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IN BRIEF

Pointing to success
Grand Council Chief Patrick Madahbee gives a 'thumbs up' outside Andy's in Wikwemikong Unceded Indian 
Reserve.  Andy's has been serving the community for 46 years.              – Photo by Lisa Abel

UOI Offices – First Nations in 
Canada have plenty of relevant is-
sues to discuss on March 21st, the 
International Day for the Elimina-
tion of Racial Discrimination.

“If Stephen Harper wants to 
talk about human rights abuses, 
he didn’t have to go all the way 
to China,” says Grand Council 
Chief Patrick Madahbee, noting 
that First Nations in Canada pay 

a steep price for the Conservative 
government ignoring their rights.

On March 21st, 1960, police 
opened fire and killed 69 people 
peacefully demonstrating against 
apartheid "pass laws" in the town-
ship of Sharpeville, South Africa. 

The notorious passbooks were 
a repressive tool to control the 
movements of black South Afri-
cans.

The United Nations General 
Assembly subsequently declared 
that date to be observed annuallyas 
International Day for the Elimina-
tion of Racial Discrimination and 
called on the world communitynot 
only to commemorate that trag-
edy, but also to work together to 
combat racism and discrimination 
wherever they exist. 

“Treaty rights protect human 
rights, and the Harper government 
doesn’t want to pay any attention 
to them,” said Madahbee, speak-
ing on behalf of the 39 member 
communities of the Anishinabek 
Nation. “First Nations here at 
home have rights to share in Can-
ada’s resource wealth, and  to be 
treated with at least the same re-
spect as any foreign country.

“Instead of getting serious 
about helping First Nations be-
come major contributors to Can-
ada’s economy, Mr. Harper’s pri-
ority is to make trade deals with 
China. Instead of lecturing the 

Chinese about their human rights 
abuses, he could set a good exam-
ple here at home by spending the 
same amount to educate First Na-
tions students as is spent on other 
young people in this country.”

First Nations were watching to 
see if the March 29 federal budget 
responds to widespread calls for 
Canada to ensure the same levels 
of funding for students attending 

First Nations schools as other Ca-
nadians.

Observers are also watching 
the outcome of a Federal Court 
appeal by The First Nation Child 
and Family Caring Society, which 
launched a class action lawsuit 
against Canada in 2007 for provid-
ing an average of 22% less fund-
ing for First Nations children in 
care on reserves.

First Nations targets of discrimination

18th Annual Lanuguage Conference
Naagidoodaa Anishinaabe Maadiziwin:  

Let's Follow Our Way of Life 
March 28- April 1

Kewadin Casino and Resort
Sault Ste. Marie, Michigan

www.anishinaabemowin-teg.org

Little Native Hockey
League's 41st 
Tournament

March 12-15, 2012
Sudbury, Ontario

www.lnhl.ca

Not getting the PST exemption?
Call the

MINISTRY OF REVENUE 
HOTLINE

1-866-668-8297
(Clip and carry this in your wallet)

Oxycontin delisted

LAS VEGAS – Sheila Madahbee K is ranked 17th 
in the world after competing at February’s World In-
door Archery Championships. Madahbee, a citizen of 
Wikwemikong Unceded Indian Reserve, competed in 
the women’s compound bow division as one of 18 
members of Team Canada.  She is a member of Cen-
tral Manitoulin Archers in Mindemoya and Onaping 
Falls Archery Club near Sudbury.

Sheila on target

Sheila 
Madahbee K

The prescription drug Oxycontin  has affected many of our fami-
lies and communities.  After much discussion it was announced that 
this drug would no longer be available in Ontario after March 1, 2012.  

Very little direction has been porvided regarding strategies and 
support systems to help those who are dependent on Oxycontin now 
that the drug is no longer available.  

“Nurses are deeply concerned about the thousands of people 
whose suffering will only increase if they cannot get proper access to 
treatment," said Doris Grinspun, Executive Director of the Registered 
Nurses’ Association of Ontario. "Opiate addiction is a health problem. 
This has the potential to become a serious public health issue if we 
fail to take action immediately. First Nations people need compas-
sion, support and treatment to overcome their addiction. I implore 
Deb Matthews and her federal counterpart to do everything in their 
power to ensure First Nations people get the help they need and de-
serve.” 

For more information, please contact your local health centre.



March 2012Anishinabek NewsPage 2

Nominations for The Ontario Arts Council Aboriginal
Arts Award are now open.  

This new annual award honours an Aboriginal artist’s
or arts leader’s distinguished career and outstanding
achievements in Ontario.

The $7,500 Ontario Arts Council Aboriginal Arts Award
also provides the winner with the opportunity to select
a promising new Aboriginal artist who will receive a
separate $2,500.  

Any Ontario resident may nominate!

DEADLINE FOR NOMINATIONS: APRIL 2, 2012

For more information, call Carolyn Gloude at 416-969-7423 or
1-800-387-0058 ext. 7423 (toll-free) or cgloude@arts.on.ca
or go to www.arts.on.ca and click on Awards and Fellowships
for details.

Pour plus de détails, contactez Luciana Pierre au 416-969-7400 /
sans frais 1-800-387-0058 poste 7400 / lpierre@arts.on.ca /
visitez le site www.arts.on.ca et cliquez sur Prix et bourses.

New Award 
for Ontario’s 
Aboriginal 
Artists 
and Arts 
Leaders! 
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February 13, 2012
Dear Prime Minister Harper:
I write to you today with great concerns regarding Canada's inten-

tions on First Nation matters and our treaty relationship. During your 
recent international visits to Switzerland and China, there were re-
ports that Canada may be open for business when it comes to our nat-
ural resources, and while in China, the Globe and Mail reported that 
you discussed human rights issues with Premier Wen Jiabao.  Also, 
many First Nations have asserted that the recent Crown First Nations 
Gathering (CFNG), which you and I both attended, only widened the 
gap between your government and First Nations.

It is becoming increasingly  apparent that the Government of 
Canada does not appreciate the many challenges First Nation com-
munities deal with on a day-to-day basis. The realities of underfund-
ed programs in health and education, access to safe drinking water, 
poor infrastructure and housing problems are 0nly a few areas where 
First Nations across the country continue to struggle while Canada 
prospers. It is indeed puzzling to me how Canada can discuss human 
rights issues in China, while First Nation elders and children live in 
poverty and over six hundred missing or murdered Aboriginal women 
appear to be a mere footnote among federal Conservative priorities.

During the CFNG, Canada once again ignored First Nation con-
cerns by outlining an agenda contrary to 'improving relationships'. I 
say that Canada ignored First Nation concerns because the proof is 
in Canadian legislation and policies. The Assembly of First Nations 
National Chief and other First Nation leaders continue to call for real 
change beginning with outdated, colonial legislation like the 1876 In-
dian Act. Your response was that small, incremental changes would 
be forthcoming. Meanwhile, divisive legislations and national land-
use studies that undermine First Nation jurisdictions and priorities, 
continues to move forward as if the treaty rights of our citizens simply 
do not matter to your government.

Legislations such as Safe Streets and Communities Act, First Na-
tions Financial Transparency Act and Family Homes on Reserves and 
Matrimonial Interests Act do not address the issues that political talk-
ing points claim they address. Instead, they are a means to demon-
ize First Nations and First Nation leadership while ignoring specific 
treaty rights on a concept of shared land and resources.

Treaties were a means for peaceful settlement of your ancestors 
along with the promise of prosperity for First Nations, but prosperity 
has yet to see light of day for First Nations. Meanwhile, our land and 
resources continue to allow your government to lay claim to being 
one of the wealthiest countries in the world.

First Nations do not have the same legal standing as other Cana-
dians. We are unique in every way, including our legal rights by way 
of our treaty relationship with Canada. Canada's unilateral decision 
to legislate the extraction of our resources is a direct violation of the 
spirit and intent of all treaties in Canada. The economic future of Can-
ada cannot be carved out of resources that are within the boundaries 
of First Nation treaties without including First Nation treaty holders 
in the decisions.

When you travel abroad and sign agreements with other countries 
on the basis that the Canadian government has jurisdiction over all 
lands and resources in our country, this is not conducive of "improv-
ing relationships and strong partnerships between Canada and First 
Nations-", as was stated after the CFNG. Partners do not make deals 
in isolation of the other partner it claims to have a good relationship 
with. Moreover, partners do not limit the other partner's ability to im-
prove its own conditions by cutting funds in health, education and 
other social sectors.

Canada is a beautiful country. The Creator has blessed us with 
resources that can sustain every life that lives here. As my ancestors 
did before me, I offer my hand in friendship, in hopes that we may 
learn to work together in the true spirit of partnership to overcome our 
differences and seek a better future for all treaty citizens in Canada.

Patrick Madahbee
Anishinabek Nation Grand Council Chief

Gap widens between
Canada, First Nations

Letter to Prime Minister
UOI Offices –Anishinabek Na-
tion  leaders are urging the provin-
cial government to adhere to the 
Drummond Report recommenda-
tion to put “strong pressure” on 
the federal government to fund 
on-reserve First Nations education 
equal to per-student provincial 
funding for elementary and sec-
ondary education. The report says 
if the federal government fails to 
do so, Ontario should provide the 
necessary funding.

“Underfunded programs, like 
education, are a big area where 
First Nations across the country 
continue to struggle while Canada 
prospers,” says Grand Council 
Chief Patrick Madahbee.  “We 
need immediate action.  We need a 
First Nation education system, not 
band-aids on agreements and poli-
cies that are failing First Nations 
children and youth.”  

Madahbee said some of the 
Drummond Report’s 362 recom-
mendations regarding Ontario’s 
economy would undoubtedly cre-
ate greater hardship for First Na-
tions families.

“But spending the same to 
educate our kids as others is a no-
brainer”, said the Grand Council 
Chief. 

The United Nations Declara-
tions on the Rights of Indigenous 
Peoples, to which Canada is sig-

natory, says that Indigenous indi-
viduals, particularly children, have 
the right to all levels and forms of 
education of the State without dis-
crimination.

The Grand Council Chief 
noted that the Drummond Report 
also recommended that agree-
ments with the federal government 
should facilitate the formation of 
education entities among partici-
pating First Nations with powers 
similar to provincially-funded dis-
trict school boards.

"This is exactly what we've 
been negotiating under with Cana-
da for the past 13 years in our Res-
toration of Jurisdiction project."

The economist's special report 
to the McGuinty government also-
recommends that Ontario expand 
the labour market and training 
programs for First Nations com-
munities and implement a “full-
range” of employment programs 
and related social supports avail-
able through social assistance for 
recipients living on reserve. 

"Ontario and other govern-
ments across the country need to 
understand that First Nations are 
the fastest-growing population 
and, as such, provide the largest 
pool of labour market prospects," 
said Madahbee. "Our people are 
just as capable of learning new 
skills as any imported workers."

Parity in funding
no-brainer:Madahbee

Grand Council Chief Patrick 
Madhabee attended the Chiefs in 
Ontario Health forum in Toronto on 
March 1.
              – Photo by Jody Kechego
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By Greg Plain and Marci Becking
MUNSEE-DELAWARE – The Luke Waddilove family is happy to be 
able to stay in their community and move into a new home.   Luke sits 
on the Band Council with his community and has been away from the 
community for almost 20 years.

“It’s very nice to have a home to come home to in my community 
for me and my eight-year-old son; it has been far too long,” says Luke.

Chief Patrick Waddilove says that a total of five pre-fabricated 
houses from Royal Homes will be built in his community.

“We’re trying to reduce the housing back-log,” says Waddilove.  
“Right now we have 30 families on the list.  Our young people are 
moving away because of our housing shortage and economic oppor-
tunities”

The homes are set up for “rent to own” – the First Nation went 
through BMO Financial and contributed $25,000 in homeowner equity 
per home.

“This covered things like infrastructure costs and site development 
– hydro hook-ups and septic systems,” says Chief Waddilove.

Munsee has built two of the three-bedroom homes now with an ad-
ditional three homes coming in a few months.

BMO representative Richard Wozniak was on hand to do the rib-
bon-cutting with Chief Waddilove and says ”The Bank of Montreal 
have a longstanding relationship with the Munsee-Delaware Nation 
and we are proud to be here to cut the ribbon for successes in the com-
munity.”

Chief Waddilove has been involved in community politics for over 
26 years as Band Councillor and the past six years as Chief of the 
Munsee-Delaware Nation.

Munsee reducing
housing backlog

Homeowner Luke Waddilove and Munsee-Delaware FN Chief Patrick 
Waddilove

The Anishinabek Nation 7th 
Generation Charity has signed 
new Hotel Discount Agreements 
with hotels in Sault Ste. Marie.

AN7GC manager Jason Re-
stoule announced that the Char-
ity’s ‘preferred’ partner hotel 
in  the Sault will be Delta Sault 
Ste. Marie Waterfront Hotel & 
Conference Centre. To book with 
Delta call (705) 949-0611 or 
1-888-713-8482. 

The Charity has also signed 
new agreements with Comfort 
Suites & Conference Centre, 
Sault Ste. Marie (705-942-2500 
or 1-800-563-7262) and Algo-

ma’s Water Tower Inn & Suites 
(705- 949-8111 or 1-888-461-
7077).

“It is important that you ask 
for the ‘Union of Ontario Indi-
ans’ rate when booking at these 
hotels,” says Restoule. “This al-
lows the hotel to give you our 
discounted rate as well as track 
the number of bookings which is 
used to determine the benefits the 
Charity receives.

“When possible, please think 
of these partner hotels when 
booking meetings, workshops, 
or conferences as these bookings 
also carry the same benefits.

“Also remember that you do 
not have to be an employee of the 
Union of Ontario Indians to par-
ticipate and benefit from our ho-
tel partnerships,” he noted. “This 
program is open to everyone 
--friends, family, acquaintances, 
colleagues --  and the hotel stay 
does not have to be work-related 
or during the week. It is open to 
anybody at any time. The more 
we use it the more we benefit.”

Restoule also reminds Char-
ity supporters to ask for the “First 
Nations rate” to take advantage 
of the cross-Canada partnership 
with the Westmont Hospitality 

Group –705- 474-3331 or 1-855-
474-3331 for Holiday Inn, Com-
fort Inn, Quality Inn, Radisson, 
Travelodge, Staybridge Suites, 
Best Western North Bay, Les 
Suites Ottawa. 

A complete list of all partici-
pating hotels as well as booking 
instructions can be found on the 
Charity’s  website at:  http://www.
an7gc.ca/hotel-discounts.asp

Jason Restoule can be con-
tacted by telephone – 705-497-
9127 Ext. 2250, toll-free at1-877-
702-5200, or by e-mail at jason.
restoule@anishinabek.ca

Charity signs Sault Ste. Marie hotel agreements

By Kim Hanewich
GOLDEN LAKE – Women from 
many Algonquin communities are 
attending Anishinàbikwe Rising 
I, an Aboriginal Woman’s Com-
munity initiative funded by the 
Department of Canadian Heritage. 

Aimee Bailey, spokesperson 
for The Circle of Turtle Lodge 
and Executive Director at The Al-
gonquin Way Cultural Centre in 
Pikwakanagan says: “The focus is 

Algonquin identity because of the 
changes in law in Bill C-1 granting 
status to another generation of Al-
gonquin Anishinabe and because 
of the process of enrolment for the 
current land claim, there are Al-
gonquin people all over the terri-
tory (from North Bay/Mattawa to 

Hawkesbury – south to Highway 7 
and the eastern half of Algonquin 
Park) many of whom have had lit-
tle exposure to cultural teachings.”

“The main reason for working 
with women is because they’re the 
ones who will teach their children 
and families” she said.

The program includes teach-
ing-sharing circles and workshops 
making feather shields, basic rega-
lia, hand drums and bags, rattles, 
moccasins and other items.  

"Our goal is to share cultural  
traditions with the women from 
each area," Bailey says.

Learning
Algonquin
identity

Participants at Anishinabikwe Rising I

Walter Manitowabi, left, Chief 
Operating Officer of the Union 
of Ontario Indians, attended 
presentation of new van modified 
to transport Canadore College 
student Gordon Mianscum. 
The Anishinabek Nation 7th 
Generation Charity played a 
major role in the fund-raising 
campaign to purchase and 
modify the van for Mianscum, 
a business student at the North 
Bay community college who has 
been relying on a self-propelled 
gurney to get around town.
– Photo by Priscilla Goulais

New 
set of 
wheels

Victoria Ste-
vens, a citizen 
of Nipissing 
First Nation, re-
searched the ty-
ing of wild rice 
stalks featured in December 
and Jan-Feb. issues of Anishi-
nabek News.

She quotes from her internet 
source www.ojibway/wildrice-
harvest.ca: "Women would go 
in canoes to bind the seed heads 
of the wild rice into bundles. 
Each family bound the seed 
heads in a different manner as 
a way of declaring ownership to 
that particular stand of rice..."

Family ties

Wilmer Noganosh, 
founder and former 
chief of Magne-
tawan First Nation, 
has celebrated his 
80th birthday.

Wilmer 80

Wilmer 
Noganosh

Violet Ma-
bel McGregor of 
Whitefish River 
FN passed away on 
February 1, 2012

Predeceased 38 
days by her beloved 
husband of 59 years, Joseph Ar-
thur “Archie” McGregor.

Violet McGregor, 82

ELLIOT LAKE 
– Ray Ethelston, 
publisher of the 
newspaper that is 
contracted to man-
age printing, dis-
tribution, ad sales, 
and billing for the Anishinabek 
News died in a February snow-
mobile accident.

Ethelston began his newspa-
per career with The Standard in 
1982 and was planning to retire 
at the end of March. He was 60.

Ray Ethelston, 60

Violet 
McGregor

Ray 
Ethelston
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The students were looking for “an older per-
son” to interview as a class project and so 
they asked me.

Thanks very much.

Anyway, they wanted to know what I 
thought about “the Aboriginal Worldview”.

Firstly, I told the nice young lady with 
the tape recorder, we don’t like to call our-
selves “aboriginal”, because that is a word 
that government people like to use because it 
fits on their business cards better than “First 
Nations, Metis and Inuit”.

Secondly, we don’t all have the same 
opinion on anything, let along worldview, 
any more than all European, Oriental, or Af-
rican people do.

And thirdly, our worldviews are probably 
not much different from those of many other 
peoples around the world  –  everyone in the 
yellow, red, black and white sections of the 
Medicine Wheel. 

Take the Seven Grandfather Teachings 
of the Anishinabek, for example:  wisdom, 
love, respect, bravery, honesty, humility, and 
truth. Does any society not include these val-
ues in their belief systems? It is not a truly 
Muslim principle to blow people up with 
bombs, or a Christian one to torture children, 
even though individuals of these faiths have 
done these things.

If there is one way in which – as a group 
– the 400 million Indigenous people on this 
planet might be seen to have a unique col-
lective outlook on life it is in our relation-
ship with Nature.  Most of us do not think 
of Mother Earth primarily as a parking lot, 
or place on which to build shopping malls or 
subdivisions.

 As Crazy Horse once told a U.S. Cav-

alry officer, “Our land is where our dead lie 
buried.”  First Peoples tend to have a special 
relationship with the land   because we un-
derstand that we are literally part of it, it is 
included in our DNA.

The federal government is beginning to 
understand that, as their well-heeled lawyers 
wend their way through over 800 unresolved  
First Nations land claims, most dating back 
to the days when our ancestors did not have 
hired legal help. 

We also believe that we have relation-
ships with all other living things. Indians 
don’t  “worship” animals, the way many 
“civilized” societies like the ancient Greeks, 
Romans and Egyptians did, with their grav-
en images and idols. Rather, we believe that 
we are related to all the other beings put here 
by the Creator. We should treat them with 
respect, like our best hunters do when they 
offer tobacco to a moose who has given up 
its life to provide them with food.

Another important worldview tradition-
ally exhibited by Indigenous peoples is 
sharing. Europeans were, for the most part, 
welcomed to the shores of the Americas – 
Turtle Island – by people who showed them 
how to feed, clothe and house themselves in 
a foreign, and sometimes hostile environ-
ment. Otherwise, they would have all died of 
scurvy or of hypothermia buried under huge 
snowdrifts.

Young First Nation and Inuit hunters still 

proudly and generously share their harvest 
of venison or seal meat with community 
members, maintaining a tradition that dates  
back thousands of years.

This practice of supporting other mem-
bers of the collective has often  been looked 
on with suspicion by Europeans who value 
individualism above all else. They liken this 
type of custom to communism, and their 
governments outlawed such celebrations as 
the Haida Potlatch, where community mem-
bers shared their wealth with one another.

Unfortunately, the “every-man-for-him-
self” mentality has endured right up to the 
present day, evidenced by government prac-
tices like freezing annual increases of First 
Nations funding  at 2%, while permitting the 
federal Indian Affairs bureaucracy to balloon 
from 3,300 employees in 1995 to over 5,000 
last year.

“Is there any likelihood that the Indig-
enous worldview will influence the rest of 
the world?” the student concluded her list of 
questions.

I predicted  it was a matter of time be-
fore citizens of wealthy nations like Cana-
da – where children still go to bed hungry 
each night – would demand change from the 
wealthy few who dictate their future. 

Like most shrewd forecasters, I didn’t 
pin down when this would happen.

Maybe when Ottawa residents – includ-
ing Members of Parliament – are paying $3 
for a litre of milk, like they do in Attawapis-
kat.

Maurice Switzer is a citizen of the Missis-
saugas of Alderville First Nation. He serves 
as director of communications for the Union 
of Ontario Indians and editor of the Anishi-
nabek News.

The home we live in is small. There’s 
only the two of us and a small dog so there’s 
no need for a whole lot of room and we’re 
comfortable with the space we’ve got. Our 
house sits in the mountains overlooking a 
lake and we love living there.

It’s been five years now and we’ve 
shrugged off the last vestiges of city living 
and our lives have become chain saws, a pick 
up truck, a wood stove and the laid-back feel 
of a rural lifestyle. When the car doesn’t 
move in three or four days it doesn’t seem 
odd at all.

There are times when we don’t see 
another person for days. There are long 
stretches sometimes when the only outside 
contact we have is the telephone and emails. 
But we love that.  My wife gets down to her 
art, I get a lot of writing done and we don’t 
miss the whirl of a city social life.

But there are times when we need face 
time with real folks and not just their voices 
or their typing. We’ve been blessed to create a 

wide circle of awesome people that we love 
to share time with and when we get together 
it’s always magical.

Every month we host a social gathering. 
It starts with a potluck dinner that always 
turns out magnificent. Then we sit around the 
living room and take turns singing a song, 
telling a story or reading something we’ve 
written or something we’ve read that touched 
us.

Those evenings tend to just fly by. 
Before we realize it’s dark outside, the kids 
are sleepy and we say our goodbyes at the 

door. Those nights are filled with a particular 
magic – the magic of friends sharing time in 
an old-fashioned, non-electronic way.

That’s important. We get so used to speed 
in everything. We get used to typing, texting, 
faxing or having cryptic cell phone chats 
where no one really says anything. So to have 
hours to sit quietly and share experiences or 
things that touch us is incredibly enriching.

That’s a big word – enriching. It means 
to make more valuable and people do that. 
People bring energy into a home. They bring 
spirit. Our little home in the mountains is 
filled once a month and we are made more 
by the presence of all that energy. Try it 
sometime. Your home will be enriched too.

Richard Wagamese is Ojibway from 
Wabassemong FN in Northwestern Ontario.  
His new book, The Next Sure Thing is 
available in stores now. 

Our worldview will prevail when milk is $3 a litre

People bring enriching energy into a home
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Maanda ndinendam /Opinion
MAIL

The Future Matters!

Aboriginal Peoples   
    Survey

Education and Employment

Starting in February 2012, Statistics Canada will be 
conducting the Aboriginal Peoples Survey with First 
Nations people living off reserve, Métis and Inuit across 
Canada.  You may be invited to participate on  
a voluntary basis.  

Your participation will help provide a better 
understanding of the opportunities and challenges 
that lead to success in education and employment. Your 
information will help support the efforts of Aboriginal 
communities, organizations and governments as they 
work towards making improvements in the well-being 
of Aboriginal peoples. 

Take part, complete the survey and help make a better 
future!

For more information, call 1-800-263-1136  
or go to www.statcan.gc.ca/aps

VANCOUVER – When it comes 
to dealing with First Nations is-
sues in Canada, increasingly, in-
dustry and Native groups are get-
ting out in front of government in 
an attempt to build relationships 
and business. They are working 
on progressive agreements to ad-
vance opportunities economically 
both for the First Nations com-
munities and the companies to ex-
pedite projects, particularly in the 
resource sector.

The missing link in this push 
forward, according to many ab-
original law experts, is govern-
ment’s inability to make decisions 
and keep Canadian resource proj-
ects of interest to investors. 

“That is the elephant in the 
room — the government part of 
the issue and I think many of my 
First Nation friends would agree. 
What exactly is the game plan?” 
says Thomas Isaac, a partner with 
McCarthy Tétrault LLP who heads 
up the firm’s aboriginal law group 
based in Vancouver.

Isaac says neither provincial 
nor federal governments have 
been able to keep pace and devel-
op sustainable treaties or interim 

measures to allow business and 
First Nations to feel they are be-
ing brought into the governance 
model. The ability to participate in 
the mainstream economy is what 
many  First Nation groups are 
looking for, he says. It’s a concern 
held by many who represent both 
First Nations groups and business 
entities. 

“As one chief told me, ‘We 
can’t eat rights and title,’” says 
David Bursey, a partner with Bull 
Housser & Tupper LLP in Van-
couver. “A lot of First Nations are 
looking to build something for 
their community.”

When it comes to big business 
and aboriginal groups working 
together, there has been signifi-
cant change in the last five to 10 
years, says Bursey. “We counsel 
First Nations and companies not 
to wait for government; try to de-
velop relationships directly and 
there can be great success in that. 
Most companies are already there 
— they would rather work out the 
relationships. Business wants cer-
tainty. They want to know what 
roles and relationships will govern 
the transactions and projects they 

are seeking to develop. There are 
lots of disputes over rights and 
title, but we’re trying to focus on 
sustainable economic enterprise.”

Bull Housser has also worked 
on rights and title cases and rep-
resented various parties in some 
major cases right to the Supreme 
Court of Canada, but where Bursey 
sees the big drive these days is re-
ally on the business side.

Rio Tinto Alcan is one exam-
ple of a company that a decade ago 
was looking to develop better rela-
tions with the First Nations groups 
they deal with. In 2000, Rio Tinto 
Alcan decided it wanted a differ-
ent kind of legal counsel to assist 
it with First Nations projects so the 
mining giant interviewed a num-
ber of law firms. 

“From the outset of our work 
with Rio Tinto Alcan, it was that 
they were more interested in build-
ing good relations with neigh-
bouring First Nations communi-
ties than litigating. That interest 
fit well with our approach,” says 
Bursey. “They told us we were the 
only ones they interviewed who 
brought business lawyers to the 
meeting. We told them, ‘You can 

fight, but we would rather build 
things with you, and you need to 
start working on your relation-
ships with the First Nations. It will 
take some time but it will pay divi-
dends in the long run.’”

A decade later, Bursey says the 
approach seems to have worked. 
Rio Tinto Alcan’s landmark agree-
ment in principle with the Haisla 
Nation in support of its primary 
metal operations in British Co-
lumbia was officially ratified by 
the Haisla Nation membership in 
March 2010. 

The Haisla Nation-Rio Tinto 
Alcan Legacy Agreement estab-
lishes a formal framework for the 
two organizations to work together 
for the next 30 years to maximize 
the opportunities and benefits of 
aluminum operations in Kitimat, 
B.C. 

It is, in essence, a private 
treaty between the company and 
the Haislas, particularly in the re-
source sector. 

Everyone ahead of government
in building First Nation relationships

Thomas Issac

On December 17, 2011 the 
Wikwemikong Post Second-
ary Counselling Unit, Wik-
wemikong Board of Education 
and the community came out 
to honour 75 Post secondary 
graduates from the class of 
2011.  The graduates, including 
my son, had all received either 
diplomas, bachelors or masters 
degrees from various commu-
nity colleges, universities, and 
First Nations post-secondary 
institutions.  There are now 
thousands of graduates who 
have gone through the First Na-
tion Education Post Secondary 
Program. become successful 
professionals, making impor-
tant contributions to society.   
Many have had to overcome 
great challenges, dealing with 
the impacts of colonization, 
systemic racism, poverty, so-
cial issues, residential school, 
loss of cultural identity and lan-
guage.   

If we factor in all of these 
challenges along with the fact 
that post secondary funding has 
been capped at 2% since 1996 
and that First Nations schools 
receive 0% funding for librar-
ies, technology, sports and rec-
reation, vocational training, 
curriculum development, teach-
er training and benefits, and ab-
original language revitalization 
and protection, First Nations 
should get an A-plus for their 
exceptional role in maintaining 
and managing such a successful 
program.
Roxane Manitowabi
Executive Director
Ontario Native Education 
Counselling Association

The Ministry of Social Ser-
vices needs to ensure all aborig-
inal children in care have sta-
tus cards, medicals,eye doctor 
appointments, attend cultural 
events or ceremonies.If these 
things are not being met then 
there should be a directive sent 
out to the respective Society. 

I used to work for Nipiss-
ing and Parry Sound Children's 
Aid Society and I know from 
experience that the directives 
and recommendations are not 
always being followed. 

Jodi Baker

A-plus grade

Failing grade

The Shaadaakii Singers 
from Atikameksheng Anish-
nawbek  participated in the 
Jan. 24 Crown-First Nations 
Gathering in Ottawaand were 
incorrectly identified on Page 
2 of the Jan-Feb issue of An-
ishinabek News. We apologize 
to Brendan Petahtegoose and 
other members of the Drum.

Correction
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By Eden Beaudin
Do you have troubles with or-
ganizing and deciding what to 
throw out? Do you keep things 
you donʼt really need, and keep 
them junked up into rooms? 

Well you are not alone. But, 
donʼt worry; here are a few tips 
on how to stay organized.

1. Buy things you really 
need. Not just for decoration. 
Think – will I actually ever use 
this?And then think– where will 
I store this? Give to someone 
who may need it.Remember one 
manʼs trash may be someone 
elseʼs treasures.

2. Re-use things. Become 
more creative and think of ways 
you can re-use. Use your imagi-
nation to make some funky art in 
your house that also has storage 
purposes.

Like old crates, paint them 
up, and use them to make 
shelves for your shoes. Use your 
old CDʼs and make coasters. Or 
keep your old newspapers/ com-
ics and use them forwrapping 
paper!

3. Find a specific place for 

everything. Have 
you ever been told 
by your teacher, 
“You need to be 
more organized!” 
Keep all of your 
files or work in 
a binder, or in a 
special box. Spe-
cific place means, to keep your 
item(s) in one place only for that 
specific item.

For example, you have your 
shirts in a specific drawer do – 
the same with the rest of thet 
hings you own!

Try as hard as you can to get 
into the habit of putting things 
back. Another good tip is to la-
bel everything! 

And if you have something 
you need to put away, but are 
busy or too lazy, etc... make a 
“Things to put away” box. Make 
organizing one of your goals, or 
a de-clutter resolution, and try to 
stick to it.

If you have a question for 
Edenʼs new question column 
please e-mail her at:becmar@
anishinabek.ca

Rabbit & Bear Paws

Dohm-Nuk/Let's Play

YORKSTREET uses a team approach to resolve disputes between corporate interests, 
including natural resource developers, and First Nations.

Paul Iacono, John Beaucage and Charles Harnick bring together years of experience in mediation, as well as an 
understanding of the impasses that exist on both sides of the table. They all have years of political and business 
experience along with proven mediation skills.

Their collaborative, inclusive approach to any dispute produces a sense of fair dealing in the most challenging 
situations. To book an appointment, please visit our website or call our ADR coordinator at (416) 866-2400.

TORONTO –The Promoting Life-skills 
in Aboriginal Youth (PLAY) program 
has expanded to 39 First Nation com-
munities across the province. PLAY is 
designed to develop young leaders with-
in the community and empower them to 
create positive change.

The program has created more than 
30 full-time jobs for community men-
tors who work with Aboriginal youth 
to take part in training workshops, plan 
community events and participate in 
sports. Fifty jobs have also been created 
for Aboriginal youth to work with com-
munity mentors to deliver programs.

“The PLAY program provides a 
valuable opportunity for First Nations 
children and youth to engage in recre-
ational activities with an emphasis on 

leadership development and goal-setting for the future,” says Ontario 
Regional Chief Angus Toulouse, Chiefs of Ontario. “The expansion of 
this unique program to 39 First Nations communities in Ontario will en-
able more First Nation children and youth to participate and learn some 
important new skills that will serve them well in the future.”

“I am thrilled PLAY is expanding to 39 First Nations communities, 
benefiting over 1,000 children and youth, and creating local jobs,” says 
Kathleen Wynne, Minister of Aboriginal Affairs. “Together, we are im-
proving quality of life for Aboriginal youth, and investing in Ontario’s 
future.”

The Ontario government has committed more than $1.5 million over 
four years to support PLAY, and private sector partners – the most recent 
being Bruce Power and Goldcorp – have contributed $2 million.

An estimated 27 per cent of Ontario’s Aboriginal population is under 
the age of 16. 

Anishinabek Nation communities participating in the PLAY program 
are: Beausoleil, Chippewas of Kettle and Stony Point, Chippewas of the 
Thames, Henvey Inlet, Nipissing, Pic Mobert, Sagamok,Sheshegwaning, 
and Whitefish River. 

PLAY program now
in 39 First Nations

Eden 
Beaudin

Label your stuff
to help de-clutter

Read the Anishinabek News
online www.anishinabek.ca



Anishinabek NewsMarch 2012 Page 7

Dnakmigziwin/Sports

By Tyler Kula and
Barbara Simpson
The Observer
SARNIA – Brittany Lewis has 
begun her U.S. collegiate career 
in spectacular fashion by posting 
an unofficial 600-metre Canadian 
junior record at January’s Indiana 
University relays.

The 18-year-old Michigan 
State freshman and Aamjiwnaang 
First Nation resident finished the 
race in 1:29.96, shaving nearly a 
tenth of a second off the 37-year-
old record.Athletics Canada still 
has to officially confirm the new 
record. 

Remarkably, the St. Clair Sec-
ondary graduate, who excels at 
400-metre races, has only attempt-
ed the longer distance this year.

“That was probably my fourth 
time running it,” Lewis said.This 
is also her first indoor track season. 
“It was just something I wanted to 
try and my coach agreed,” said 
Lewis, who also runs 800-metre 
races.

At Indiana she also helped 
set a new MSU record in the 4 
x 400-metre relay with a time of 
3:39.79 — beating out the previ-
ous 3:40:46 record set in 1983.

Running indoors is differ-
ent mentally, said Lewis, who 
explained the 200-metre track is 
smaller than what she’s used to.

The record was discovered 
when her Michigan State coaches 

compared her time with the cur-
rent   Canadian record: 1:30.4 set 
by University of Guelph student 
Rachelle Campbell in 1975.

“I was really surprised,” Lew-
is said. “I didn’t know anything 
about the times in Canada. I’ve 
been just concentrating on racing 
good times here.”

Assistant MSU track coach 

Randy Gillon said he’s “over the 
moon” with excitement for Lewis.

“We’re really hoping with con-
tinued hard work, staying humble 
and staying focussed, she’ll be 
able to achieve great things,” he 
said.

Her nearest competitor in Indi-
ana was about two seconds behind 
her, he said.

“In her heat she was alone.”
It’s possible that in a closer 

race she would have been even 
faster, he said.

Based on her time Lewis is 
already ranked first at 600 metres 
heading into the Big Ten confer-
ence championship in Nebraska, 
which started Feb. 24.

“If she stays healthy and con-

tinues to work hard, I think there’s 
many more records to be broken,” 
Gillon said.

St. Clair Collegiate coach 
Scott Burns said Lewis must have 
learned a great deal quickly to beat 
girls who have been running 600 
metres for years.

“She’s got some big races com-
ing up this year and she’s going 
to continue to improve upon that 
time,” he said. “She’s only 18 and 
she’s going to continue improv-
ing.”

Lewis, who was also played 
basketball and volleyball at St. 
Clair, is no stranger to track suc-
cess.

Last July she won the 400-me-
tre hurdles event at the Canadian 
Junior Track and Field Champi-
onships. And she capped her high 
school career with gold in the se-
nior girls 400-metre hurdles, and 
silver in the 400-metre dash at the 
Ontario championships last June. 

“She was clearly a gifted ath-
lete right from the very begin-
ning,” said Burns, who has worked 
with Lewis for five years. “I think 
everyone that sees her and has 
watched her run knows there’s 
bigger and better things ahead of 
her. She makes it seem so easy and 
natural.”

When the indoor season wraps 
up Lewis will begin outdoor 
NCAA season followed by the Ca-
nadian championships.

Aamjiwnaang teen sets Canadian sprint record

Brittany Lewis at the starting blocks.
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CALLING ABORIGINAL ARTISTS 

 
The Ontario Federation of Indian Friendship Centres (OFIFC) is 
seeking to engage the services of an Aboriginal artist to do an 
original work of art for a Bicentennial War of 1812 
Commemoration. The artwork will be created for a mural that 
will be reproduced, enlarged and mounted on the west wall of 
the OFIFC at 219 Front Street East. The original work of art 
must be designed in two (2) paintings with dimension 
specifications allowing for reproduction as one commemorative 
mural. The original artwork will also be reproduced in 100 prints 
of each painting for distribution to Aboriginal leaders at a 
commemorative ceremony. 
 
A commemorative mural at the OFIFC would offer visitors, 
commuters and residents of downtown Toronto the opportunity 
to learn more about the involvement of Aboriginal people in the 
War of 1812 and their significant contribution as British allies to 
the formation of Canada as a nation. 
 
 
Deadline for proposals: 12 PM on March 30, 2012 
 

Please visit www.ofifc.org/news 
to download the RFP and appendices 

 
 
Questions: contact Chester Langille 
 
Email:  clangille@ofifc.org 
Telephone:  (416) 956-7575 ext. 329 
   or 1-800-772-9291 
 

By Christine McFarlane
TORONTO – Dr. Cindy Black-
stock fills the bill of a leader, ac-
cording to Dr. Pam Palmeter, who 
introduced the children’s rights 
champion at a lecture series in 
January.

“Leaders are not necessarily 
who you would normally think 
of, not necessarily Deputy Minis-
ters or CEO’s but people, leaders 
in their own advocacy efforts, in 
nation building, self government,” 
said Palmeter. 

Blackstock, a citizen of the 
Gitxaan Nation addressed a 
packed room at the Arts and Let-
ter Club in downtown Toronto in 
the Indigenous Women Leaders 
Lecture Series sponsored by Ryer-
son University’s Centre for Indig-
enous Governance. She has served 
for over 20 years in the Child and 
Family Services sector and speaks 
all over the world and throughout 
Canada on First Nations issues, 
specifically with regards to First 
Nations children, who are consid-
ered one of the most vulnerable 
sectors of our society.

Blackstock, who is currently 
the Executive Director of the First 
Nations Child and Family Caring 
Society, spoke candidly about her 
advocacy work involving First 
Nations children. She maintains 
that her vision is to have a genera-
tion of First Nations children who 
are given the same opportunities 
to succeed, celebrate their culture 
and be proud of who they are, just 
like other children in Canada. 

Blackstock addressed such 
issues as poverty, child welfare, 
education and discrimination, and 
spoke about how we all need to 
act together in a variety of ways 
to improve conditions for First 
Nations children.  She cited ex-
amples such as Attawapiskat, and 
the campaign for a new school by 
Shannen Koostachin, and Jordan’s 
Principle – whereby jurisdictional 
disputes about payment are sup-
posed to be secondary to looking 
after a First Nations child.

“No child should get less be-
cause of who they are,” she says.

She brought up the 2007 class 
action lawsuit that had the First 
Nations Child and Family Caring 
Society take the historic step of 
holding Canada accountable be-
fore the Canadian Human Rights 
Commission for its current treat-
ment of First Nations children. 
The complaint alleges that the 
Government of Canada had a long-
standing pattern of providing less 
government funding for child wel-
fare services to First Nations chil-
dren on reserves than is provided 
to non-Aboriginal children. The 
Canadian Human Rights Case on 
First Nations Child Welfare con-
tinued last month with an appeal 

in Federal Court 
of the chair’s de-
cision to dismiss 
the child welfare 
case on a legal 
technicality. 

“Our gov-
ernment has 
decided that our 
First Nations 
children should be on the sidelines 
of life,” says Blackstock, “ know-
ing that they don’t matter as much 
as other children. It is our role as 
citizens to make sure that racial 
discrimination is not a legitimate 
fiscal restraint measure for any 
Canadian government of any Ca-
nadian party.”

Currently, five per cent of ab-
original children living on reserve 
reside in care, away from their 
families. That's eight times more 
than other Canadian children, ac-
cording to testimony by former 
auditor general Sheila Fraser at a 
parliamentary committee hearing 
in 2010. 

In 1990, the federal govern-
ment adopted a policy requiring 
child welfare services provided to 
First Nations children on reserves 
to meet provincial standards, be 
reasonably comparable with ser-
vices for children off reserves and 
be culturally appropriate. 

But Fraser's audits consistently 
found the federal government "had 
not sufficiently taken into account 
provincial standards and other 
policy requirements when it estab-
lished levels of funding for First 
Nations agencies to operate child 
welfare services on reserve." 

She’s not sitting on her hands 
waiting for the federal court ruling. 
She spoke to her Toronto audience 
about two new initiatives. A June 
11, 2012 walk titled “Our Dreams 

Matter Too” and “Have a Heart for 
First Nations Children” encour-
ages everyone to send messages 

to the Prime Minister or their local 
MP, saying:  “Please have a heart. 
First Nations children should not 

have to fight for services all other 
Canadians enjoy.”Blackstock champion

for First Nation kids

Cindy 
Blackstock
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ANISHINABEK/ONTARIO 

FISHERIES RESOURCE CENTRE 
 

755 Wallace Road Unit #5, North Bay, Ontario P1A 0E7 
www.aofrc.org  Tel: (705) 472-7888  Fax: (705) 472-6333 

Attention: Members of the Anishinabek Nation 
 
As you may be aware the Anishinabek /Ontario Fisheries Resource Centre (A/OFRC) is 
currently exploring ways to improve services to its clientele. In order to ensure the process is 
completed in a collaborative and transparent way the A/OFRC would like to work with your 
community to gather information on the following five key areas: Information Sharing; Capacity 
Building; Stock Assessments & Habitat Reports; Examining Potential Growth Areas; and Food 
Fish Health Issues.  A letter has been sent out to the Chiefs and Councils of the Anishinabek 
Territory.   
 
The A/OFRC was established through an agreement between the Union of Ontario Indians and 
the Ontario Government to provide First Nations, government and resource user’s with 
independent and accurate information on fisheries management as well as resource 
recommendations.  
 
Our goal in talking with you is to complete a community needs assessment with each community 
within the Anishinabek Territory. The assessment has a series of questions in the form of a 
survey, which we would like to complete with your Natural Resource, Lands, or Environment 
departments and managers, technicians staff, as well as any community members that are 
interested in being involved. 
 
Our Board Liaison, Denise Verreault, will be working with Chief and Council, administrative 
staff, and community members to ensure all appropriate services and areas of improvement are 
identified.  The information gathered will greatly assist the A/OFRC in assessing the service 
needs of your community, as well as collectively identifying and strengthening our strategic 
direction in the years ahead.  
 
If you’re interested in discussing this initiative or if you require any additional information 
please contact Denise Verreault by phone at 705.472.7888 extension 4 or dverreault@aofrc.org . 
 
 
We thank you in advance for your contribution to our Strategic Direction Planning. 
 
Sincerely,  
 
Anishinabek/ Ontario Fisheries Resource Centre

 

TORONTO – A Truth and Rec-
onciliation Commission (TRC)  
interim report sets out 20 recom-
mendations, including funding 
for increased public education, 
the need for resources to support 
the promotion of First Nations 
languages and cultures, enhance-
ment of mental health support 
services, and using the United 
Nations Declaration on the 
Rights of Indigenous Peoples as a 
framework for working towards 
reconciliation between First Na-
tions and all Canadians. 

"The work of the Truth and 
Reconciliation Commission is vi-
tal to establishing the truth about 
this sad chapter in our shared his-
tory, to validate the experiences 
of those that attended residential 
schools and for setting a path to-
ward genuine and lasting recon-
ciliation between First Nations 
peoples and all Canadians," said 
Angus Toulouse, Ontario Re-
gional Chief for the Assembly of 
First Nations.

The TRC, whose mandate 
expires in 2014, was established 
as part of the Indian Residential 
Schools Settlement Agreement 
reached in 2007. 

The interim report, released 
Feb. 24, identifies the work that 
the TRC has undertaken to date 
as well as challenges that are af-
fecting their ability to carry out 
their mandate.

"It is necessary for the federal 
government and the churches to 
reaffirm their commitment to the 
important work of the TRC by ad-
dressing the obstacles identified 
in the interim report," said the 
Regional Chief. The TRC interim 
report also makes specific refer-
ence to the reconciliation-related 
recommendations contained with 
the Report of the Royal Com-
mission on Aboriginal Peoples 
(RCAP) published in 1996. The 
Commissioners identified that 
the four guiding principles – mu-
tual recognition, mutual respect, 
sharing and mutual responsibility 
– outlined in the RCAP report as 

necessary to develop a new rela-
tionship between Aboriginal and 
non-Aboriginal peoples remain 
relevant. They point out that the 
usual approach employed by 
governments in dealing with 
Aboriginal people, which they 
describe as a "social welfare ap-
proach" is misguided and "fails 
to recognize the unique legal sta-
tus of Aboriginal peoples as the 
original peoples of this land". 

Regional Chief Toulouse 
indicated that the guiding prin-
ciples identified in the RCAP 
report for establishing a new re-
lationship between First Nations 
and Canadians generally and the 
United Nations Declaration on 
the Rights of Indigenous Peoples 
provide a solid basis for a dia-
logue on moving toward recon-
ciliation. 

The Regional Chief empha-
sized that making progress to-
ward achieving reconciliation 
will require governments to rec-
ognize and respect the treaty and 
inherent rights of First Nations as 
a first step which will require a 
fundamental shift in government 
attitude and approach. 

Toulouse emphasized the 
need to focus on what must be 
in place to meet the immediate 
needs of former students of resi-
dential schools and their families, 
to better educate the general pub-
lic about the history of residen-
tial schools and the impact that 
it has had on relationships today 
and also the need to focus on the 
future.

"The work of the TRC is about 
acknowledging the fact that First 
Nations culture was systemically 
attacked over many years and the 
profoundly negative consequenc-
es that this has had on First Na-
tions people in this country.   We 
need to collectively acknowledge 
that this tragedy occurred, ensure 
that it does not happen again and 
that we now must focus our ef-
forts on finding a way to move 
forward together," stated Region-
al Chief Toulouse.

Educate Canadians,
support languages:
truth commission
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INSPECTION
Inspection of Approved 2012–2013 Annual Work Schedule
French Severn Forest

The Parry Sound District Office of the Ontario Ministry of Natural Resources (MNR) has reviewed and 
approved the Westwind Forest Stewardship Inc. April 2, 2012–March 31, 2013 Annual Work Schedule 
(AWS) for the French Severn Forest. 

Availability

The AWS will be available for public 
inspection at the Westwind Forest 
Stewardship Inc. office and the MNR 
public website at ontario.ca/forestplans 
beginning April 2, 2012 and throughout 
the one-year duration. Ontario Government 
Information Centres at 7 Bay Street, Parry 
Sound, ON  P2A 1S4 and 207 Main Street 
West, Huntsville, ON  P1H 1Z9 provide 
access to the Internet.

Scheduled Forest Management 
Operations

The AWS describes forest management 
activities such as road construction, 
maintenance and decommissioning, forestry 
aggregate pits, harvest, site preparation, 
tree planting and tending that are 
scheduled to occur during the year.

Tree Planting and Fuelwood

Westwind Forest Stewardship Inc. is responsible for tree planting on the French Severn Forest. Please 
contact: Barry Davidson, Westwind Forest Stewardship Inc. at 72 Church Street, Parry Sound, ON  P2A 1Y9 
tel: 705-746-6832 ext. 24 for information regarding tree planting job opportunities.

For information on the locations and licence requirements for obtaining fuelwood for personal use, 
please contact the Parry Sound District Office at 7 Bay Street, Parry Sound, ON  P2A 1S4. For commercial 
fuelwood opportunities, please contact Westwind Forest Stewardship Inc., 72 Church Street, Parry Sound, 
ON  P2A 1Y9. 

More Information

For more information on the AWS or to arrange an appointment with MNR staff to discuss the AWS or to 
request an AWS operations summary map, please contact:

Joe Johnson, RPF  Barry Davidson, RPF
Ministry of Natural Resources Westwind Forest Stewardship Inc.
Parry Sound District Office Parry Sound Office
7 Bay Street, Parry Sound, ON  P2A 1S4 72 Church Street, Parry Sound, ON  P2A 1S4
tel: 705-773-4238 (Direct)  tel: 705-746-6832 ext. 24
fax: 705-746-8828  fax: 705-746-6162
office hours: 8:30 a.m. to 5 p.m. (by appointment) office hours: 8 a.m. to 4:30 p.m.

BLEED

By Tammy Desmoulin
Community Relations Officer
WHITEFISH RIVER FN – “Re-
member E’Dbendaagzijig – that 
it’s about being inclusive. We’ve 
got to do it ourselves," said Chief 
Shining Turtle.  "At the recent 
rally in Ottawa, the Prime Minis-
ter said he wasn’t going to change 
the Indian Act because it has deep 
roots. Well, so do we! We have 

deep roots.” 
These were the opening re-

marks of Chief Shining Turtle at a 
Community Engagement Strategy 
(CES) session in Whitefish River 
First Nation.

Governance Working Group 
member Don McGregor and Edu-
cation Working Group Member 
Loretta Roy assumed active roles 
in the event, making presentations 

on current Governance and Educa-
tion initiatives. 

There were many questions 
posed towards the education 
agreement, with many concerns 
centered on whether the funding 
proposed in the Anishinabek Edu-
cation System will be up to pro-
vincial standards and whether the 
funding will include post-second-
ary education. 

After the Chi-Naaknigewin 
presentation, Elder Gordon Wain-
dubence clarified the connection 
between citizens of the Anishi-
nabek Nation and First Nations 
citizens, as well as the relationship 
between the Chi-Naaknigewin and 
a First Nation Constitution. 

“There are two separate con-
stitutions – the Anishinaabe Chi-
Naaknigewin and your own First 

Nation’s constitution. The Anishi-
naabe Chi-Naaknigewin does not 
supercede your First Nation’s con-
stitution,” said Waindubence.

Participants also discussed 
the availability of online discus-
sions regarding the Anishinaabe 
Chi-Naaknigewin as a means of 
attracting the younger generation 
and increasing their involvement 
in the constitutional process.

Community Engagement draws interest in Whitefish River

By Tammy Desmoulin – Community Relations Officer
The Restoration of Jurisdiction department recently visited Thessa-
lon First Nation to provide the community’s Anishinaabe Chi-Naak-
nigewin Constitution Working Group with some information on the 
Anishinaabe Chi-Naaknigewin, terms of reference documents, work-
plans and community engagement.

The Constitution Working Group consists of six members of 
Thessalon First Nation and the group’s goals are to gain input on the 
Anishinaabe Chi-Naaknigewin through a community consultation 
process in order to provide Chief and Council with a report and rec-
ommendation on the community’s support to adopt the Anishinaabe 
Chi-Naaknigewin at the Grand Council in Sheguiandah First Nation 
this coming June.

Areas of focus for the Working Group members include educat-
ing the community on the positives of the Anishinaabe Chi-Naak-
nigewin.  

Emphasizing and explaining the benefits of the Anishinaabe Chi-
Naaknigewin will be fundamental to the consultation process.  

The Constitution Working Group will develop a consultation pro-
cess to provide the community with information and educate on the 
Anishinaabe Chi-Naaknigewin in order to gather input from com-
munity members.

The Constitution Working Group has set a consultation deadline 
of mid-May and will continue to meet regularly in order to fulfill the 
goals outlined in their Terms of Reference.

Thessalon prepares 
for proclamation

My name is Tammy Des-
moulin and I am pleased to be 
working at the Union of Ontario 
Indians with the Restoration of 
Jurisdiction department. I started 
with the Union of Ontario Indi-
ans on January 4th, 2012 as the 
Community Relations Officer.

I am from the Ojibways of 
the Pic River First Nation where 
I was born and raised. I attended 
Laurentian University where I 
graduated with a B.A. (Hons.) in 
Law and Justice. From there on, 

I continued on to law school at 
the University of Windsor Law 
where I graduated with an LL.B. 

I am very excited to be work-
ing with the 39 First Nations in 
Anishinabek Nation territory 
and I look forward to meeting 
lots of new people.

Tammy 
joins team

Tammy Desmoulin
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Upcoming Sessions:  
 
March 8—Garden River First Nation 
March 19—Fort William First Nation  
March 20—Red Rock Indian Band 
March 21—Michipicoten First Nation  
March 22—Pic Mobert First Nation  

Discussions will take place on the  
Anishinaabe Chi-Naaknigewin and the 
Anishinabek Education System, followed 
by a community feast and traditional 
Clan teaching with Anishinabek Elder 
Gordon Waindubence. 

For more information please contact Andrea 
Crawford by phone at (705) 497-9127, toll 

free at 1-877-702-5200 or by email at  
andrea.crawford@anishinabek.ca 

Community Engagement Strategy Community Engagement Strategy   
20122012  

SAULT STE. MARIE – The latest Gov-
ernance Working Group meeting was 
held at the Delta Waterfront in Sault Ste. 
Marie, on February 6-8, 2012.  Eighteen 
Working Group members attended the 
two-day meeting, which was opened 
with a thanksgiving prayer and song by 
local Elder Keith Boissoneau of Garden 
River First Nation. 

The focus of the February meet-
ing was to provide the Working Group 
members with updates on the progress 
of current agreement negotiations and to 
prepare the group for upcoming Restora-
tion of Jurisdiction events that relate to 
Governance and Education initiatives.

Martin Bayer, Chief Negotiator for 
the Governance Final Agreement pro-
vided the Working Group with an update 
on the status of the Anishinabek Nation 
Governance negotiations. 

Feedback collected from the Work-
ing Group members included questions 
regarding whether or not Ontario will 
recognize the laws that are developed 
and implemented at the First Nation 
level.

Bayer continued the meeting with a 
presentation on the Purpose of the Gov-
ernance Fiscal Transfer Agreement and 
Negotiations. 

In his opening remarks, Bayer spoke 
about the notion of liberty and how it 
has always been part of the First Nations 
way. 

Questions were posed regarding the 
effects on the Governance Agreement in 
the event of federal funding cutbacks. 

Chief Negotiator Bayer responded 
that the Fiscal Transfer Agreement for 

Governance “is negotiated in five-year 
increments and the funding is secure 
within that five-year period.”  

Once a Fiscal Transfer Agreement is 
set to expire, a new funding agreement 
will be negotiated for the next five-year 
term. 

Anishinabek Nation Education Fis-
cal Negotiator Andrew Arnott carried 
on the fiscal portion of the meeting with 
a presentation on the Education Fiscal 
Transfer Agreement, answering partici-
pants’ questions on various issues relat-
ing to education funding. 

Day two of the Governance Work-
ing Group meeting saw Communica-
tions and Policy Analyst Mary Laronde 
update participants on the 2011-2012 
Community Engagement Strategy, re-
cent Community Information Sessions 
and the results of a facilitation and train-
ing workshop that occurred in Novem-
ber 2011. 

Councillor Genevieve Solomon-
Dubois of Henvey Inlet First Nation ex-
pressed how inspiring the CES session 
was in her community on January 12. 

Education Working Group member 
Loretta Roy also spoke about the suc-
cess of the community session that was 
held in Whitefish River First Nation on 
January 26.  

“It was a good CES presentation in 
the community and there were many 
good questions brought forward by the 
people,” said Roy. 

The next Governance Working 
Group meeting was scheduled to take 
place March 6 and 7, in Sudbury, Ont.  

Fiscal agreement, community 
engagement main focus

Article 1 – Interpretation; In this Law 
Please refer to official Anishinaabe Chi-Naaknigewin  for full listing of Interpretations 
 
Article 2 – Official Languages of the Anishinabek Nation 
2.1     Our Language is Anishinaabemowin and English is a secondary language. 
 
Article 3 – E’Dbendaagzijig of the Anishinabek Nation 
3.1 Every person recognized as E’Dbendaagzijig of an Anishinabek First Nation, 

or recognized as E’Dbendaagzijig by the Grand Council, is E’Dbendaagzijig 
of the Anishinabek Nation. 

 
Article 4 – Principles of Government Structure of the Anishinabek Nation  
4.1 The Anishinabek Nation Government shall be guided by the principles and 

way of life of the seven sacred gifts given to Anishinabe, namely: Love, 
Truth, Respect, Wisdom, Humility, Honesty and Bravery. 

Government Structure 
4.2  The Anishinabek Nation Government will include the Grand Council, as well 

as an Elders Council, a Women’s Council and a Youth Council, to advise the 
Grand Council.  

4.3  The Anishinabek Nation Government shall be based on the Dodemaag system 
of Governance. 

4.4 The Anishinabek Nation Government will fulfill the roles and responsibilities 
as set out in the Dodemaag system of governance, including the administra-
tion of the day-to-day operations of government and the administration of a 
system of justice. 
 

Article 5 – The Anishinabek Nation Law-Making Powers 
5.1 The Anishinabek Nation has the inherent right bestowed by the Creator to 

enact any laws necessary in order to protect and preserve Anishinaabe culture, 
languages, customs, traditions and practices for the betterment of the Anishi-
nabek. 

5.2  The Grand Council shall enact Rules of Procedure to govern the Grand Coun-
cil and the Anishinabek Nation Government will administer said rules. 

 
Article 6 – Anishinabek Nation E’Dbendaagzijig Participation and Consultation  
6.1     The Anishinabek Nation Government will establish processes to ensure E’D-

bendaagzijig participation and consultation in its law-making and policy pro-
cedures. 

 
Article 7 – Institutions of the Anishinabek Nation Government 
7.1 Through a decision of the Grand Council, the Anishinabek Nation Govern-

ment has the authority to establish institutions for the administration of gov-
ernment. 

 
Article 8 – Relationship of Laws 
8.1 Anishinabek Nation laws and Anishinabek First Nation laws are equally op-

erative; however, where there are individual First Nation laws, these will take 
precedence.  

 
Article 9 – Constitutional Amendment 
9.1 The Anishinabek Nation Grand Council may propose an amendment by a 

majority decision and any proposed amendment(s) must be forwarded to the 
Elders, Women’s and Youth Councils within 30 days. 

9.2     After review by the Elders, Women’s and Youth Councils, the Grand Council 
will consider the comments of the Elders, Women’s and Youth Councils and 
decide whether to amend, withdraw or submit the proposed amendment to 
each Anishinabek First Nation community for approval. 

9.3     If the Grand Council decides to proceed and submit the proposed amendment 
to each Anishinabek First Nation for approval, the Grand Council must obtain 
at least a majority approval by First Nation Council Resolution from the An-
ishinabek First Nations, in consultation with E’Dbendaagzijig. 

   
Article 10 – Admission of First Nations to the Anishinabek Nation 
10.1 A First Nation may be admitted to the Anishinabek Nation by way of a Band 

Council Resolution requesting admission, and by a decision of the Grand 
Council confirming the addition. 

 
Article 11 – Withdrawing of First Nations from the Anishinabek Nation 
11.1 A First Nation may withdraw from the Anishinabek Nation by way of a Band 

Council Resolution notifying Grand Council of the withdrawal. 

Anishinaabe Chi-Naaknigewin 
October 12, 2011 version — As accepted-in-principle by Grand Council on November 16, 2011 

Please visit www.anishinabek.ca or email ROJinfo@anishinabek.ca to view the complete Anishinaabe Chi-Naaknigewin document 
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Aboriginal Educational Assistant Programs 
Your Path to Becoming an Educational Assistant starts here! 

Enroll in these programs! 
Native Classroom Assistant Diploma Program 

Native Special Education Assistant Diploma Program 

Each program consists of: 

 Three consecutive summers at Nipissing University  
 Two in-school placements 
 
Family Support Activities 

 Children’s Day Camp 
 Aboriginal Science Camp 
 
Did you know? Successful completion of either classroom assistant program will 
qualify you for admission into our Aboriginal Teacher Certification Program, mak-
ing you qualified to become a certified Ontario elementary school teacher.  

CLASSES START JULY 2, 2012 
FOR MORE INFORMATION: 

 
ABORIGINALPROGRAMS@NIPISSINGU.CA 

WWW.NIPISSINGU.CA/ABORIGINAL 
705-474-3450 EXT. 4368 

 
REGISTRATION DEADLINE IS MAY 1, 2012 

TECUMSEH, Ont. – Chief Te-
cumseh will at last get his own 
postage stamp in time for the cel-
ebrations of the bicentennial of the 
War of 1812.

Canada Post confirmed that the 
stamp — which is the first in Can-
ada to depict the Shawnee chief — 
will be issued in May 2012, ahead 
of the bicentennial celebrations.

Chief Tecumseh led native 
groups to join an alliance with 
the British during the war against 
American aggression.

He played a key role in the 
capture of Fort Detroit in August 
1812 and was killed the next year 
during the Battle of the Thames 
near Moraviantown, outside Cha-
tham.

Just what the coloured stamp 
will look like is difficult to say, 
said Jim Phillips, director of stamp 
services at Canada Post, but he 
said it will be paired with a stamp 
picturing British Maj.-Gen. Sir 
Isaac Brock, who fought to protect 
Upper Canada from American en-
croachment.

“There are very few images of 
Tecumseh,” Phillips said. “We’re 
still working though the design.”

A historical illustrator will rec-
reate an image, making sure that 
the hairstyle, feathers, clothing 
and medallions are accurate, Phil-
lips said. Experts from Heritage 
Canada, the Canadian War Mu-
seum, the Niagara region and the 
U.S. are also helping out with the 
design to make sure it is an accu-
rate representation.

Phillips said that the Crown 
corporation received “less than 
30” letters — which have to be 
mailed in — over the past year or 
so suggesting a commemorative 

stamp picturing Chief Tecumseh.
Canada Post had already been 

planning commemorative stamps 
for the War of 1812, he said, but 
not all the designs had been final-
ized.

Among those who wrote in to 
Canada Post on the matter is Dr. 
Chris Stefanovich, a member of 
the Tecumseh Area Historical So-
ciety who now lives in Toronto.

Stefanovich is a medical doc-
tor but a passionate historian in his 
spare time. He spoke knowledge-
ably about how well-respected 
Tecumseh was by the British and 
even the Americans, who feared 
him as an enemy.

“If (Tecumseh) had lived, his-
tory would have been tremendous-
ly different in North America,” 
Stefanovich said. 

Tecumseh was instrumental in 
the surrender of Detroit and the 
protection of Upper Canada, he 
said, but if had lived, the idea of a 
confederation of First Nations on 
Michigan territory might also have 
become reality.

Gary McNamara, mayor of the 
Town of Tecumseh, also sent a let-
ter to Canada Post about six weeks 
ago.  “We are who we are today 
because of (Tecumseh’s) efforts,” 
McNamara said, adding that it was 
“wonderful news” that a stamp 
with the town’s namesake is going 
to be issued.

The stamp is also important 
for First Nations people in Cana-
da and the U.S., he said, because 
Tecumseh believed in building a 
strong native federation.

McNamara said the Town of 
Tecumseh has offered Canada Post 
to host a launch ceremony for the 
stamp at the local post office.

Canadian stamp
honours Tecumseh

Tecumseh.
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For more information contact your local health unit.

By Laura Liberty
HENVEY INLET FN – Over 80 
per cent of children with Fetal 
Alcohol Spectrum Disorder are 
raised by someone other than the 
biological mother.

The overwhelming re-
quirements of caring for 
children with FASD was one 
topic discussed by commu-
nity workers at Henvey Inlet 
First Nation who participat-
ed in a February educational 
session  facilitated by Lake 
Huron Regional Worker Laura 
Liberty from the Union of Ontario 
Indians.

The session focused on the 
fact that FASD is a permanent ir-
reversible birth defect caused by 

pre-natal alcohol consumption. 
Participants learned that, to be 
successful, the most important re-
quirement for a child diagnosed 
with FASD is a stable home.  

However, behaviors such as 
sexual acting out, physical 
aggression, stealing, van-
dalism, defiance, suicide 
attempts and decreased lev-
els of attachment can make 
caring for a child diagnosed 
with an FASD extremely 
overwhelming.

Many of these children are ap-
prehended by Children’s Aid Soci-
eties and shuffled from one foster 
family to another without receiv-
ing the help they need.  

Crucial information about the 

child is often left behind,  creating 
further challenges for future care-
givers. 

Also contributing to an un-
stable home environment is a 
parent’s poor understanding of 
the disorder, absent or inadequate 
support services, and placing un-
realistic expectations on the child. 

The fragmented child welfare 
system, lack of oversight and too 
many caseworkers have also been 
shown to contribute to unstable 
home placements. 

There are a number of protec-
tive factors that prevent a child 
from continuing in a downward 
spiral and ultimately ending up in 

prison or having a child with FAS 
themselves. 

Donna Dubolt,  a Manitoba 
consultant, identifies some fac-
tors that can lead to success for 
children  diagnosed with FASD, 
whose families usually require a 
variety of support services. 

At the top of the list are man-
datory and ongoing quality train-
ing about FASD.  Parents also 
need support before and after they 
receive a diagnosis for their child, 
including an explanation about 
how they can expect their child to 
function. 

Families require education 
and support throughout each stage 

of their child’s development, and 
require help in  creating working 
relationships between home and 
school, and improved explana-
tions for learning and behaviour.

Families also need grief and 
loss counseling to help them to  
“give up what they  hoped their 
child would be and accept a loss of 
potential for their child.”

Families also require respite 
– not just an hour at a time – but 
entire weekends away in order 
to decompress and re-energize 
themselves so they can effectively 
continue to meet the numerous 
challenges of raising a child with  
FASD.

Participants in Henvey Inlet  FASD workshop, front row, left: Dmitri Ashawasegai and son Ziibin, Meagan 
Royal and daughter Keeva, Grace Contin.  Back row, left: Louise Ashawasegai, Kimberly McQuabbie, Ed 
Panamick Health Director, Kerri Campbell, Charlene Ashawasegai and Kara Harkness. 

Most FASD kids
not being raised
by birth moms

Ask Holly
By HOLLY BRODHAGEN

askholly@gmail.com

Eating healthy seems like such a simple thing. The problem is that 
many of us aren’t sure how to do this. Many of us have grown up in 
an era where food is bought at a store in packages. Unfortunately this 
means a freezer full of ready-made meals and a fridge full of condi-
ments to make the food taste better. Many of these options are not 
healthy for use in the quantity that we eat them.

In order to make a plan to eat healthier you need to know what 
you are eating that is healthy and unhealthy. So, what are you eat-
ing? What is in the food you're eating?  My suggestion is to find five 
foods that your family eats on a regular basis, list their ingredients on 
a piece of paper, or grab the package and make some time to search 
the internet for the ingredients. Do the same for your most common 
condiments. You will be surprised at how many names they have for 
ingredients such as corn, salt, sugar and fat.

Once you know what you are eating it is time to figure out what 
you should and can do without. Fat, salt and sugar should be at the 
top of your list. Try to slowly replace or remove one of these items 
from your diet. Read the ingredients and serving information care-
fully. Look for those secret names used to disguise salt, fat and sugar 
After you have comfortably replaced or removed one of the items, 
move onto another. Go slowly and give your family time to adjust. 

Your next challenge is to start making as much food as possible 
at home. Not only can you and your family enjoy the fun of making 
a meal together, you also get to cut out some processed foods. Start 
with something simple but something your family eats a lot of. My 
favourite is pizza. Everyone gets to pick their favourite toppings and 
be in charge of their side of the pizza. Again go slowly. Pick one new 
meal each week and make it. You can even make double the amount 
and freeze it for those busy nights when you need a quick meal.

You will be surprised at how good you and your family feel. A 
word of warning: do not assume you are saving money. Whole foods 
(not processed) can cost more than processed. This is part of the sales 
strategy for processed food. Just remember that the goal is to eat 
healthier, not get richer.

Check out the internet for recipes and ideas on replacing ingredi-
ents. There are many people who are taking charge of their family’s 
diet. We can learn from their successes and mistakes.

Welcome to the world of good food and healthy bodies.

Try to eliminate
fat, salt, sugar

Laura Liberty

Health Secretariat
Good Health for Our People
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Jason Laronde
Director

larjas@anishinabek.ca
Ext. 2263

Nadine Roach
Forestry Coordinator

roanad@anishinabek.ca
Ext. 2234 

Rhonda Gagnon
Water Resources Policy Analyst

bucrho@anishinabek.ca
Ext. 2318

Barb Naveau
Forestry Assistant

navbar@anishinabek.ca
Ext. 2255

Union of Ontario Indians - Head Office,  P.O. Box 711,  North Bay, ON,  P1B 8J8,   Ph: 705-497-9127   Toll: 1-877-702-5200  Web: www.anishinabek.ca 

STAFF

Arnya Assance
AORMC Coordinator

assancea@anishinabek.ca
Ext. 2340

Sarah Louis
Water Resources Assistant 
sarah.louis@anishinabek.ca

Ext. 2245

mission
The mission of the Lands and 

Resources department is to foster 
a better quality of life  by ensuring 

access to natural resources in 
support of the goals, principles and 
values of the Anishinabek Nation.

Marlene Bilous
L&R Policy Analyst

marlene.bilous@anishinabek.ca
Ext. 2183

INSPECTION
Inspection of Approved 2012–2013 Annual Work Schedule
Nipissing Forest

The North Bay District of the Ontario Ministry of Natural Resources (MNR) has reviewed and approved the 
Nipissing Forest Resource Management Inc. April 1, 2012–March 31, 2013 Annual Work Schedule (AWS) for 
the Nipissing Forest. 

Availability

The AWS will be available for public inspection at the MNR North Bay District Office, the Nipissing Forest 
Resource Management Inc. office (addresses below) and the MNR public website at ontario.ca/forestplans 
beginning March 15, 2012, and throughout the one-year duration. The ServiceOntario Centre, located at  
447 McKeown Avenue in North Bay provides access to the Internet.

Scheduled Forest Management Operations

The AWS describes forest management activities 
such as road construction, maintenance and 
decommissioning, forestry aggregate pits, 
harvest, site preparation, tree planting, and 
tending that are scheduled to occur during the 
year.

Tree Planting and Fuelwood

Nipissing Forest Resource Management Inc. is 
responsible for tree planting on the Nipissing 
Forest. Please contact the company, as noted 
below, for information regarding tree planting job 
opportunities.

For information on the locations of and licence 
requirements for obtaining fuelwood for personal 
use, please contact the MNR North Bay District 
Office, as noted below. For commercial fuelwood 
opportunities, please contact Nipissing Forest 
Resource Management Inc.

More Information

For more information on the AWS or to arrange an appointment to discuss the AWS or to request an AWS 
operations summary map, please contact:

Guylaine Thauvette, Nipissing Forest Forester  Ric Hansel, RPF, Operations Planning Forester OR
Ministry of Natural Resources Peter Street, RPF, General Manager
North Bay District Office Nipissing Forest Resource Management Inc.
3301 Trout Lake Road P.O. Box 179, 128 Lansdowne Avenue East
North Bay, ON  P1A 4L7 Callander, ON  P0H 1H0
tel: 705-475-5539 tel: 705-752-5430
fax: 705-475-5500 fax: 705-752-5736
e-mail: guylaine.thauvette@ontario.ca  e-mail: nfrm@nipissingforest.com
office hours: Monday to Friday, 8 a.m. to 4:30 p.m. office hours: Monday to Friday, 8 a.m. to 4:30 p.m. 

Pour des renseignements en français, composez le 705-475-5539 ou 1-800-667-1940.

BLEED
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By Marlene Bilous
SUDBURY – Grand Council 
Chief Patrick Madahbee made a 
commitment to bring green energy 
forward to the Anishinabek Nation 
as a means of providing energy for 
our territory.

Madahbee spoke at the Green 
X 1 conference Feb. 21-23 saying 
that he would continue to oppose 
the transportation of nuclear waste 
in the Great Lakes and that Anishi-
nabek are ready for green energy.

“We have the opportunity to 
become a player in this industry 
and we need to take advantage 
of it.  People want power and we 
have to be ready.”

Madahbee also said that ob-
taining a Resource Revenue Shar-
ing deal with Ontario was a key 
priority and that he will ask for 
resource revenue-sharing, based 
on the Robinson Huron Treaty in 
Green energy developments such 
as small hydro dams, wind tur-
bines and solar power.

Lake Huron Regional Chief 
Isadore Day said that, unfortunate-
ly, there are no immediate plans 

to build new or enhance current 
transmission lines in the Lake Hu-
ron Region.  

The current plan will not fore-
see new First Nations wind and so-
lar connections for at least another 
ten years.

“Consequently, First Nations in 
the Lake Huron Region must work 
together with business partners to 
come up with a well-defined, well-
documented, practical alternative 
plan and use the next 18 months 
to sell this plan to the provincial 
minority government.," said Chief 
Day.  This Plan must rely on Trea-
ty-based values and perspectives 
and must equally balance techni-
cal, regulatory, legal and business 
expertise combined in an approach 
led by energy-focused leaders and 
professionals.”

Chief Day proposed ways to 
move forward including  obtain-
ing a Robinson Huron Treaty Area 
mandate on energy; establishing 
an energy leaders, professional, 
and Elders Advisory Committee 
for the Chiefs and advancing a po-
litical strategy with government.

By Sarah Blackwell
This March 22nd will mark the 19th celebration of World Water Day.  
A worldwide campaign to bring awareness about water issues, as a 
result of the 1992 United Nations Conference on Environment and 
Development (UNCED).  This year, the focus of World Water day is 
Water and Food Security.  The World Health Organization (WHO) 
says food security exists, “when all people at all times have access 
to sufficient, safe, nutritious food to maintain a healthy and active 
life”.  It is built upon three pillars: 1)Availability, 2) Access; having 
the resources for nutritious food (like water), and 3) Use; including 
adequate water and sanitation.  People and communities that have ac-
cess to water are healthier and do not suffer from the malnourishment 
of people living in areas of the world where lack of water threatens 
food security.

Educating ourselves and our children about water use, food 
production and consumption, is one way to help create worldwide 
change.  We use water for everything: drinking, cooking, washing and 
mostly in producing food, paper and clothes.  It takes approximately 
1500 litres of water to produce 1kg of wheat, but to produce 1kg of 
beef humans will use 10 times MORE water!  Water is also used in 
the production of alcohol (beer), and in producing cotton.  In just 1 
litre of beer, 300 litres of water is used and 10,000 litres of water is 
used to produce 1kg of cotton. 

Our water footprint can help bring awareness to how we consume 
water directly or indirectly.  One family activity is to track your water 
footprint with your children for one week.  You can measure how 
much water your family uses directly at home for cooking, cleaning, 
bathing and even indirectly in the food you eat and the clothes you 
wear.  You can use an online calculator for free on the website www.
waterfootprint.org.

What is your 
water footprint?

Anishinabek exploring 
green energy options

M'Chigeeng Chief Joe Hare, GreenX1 Conference Coordinator Joni Roy, Lake Huron Regional Chief Isadore 
Day and Anishinabek Nation Grand Council Chief Patrick Madahbee.
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● This economic strategy will develop a practical and measurable “master plan” or “blueprint” for Anishina-
bek Nation economic development.

● It outlines roles and objectives for all our member communities, Tribal Councils, Economic Development 
Officers, economic development corporations, business development corporations, the human resource 
sector, key sector private and public partners (PPPs) and government.  

● It will look at the economy from the perspective of our entire Anishinabek Nation territory – a bird's-eye 
view of the full potential of our First Nations economy.

● Our economic strategy was created by true leaders and economic professionals through the innovative 
“Think Tank” component that brought together First Nations leaders, economists, business leaders, finan-
cial experts, academics and partners in our economy.

● In essence, we will all be on the same page, working on the same plan and working toward the same 
goal: building a First Nations economy.

● This economic strategy will not simply be a report or a stand-alone initiative that gathers dust on a shelf 
over time.  This will be a practical, living, breathing entity,  a strategy consisting of principles, best prac-
tices, networking opportunities, key objectives, deliverables, tasks, and momentum, but most importantly 
of all, people.

What is the Anishinabek Nation 
Economic Strategy?

The Anishinabek Nation Economic Strategy 
will present a template that can be used by the 
Anishinabek Nation to ensure the successful 
implementation of business and economic 
opportunities in Anishinabek communities.

Successful implementation of the economic 
development strategy will ensure that Anishinabek 
communities will participate in the regional, 
provincial, and federal economies and share the 
benefits. The economic spin-offs will ensure that 
the Anishinabek Nation will be able to successfully 
implement self-government initiatives.

A template for success

MESSAGE FROM 

GRANd COUNCIL CHIEF 

PATRICK MAdAHBEE

This month’s edition of the 
Anishinabek News includes this 
4-page section highlighting our 
successful businesses within 
the Anishinabek Nation.  Please 
take the time to read through 
the articles and learn about 
these entrepreneurs who are 
contributing to our Anishinabek 
Nation economy.  

As a former entrepreneur 
myself in my home community 
of Aundeck Omni Kaning, I 
understand the challenges facing 
those with the entrepreneurial 
spirit within our Nation.  In order 
for these businesses to achieve 
some level of success, their 
owners put in countless hours and 
immense amounts of sweat equity 
into their businesses and that hard 
work has clearly paid off for these 
Anishinabek Entrepreneurs.  

Building a strong economy for 
the Anishinabek Nation requires 
the input of not just our leadership, 
but of those working hard at 
the ground level such as these 
entrepreneurs.  At the Nation 
level we continue to work hard on 
our own efforts to build a strong 
Anishinabek Nation economy.  
We are continuing our work to 
implement the Anishinabek Nation 
Economic Blueprint, which is 
our Economic Strategy for our 
Nation.  In the coming months 
we will officially be launching the 

Economic Secretariat at the Union 
of Ontario Indians, a department 
focused solely on building a 
stronger economy and providing 
tools and advocacy for our 
member communities and citizens 
of the Anishinabek Nation.  By April 
of this year we will also see this 
department’s website go live along 
with an e-mail publication that is 
focused on providing interested 
individuals with news and 
resources specifically targeting 
our economy.  

It was recently brought to 
my attention that the Federal 
Government is considering 
amendments to the Aboriginal 
Business Development Program, 
switching it from non-repayable 
contributions to a loans-based 
program.  We at the Nation level 
feel this will only make it more 
challenging for Anishinabek 
Nation businesses.  In February 
of this year I sent a letter to 
Minister Duncan expressing our 
opposition to this potential change.  
Economic issues such as this, will 
be challenged going forward by 
not only myself, but by the Chiefs 
Council on the Economy.  

In closing I would like to 
express my admiration for the 
entrepreneurs we are featuring 
in this month’s edition of the 
Anishinabek News, and to all 
those with the entrepreneurial 
spirit across the Nation.  If you 
would like to know more about the 
work being done at the Union of 
Ontario Indians for our economy, 
please contact Barret Dokis at 
barret.dokis@anishinabek.ca  

Building a strong
Nation with our
growing economy

Two employees of Andy's in Wikwemikong Unceded Indian Reserve – Robyn Trudeau and Jamie-Lynn 
Wassegijig – with Grand Council Chief Patrick Madahbee.                 – Photo by Lisa Abel
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By MARCI BECKING

CHIPPEWAS OF RAMA 
– Personal attention to high 
standards is the key ingredient of 
King Food Catering Company 's 
recipe for success in meeting his 
customer expectations.  Owner 
Hank (Henry) King says this may 
be the biggest lesson his years 
of experience in the hospitality 
industry.  

Winner of the 2011 Waubetek 
Business Merit Award – an 
award given to a business that 
demonstrates hard work and 
dedication to their success – 
King strives to create a happy 
atmosphere for his staff. 

It’s not a difficult task for him 
because one of his strengths as 
a business leader is his ability 
to organize his staff to pull off a 
successful and satisfying catering 
event for his clients.  King 
purchased the Riuniti Banquet 
Hall in 2003 and at this location 
his company hosts catered 
parties for any event, even up 
to 2000 guests.  The hall can 
accommodate two or three parties 
at the same time.  

“We have approximately ten 
full time staff and whenever the 
ballrooms are busy and we’re 
catering on the road we may have 
60-70 people working part-time,” 
says King, a citizen of Thessalon 
First Nation.   “If I have 50 people 
on the job, I can get them all 
working busily and happily, but 
when I leave someone else in 
charge of doing that, there is 
usually some turmoil and conflict,” 

he says.
King dedicates much of his 

time to his business and working 
long hours.  The only thing typical 
about his day is getting up for 
work.  Once there, he’s doing 
everything from changing ceiling 
tiles, scrubbing bathrooms, 
meeting with a bride to discuss 
her wedding, cooking in the 
kitchen, sometimes teaching and 

purchasing.  
“There is no end to what you 

have to do as a business owner 
for a business of this size, “says 
King, a graduate of the Hotel and 
Restaurant Management Program 
at Sault College.  “It was different 
when I started.  I would get up in 
the morning, go to the store, buy 
my produce, got to work and after 
work, I would go home.”

“You have to work really, really 
hard.  you can’t leave things up 
to other people and expect them 
to do it as well as you can,” says 
King.

He has learned that being 
on-site to personally supervise 
projects is absolutely essential to 
building his business.

“I was getting so big I couldn’t 
be everywhere, he says “A lot of 

times I would notice things weren’t 
being done up to my standard just 
because I couldn’t be everywhere 
at one time.” 

Cooking was something King 
knew he was good at from 
an early age.  When he was 
young, he dreamed of opening 
a restaurant.  His father was a 
butcher, his mother was a cook 
and he spent time at home 
cooking in the kitchen.  “It was just 
watching them from a distance 
that influenced my choice.”

The direction his career 
path would take became clear 
when he realized that he had 
an edge on most people in the 
catering business and seized 
an opportunity that presented 
itself.  Catering was something 
he could do better than others 
in the hospitality industry.  King 
Food Catering Company was 
first established in 1987 while 
King was working as the head 
chef at the Caswell Hotel in Sault 
Ste. Marie.  He put in a bid on a 
catering contract to operate the 
cafeteria at his old high school.  
After being awarded the contract 
with the Central Algoma Board of 
Education, he went on his own 
and opened up his business.  

His success has led to numerous 
other high schools in Sault Ste. 
Marie and later he was selected 
by the Algoma Central Railway 
Inc/CN to provide full service 
catering and prepared lunch box 
service for the Agawa Canyon 
Tour Train. 

To contact King Food Catering 
Company, call 705-759-9249.

In the kitchen with Waubetek Business Merit Award winner Hank (Henry) King.

King at the top of the catering business

By JoRGe ANToNio VALLeJoS

TORONTO – Vicky Laforge is always smiling, but she’s not in 
front of a camera, she’s behind one. Zooming in on someone, 
pressing her camera button, and capturing a moment is what 
Laforge lives for.

The Nipissing First Nation photographer describes her art 
as “telling a story in a photo.”  

There is a purpose to every shot Laforge takes: “My passion 
is photographing Native people in our environment, in our 
culture.”

Laforge started Clear Skies Photography five years ago.  
Named after her Native name Laforge says, “Clear Skies 
Woman is my name.  It’s a very positive name.  And it’s about 
when the clouds breakout and then the sun shines through 
even the darkness that’s around.  I’m a very positive person 
and I want to portray that in my photography.  So, that’s why 
I named it that.”

Laforge lives up to her name.  The last six years have not 
been an easy ride.  

Her parents, Romeo and Bonnie Laforge, were murdered 
on Nipissing First Nation.  Realizing how life can end quickly 
(originally introduced to a camera by her mother) Laforge 
started taking photos, learning the craft through books, 
magazines, websites, youTube tutorials, and most importantly, 
doing it every day.  Many nights saw Laforge fall asleep at her 

computer.  Once gaining confidence, Laforge bought her own 
equipment and started her business with her own money. 

“I can’t get funding anywhere.  Nobody will support me.  
It’s been hard,” says Laforge.  “There’s funding available for 
people who want to be entrepreneurs and yet it’s so hard to 
get assistance.  I purchased all of my own equipment; it’s paid 
for in cash.  I’ve done everything.”  

Laforge has invested $20,000 of her own money and 
pursued her passion with a burning desire.  Clear Skies 
Woman sees the light at the end of the tunnel and keeps her 
mother's words close to her heart: “You need to do everything 
you want to do in the little bit of time you have.”

Not one to wait for opportunities to come to her, Laforge 
hits the pow-wow circuit during the summer and visits different 
communities throughout the year. “I like to work for Native 
communities,” says Laforge.

Now moving to Ottawa, Laforge plans to break into the 
non-profit and political sectors while still doing pow-wows, 
weddings, family portraits, and setting up photo booths at 
different events.   

“It takes a lot of passion and you have to hear 'No' a lot.  But 
you have to want to do it and just keep doing it.  When you 
love something you just keep doing it no matter what anybody 
says,” says Laforge.

Visit http://www.clearskiesphotography.com/ for your 
photos.Vicky Laforge

The smile that's behind the camera
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By MARCI BECKING

SUDBURy – Now beginning its third 
year of business, Sudbury Prosthetic and 
Orthotic Design Ltd., is showing progress 
and success.  

The company that provides prosthetic and 
orthotic services to the greater Sudbury area 
has taken the next step towards continued 
growth in hiring additional staff.

“We didn’t think we’d hire a technician that 
quickly,” says Leslie Mead, Certified Orthotist 
and owner.  “For us that was a big step and 
we are very proud of that.  We achieved our 
milestone.”  

Mead, who has a strong work ethic and is 
a true inspiration to others, was the recipient 
of the 2011 Waubetek New Entrepreneur 
Award.

Mead, a member of the Métis Nation of 
Ontario with family on Dokis First Nation, 
graduated from George Brown College in 
the Prosthetics and Orthotic program in 
2004.  Upon graduation, she practiced at a 
London area private orthotics facility.  Her 
experience includes pediatric orthotics, 
custom spinal bracing for scoliosis and 
trauma, plagiocephaly helmets, foot orthotics 
and leg and arm braces.  

She got the idea of owning her own 
business from her father, who owned his 

own business practicing as an optometrist.  
Mead is business partners with her 

husband Daniel, Certified Prothetist.  They 
have three small children.  When the 
opportunity to move to Sudbury presented 
itself, they jumped on it.  Mead grew up in 
nearby North Bay and she  knew that she 
wanted to move back to the area one day.

In providing advice to potential business 
owners, Mead suggests that they should 
investigate to see how their business would 
thrive in the area of their choice and do a 
background check on the population where 
they want to open. 

“Plan and start small,” she advises.
From the start, Leslie knew that it would 

take a great deal of persistence to get 
their business name out there.  Through 
advertising campaigns in newspapers, 
and radio, mail-outs, office calls to doctors 
and involvement in community events and 
trade shows, people are now hearing about 
Sudbury Prosthetic and Orthotic Design Ltd.

“If you start your own business, you want to 
raise awareness of your business and your 
services,” she says   “We were prepared for 
it to take a little while to get our name out 
there and get the clientele coming in.”  

Providing prosthetic and orthotic services 
is an industry where referrals have to 
come from a practitioner and they cannot 

self-prescribe.  Mead and her husband 
are dedicated to develop strong working 
relationships with health care professionals 
in these areas who are involved in the 
treatment of prosthetic and orthotic patients.

At the same time, the company is striving 
for the confidence of patients while keeping 
patient safety and satisfaction a priority over 
everything.

“We fit the patient and if the patient isn’t 
completely satisfied with it, we will do some 
changes,” says Mead.  “We provide a lot of 
follow-up and letters to the doctors describing 
the care provided to the patient, and any 
concerns or problems fitting the device, and 
if further adjustments are needed.”

For more information, please visit Sudbury 
Prosthetic and Orthotic Design Let., at www.
sudburypando.com or call 705-670-9990.

Making feet happy one step at a time

By MARGARET HELE 

AND BARBARA BURNS

GARDEN RIVER FN – Full of 
pregnant ideas of how to inspire 
children to be happy, David 
Jones was given the opportunity 
in 1996, when he was hired by 
the Mushkegowuk Council as 
a Special Project Officer. The 
children and their parents loved 
his program. 
Jones was told that he had 
something special and should 
reach out on his own. Thus, 
the business known as Turtle 
Concepts was born in 1999. 

Jones had never thought of 
business as an option. Interested 
in helping children, he earned his 
BA in Sociology then obtained his 
teaching certificate. 

From his early memories Jones 
says he had been pushed by his 
mother to be friendly, to participate 
and to speak out, which certainly 
prepared him for the business that 
he was to undertake.

Through programs, workshops, 
keynote speaking, photography, 
lip-synching, live singing, and/
or participating in shows, Turtle 
Concepts creates confidence, 
restores confidence and 
maximizes confidence for all ages. 

The focus is on eliminating 

negative behaviour that has 
become normalized. People are 
often put down with slurs, teasing, 
and "just kidding" remarks which 
hurt development and causes 
doubt, insecurity, anger, confusion 
and even depression. 

Those who participate in 
three-day sessions, week-long 
or longer become known as 
"Turtles". The "Turtles" eagerly 
assist Jones in any endeavour 
that he undertakes. 

Jones has given motivational 
speeches to various organizations 
and has been the Master of 
Ceremonies (MC) for conferences 
across Canada. He shares his 
philosophy that "you don’t have to 
crash first to become better". 

He involves all who come to 
hear his story of how life really is 
on the "rez". After his talk, offers 
for Jones to speak to other groups 
are initiated.  He is often booked 
for return engagements to further 
strengthen communities. 

youth text Jones frequently, 
especially in times of crisis, 
requesting that he return to their 
community with a program to help 
them deal with concerns. 

Turtle Concepts has currently 
designed a program, Suicide 
Prevention Initiative, to address 
this.

During the summer months 

Turtle Concepts focuses on "Boot 
Camps" to build self-esteem. 
Boot Camps have two platoons, 
ages 6 to 12 and 13 to 18. A 
military-style retreat incorporates 
daily drills and obstacle courses 
along with engaging the youth in 
discussions on challenges that 
they experience. 

Open boot camps which are 
held in Garden River require 
advanced registration along with a 
fee of $125 per youth for a three-
day program. youth employment 
programs assist with the boot 
camps. Boot Camps can be 
brought to other communities 
upon their request. 

The Canadian Aboriginal 
Festival books Turtle Concepts to 
participate in their annual event.   

"Turtles" from across Canada are 
called upon and confidently come 
to participate in the festivities. 
Vendors are happy to pay a 
fee to have their clothing and 
accessories displayed by these 
"Turtles" smartly walking the 
fashion show runway.

Dan Jones, the General 
Manager, works out the program 
and the costs for each booking 
requested by clients. The length 
of the event, the number of 
participants, and the number of 
workers required, come into play 
to determine the cost. If you are 
looking at hosting a workshop 
prices start at $3000. 

The client is required to cover 
all expenses for travel, meals and 
accommodation. Suggestions 

are taken into consideration 
and requests are discussed and 
accommodated.

The team of  Dave Jones, Owner, 
operator; Dan Jones, General 
Manager; Darus Ramoutar, 
Marketing Officer/ Turtle Speaker; 
and Jasmine Darlow, Special 
Projects Officer/ Finance Officer/ 
Turtle Speaker are capable of 
handling the work required to run 
Turtle Concepts from the office or 
on site. Alice Corbiere works as 
consultant and Jessica Prgoment 
as graphic designer.

Inquiries about Turtle Concept 
Services are welcomed. Call 705-
945-6455, and the Turtle Concepts 
staff will work on a program or 
project to meet your needs.

Turtle Concepts
inspires clients

Turtle Concepts boot camp participants sit on one another's laps.

Leslie Mead
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Larry Beaucage, a citizen of the Sagamok Anishinawbek First Nation, 
established Kanuck Rock Drill Services in Sudbury.  His business 
manufactures new rock drills and rebuilds used ones for the mining 
industry.   Beaucage has been employed in the industry for 35 years 
and used this experience to open his own business in 2010.  His 
customers are from Sudbury and throughout Northern Ontario.

Kanuck Rock Drill

Waylon Shawana opened his small business, Munchie’s Snack Bar, in Sheshegwaning First Nation on 
Manitoulin Island.  The business is the only limited service food establishment located in Sheshegwaning and 
provides mainly a fast food menu.   The business is open during the summer months from 11am -8pm and 
weekends beginning September 1 from 11am -7pm.  Shawana also provides catering services for business 
meetings, community events held in Sheshegwaning. 

Munchie's has entreprenurial spirit

By CHRISTINE MCFARLANE

TORONTO – The Aboriginal 
Printing Corporation is the largest 
100%- owned certified Aboriginal 
Printer in Canada and is located in 
the financial district of downtown 
Toronto.

Owner Steve Bolduc says “The 
Aboriginal Printing Corporation 
prides itself on being a full service 
print provider that is rooted in 
a long tradition of high quality 
print services, and is the first 
Anishnabe-owned printer in 
Canada.”

Bolduc, from Fort William First 
Nation, always had his eyes 
set on being his own boss and 
being financially independent. 
With two degrees in Criminology 
and Business with a focus on 
Marketing from the University of 
Windsor and Brock University, 
Bolduc worked as a procurement 
officer for Fortune 500 companies 
before he opened his own 
business in 2007.

Though not specific with 
numbers Bolduc says that 
“Financing for a printing business 
is difficult because it is equipment-
intensive, and the process you 
have to undertake to get financing 
takes a lot longer than for other 
businesses. In order for me to 
open my business I was forced 
to raise my own capital and use 
funds of my own.”

The Aboriginal Printing 
Corporation services include 
Web Printing, Offset, Digital 
Colour, and Digital Black and 
White output, posters, business 
cards, letterhead, a complete 
bindery department, Data-driven 

1-1 marketing and creative 
advertising. It is a certified 
member of the Canadian 
Aboriginal and Minority Supplier 

Council of Canada, and holds 
FSC and SFI certifications 
which reflects its environmental 
commitment to responsible forest 

management and printing. The 
company has also  been certified 
by the Canadian Government 
as a wholly-owned Aboriginal 

Business and has met the 
stringent requirements under 
the Procurement Strategy for 
Aboriginal Businesses program.

The Aboriginal Printing 
Corporation has grown 
throughout Canada and the globe 
from country-wide ownerships 
and international strategic 
partners, including Print Three 
and Alphagraphics.  Their 
team consists of specialists in 
traditional print, such as sheet 
fed, Web press, ink and paper, but 
has also developed expertise in 
modern digital tools to maximize 
client options and satisfy their 
immediate requirements.

Bolduc says “Clients that we 
have served include being the 
principal suppliers for the G20 
Summits, various agencies 
within the federal and provincial 
governments, small enterprises 
educational institutions, and 
Fortune 500 companies.” 

He credits a hard work ethic 
and the involvement of Aboriginal 
organizations and the community 
to the reasons for the success 
of The Aboriginal Printing 
Corporation. In 2010, Steven 
Bolduc was named the Toronto 
Aboriginal Business Association’s 
Businessman of the year.  He says 
that for those who consider going 
into business for themselves:

“It’s important to do the things 
you are happy with, because it is 
when you are doing work that you 
enjoy, success will come.”

For more information 
regarding the Aboriginal Printing 
Corporation, please visit www.
aboriginalprinting.com

Top printer believes in sound forestry practices

Aboriginal Printing Steve Bolduc is forest- friendly.
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Gindaaswingaming/Libraries 
Reports from the 2012 Ontario Library Association 
Super Conference in Toronto were prepared by Toronto-
based freelance writer Christine McFarlane, a recipient 
of the 2010-11 President’s Award for Outstanding 
Native Student of the year at the University of Toronto.

Maurice Switzer, Alderville First Nation, Director of Communications for the Union of Ontario Indians and editor of 
Anishinabek News, received the Friends of Ontario First Nations Public Libraries Honour Program Award at the 
2012 Ontario Library Association Awards Feb. 2. The award, that acknowledges individuals and organizations 
that support the ongoing development of public libraries in First Nation communities, was presented by, left, 
Karen Foster, Librarian, Chippewas of Georgina Island First Nation Public Library, Coordinator of the Friends of 
Ontario First Nation Public Libraries Honour Program, and, right, Lynn Mooney, Literacy Coordinator, Chippewas 
of Georgina Island First Nation Public Library.

Donna Mikeluk and Fran King from Wasauksing First Nation were 
among the First Nation librarians attending the 19th annual Ontario 
Library Association Super Conference in Toronto.

The Ontario Library Associa-
tion (OLA) has been including a 
lot of First Nation and Aboriginal 
content in their annual Super Con-
ferences.

Billed as Canada’s largest 
continuing education event in li-
brarianship – an estimated 5,000 
delegates registered 
--  February’s an-
nual installment at 
the Metro Toronto 
Convention Cen-
tre devoted the first 
of its four days to 
pre-conference pro-
grams that included 
forums to discuss li-
brary issues, a read-
er’s forum,  two sep-
arate public library 
tours, and a number of workshops 
with First Nations-specific topics.

Dr. Sabrina Redwing Saun-
ders, the CEO of Six Nations Li-
brary and Executive Director of 
the Six Nations Public Library 
Foundation, presented a session 
on “Small and First Nations Pub-
lic Library Policy Development.”

A group of ten First Nation li-
brarians heard Redwing Saunders 
say First Nations libraries often 
don’t have the resources to de-
velop policy manuals, which she 
described “a way in which you 
conduct all business and as the 
moral compass which guides all 
decision- making.”

As a certified teacher who had 
recently been laid off, Redwing 
Saunders went to the local library 
to volunteer after the librarian of 
13 years had left. 

She was tasked with reorga-
nizing the library based on her 
own experiences as a teacher, pro-
fessor, and library user.  

Policy
first
priority

The Ontario Library Associa-
tion Super Conference  presented 
a day-long workshop  on “Results-
Oriented Genealogy”,  featuring 
professional geneaologist Janice 
Nickerson.

“With increasing numbers of 
Aboriginal peoples researching 
family trees, they are discovering 
that ‘standard’ genealogy resourc-
es are often short on Aboriginal 
content,” says Nickerson, who 
listed 13 challenges to Aboriginal 
genealogical research, including: 
the lack of “official records” in 
early time periods, lack of Aborig-
inal categories in older records, 
suppression of Aboriginal identity 
within families, language issues, 
cultural issues, reliance on second-

ary information, bias in record-
keeping, adoption, and community 
identification and movement.

According to Nickerson, li-
braries are most often the first 
place people go when they need 
information and the reasons vary 
for each individual.  

“They might simply be inter-
ested in their family’s history, or it 
might be that they need to be able 
to prove their ancestry in order to 
gain Indian Status or to join an ab-
original organization. It is impor-
tant for all people to have an un-
derstanding of their ancestral roots 
because such understanding helps 
make a person feel more secure 
and confident in the world and to 
appreciate the influence of the past 

on the present.
“It is important for all librar-

ians – especially those in First 
Nations communities-- to under-
stand the basic principles of ge-
nealogical research and to educate 
themselves about the resources 
that may be available for their par-
ticular region. Where the commu-
nity includes a large First Nations 
population, it is important for the 
library to work with the Bands and 
other Aboriginal organizations in 
the area to identify the most valu-
able resources and even to facili-
tate the creation of new resources.”

For example, she suggested 
inviting elders to participate in 
oral history interviews and donate 
photo collections. She also be-

lieves that “ev-
ery library sys-
tem in Canada 
should provide 
some access to 
subscription da-

tabases such 
as Ancestry.ca –currently the only 
commercial database that provides 
Canada-wide resources.

One participant, Wanda No-
ganosh from Magnetawan First 
Nation said that "Janice Nicker-
son's workshop was very helpful 
and informative because my First 
Nation is setting up their own ge-
nealogy section and it gave me a 
lot of tips of what to look for in 
preparing our library system."

Libraries can be keys to finding family trees

Wanda Noganosh

Sabrina 
Redwing 
Saunders   

Leslee White-Eye, a citizen 
of the Chippewa of the Thames 
and an employee of the Ontario 
Ministry of Education’s London 
Regional Office, asked her work-
shop participants to examine the 
resources they use to bring First 
Nations, Metis and Inuit histories, 
cultures and perspectives into the 
learning environment.

The “Aboriginal Education 
Towards Student Achievement For 
All” workshop provided examples 
of current resources available to 
use when covering Aboriginal per-
spectives in the classroom, includ-
ing two recently-published text-
books for secondary school Native 
Studies programs.

Some participants complained 
about dated books and resources 
on Aboriginal topics, and com-
mented that some resources were 
not suitable for various learning 
levels.

White-Eye passed around the 
new Native Studies texts published 
by Goodminds.com and Pearson 

Canada, which were entirely writ-
ten and edited by First Nations, 
Metis and Inuit contributors. She 
also discussed a Teacher’s Tool-
kit of electronic resources from 
the Ministry of Education to help 
elementary and secondary school 
teachers bring Aboriginal perspec-
tives into their classrooms. 

“In 2006 that the Ministry of 
Education identified Aboriginal 
education as a key priority in On-
tario,” she noted. “The Ontario 
government is dedicated to ex-
cellence in public education for 
all students and that the ministry 
recognizes the need to develop 
specific strategies through a ho-
listic approach to meet the needs 
of Aboriginal students to improve 
Aboriginal student achievement.” 

White-Eye told participants 
that in 2007 the ministry unveiled 
the First Nation, Metis and Inuit 
Education Policy Framework, de-
signed to “boost Aboriginal stu-
dent achievement, help close the 
gap between Aboriginal and non-

Aboriginal students and increase 
public confidence in publicly-
funded education.”

It was believed that the frame-
work would help make a differ-
ence in increasing the numbers of 
Aboriginal staff working in school 
boards, improve student literacy 
and numeracy skills, train teachers 
in teaching methods that are ap-
propriate for Aboriginal students 
and encourage more parents to get 
involved in their children's educa-
tion or school.

The framework also sets out 
strategies to integrate First Na-
tions, Métis and Inuit cultures, his-
tories and perspectives throughout 
the Ontario curriculum to increase 
knowledge and awareness among 
all students. Elementary and sec-
ondary curricula were reviewed 
and revised to incorporate Aborig-
inal perspectives where appropri-
ate in each grade.

Information about the Teach-
er’s Toolkit can be found at www.
edu.gov.on.ca

New texts arrive
for Native Studies

Leslee White-Eye,  Chippewa of the Thames citizen working in 
London Regional Office of Ontario Ministry of Education,  shows 
library conference  participants an outdated book on First Nations.
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Lakehead University’s Native Access Program:  Student Success Stories-Where Are They Now?
In 1987, the Native Advisory Committee at Lakehead University identified a need “to develop a Native Access Program to further the ability of Aboriginal students to enroll 
in degree programs.”  In 1990, development activities were initiated to create an access program. Since that time, hundreds of Aboriginal students have chosen Lakehead 
University’s Native Access Program (NAP) to help make the transition to post-secondary education.   

The following students are successful graduates of the Native Access Program who have excelled in their chosen fields.  They were selected for their academic and 
personal achievements, individual contributions to the community, and volunteerism. 
They were asked the questions: 
Who are you and what community are you from?  
Why did you choose Lakehead’s Native Access Program? 
What year did you attend NAP? 
What do you remember most about your access year?  
What did you learn during your access year?  
How did NAP help you with your studies?  
Where are you now?  
What is your program/job title?  
What are you currently doing?  
What words of wisdom would you give to future students?  

The Native Access Program, the Office of Aboriginal Initiatives and Lakehead University would like to congratulate all past and current Native Access Program students.  
If you would like more information about the Native Access Program, please contact:

Gloria Hendrick-Laliberte, Coordinator
Telephone: 807-346-7709   Fax:  807-346-7757

Email:  gchendri@lakeheadu.ca or nap@lakeheadu.ca  
Office of Aboriginal Initiatives website: http:/ /aboriginalinitiatives.lakeheadu.ca/  

                                                  
955 Oliver Rd.

Thunder Bay, ON
P7B 5E1

www.lakeheadu.ca  

David Bell is from northern Ontario and Manitoba.  He chose Lakehead University’s NAP because it was an opportunity to receive a university 
education after being out of high school for a couple of years.  He attended NAP in 2005 and remembers that it was accepting of everyone.  David 
learned a lot about writing essays and short stories, and this helped prepare him for the other courses he has taken.  David lives in Thunder Bay 
and works as a physiotherapy assistant. He is currently studying physiology part-time at Lakehead, with the hopes of one day becoming a doctor. 
Says David, “If you can get through the NAP year, you can definitely graduate from university. Focus on where you want to be in the future and 
realize that NAP is one of the first steps that you can take towards completing a university degree.”

Fay Zoccole is originally from Longlac#58 First Nation. She is now a Lac Seul band member and lives in Thunder Bay with her family.  In 1994, 
Fay chose NAP because she liked the small class size, one-on-one learning experiences, and the way the program transitioned students into the 
Bachelor of Arts program.  Fay remembers thinking, “Wow. Four years is a long time to be in school,” but the NAP Coordinator explained that she 
would be required to work until she was 65. Fay, who was just 24 at the time, had to make a choice – be a waitress or be a teacher. She chose 
to be a teacher. Reflecting on her transition year, Fay remembers the English instructor as an excellent and patient teacher who taught her how 
to write her first 10-page essay and her resume. She also enjoyed learning with a cohort.  Fay has earned a BA and BEd and after twelve years 
of teaching, she is enrolled in the Master of Education program with plans to pursue a PhD in Education.  One of Fay’s favourite expressions is: 
“With perseverance, the snail made it to the ark.”  She encourages NAP students to keep in mind that even though it may be slowgoing, your 
writing skills will improve with practice and time.  Take the time to use strategies like mind mapping, outlines, and writing drafts.  Be sure to get 
someone else to read your paper for editing purposes.  Understand that writing does not come naturally, it is a learned skill.

Booshoo Wachiye Anni.  Archie Mekanak is from Webequie, Ontario.  He attended the Native Access Program in 2007.  Archie viewed NAP as 
an opportunity to enter university.  His classmates supported and helped each other through that first year and he describes the coordinator and 
instructors as “awesome.”  Archie graduated in June 2011 with a degree in Indigenous Learning and is currently working at the Northern Ontario 
School of Medicine as a Regional Aboriginal Community Coordinator. Archie has some advice for future and present students. “Continue working 
hard. It may seem never-ending but the sigh of relief when you are handed that degree on the stage is worth all the hard work – never give up.”
 

Keri Cheechoo is from Long Lake #58 First Nation.  She resides in Thunder Bay with her family which consists of her beloved husband, five 
inspiring children, and her beautiful grandson. In 2004, Keri chose Lakehead University’s Native Access Program because she was a mature 
student who lacked the necessary requirements (a high school diploma) to enter university.  NAP provided her with a crucial framework to 
successfully negotiate academia in a post-secondary institution.   What she remembers most is the growing confidence she gained in her own 
competence as a successful university student. During her sojourn with the Native Access Program, Keri learned to effectively manage her time 
while raising her family.  The Program facilitated her studies by providing spiritual, academic, and peer supports.  Currently, she is a Lakehead 
graduate student enrolled in the Master of Arts program in English with a specialization in Women’s Studies.  She holds a graduate assistantship, 
which provides her with a stipend and abundant experience with grading students’ papers.   Her words of wisdom to future students are this: 
“Deconstruct stereotypes, choose to be successful and lead by example.”
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Help is AvAilAble: 

Ontario problem Gambling Helpline  
1-888-230-3505 

www.opgh.on.ca   

By Nicole Latulippe
TORONTO – Sylvia Plain, a stu-
dent at the University of Toronto, 
has realized her vision to create a 
leadership gathering for youth. 

The young Aamjiwnaang First 
Nation woman’s wanted to cre-
ate a space for youth to discuss 
“where we came from and where 
we’re going”, to make connections 
with each other, and to recreate the 
relationship whereby “youth walk 
beside our leaders.”  Thanks to 
Plain’s initiative, an Indigenous 
youth gathering was staged Jan. 
14-15 by the U of T Native Stu-
dents Association, with support 
from the university’s Initiative on 
Indigenous Governance.

Plain feels that First Nations 
youth have a “new version of 
reconciliation” that needs to be 
represented in balanced decision-
making. Inspired by the many 
young people whose passion was 

evident during the Mother Earth 
Water Walk, Plain felt strongly 
that youth need to be heard and 
taken seriously.

On the gathering’s first day, 
participants met and heard teach-
ings from a variety of resource 
people. Josephine Mandamin, who 
has walked around all five Great 
Lakes to create greater awareness 
about preserving healthy water-
sheds, serves on the Anishinabek 
Nation Women’s Water Commis-
sion. 

She shared teachings about 
the water and Alan Corbiere, for-
mer director of the Ojibwe Cul-
tural Foundation on M’Chigeeng 
First Nation, shared wampum belt 
teachings with the youth.  

In sessions on governance and 
the clan system, Danika Littlechild 
and Dawnis Kennedy described 
the power of inherent rights, In-
digenous legal orders, and the 

inclusiveness of the clan system, 
stressing the fundamental Anishi-
naabe beliefs that “we are all re-
lated” and that “everyone belongs 
and every being is sacred”.

The Native Students Associa-
tion, of which Plain is a member, 
noted that their governance is 
based on the clan system and not 
on a presidential structure. 

The event’s second day was 
designed to exercise the ideas and 
voices of youth in collaborative 
sessions to devise action plans 
around critical environmental is-
sues. 

Victoria Freeman, Coordinat-
ing Director of the Governance 
Initiative, is tasked with sup-
porting partnerships between the 
university and First Nations that 
further Indigenous governance. In 
her words, the gathering “reflected 
and realized the vision of Sylvia 
Plain, who felt strongly that there 
needed to be more opportunities 
for youth to talk among them-
selves about leadership and gover-
nance and to learn from and share 
their perspectives with elders. 

It was truly a youth-led event 
and Sylvia certainly modeled 
youth leadership.”

Plain felt that the most impor-
tant part of the gathering was to 
bring First Nations youth coun-
cils together “to simply see and 
hear each other, to share ideas and 
make connections,” she added.  
“The rest is up to them.” 

Aamjiwnaang woman
wants youth to be heard

Water Walkers Josephine Mandamin and Sylvia Plain
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100 College Drive, P.O. Box 5001 North Bay ON P1B 8K9
Tel: (705) 474-7600 • Fax (705) 474-8005 * email hrinfo@canadorecollege.ca

PROFESSORS, EARLY CHILDHOOD EDUCATION
2 PART-TIME (6 HOURS/WEEK) POSITIONS
COMPETITION:  05/12
START:  JULY 2, 2012 TO AUGUST 10, 2012

QUALIFICATIONS:
•	 Early	Childhood	Education	Diploma	or	relevant	degree	in	education	or	a	discipline	related	to	Early		
	 Childhood	Education	required.
•	 Teaching	experience	with	young	children	required.
•	 Administration	experience	in	an	Early	Learning	facility	in	a	First	Nations	environment,	curriculum		
	 development	experience,	special	education	qualifications	and/or	experience	teaching	students	with		
	 exceptionalities	would	be	considered	assets.	
•	 Demonstrated	knowledge	of	student	success	strategies	in	a	post	secondary	setting.
•	 Demonstrated	knowledge	and	experience	in	the	use	of	educational	technologies;	experience	in	the		
	 development	and	delivery	of	hybrid	and	online	curriculum	is	an	asset.
•	 Highly	effective	communication,	presentation	and	organizational	skills.
•	 Previous	experience	teaching	in	a	post	secondary	settling	is	an	asset.
•	 A	good	understanding	of	the	needs	of	Aboriginal	Learners.
•	 Knowledge	of	Aboriginal	Culture

DUTIES & RESPONSIBILITIES:
•	 Teach	in	the	Early	Childhood	Education	Summer	Program	
•	 Perform	all	responsibilities	associated	with	the	learning	environment	including	preparation,	delivery		
	 and	evaluation	of	theory	and	practical	learning	activities,	curriculum	development	and	community		
	 liaison.

A	cover	letter	together	with	a	current	resume,	quoting the above competition number,	will	be	accepted	by	
the	Human	Resources	Department,	Room	C343,	until	4:00	p.m.,		March	23,	2012.

Canadore College is committed to a barrier-free community.

While	we	thank	all	applicants,	only	those	selected	for	an	interview	will	be	

 
100 College Drive, P.O. Box 5001 North Bay ON P1B 8K9
Tel: (705) 474-7600 • Fax (705) 474-8005 * email hrinfo@canadorecollege.ca

SESSIONAL PROFESSOR, EARLY CHILDHOOD EDUCATION
COMPETITION:  06/12
START:  JUNE 25, 2012 TO AUGUST 13, 2012

QUALIFICATIONS:
•	 Early	Childhood	Education	Diploma	or	relevant	degree	in	education	or	a	discipline	related	to	Early		
	 Childhood	Education	required.
•	 Teaching	experience	with	young	children	required.
•	 Administration	experience	in	an	Early	Learning	facility	in	a	First	Nations	environment,	curriculum		
	 development	experience,	special	education	qualifications	and/or	experience	teaching	students	with		
	 exceptionalities	would	be	considered	assets.	
•	 Demonstrated	knowledge	of	student	success	strategies	in	a	post	secondary	setting.
•	 Demonstrated	knowledge	and	experience	in	the	use	of	educational	technologies;	experience	in	the		
	 development	and	delivery	of	hybrid	and	online	curriculum	is	an	asset.
•	 Highly	effective	communication,	presentation	and	organizational	skills.
•	 Previous	experience	teaching	in	a	post	secondary	settling	is	an	asset.
•	 A	good	understanding	of	the	needs	of	Aboriginal	Learners.
•	 Knowledge	of	Aboriginal	Culture

DUTIES & RESPONSIBILITIES:
•	 Teach	and	oversee	the	Early	Childhood	Education	Summer	Program	
•	 Perform	all	responsibilities	associated	with	the	learning	environment	including	preparation,		 	
	 overall	program	delivery	and	evaluation	of	theory	and	practical	learning	activities,	curriculum			
	 development	and	community	liaison.

A	cover	letter	together	with	a	current	resume,	quoting the above competition number,	will	be	accepted	
by	the	Human	Resources	Department,	Room	C343,	until	4:00	p.m.,	March	23,	2012.

Canadore College is committed to a barrier-free community.

While	we	thank	all	applicants,	only	those	selected	for	an	interview	will	be	contacted.

By Beverley Roy-Carter
M’CHIGEENG FN – Historically for the Anishinabek, the winter season 
was a time to visit, gather and pass on stories and teachings from one 
generation to the next. With a slight twist to this tradition, Kenjgewin 
Teg Educational Institute has begun hosting family literacy fun evenings 
on the last Monday of each month starting in January, February, and 
March 2012 on a trial basis.

Over 50 visitors attended the first session Jan. 27, a family event 
with a kid-approved spaghetti dinner served first to make sure learning 
would be at its peak on a full tummy!  This was followed by concurrent 
20-minute activities for children and their parents to listen, learn and do. 
Eight KTEI teachers (Stephanie, Debbie, Brian, Georgina, Matt, Lau-
rie, Maurice, and Susan) helped lead the various sessions together with 
community partners in literacy from the M’Chigeeng First Nation Toy 
Library and  Health Centre.

A variety of sessions promoting literacy and numeracy were avail-
able for parents and kids to choose from. The interactive sessions used 
singing, music, poetry, math, arts, drama, and storytelling to promote 
literacy for kids and their families, and some incorporated traditional 
Anishinabek learning methods.  Family feedback from the  January ses-
sion has already been taken into account for planning the February and 
March events, adding new activities such as traditional string games and 
puppets.

Winter evenings
promote literacy

Pina Hare and Kevin O’Connor of M’Chigeeng First Nation listen 
attentively with their two  children as a story from KTEI Ojibwe 
language resource teacher Georgina Nahwegahbow is told during 
KTEI’s Family Literacy Fun event.

The Debassige family from M’Chigeeng, Joanne (mom) and 
Dennis Junior, Matthew, and Isabella, concentrate on the task at 
hand of making birthday cards during the first Family Literacy Fun 
event hosted by Kenjgewin Teg Educational Institute.
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By Beverley Roy-Carter
M’CHIGEENG FN – Currently, 
Canadians owe a record high of 
$1.50 for every $1 of disposable 
income.  Financial literacy, the 
knowledge, skills and confidence 
to make responsible financial deci-
sions, is now more important than 
ever.  

In January Kenjgewin Teg 
Educational Institute hosted a two 
day workshop from the Canadian 
Centre for Financial Literacy 
(CCFL) on Financial Literacy 
Training for community organiza-
tions. The workshop was free, and 
was open to any community orga-
nization or member. Ten individu-
als decided to take advantage of 
this opportunity using a “train the 
trainer” format to become a certi-
fied trainer of CCFL.  Participants 
included KTEI staff and sessional 

instructors, as well as personnel 
from several Manitoulin Island 
Firrst Nation organizations.

The two-day workshop cov-
ered topics including: Exploring 
our Relationship with Money, 
Budgeting, Banking, Savings and 
Investing Basics, Income and Ba-
sics of Tax, Credit Basics / Credit 
Cards, Credit History, Debt Man-
agement, and Consumerism. 
Christina Sackeyfio, a CCFL fa-
cilitator, quickly learned firsthand 
from the participants that Manito-
ulin’s lack of public transportation 
poses additional challenges for the 
economically vulnerable.  KTEI 
participants also provided sugges-
tions and recommendations specif-
ic to the First Nations population 
that may be useful in enhancing 
the modules in certain areas, such 
as taxes and exemptions, and in-
cluding a module on gambling as 
entertainment. 

KTEI will be formally add-
ing financial literacy education 
and learning as part of its regular 
student orientation activities, and 
may offer seminars and workshops 
on the subject to other groups and 
organizations in both First Nation 
and non-First Nation populations.  

“To borrow the term used by 
the famous finance guru Suze 
Orman, having a similar type of  
‘Money Class’ is not only impor-
tant for students attending post-
secondary school, but it’s equally 
important to reach adults who may 
be economically vulnerable too”, 
said Beverley Roy-Carter, KTEI 
Director of Business and Train-
ing.  She says that, with ten new 
trainers in the Manitoulin area,  
KTEI could easily impact at least 
150 individuals within the next 
six months with financial literacy 
knowledge through a series of 
seminars and workshops.

NEED A VEHICLE?
PROBLEMS WITH 

CREDIT?

  o%
Financing
Available

100’s of 
cars & trucks 

to choose from

www.northernontariolenders.com
Contact us Now!!

Canadians in need
of financial literacy

Christina Sackeyfio, trainer from the Canadian Centre for Financial 
Literacy and Beverley Roy-Carter, KTEI Director of Business were 
co-hosts of the Train the Trainer workshop.

Get a job -  www.anishinabek.ca
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~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
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Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors Program (NLIP)

Earn Your Degree
in a Supportive
Environment
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 
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WE UNDERSTAND  YOU

www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

      

Native Studies  @  the University of Sudbury
        ...since 1975 

  Small Classes Dynamic Faculty 
  Distance Courses Research Opportunities 
  Great Classes! Study from Home!

        usudbury.ca 
        705-673-5661 ext. 225 

������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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FSW Admissions  519.884.0710, ext. 5242 | socialwork@wlu.ca  | www.wlu.ca/socialwork  
AFS Inquiries  519.884.0710, ext. 5249 | hengel@wlu.ca |  www.wlu.ca/afs��
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~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors Program (NLIP)

Earn Your Degree
in a Supportive
Environment
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Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanibijou Aboriginal Graduate Enhancement (NAGE)
Aboriginal Alumni Chapter
Elders Program
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 
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ABORIGINAL PROGRAM  
OPPORTUNITIES 
•	 Aboriginal	Education:	Community	and	

Social	Development  
•	 Pre-Health	Sciences:	Aboriginal	Stream
•	 Shki	Miikan	—	New	Roads		

Pow	Wow,	March	17,	Barrie	Campus
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Aboriginal Resource Centres: 
 
Barrie, Midland, Orillia and Owen Sound

Aboriginal Academic Programs 
Aboriginal Teacher Certification Program 
Teacher of Anishnaabemwin as a 2nd Language 
Native Classroom Assistant Program 
Native Special Education Assistant Program 

 
Email: aboriginalprograms@nipissingu.ca 
Phone: 705-474-3450 ext. 4368 

Aboriginal Services 
Aboriginal Student Links 
Community Liaison 
Cultural Supports 
Academic Supports 

 
Email: dougd@nipissingu.ca 
Phone: 705-474-3450 ext. 4252 

The Office of Aboriginal Initiatives—Enji giigdoyang is dedicated to the success of Aboriginal students at 
Nipissing University.  Through the delivery of specific programs, academic and cultural supports and 
leadership opportunities for students, Enji giigdoyang continues to meet the needs of all current and 
future Aboriginal students at Nipissing University.   
Check our website for upcoming events at www.nipissingu/ca/aboriginal/UpcomingEvents.asp 
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Consider your Future at...

The University of  
Western Ontario
Explore this unique opportunity created 
specifi cally for Indigenous students! 

You are encouraged to apply to the...

Access Transition 
Opportunities

The program is offered to students in the faculties of Arts 
and Humanities, Engineering, Health Sciences, School of 
Kinesiology, Science, and Social Science.

Each program offers you enriched academic and 
personal support.

For information on how to apply contact:
Indigenous Services,
Student Development Centre,
The University of Western Ontario, 
London, ON  N6A 3K7
Toll-Free: 888-661-4095
Local Phone: 519-661-4095
E-mail: is.staff@uwo.ca

The University of Western Ontario, 

BigBachelor of Arts 3 & 4 Year
Community Economic and  
Social Development (CESD)

algomau.ca
info@algomau.ca

• The only undergraduate degree of its  
kind in Canada

• Prepares graduates for innovative and  
effective work in smaller urban, rural, northern, 
First Nation and indigenous communities

• 1-year Certificate available

Offi ce of

Aboriginal Initiatives
aboriginalinitiatives.lakeheadu.ca

Lakehead University is committed to helping Aboriginal 
peoples further their educational aspirations. Aboriginal 
programs at Lakehead offer academic, research, and 
cultural support services tailored to Aboriginal needs.

Specialization & Access Programs  
Department of Indigenous Learning
Native Nurses Entry Program
Native Access Program

Aboriginal Education
Honours Bachelor of Education (Aboriginal) P/J  

 Native Teacher Education Program
 Native Language Instructors’ Program

Administrative & Support Services
Offi ce of Aboriginal Initiatives
Aboriginal Cultural & Support Services
Lakehead University Native Students Association 
Nanabijou Aboriginal Graduate Enhancement
Lakehead University Aboriginal Alumni Chapter
Elders Program

Lakehead Supports 
Aboriginal Learners

1-807-766-7219 or toll free 1-888-558-3388

MSW Aboriginal Field of Study
As the first Aboriginal Master of Social Work program in Canada that is 
completely informed by an Indigenous world view, our goal is to develop 
social work practitioners who demonstrate an understanding of and 
respect for the history, traditions and cultures of the Indigenous peoples  
of Canada. This unique program includes the involvement of Indigenous 
elders, a traditional circle process, and Indigenous ceremonies.

 • An innovative MSW degree immersed in an Indigenous,  
 wholistic world view 
• A full-time and part-time MSW program for candidates with a BSW
• An empowering healing experience for everyone

Kitchener, Ontario, Canada

Wilfrid Laurier University
Tel: 519.884.0710, ext. 5249 
Email: csayer@wlu.ca 
www.wlu.ca/afs  
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 
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NATIVE STUDIES
at the University of Sudbury 
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Laurentian university
Choose your pathway.

Book a tour on our 
vibrant campus today!

indigenous academic programs and student support services 705.675.1151  www.laurentian.ca

School of
Native humaN
ServiceS

DepartmeNt of 
Native StuDieS

705-673-5661  www.usudbury.ca
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WE UNDERSTAND  YOU

www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

      

Native Studies  @  the University of Sudbury
        ...since 1975 

  Small Classes Dynamic Faculty 
  Distance Courses Research Opportunities 
  Great Classes! Study from Home!

        usudbury.ca 
        705-673-5661 ext. 225 

������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 









 
  


 

 



















���������������������������

The University of
WESTERN ONTARIO

��������������������������������������������������������
��������������������
�������������������������������������

Access Transition Program

��������������������������������������������������������������
�������������������������������������

�������������������������������������������������������
���������������������������������������������������������
����������������������������������

����������������������������������������
��������������������
�����������������������������
���������������������������������������������
�����������������������
�������������������������
�����������������������

�
�

�
��

�
��

�
�

�
��

�
�
��

�
��

�
�
�
�
�

���������������������������������������������������
����������������������������������������������

����������������������������������������
����������������������������������������������������������������
����������������������������������������������������
���������������������������������������������

�����������������������������
������������������������
����������������

�����������������������������������������

��������������
�����������������������������

������������������

~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219

��������������������������������
Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors Program (NLIP)

Earn Your Degree
in a Supportive
Environment
������������������������������������

����������������������������������������
������������������������������������

���������������������������������������
��������������������������������������

�����������������

���������������������������������
Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanibijou Aboriginal Graduate Enhancement (NAGE)
Aboriginal Alumni Chapter
Elders Program

�������������������������������������������
������������������������������������������
������������������������������
����������������
��������������������������������������

�������������������������
����������������������������������������������������

�������������
����������

�������������������

www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 









 
  


 

 



















���������������������������

The University of
WESTERN ONTARIO

��������������������������������������������������������
��������������������
�������������������������������������

Access Transition Program

��������������������������������������������������������������
�������������������������������������

�������������������������������������������������������
���������������������������������������������������������
����������������������������������

����������������������������������������
��������������������
�����������������������������
���������������������������������������������
�����������������������
�������������������������
�����������������������

�
�

��
��

��
��

��
��

��
��

��
��

��
�

���������������������������������������������������
����������������������������������������������

����������������������������������������
����������������������������������������������������������������
����������������������������������������������������
���������������������������������������������

�����������������������������
������������������������
���������������� ��������������

�����������������������������

������������������

~ 3 Old York Rd. ~ Tyendinaga Mohawk Territory, ON K0K 1X0 ~ 
~ Phone: 613-396-2122 or 800-267-0637 ~ Fax: 613-396-2761 ~ 

~ www.fnti.net ~

“Let FNTI Be Part of Building Your Future” 

We Offer: 

� University Programs � College Programs � Certificate Programs �
� Secondary Programs for Adults & Youth �

� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219

��������������������������������
Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors’ Program (NLIP)

Earn Your Degree
in a Supportive
Environment
������������������������������������
����������������������������������

���������������������������������������
��������������������������������������
���������������������������������������

��������������������
���������������������������������
Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanabijou Aboriginal Graduate Enhancement (NAGE)
Lakehead University Aboriginal Alumni Chapter (LUAAC)
Elders Program

�������������������������������������������
������������������������������������������
������������������������������
����������������
��������������������������������������

�������������������������
����������������������������������������������������

�������������
����������

�������������������

www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

      

Native Studies  @  the University of Sudbury
        ...since 1975 

  Small Classes Dynamic Faculty 
  Distance Courses Research Opportunities 
  Great Classes! Study from Home!

        usudbury.ca 
        705-673-5661 ext. 225 

������������������������������ the first Master of Social Work program in Canada 
rooted in a wholistic Indigenous world view and contemporary social work practice. 
The goal is to develop social work practitioners who demonstrate an understanding of 
and respect for the history, traditions and cultures of the Indigenous peoples of Canada. 
This unique program includes the use of Indigenous elders, a traditional circle process, 
and Indigenous ceremonies.
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AFS Inquiries  519.884.0710, ext. 5249 | hengel@wlu.ca |  www.wlu.ca/afs��
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ABORIGINAL PROGRAM  
OPPORTUNITIES 
•	 Aboriginal	Education:	Community	and	

Social	Development  
•	 Pre-Health	Sciences:	Aboriginal	Stream
•	 Shki	Miikan	—	New	Roads		

Pow	Wow,	March	17,	Barrie	Campus
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Aboriginal Resource Centres: 
 
Barrie, Midland, Orillia and Owen Sound

Aboriginal Academic Programs 
Aboriginal Teacher Certification Program 
Teacher of Anishnaabemwin as a 2nd Language 
Native Classroom Assistant Program 
Native Special Education Assistant Program 

 
Email: aboriginalprograms@nipissingu.ca 
Phone: 705-474-3450 ext. 4368 

Aboriginal Services 
Aboriginal Student Links 
Community Liaison 
Cultural Supports 
Academic Supports 

 
Email: dougd@nipissingu.ca 
Phone: 705-474-3450 ext. 4252 

The Office of Aboriginal Initiatives—Enji giigdoyang is dedicated to the success of Aboriginal students at 
Nipissing University.  Through the delivery of specific programs, academic and cultural supports and 
leadership opportunities for students, Enji giigdoyang continues to meet the needs of all current and 
future Aboriginal students at Nipissing University.   
Check our website for upcoming events at www.nipissingu/ca/aboriginal/UpcomingEvents.asp 
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Consider your Future at...

The University of  
Western Ontario
Explore this unique opportunity created 
specifi cally for Indigenous students! 

You are encouraged to apply to the...

Access Transition 
Opportunities

The program is offered to students in the faculties of Arts 
and Humanities, Engineering, Health Sciences, School of 
Kinesiology, Science, and Social Science.

Each program offers you enriched academic and 
personal support.

For information on how to apply contact:
Indigenous Services,
Student Development Centre,
The University of Western Ontario, 
London, ON  N6A 3K7
Toll-Free: 888-661-4095
Local Phone: 519-661-4095
E-mail: is.staff@uwo.ca

The University of Western Ontario, 

BigBachelor of Arts 3 & 4 Year
Community Economic and  
Social Development (CESD)

algomau.ca
info@algomau.ca

• The only undergraduate degree of its  
kind in Canada

• Prepares graduates for innovative and  
effective work in smaller urban, rural, northern, 
First Nation and indigenous communities

• 1-year Certificate available

Offi ce of

Aboriginal Initiatives
aboriginalinitiatives.lakeheadu.ca

Lakehead University is committed to helping Aboriginal 
peoples further their educational aspirations. Aboriginal 
programs at Lakehead offer academic, research, and 
cultural support services tailored to Aboriginal needs.

Specialization & Access Programs  
Department of Indigenous Learning
Native Nurses Entry Program
Native Access Program

Aboriginal Education
Honours Bachelor of Education (Aboriginal) P/J  

 Native Teacher Education Program
 Native Language Instructors’ Program

Administrative & Support Services
Offi ce of Aboriginal Initiatives
Aboriginal Cultural & Support Services
Lakehead University Native Students Association 
Nanabijou Aboriginal Graduate Enhancement
Lakehead University Aboriginal Alumni Chapter
Elders Program

Lakehead Supports 
Aboriginal Learners

1-807-766-7219 or toll free 1-888-558-3388

MSW Aboriginal Field of Study
As the first Aboriginal Master of Social Work program in Canada that is 
completely informed by an Indigenous world view, our goal is to develop 
social work practitioners who demonstrate an understanding of and 
respect for the history, traditions and cultures of the Indigenous peoples  
of Canada. This unique program includes the involvement of Indigenous 
elders, a traditional circle process, and Indigenous ceremonies.

 • An innovative MSW degree immersed in an Indigenous,  
 wholistic world view 
• A full-time and part-time MSW program for candidates with a BSW
• An empowering healing experience for everyone

Kitchener, Ontario, Canada

Wilfrid Laurier University
Tel: 519.884.0710, ext. 5249 
Email: csayer@wlu.ca 
www.wlu.ca/afs  
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� Training Programs for Adults & Youth � Local Community Programs �

Office of Aboriginal Initiatives
http://aboriginalinitiatives.lakeheadu.ca

807-766-7219
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Department of Indigenous Learning (IL)
Native Nurses Entry Program (NNEP)
Native Access Program (NAP)
��������������������
Honours Bachelor of Education (Aboriginal
Education) (HBEd)
Native Teacher Education Program (NTEP)
Native Language Instructors Program (NLIP)

Earn Your Degree
in a Supportive
Environment
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Offi ce of Aboriginal Initiatives (AI)
Aboriginal Cultural & Support Services (ACSS)
Lakehead University Native Student Assoc. (LUNSA)
Nanibijou Aboriginal Graduate Enhancement (NAGE)
Aboriginal Alumni Chapter
Elders Program
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www.nativeeducation.ca    1.800.461.2260

We incorporate an aboriginal world view, and our mission is to help 
eliminate whatever barriers exist between you and your goals. 

The University of Sudbury’s Department of Native Studies promotes  
an understanding of Aboriginal peoples, their traditions, aspirations  
and participation in local, national and international communities.   

Key areas include: cultural studies, political issues,  
social justice and language. 

    
 Native Studies at uSudbury: We Listen to the Spirit 

Visit us: www.usudbury.ca 
Contact us: registrar@usudbury.ca

NATIVE STUDIES
at the University of Sudbury 
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The University of
WESTERN ONTARIO

��������������������������������������������������������
��������������������
�������������������������������������

Access Transition Program
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www.anishinabek.ca

Laurentian university
Choose your pathway.

Book a tour on our 
vibrant campus today!

indigenous academic programs and student support services 705.675.1151  www.laurentian.ca

School of
Native humaN
ServiceS

DepartmeNt of 
Native StuDieS

705-673-5661  www.usudbury.ca
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Book Reviews

Award-winning author Richard 
Wagamese believes there is a sto-
ryteller in all of us. 

“The trouble is that we forget 
that,” he says from his Okanagan 
Valley home. “When we struggle 
with our writing it’s because we 
forget the tools that we already 
carry. We forget that we are born 
with the gift of language. We for-
get that we alone among creatures 
have the ability to translate our 
dreams into words and image. We 
forget that we are all storytellers.”

Wagamese operates “Sto-
rywalk”, which he describes as  
“a unique writing program that 
comes from the Ojibway oral sto-
rytelling tradition. Through the 
use of ceremony and daily walks 
on the land you will reconnect to 
the storyteller within you.

“Beginning with the practice 
of spontaneous oral storytelling 
you will be guided to remember 
the free-flow use of language you 
knew as a child. You will remem-
ber how to use language in a child-
like, uninhibited way and to cre-
ate whole stories on the spot from 
word cues. 

“This will introduce you to 
’The Channel’, the vital storytell-
ing space where creativity is given 
power.     

“Each day you will approach 
The Channel through ceremony 
and time with the spirit of the land. 
You will learn how to center your-
self on the creative channel we all 

possess but have forgotten how to 
use. You will learn how to access 
this creative channel anytime you 
choose.

Wagamese says participants 
will learn how to use the 5 oral 
storytelling principles to construct 
strong, vibrant narrative arcs. 

“They will take these prin-
ciples and techniques and transfer 
them to the printed page where 
you will learn to work with the 
ideas that ‘writing is not struggle’ 

and ‘when you start to think - 
stop.’ These two simple ideas will 
transform your writing.”

Storywalkers will spend five 
days living and working in Rich-
ard’s home overlooking beautiful 
Paul Lake in BC’s rugged Interior. 
All meals and snacks are included, 
as well as boating and swimming 
on Paul Lake. Space is limited to a 
maximum of four and a minimum 
of two writers per retreat. Together 
they share ideas and work along-

side Richard through all the exer-
cises, with daily one-on-one time 
for specific writing needs and proj-
ects. 

Brenda Prince – Middle of the 
Sky Woman – from Vancouver, 
says “Attending Richard’s writer’s 
retreat has been one of the most 
powerful experiences of my life. 
The writer’s retreat was a course 
about writing that I have never ex-
perienced in all my years of uni-
versity writing courses. I used to 

write set plots and characters but 
through Richard’s guidance I was 
able to open a channel which al-
lowed me to unleash truly original 
ideas. 

April E. Snowe of Kamloops 
says the retreat “took everything 
I thought I knew about writing 
and turned it on its head. Richard 
transformed my process from a 
painful extraction of slow words 
emerging onto a blank page into 
a pure creative torrent of fully-
formed storytelling.”

And Anne Tenant of Victoria, 
B.C. calls the retreat “easily the 
most innovative workshop I have 
ever been to.  There were many 
instances that felt very surreal, 
where I would take a step back 
in my mind and think to myself, 
‘wow – am I really here, doing 
this?!’

For details about Storywalk-
ers check www.richardwagamese.
com

Richard Wagamese is Ojibway 
from  Wabassemong FN in North-
western Ontario. He has published 
11 titles in Canada, ranging from 
memoir to poetry to novels, and is 
a recipient of the 2012 National 
Aboriginal Achievement Award for 
Media & Communications, 2011 
George Ryga Award for Social 
Awareness in Literature, 2007 Ca-
nadian Authors Association Award 
for Fiction, 1991 National News-
paper Award for Column Writing.

Wagamese brings out inner storytellers

Participants in 2011 Storywalk:  Jen Larmer, Brenda Prince, Richard Wagamese, April Snowe.

By Marci Becking
I’ve been reading about murdered 
and missing First Nations women for 
thirty years and nothing much has 
changed.  

And with the void of these wom-
en, we no longer have mothers, sisters, 
aunties...we no longer have teachers. 

Many of us are familiar with the 
book and movie “Conspiracy of Si-
lence” – the telling of the 1971 murder 
of 19 year-old Helen Betty Osborne 
and the unimaginable cover-up.  In 
2008, the graphic novel “The Life of 
Helen Betty Osborne” was released.   
It is an honest look a young girl from 
Norway House First Nation, residen-
tial schools and racism that is alive 

and well.
It was just 40 years ago that First 

Nations peoples were made to sit on 
the right section of the Lido Theatre 
in The Pas, Manitoba.  They were not 
allowed to sit anywhere else.  If they 
tried, they were escorted back to the 
Indian side.  

It had been a cold, conspiracy 
of silence for 16 years by the white 
people in The Pas.  It wasn’t until a 
RCMP officer came from a different 
detachment started asking questions 
and placed an ad in the local paper.  
His work lead to four men:  Dwayne 
Archie Johnston, James Robert Paul 
Houghton, Lee Scott Colgan and Nor-
man Bernard Manger. It was not un-
til December 1987 that any of them 
were convicted of the crime.  Even 
then, only Johnston was convicted, as 
Houghton had been acquitted, Colgan 
had received immunity for testifying 
against Houghton and Johnston, and 
Manger had never been charged.

The Aboriginal Justice Implemen-
tation Commission concluded that the 
most significant factors prolonging 
the case were racism, sexism and in-
difference and the RCMP officially 
closed the case on February 7, 1999.

The Sisters in Spirit campaign 
was launched in March 2004, in re-

sponse to alarmingly high levels of 
Violence Against Aboriginal women 
in Canada. The Native Women’s As-
sociation of Canada estimates that ap-
proximately 600 Aboriginal women 
have gone missing in the last 26 years.

The federal government dedicated 
$10 million over five years to address 
violence against Aboriginal women 
and girls. In actuality, much of the 
money is going toward police initia-
tives that track missing persons, but 
do not specifically focus on patterns 
of violence against Indigenous wom-
en. As a result, the true extent and 
nature of violence against Indigenous 
women will continue to be obscured.

Author Robertson uses very per-
sonal details from Osborne’s life – de-
tails like the writings to Indian Affairs 
from her home in Norway House two 
years before she moved to The Pas.

“...I’ll do my best.  Please give me 
a chance to go to school in The Pas 
this September.  I’ll do my best!”  – 
Betty Osborne.  

She wanted to become a teacher. 
The Life of Helen Betty Osborne: A 
Graphic Novel David Alexander Rob-
ertson. Winnipeg, MB: In a Bind Pub-
lications 2008. 32 pp., pbk., $21 ISBN 
978-0-9689653-4-4. 

Life in pictures By Sarah Blackwell
This book belongs in every home and 
classroom.  Author Lisa A. Hart suc-
cessfully informs readers of the seven 
prophecies of the Anishinabe, and the 
importance of spending time outdoors 
to care for the Earth.  

The book uses characters and a 
plot to tell about the Seven Prophecies 
and Anishinabe history.  Children are 
reminded of their role in taking care 
of the environment and connecting 
with the Earth in order to improve the 
future so the final fire of peace and 
healing can be lit for all people of the 
Earth.  

Children of the Seventh Fire- An 
Ancient Prophecy for Modern Times-
by Lisa A. Hart $18.95; ISBN 978-1-
935778-17-2

Seven prophecies Failing health care
By Joyce Atcheson
While we perceive health care is free 
to all and devoid of deception, Scott 
Carney begs to differ and says our 
privacy laws lead to unscrupulous 
providers. 

The trail he followed led from 
India, China, to developed countries 
including Canada and the US; to doc-
tors; and to those who travel to jump 
queues and gain new body parts. 

Carney's book, is a jaw-dropping, 
sickening picture of health care.

The Red Market: On the Trail 
of the World's Organ Brokers, Bone 
Thieves, Blood Farmers, and Child 
Traffickers – Scott Carney (Harper-
Collins, New York, ; 2011; ISBN 978-
0-06-193646-3; 254 pages; $27.99)
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TORONTO – The National 
Panel on First Nation Elemen-
tary and Secondary Education 
for Students on Reserve released 
their report titled "Nurturing the 
Learning Spirit of First Nation 
Students". This panel, jointly cre-
ated by the federal department of 
Indian Affairs and Northern De-
velopment Canada (INAC) and 
the Assembly of First Nations, 
was mandated to identity ways of 
improving education outcomes 
for First Nation students. 

"This panel has identified 
what we already know - that there 
is no existing First Nation educa-
tion system, just a patchwork of 

agreements and policies that are 
failing First Nations children and 
youth," says Ontario Regional 
Chief Angus Toulouse."We have 
known for decades that the cur-
rent approach is not working for 
our people and requires action." 

The Regional Chief noted 
that First Nations in Ontario 
completed a parallel report which 
was submitted to INAC Minister 
John Duncan, and National Chief 
Shawn Atleo, to coincide with the 
completion of the National Panel 
report. The Chiefs of Ontario re-
port titled "Our Children, Our Fu-
ture, Our Vision" is grounded in 
the fact that First Nations have a 

Treaty right to education and the 
inherent right to assert jurisdic-
tion over First Nations education 
and that these rights must be rec-
ognized and implemented with-
out delay.

"We have skilled and knowl-
edgeable educators in our com-
munities and we know what 
needs to be done and what will be 
effective," says Toulouse. "Most 
importantly, we have the inherent 
right and responsibility to do all 
we can to ensure our children and 
youth succeed and fulfill their po-
tential." 

The Regional Chief pointed 
out that the report of First Na-

tions in Ontario is consistent with 
the National Panel report in a few 
important respects, including the 
need for immediate action on 
First Nations education reform, 
the requirement for a needs-based 
funding formula and the criti-
cal importance of ensuring that 
language and culturally-relevant 
curriculum are included and sup-
ported by any funding formula 
and supporting education policy. 
He emphasized that the First Na-
tions in Ontario will be taking a 
close look at the National Panel 
report and expect to be fully en-
gaged and informed with regards 
to the next steps in the process. 

Regional Chief Toulouse wel-
comed the panel's emphasis on 
the need for First Nations to be 
equal partners in the design and 
development of a modern educa-
tion system. "The panel recog-
nized that genuine change and 
progress must be made. We must 
be full partners in driving change 
and we must remain cautious 
about which recommendations 
we support and in what manner. 
We have seen that legislation 
does not always result in accom-
panying resources that are based 
on the Treaty principle of sharing 
resources.

Ontario Chiefs agree with equal education funding 

28th Annual 
Ontario Native Education Counselling Association

Conference
“Merging: Innovation, Technology 

and 
Tradition in Native Education”

May 28, 29, 30, 2012
Valhalla Inn, Thunder Bay, Ontario

For More Information 
Phone (705) 692-2999

Email: oneca@oneca.com 
Or 

Website: www.oneca.com
Everyone Welcome!

NATIVE COUNSELLOR TRAINING PROGRAM

The Ontario Native Education Counselling Association is now 
accepting applications for the 2012 Native Counsellor Training 
Program – Accredited by the Ministry of Education.

You can earn a certificate over the course of three summer sessions 
held each July.

For more information please contact the ONECA office at:

Ontario Native Education Counselling Association.
37- A  Reserve Road, P. O. Box 220,

Naughton, Ontario    P0M 2M0
(705) 692-2999 or Fax (705) 692-9988 

Email:  oneca@oneca.com   website www.oneca.com

PROGRAM LENGTH:  5 week sessions over 3 years 
LOCATION:  Laurentian University, Sudbury, Ontario
DATES:   July 2, 2012
DEADLINE FOR APPLICATIONS:  August 3, 2012

A class of 11 students at Aamjiwnaang Pre-School collected a total of $556 to assist the educational needs of 
children in Attawapiskat in Northern Ontario. Principal Kim Henry, who organized the “Toonie Drive”, said the 
project helped her students develop numeracy skills by counting and sorting the donations, as well as social 
and personal development by demonstrating empathy for others.           –Photo by Greg Plain

From Aamjiwnaang to Attawapiskat

Paramedic Jeanine Debassige 

By Beverley Roy-Carter
M’CHIGEENG FN – Kenjgewin 
Teg Educational Institute used a 
campus tour that doubled as a ca-
reer fair as a new strategy in stu-
dent recruitment.   

Qualified paramedic and fire-
fighter Jeanine Debassige, of 
M’Chigeeng First Nation, said 
that she was a student who found 
herself finishing three related pro-
grams while selecting her career 
choice.  Jeanine, and two other An-
ishinaabe-kwe -- Diane Bebonang 
(M’Chigeeng FN), a graduate of 
Sault College of Applied Arts and 
Technology from the Chef Train-
ing program, and Miss Kim Kit-
chikake (Wikemikong Unceded 
Indian Reserve), a graduate of 
Cambrian College’s Dentist Hy-
gienist program – played key roles 
in the Feb. 16 KTEI campus tour 
event designed to collectively pro-
mote interest in two career fields: 
Pre-Health and  Culinary Arts pro-
grams.  

Pending student enrolment and 
funding, these two programs will 
be included in KTEI’s upcoming 
Fall 2012 course offerings.  

All three guest speakers were 
inspiring in their message to tour-
ing high school students to take 
advantage of the educational op-

portunities before them – wheth-
er it would be onsite at KTEI or 
at their chosen college campus. 
Their real-life learning journeys, 
the financial struggles of being a 
student, and now their insight as 
working professionals – immedi-
ately captured the attention of the 
23 touring students.  

Jeanine Debassige completed 
the Pre-Health program at Geor-
gian College in Barrie before 
choosing to become a paramedic 
and studying at Cambrian College.  
She even brought an ambulance 
with her as part of her hands-on 
engagement with the students. 
Jeanine has completed training at 
the Ontario College of Firefight-
ers, which she says has taught her 
the importance of teamwork.

Campus tour also
student career fair
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Nipissing Campus
Nipissing First Nation - North Bay
Ph:  705-497-9127
Toll-free:  1-800-334-3330

Munsee-Delaware Campus
Muncey First Nation, London, Ontario

Ph:  519-289-0777
Toll-free:  1-800-441-5904

Anishinabek 
Educational 
Institute

"We are proud that Aei has 
graduated over 500 

students." 
– Murray Maracle, director of 
the Anishinabek Educational 

Institute

www.aeipostsecondary.ca

MAY 2012
Munsee-Delaware Campus – London, oN 
•	 ECE	Resource	Teacher	Certificate	–	Post-

diploma

Nipissing Campus – North Bay, oN 
•	Personal Support Worker - Community-

based in Attawapiskat

SEPTEMBER 2012
Munsee-Delaware Campus – London, oN
•	 Pre-Health	Sciences	Certificate
•	Early Childhood Education diploma
•	Native Worker Community - TAHM diploma

Nipissing Campus – North Bay, oN
•	Business diploma


