of the building” 
ceremony – officially marking 
the Institute’s relocation from the 
structure of nine conjoined por-
tables it called home for 14 years 
– was attended by over 50 early 
risers. Over 200 guests toured 
KTEI’s new home in the course 
of the day.

Members of the Sheshegwan 
Ladies Drum Group - students of 
KTEI’s post-secondary programs 
– proudly and loudly assisted El-
der Gordon Waindubence and his 
helpers to start this day of cel-
ebration. Words of support and 
congratulations were delivered 
in person Ontario Regional Chief 
Angus Toulouse, Anishinabek 
Grand Council Chief Patrick Ma-
dahbee and Deputy Grand Chief 
Glen Hare, and Chief Shining 
Turtle of Whitefish River First 
Nation -- Chairperson of the 
United Chiefs and Councils of 
Mnidoo Mnising.  

Student council president 
Crystal McCauley said KTEI “…
is like our second home; the staff 
and students here make this a re-
ally great place to learn…we feel 
like we are supported here 100% 
to help us succeed in our chosen 
path.”

The new KTEI facility itself 
boasts over 17,000 square feet of 
learning space complete with a 
fully functional computer lab, up 
to 8 classrooms, a business incu-
bation center and several meeting 
rooms.  Most noteworthy is the 
new space specifically designed 
to become KTEI’s new “Anishi-
nabek Knowledge Centre”.  This 
space houses hundreds of books 
on Aboriginal people history and 

culture plus several resources for 
teachers of First Nation and non-
First Nation schools.  On June 
23rd, KTEI broke previous re-
cords by honouring 51 graduates 
in the high school, college and 
university programs.  

The 2010 Aboriginal Insti-
tute’s Consortium (AIC) award 
of $500 was presented to  Nicole 
Hare of M’Chigeeng First Na-
tion.  Nicole has aspirations of 
one day owning her own catering 
business and to provide native 
cuisine as her unique niche to 
the market. Nicole realized that 
since dropping out of high school 
a number of years ago, she would 
require more formal training quit 
her job and returned to school. 

New home, 
grad record

KTEI Graduate Maxine Paibomsai of Cambrian College’s ACE 
(Academic and Career Entrance Program) shouts for joy when 
finally called to the stage to officially receive her diploma.

Rikki Restoule - Dokis First Nation, Justin Spence - Constance Lake 
First Nation, Natasha Lariviere - Nipissing First Nation, Donovan 
Fudge - Kipawa-Eagle Village, Keifer Beach - Moose Cree First Nation

Linking students

Staging history
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~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors Program (NLIP)

Earn Your Degree
in a Supportive
Environment
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Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanibijou Aboriginal Graduate Enhancement (NAGE)
Aboriginal Alumni Chapter
Elders Program
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 









 
  


 

 



















���������������������������

The University of
WESTERN ONTARIO

��������������������������������������������������������
��������������������
�������������������������������������

Access Transition Program

��������������������������������������������������������������
�������������������������������������

�������������������������������������������������������
���������������������������������������������������������
����������������������������������

����������������������������������������
��������������������
�����������������������������
���������������������������������������������
�����������������������
�������������������������
�����������������������

�
�

�
�
�
�
�
�
�

�
�

�
�
�
�

�
�
�
�
�
�

�
�

�
�

���������������������������������������������������
����������������������������������������������

����������������������������������������
����������������������������������������������������������������
����������������������������������������������������
���������������������������������������������

�����������������������������
������������������������
���������������� ��������������

�����������������������������

������������������

~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �
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WE UNDERSTAND  YOU

www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

      

Native Studies  @  the University of Sudbury
        ...since 1975 

  Small Classes Dynamic Faculty 
  Distance Courses Research Opportunities 
  Great Classes! Study from Home!

        usudbury.ca 
        705-673-5661 ext. 225 

������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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FSW Admissions  519.884.0710, ext. 5242 | socialwork@wlu.ca  | www.wlu.ca/socialwork  
AFS Inquiries  519.884.0710, ext. 5249 | hengel@wlu.ca |  www.wlu.ca/afs��
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~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors Program (NLIP)

Earn Your Degree
in a Supportive
Environment
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Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanibijou Aboriginal Graduate Enhancement (NAGE)
Aboriginal Alumni Chapter
Elders Program
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 
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We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 
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  Distance Courses Research Opportunities 
  Great Classes! Study from Home!
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������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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www.shingwauku.com

 “The 
  Road to 
  Knowledge is
  Eternal.”
   - Eddie Benton Banai   

ANISHINAABE STUDIES

4 Year Bachelor of Arts (pending)

ANISHINAABEMOWIN

3 Year Bachelor of Arts 

Aboriginal Academic Programs 
Aboriginal Teacher Certification Program 
Teacher of Anishnaabemwin as a 2nd Language 
Native Classroom Assistant Program 
Native Special Education Assistant Program 

 
Email: aboriginalprograms@nipissingu.ca 
Phone: 705-474-3450 ext. 4368 

Aboriginal Services 
Aboriginal Student Links 
Community Liaison 
Cultural Supports 
Academic Supports 

 
Email: dougd@nipissingu.ca 
Phone: 705-474-3450 ext. 4252 

The Office of Aboriginal Initiatives—Enji giigdoyang is dedicated to the success of Aboriginal students at 
Nipissing University.  Through the delivery of specific programs, academic and cultural supports and 
leadership opportunities for students, Enji giigdoyang continues to meet the needs of all current and 
future Aboriginal students at Nipissing University.   
Check our website for upcoming events at www.nipissingu/ca/aboriginal/UpcomingEvents.asp 

MSW Aboriginal Field of Study
As the first Aboriginal Master of Social Work program in Canada that is 
completely informed by an Indigenous world view, our goal is to develop 
social work practitioners who demonstrate an understanding of and 
respect for the history, traditions and cultures of the Indigenous peoples  
of Canada. This unique program includes the involvement of Indigenous 
elders, a traditional circle process, and Indigenous ceremonies.

 • An innovative MSW degree immersed in an Indigenous,  
 wholistic world view 
• A full-time and part-time MSW program for candidates with a BSW
• An empowering healing experience for everyone

Kitchener, Ontario, Canada

Wilfrid Laurier University
Tel: 519.884.0710, ext. 5249 
Email: csayer@wlu.ca 
www.wlu.ca/afs  

5  X 7 ¼  

613-396-2122 or 800-267-0637 
www.fnti.net 

~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory ~ ON ~ K0K 1X0 ~ 

 

We Offer: 

College Certificate 
 Indigenous Public Relations 
 Indigenous Media Foundation 
 Office Administration 

College Diploma 
 Aviation Pilot – Fixed Wing – 

Aboriginal 
 Law Clerk 
 Native Social Service Worker 

College Post-Graduate 
 Indigenous Community Health 

Approaches (Enionkwatakariteke) 
 Native Diabetes Prevention Program 

University Undergraduate 
Degree 
 Bachelor of Arts Public 

Administration and 
Governance 

 Bachelor of Social Work 

University Graduate Degree 
 Master of Social Work 

– Aboriginal Field of Study 

 Professional Master of Public 
Administration 

Training and Professional 
Development 

Offi ce of Aboriginal Initiatives
aboriginalinitiatives.lakeheadu.ca

1-807-766-7219 or toll free 1-888-558-3388

Earn Your Degree
in a Supportive
Environment

Lakehead University is committed to 
helping Aboriginal people further their 

aspirations. Aboriginal programs at 
Lakehead offer academic, research, and 

cultural support services tailored to 
Aboriginal needs.

Specialization & Access Programs  
Department of Indigenous Learning
Native Nurses Entry Program
Native Access Program

Aboriginal Education
Honours Bachelor of Education (Aboriginal Education)  
Native Teacher Education Program
Native Language Instructors’ Program

Administrative & Support Services
Offi ce of Aboriginal Initiatives
Aboriginal Cultural & Support Services
Lakehead University Native Student Assoc. 
Nanabijou Aboriginal Graduate Enhancement
Lakehead University Aboriginal Alumni Chapter
Elders Program

Dare to meet the challenge

The School of Native Human Services
Honours Bachelor of Social Work

Nishnaabe Kinoomaadwin Naadmaadwin
(Native Teaching in Helping)

Tel: 705-675-1151, ext. 5082  Fax: 705-675-4817
www.laurentian.ca

ScHool of
NaTive HumaN
ServiceS

laurentian university
Choose your pathway.
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Consider your Future at...

The University of  
Western Ontario
Explore this unique opportunity created 
specifi cally for Indigenous students! 

You are encouraged to apply to the...

Access Transition 
Opportunities

The program is offered to students in the faculties of Arts 
and Humanities, Engineering, Health Sciences, School of 
Kinesiology, Science, and Social Science.

Each program offers you enriched academic and 
personal support.

For information on how to apply contact:
Indigenous Services,
Student Development Centre,
The University of Western Ontario, 
London, ON  N6A 3K7
Toll-Free: 888-661-4095
Local Phone: 519-661-4095
E-mail: is.staff@uwo.ca

The University of Western Ontario, 

BigOffering Degree Programs in:

algomau.ca
info@algomau.ca

• COMMUNITY, ECONOMIC 
AND SOCIAL DEVELOPMENT

• SOCIAL WORK

• ANISHINAABEMOWIN
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“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 
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WE UNDERSTAND  YOU

www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

      

Native Studies  @  the University of Sudbury
        ...since 1975 

  Small Classes Dynamic Faculty 
  Distance Courses Research Opportunities 
  Great Classes! Study from Home!

        usudbury.ca 
        705-673-5661 ext. 225 

������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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FSW Admissions  519.884.0710, ext. 5242 | socialwork@wlu.ca  | www.wlu.ca/socialwork  
AFS Inquiries  519.884.0710, ext. 5249 | hengel@wlu.ca |  www.wlu.ca/afs��
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We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 
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http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors’ Program (NLIP)

Earn Your Degree
in a Supportive
Environment
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Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanabijou Aboriginal Graduate Enhancement (NAGE)
Lakehead University Aboriginal Alumni Chapter (LUAAC)
Elders Program
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

      

Native Studies  @  the University of Sudbury
        ...since 1975 

  Small Classes Dynamic Faculty 
  Distance Courses Research Opportunities 
  Great Classes! Study from Home!

        usudbury.ca 
        705-673-5661 ext. 225 

������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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FSW Admissions  519.884.0710, ext. 5242 | socialwork@wlu.ca  | www.wlu.ca/socialwork  
AFS Inquiries  519.884.0710, ext. 5249 | hengel@wlu.ca |  www.wlu.ca/afs��
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www.shingwauku.com

 “The 
  Road to 
  Knowledge is
  Eternal.”
   - Eddie Benton Banai   

ANISHINAABE STUDIES

4 Year Bachelor of Arts (pending)

ANISHINAABEMOWIN

3 Year Bachelor of Arts 

Aboriginal Academic Programs 
Aboriginal Teacher Certification Program 
Teacher of Anishnaabemwin as a 2nd Language 
Native Classroom Assistant Program 
Native Special Education Assistant Program 

 
Email: aboriginalprograms@nipissingu.ca 
Phone: 705-474-3450 ext. 4368 

Aboriginal Services 
Aboriginal Student Links 
Community Liaison 
Cultural Supports 
Academic Supports 

 
Email: dougd@nipissingu.ca 
Phone: 705-474-3450 ext. 4252 

The Office of Aboriginal Initiatives—Enji giigdoyang is dedicated to the success of Aboriginal students at 
Nipissing University.  Through the delivery of specific programs, academic and cultural supports and 
leadership opportunities for students, Enji giigdoyang continues to meet the needs of all current and 
future Aboriginal students at Nipissing University.   
Check our website for upcoming events at www.nipissingu/ca/aboriginal/UpcomingEvents.asp 

MSW Aboriginal Field of Study
As the first Aboriginal Master of Social Work program in Canada that is 
completely informed by an Indigenous world view, our goal is to develop 
social work practitioners who demonstrate an understanding of and 
respect for the history, traditions and cultures of the Indigenous peoples  
of Canada. This unique program includes the involvement of Indigenous 
elders, a traditional circle process, and Indigenous ceremonies.

 • An innovative MSW degree immersed in an Indigenous,  
 wholistic world view 
• A full-time and part-time MSW program for candidates with a BSW
• An empowering healing experience for everyone

Kitchener, Ontario, Canada

Wilfrid Laurier University
Tel: 519.884.0710, ext. 5249 
Email: csayer@wlu.ca 
www.wlu.ca/afs  

5  X 7 ¼  

613-396-2122 or 800-267-0637 
www.fnti.net 

~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory ~ ON ~ K0K 1X0 ~ 

 

We Offer: 

College Certificate 
 Indigenous Public Relations 
 Indigenous Media Foundation 
 Office Administration 

College Diploma 
 Aviation Pilot – Fixed Wing – 

Aboriginal 
 Law Clerk 
 Native Social Service Worker 

College Post-Graduate 
 Indigenous Community Health 

Approaches (Enionkwatakariteke) 
 Native Diabetes Prevention Program 

University Undergraduate 
Degree 
 Bachelor of Arts Public 

Administration and 
Governance 

 Bachelor of Social Work 

University Graduate Degree 
 Master of Social Work 

– Aboriginal Field of Study 

 Professional Master of Public 
Administration 

Training and Professional 
Development Native Diabetes Prevention Program Development

Offi ce of Aboriginal Initiatives
aboriginalinitiatives.lakeheadu.ca

1-807-766-7219 or toll free 1-888-558-3388

Earn Your Degree
in a Supportive
Environment

Lakehead University is committed to 
helping Aboriginal people further their 

aspirations. Aboriginal programs at 
Lakehead offer academic, research, and 

cultural support services tailored to 
Aboriginal needs.

Specialization & Access Programs  
Department of Indigenous Learning
Native Nurses Entry Program
Native Access Program

Aboriginal Education
Honours Bachelor of Education (Aboriginal Education)  
Native Teacher Education Program
Native Language Instructors’ Program

Administrative & Support Services
Offi ce of Aboriginal Initiatives
Aboriginal Cultural & Support Services
Lakehead University Native Student Assoc. 
Nanabijou Aboriginal Graduate Enhancement
Lakehead University Aboriginal Alumni Chapter
Elders Program

Dare to meet the challenge

The School of Native Human Services
Honours Bachelor of Social Work

Nishnaabe Kinoomaadwin Naadmaadwin
(Native Teaching in Helping)

Tel: 705-675-1151, ext. 5082  Fax: 705-675-4817
www.laurentian.ca

ScHool of
NaTive HumaN
ServiceS

laurentian university
Choose your pathway.
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Consider your Future at...

The University of  
Western Ontario
Explore this unique opportunity created 
specifi cally for Indigenous students! 

You are encouraged to apply to the...

Access Transition 
Opportunities

The program is offered to students in the faculties of Arts 
and Humanities, Engineering, Health Sciences, School of 
Kinesiology, Science, and Social Science.

Each program offers you enriched academic and 
personal support.

For information on how to apply contact:
Indigenous Services,
Student Development Centre,
The University of Western Ontario, 
London, ON  N6A 3K7
Toll-Free: 888-661-4095
Local Phone: 519-661-4095
E-mail: is.staff@uwo.ca

The University of Western Ontario, 

BigOffering Degree Programs in:

algomau.ca
info@algomau.ca

• COMMUNITY, ECONOMIC 
AND SOCIAL DEVELOPMENT

• SOCIAL WORK

• ANISHINAABEMOWIN
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ANISHINAABEMOWIN & 
STUDENT SUPPORT TEACHER

SEMESTER 1 AUGUST - FEBRUARY 
SUTTON DISTRICT HIGH SCHOOL

SECONDARY ANISHINAABEMOWIN AND 
STUDENT SUPPORT TEACHER

* ONE SECTION NATIVE LANGUAGES, LEVELS 1-4, OPEN 
(LNOAO, LNOBO,LNOCO, LNODO) 

* TWO SECTIONS FIRST NATIONS STUDENT SUPPORT

FEBRUARY - JUNE

ELEMENTARY ANISHINAABEMOWIN 
* ITINERANT TEACHER PROVIDING NATIVE 

LANGUAGE INSTRUCTION IN 
FAMILY OF SCHOOLS IN KESWICK AREA

• CONTACT BRIAN SCHOUTEN, PRINCIPAL, 
SUTTON DISTRICT HIGH SCHOOL (905)

• 722-3281 OR BRIAN.SCHOUTEN@YRDSB.EDU.ON.CA

NEED A VEHICLE?
PROBLEMS WITH 

CREDIT?

  o%
Financing
Available

100’s of 
cars & trucks 

to choose from

www.northernontariolenders.com
Contact us Now!!

TORONTO – A settlement has 
been reached in the longest-run-
ning human rights case in Cana-
dian history. 

The case of Michael McKin-
non v. the Ontario Ministry of 
Correctional Services concerned 
discrimination on the basis of 
Aboriginal ancestry and has be-
come the leading Canadian case 
on human rights remedies in race 
discrimination.  The original com-
plaint by Mr. McKinnon, a correc-
tional officer working in the Min-
istry, was filed in 1988 and has 
now been settled after 23 years. 

Remedies awarded were set 
out in a series of twelve orders 
intended to provide general and 
compensatory damages to the 
Complainant, including retroac-
tive promotions with back pay for 
him and his wife (both of whom 
had been wrongfully denied entry-
level management positions), and 
to cleanse his workplace of its rac-
ist atmosphere. 

In 1998, the Board of Inquiry, 
as it was then called, found Mr. 
McKinnon's workplace and that of 
his spouse and fellow correctional 
officer Vicki Shaw McKinnon, 
to be poisoned by discriminatory 
conduct including racist com-
ments, reprisals after he objected 
to the behaviour and a failure on 
the part of the Employer to effec-
tively address the problem. Since 
that decision, Mr. McKinnon has 
returned to the Board of Inqui-
ry and what is now the Human 
Rights Tribunal of Ontario on sev-
eral occasions and has succeeded 
in having Professor Hubbard issue 
a series of precedent-setting and 
landmark rulings with respect to 
race discrimination and Aborigi-
nal issues, which have resulted 
in the creation of innovative and 
proactive human rights remedies 
in a challenging workplace envi-
ronment. 

"Mr. McKinnon's fight against 
discrimination was a fight for all 
employees and not just himself 
to have a workplace free from 
harassment and discrimination" 

said Kate Hughes, counsel for 
Mr. McKinnon. "Mr. McKinnon, 
with the support of his union OP-
SEU, has carried on this struggle 
for over two decades and we sin-
cerely hope that this settlement 
will bring well deserved closure 
for the McKinnons and long-term 
positive change in the corrections 
culture. This is a good news story 
of the government and the Ontario 
Human Rights Commission will-
ing to work together and take re-
sponsibility". 

The Ontario Human Rights 
Commission announced that it 
has entered into an important 
partnership with the government 
to ensure that long-term systemic 
initiatives are further developed 
and properly implemented. This 
agreement or "Project Charter", 
is similar to other agreements that 
they have entered into, such as 
with the Toronto Police Services 
Board and will benefit from the 
use of expert advisory committees 
working cooperatively with the 
government. 

Chief Commissioner Barbara 
Hall stated, "I am very pleased that 
this proceeding is now resolved 
as a result of the new settlement.  
The Ministry has agreed to under-
take a number of actions that will 
directly benefit those who present-
ly work and who will work in the 
future in Correctional Services. 
Among other things, these steps 
will result in enhanced account-
ability, recruitment and training 
with respect to Aboriginal em-
ployees. The Commission is look-
ing forward to working with the 
Ministry to implement the terms 
of this important settlement." 

Ron McKerlie, Deputy Minis-
ter of Government Services stated: 
"While the settlement brings an 
end to the litigation and represents 
closure for the McKinnons, it also 
signals a new beginning for Cor-
rections. The Ministry of Com-
munity Safety and Correctional 
Services is fully committed to 
working closely with the OHRC 
and concentrating its efforts on 

promoting essential values, re-
spect and accountability through-
out the ranks of Correctional Ser-
vices.  It will continue to strive for 

excellence in achieving a healthy 
work environment that is truly re-
flective of diversity, equity and in-
clusion as part of the Corrections 

commitment to professionalism." 
For more information on sys-

temic initiatives arrived at in this 
settlement, visit www.ohrc.on.ca.

Aboriginal correctional officer gets justice after 23 years

Parent Liaison/Student Support Worker Sylvia Norton says Christian Island  high school students are lacking 
camaraderie at school which has a direct impact on absenteeism. Now 55 kids at three secondary schools 
have the opportunity to improve social ties and connections through sharing a meal together once a week 
thanks to a $5000 donation from TD Canada Trust. “The students need to the know that there is support 
here and the program will help keep this connection,” said Norton who counsels many students with issues. 
Norton is in charge of arranging the weekly lunch event or snack program at Penetanguishene and Midland 
Secondary Schools, as well as St. Theresa’s Catholic High School in Midland. On the day of the gathering 
she shops for healthy meals based on input from the kids including hot soup and sandwiches, and items 
easy to prepare at the schools. From left, Director of Beausoleil First Nation Education Authority Peggy 
McGregor, Lionel Laflamme - TD Canada Trust District Vice President, Chief Roly Monague, TD North 
Simcoe Branch reps - Paul Armer and Susan Desroches.
               – Photo by Sharon Weatherall

TD contributes to healthy meals

Going back to school?
www.aeipostsecondary.ca
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The Union of Ontario Indians 
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department is committed to the 
protection of aboriginal and treaty 

rights, ensuring access to land 
and resources, and supporting 
the political goals, values and 
aspirations of the Anishinabek 

Nation.

Mike Sawyer
Treaty Research Clerk

michael.sawyer@anishinabek.ca
Ext. 2237

mission

Union of Ontario Indians - Head Office,  P.O. Box 711,  North Bay, ON,  P1B 8J8,   Ph: 705-497-9127   Toll: 1-877-702-5200  Web: www.anishinabek.ca 

Theresa Stevens
Administrative Assistant

theresa.stevens@anishinabek.ca
Ext. 2327

Alicia McLeod
Treaty Research Coordinator

mclali@anishinabek.ca
Ext. 2264 

This is the last article in a series 
on First Nation policing that will 
appear in the Anishinabek News. 
Strengthening First Nation police 
services is a key recommendation 
made in the Report of the Ipper-
wash Inquiry, a public inquiry into 
events surrounding the 1995 shoot-
ing death of Dudley George by an 
OPP officer during a land claim oc-
cupation at Ipperwash Provincial 
Park. The Union of Ontario Indians 
has been involved in the process to 
implement the Report’s recommen-
dations since 2008. 

By Jim Ransom
In December 2007, the Ipperwash Inquiry Priorities and Action 

Committee was formed to prioritize and track the progress of work on 
the recommendations from the Ipperwash Inquiry. The Committee is 
co-chaired by the Ontario Regional Chief and the Minister of Aborigi-
nal Affairs with membership including political leadership from both 
First Nations and Ontario.

The Joint Ipperwash Technical Table was then formed to oversee 
technical work in support of the Committee. In October 2008, a dedi-
cated policing sub-table was created specifically to address the recom-
mendations from the Ipperwash Inquiry relating to providing a firmer 
legal, operational and financial basis for First Nations police services. 

In May 2009, the Joint Ipperwash Technical Table convened a First 
Nations Policing Expert Forum and discussed a number of topics and 
issues that fell into seven theme areas: legislative basis and increased 
funding; decision-making and self-government; service delivery; 
working conditions for First Nations police officers; diversity of com-
munities and their needs; role of police; and alternatives to policing.

In February 2011, the Joint Ipperwash Technical Table convened 
a policy forum with the First Nations Chiefs of Police to provide an 
on-the-ground perspective of the challenges they face and to share 
how they believe the delivery of First Nations Police Services could 
be improved. Two additional policy forums were held in late February 
and early March to obtain community perspectives on First Nation 
policing. 

Out of these three policy forums arose a set of four recommenda-
tions to improve First Nations Police Services. First was for First Na-
tions to define and implement a vision of Community policing, polic-
ing that is culturally-appropriate. The challenge is to do so in practical 
terms, to identify the grass-roots qualities that communities believe 
are important to include in this definition of Community policing.

The second recommendation was to advocate for a review of the 
federal First Nations Policing Policy with a focus on correcting the as-
sumption that First Nations Police Services is an enhancement and not 
the primary police services for First Nations. The need for this policy 
to reflect the evolution of First Nations Police Services to primary pro-
viders of police services was a common theme in the policy forums. 

The third and fourth recommendations focused on creating a leg-
islative basis for First Nations Police Services to put it on the same 
footing as their provincial counterparts. It was also stressed that this 
should be done in a way that doesn’t negatively impact First Nations 
rights and First Nations Treaty rights. 

Ipperwash Report and 
First Nations policing

Jim Ransom, consultant

By Jacquelin Pegg 
TORONTO – Many people face discrimination 
when looking for housing. Some face it right up 
front when they see rental housing ads that ex-
clude them. This should be a concern for all of us. 
That’s why the Ontario Human Rights Commission 
(OHRC) has developed a new project to work with 
partners in the media to get rid of discriminatory 
rental housing ads on online housing websites and 
in local newspapers. 

Over the past few years, housing websites have 
become a very popular way for landlords to find 
tenants and tenants to find a new home. Working 
with the Centre for Equality Rights in Accommoda-
tion and the Housing Help Centre of Hamilton, the 
OHRC looked at 28 websites that provide housing 
listings, and then did a detailed review of four of the 
largest websites that provide rental housing listings 
for Ontario. We found that, on some of these sites, 
as many as 20% of ads for smaller rental housing 
units used language that could be discriminatory. 

The use of some phrases in housing ads shows 
that people are not always familiar with all the hu-
man rights protections under the Ontario Human 
Rights Code. For example, ads that state ‘No chil-

dren’, ‘Single tenant only’, ‘must provide proof of 
employment’, or ‘no Ontario Works or ODSP (On-
tario Disability Support Program) discriminate on 
the basis age, sex, marital or family status, disabil-
ity, or receipt of public assistance. This is against 
the law.

Most landlords and tenants want to comply 
with housing-related laws. However, sometimes 
ads list “selling points” to attract tenants, such as, 
‘Ideal for quiet couple or professional single per-
son’ or ‘Perfect for female student’, or ‘Great for 
working folks’. Whether they mean to or not, such 
ads discourage families, people who receive social 
assistance, men or older people, and others from ap-
plying.

The OHRC and its community partners have 
asked operators of online housing advertising sites 
and community newspapers to help address dis-
crimination in housing ads. Letters to websites and 
newspapers describe the problem and ask organiza-
tions that post or print housing advertisements to 
look at some best practices already in place on some 
sites.

For further information and resources, please 
visit the Commission’s website: www.ohrc.on.ca.

Housing ads can’t discriminate

By Peter Edwards
Toronto Star 
TORONTO – The federal and 
provincial governments and On-
tario Provincial Police apparently 
haven't learned from the exhaus-
tive public inquiry into the fatal 
shooting of Native activist An-
thony (Dudley) George at Ipper-
wash Provincial Park, according 
to the human rights group Am-
nesty International.

Amnesty International Can-
ada released a sharply-critical 
report on what it called "heavy-
handed" police tactics at the Ty-
endinaga Mohawk Territory near 
Kingston.

The report came on the fourth 
anniversary of the report of the 
Ipperwash Inquiry into the 1995 
fatal shooting of George, who 
was unarmed, by an OPP officer 
during a burial grounds protest 
near Sarnia.

"What unfolded at Tyendina-
ga very sadly suggests the lessons 
of Ipperwash were not learned," 
Alex Neve, secretary-general of 
Amnesty International Canada, 
said in an interview.

A spokesperson for the OPP 
said the force does its best to fol-

low a framework for handling 
First Nations disputes, which has 
brought criticism both for being 
too soft and too harsh.

"It's reasoned, it's tempered, 
(and) it uses a proper amount of 
discretion," Insp. Dave Ross of 
the OPP said of his force's ap-
proach. "We have specialized 
incident commanders, who are 
trained in using the framework."

The Amnesty report drew on 
extensive Freedom of Informa-
tion searches and interviews with 
community members, and was 
critical of the OPP for not agree-
ing to take part in interviews.

The Amnesty report says the 
province has paid lip service to 
the Ipperwash Inquiry report of 
Justice Sidney Linden, but has 
been weak in actual implementa-
tion.

"Although the Province of 
Ontario has officially committed 
to implement fully the Inquiry 
recommendations, the province 
has yet to adopt a provincial 
peacekeeping policy and to date 
there has been no such inde-
pendent evaluation of the OPP 
Framework," the Amnesty report 
states.

Christy Arnold of the provin-
cial ministry of aboriginal affairs 
said the province remains com-
mitted to implementing Linden's 
recommendations.

The Amnesty report focuses 
on ongoing disputes in Tyendina-
ga Mohawk Territory in an area 
known as the Culbertson tract.

Mohawks say the land was 
never surrendered, and that claim 
was accepted by the federal gov-
ernment in 2003.

There have been disputes 
over plans to build housing and a 
gravel quarry in the area.

It states that the OPP has laid 
100 charges against 19 individu-
als since April 2007 at various 
Tyendinaga protests at the Culb-
ertson tract, resulting in 42 con-
victions, with the only sentence 
of imprisonment handed down 
by a court amounting to just one 
day in jail.

Paying lip service
to Ipperwash report

Dudley George
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Nipissing Campus
Nipissing First Nation - North Bay
Ph:  705-497-9127
Toll-free:  1-800-334-3330

Munsee-Delaware Campus
Muncey First Nation, London, Ontario

Ph:  519-289-0777
Toll-free:  1-800-441-5904

Anishinabek 
Educational 
Institute

"We are proud that AEI has graduated 474 students." 
– Murray Maracle, Director of the Anishinabek Educational Institute

www.aeipostsecondary.ca

January 2012

Munsee-Delaware Campus – London, ON 
• ECE Resource Teacher Certificate – Post-

Diploma
• Pre-Health Science Certificate

Nipissing Campus – North Bay, ON 
• Business diploma - Community-based in 

Fort Albany


